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ABSTRACT 

In most industrialized societies, retirement is current- 

ly developing as a major issue. Furthermore, demographic trends 

indicate that dramatic increases in the relative size of the 

retired population will continue. 

The purpose of the thesis is to define the relationship 

between retirement and the working woman. In order to explore 

this relationship, the development of the meaning of retirement 

is examined at the levels of: the societal context, the relevant 

research and literature, and a study including working women. It 

is argued that the societal meaning of retirement is communicated 

to individuals by means of economic, political and demographic 

factors. Both the societal context and the overall research and 

literature have focused upon the male at the end of his work car- 

eer, and have either ignored any distinction with regard to sex 

or implied that retirement is of little concern to women. As a 

step in the direction of correcting this limitation, a prelimin- 

ary study was initiated which included women presently active in 

the labour market. 

The study was organized around the belief that retire- 

ment is of concern to working women but that the degree of con- 

cern will vary among individuals. Interviews were conducted with 

twenty women over the age of fifty who are presently employed in 

the labour market. The interviews were transcribed in full and 

the,specific questions and areas of interest analyzed. A further 

iii 



analysis was carried out in relation to the generation of content 

from the transcribed material as a whole. 

The findings of the study indicate that retirement is of 

concern to some women. Furthermore, there appears to be a broad 

variation in both the perception of retirement and its potential 

effect upon the individual. Neither the findings of this study 

nor those of the limited research specific to women and retire- 

ment agree with the overall emphases stated in the literature. 

It is obvious that further research is necessary. 
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CHAPTER I - INTRODUCTION 

Retirement i s  an important  f a c e t  of  t h e  p r e s e n t  Canad- 

i a n  s o c i e t y  and t h e r e  i s  every i n d i c a t i o n  t h a t  it w i l l  become 

more s o  i n  f u t u r e .  Demographic t r e n d s  show t h a t  a growing propor- 

t i o n  of t h e  Canadian populat ion w i l l  move i n t o  t h e  r e t i r ement  age 

group over t h e  next  f i v e  decades. Consequently t h e  s o c i e t a l  re- 

sources  which a r e  now a l l o c a t e d  t o  t h e  c a r e  and maintenance of  

t h e  r e t i r e d  must be expanded. The l e g i s l a t i o n  r e l a t i n g  t o  t h e  

phenomenon must be c l e a r l y  def ined  and kep t  up t o  d a t e  wi th  t h e  

cons tan t ly  changing needs, wants and va lues  of both t h e  s o c i e t y  

and t h e  i n d i v i d u a l s  whom it d i r e c t l y  a f f e c t s .  Within t h e  p r i v a t e  

s e c t o r ,  many i n d u s t r i e s  must be updated, a s  w e l l  a s  new ones 

c r e a t e d ,  t o  d e a l  wi th  t h e  broad spectrum of  f a c t o r s  r e l a t i n g  t o  

r e t i r ement  and t h e  r e t i r e d .  

A t  t h e  i n d i v i d u a l  l e v e l ,  r e t i r ement  has  become a n  ex- 

pected p a r t  o f  l i f e  f o r  t h e  v a s t  major i ty  of people.  The d e f i n i -  

t i o n  of  r e t i r ement  i s  va r i ed .  I ts meaning, however, has  develop- 
' 

ed and much of t h e  l i t e r a t u r e  r e l a t i n g  t o  t h e  area h a s  focused on 

re t i r ement  a s  t h e  end of a man's work ca ree r .  This  is based on 



t h e  as.sumption t h a t  work i s  of c e n t r a l  importance t o  men and, 

the re fo re ,  r e t i r e m e n t  f o r  t h e  male w i l l  involve a  sense  of l o s s  

and of concern. A s  Robert Atchley has  pointed out :  

I t  has  been assumed t h a t  r e t i r ement  i s  a 
problem only  f o r  men and hence l i t t l e  s tudy 
has  been made of r e t i r ement  among women. 
Accordingly, we s t i l l  do n o t  know much about  
t h e  pre- re t i rement  a t t i t u d e s  of women toward 
t h e i r  jobs o r  toward re t i r ement .  This  i s  an 
a r e a  g r e a t l y  i n  need of f u r t h e r  r e sea rch .  
(1976, pp. 31-32) 

The major i ty  of  r e l e v a n t  l i t e r a t u r e  and research  has  e i t h e r  ex- 

cluded women o r ,  when women w e r e  included,  f a i l e d  t o  c a r r y  o u t  

an a n a l y s i s  of t h e  m a t e r i a l  by sex.  The assumption h a s  been 

t h a t  t h e  primary r o l e  of t h e  woman r e l a t e s  t o  h e r  p o s i t i o n  i n  

t h e  family. Women t h e r e f o r e ,  i f  they do indeed r e t i r e ,  have 

l i t t l e  d i f f i c u l t y  wi th  e i t h e r  t h e  concept o r  a c t u a l i t y  of re- 

t i rement .  Within t h i s  p e r s p e c t i v e  it i s  bel ieved t h a t  r e t i r e -  

ment is  "of l i t t l e  moment i n  t h e  l i v e s  of most women." (Jaslow, 

Recent empi r i ca l  r e sea rch  i n d i c a t e s  t h a t  genera l  a s s -  

umptions about r e t i r ement  should be questioned. The r e s u l t s  

of these  s t u d i e s  are var ied;  however, they show t h a t  many people 

faced with o r  p r e s e n t l y  exper iencing  re t i r ement  express  s a t i s -  

f a c t i o n  with t h e i r  l i v e s .  Furthermore, a  l i m i t e d  number of 

s t u d i e s  have emphasized t h e  r e l a t i o n s h i p  of women and r e t i r e -  

ment ( S t r e i b  and Schneider,  1971; Jaslow, 1976; Fox, 1977).  

Though t h e  emphases and r e s u l t s  of  the s t u d i e s  vary t h e r e  i s  an 

i n d i c a t i o n  t h a t  j u s t  p r i o r  t o  r e t i r ement ,  some women show a 



h igher  l e v e l  of concern t h a n  men i n  genera l .  The re levance  of 

t h i s  is  obvfous w i t h i n  t h e  broader  s o c i e t a l  con tex t ,  ~ i ' n c e  World 

War TI women have e n t e r e d  t h e  labour  market i n  i n c r e a s i n g  numbers 

and t h e  propor t ion  of t h e i r  p a r t i c i p a t i o n  r a t e  h a s  r i s e n  r e l a t i v e  

t o  t h a t  of men. An i n c r e a s i n g  percentage of these  working women* 

a r e  married and remain i n  t h e  labour  market f o r  a  g r e a t e r  pe r iod  

of  time. 

The purpose of t h e  t h e s i s  i s  t o  examine t h e  r e l a t i o n -  

s h i p  of women and re t i r ement .  Women have been l a r g e l y  ignored 

wi th in  t h e  l i t e r a t u r e  and resea rch ,  y e t  t h e  underlying r a t i o n a l e  

f o r  t h i s  may be based on assumptions which no longer  hold  t r u e .  

Work may, i n  f a c t ,  be a growing concern wi th in  t h e  l i v e s  of many 

women. A s  w e l l ,  r e c e n t  empi r i ca l  research  seems t o  i n d i c a t e  

t h a t  a t t e n t i o n  t o  women and re t i r ement  i s  timely.  A l l  women, 

whether involved i n  t h e  labour  market and/or t h e  home, should be  

included i n  f u t u r e  research .  This  s tudy,  however, w i l l  concen- 

t r a t e  on t h e  subgroup o f  working women i n  order  t o  g a i n  some 

b a s i s  of comparison w i t h i n  both t h e  s o c i e t a l  con tex t  and t h e  

genera l  r e t i r ement  l i t e r a t u r e .  

The r e l a t i o n s h i p  of  women and re t i rement  i s  examined 

i n  t h e  con tex t  of t h e  development of t h e  meaning of r e t i r e m e n t  

a t  v a r i o u s  l e y e l s  i n  s o c i e t y ,  Both communication a n d . s o c i a l i -  

* The term "working womenn w i l l  be  used f o r  t h e  sake of  conveni- 
ence only.  A major p o i n t  of d i s p a r i t y  occurs i n  terms of  t h e  
f i n a n c i a l  p o s i t i o n  of women and of men i n  r e t i r ement  p r e c i s e l y  
due t o  t h e  l i m i t e d  d e f i n i t i o n  of work wi th in  t h e  s o c i e t y .    his 
p o i n t  w i l l  be  d iscussed  l a t e r  i n  t h e  paper. 



zation are central to this approach. The definition of a part- 

icular concept such as retirement is generally understood by the 

members of the society in a less than conscious manner. As 

well, it is specific to that society and its meaning changes over 

time. It is necessary therefore to develop the context within 

which the meaning of retirement has evolved in order to more 

clearly understand both the position and perceptions of women in 

relation to retirement. At the societal level a number of econ- 

omic, political and demographic factors are particularly relevant 

to the area. Secondly, it is important to examine how the phen- 

omenon has been perceived by those who investigate the area, 

that is, by the social scientists who conduct research in relat- 

ion to retirement. At this level of the analysis both the soci- 

etal definition and the perspectives of the generalized indivi- 

dual in the society are examined. The combination of the societ- 

al context and that of the retirement literature and research 

provide the framework in which much of the meaning of the phenom- 

enon is developed. It formulates the basis upon which research 

of the specific subgroup of working women can be examined. 

A preliminary descriptive study was initiated to exam- 

ine the position and perceptions of working women in relation to 

their future retirement. It was organized to add to the limited 

information available regarding women and retirement, as well as 

to identify variables or specific issues which might prove help- 

ful to future research. As it was a preliminary study, no formal 
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hypotheses were introduced. Two genera l  s ta tements  w e r e  formul- 

a t e d ,  however, t o  organize  t h e  r e sea rch .  The s ta tements  p red ic t -  

ed t h a t  t h e  women would perce ive  of t h e i r  re t i rement :  (1) a s  a  

p o t e n t i a l  problem o r  concern i n  t h e i r  l i v e s ,  b u t  t h a t  ( 2 )  t h e  

degree of concern would vary g r e a t l y  among t h e  ind iv idua l s  with- 

i n  t h e  group. 

Twenty in terv iews were conducted wi th  women who work 

i n  t h e  labour  market on e i t h e r  a  f u l l - t i m e  o r  a  par t- t ime b a s i s .  

The ages  of t h e  women ranged from 51  t o  7 3  years .  The s u b j e c t s  

w e r e  interviewed s e p a r a t e l y  and t h e  in te rv iews  taped and t r ans -  

c r i b e d  i n  f u l l .  Each in te rv iew was s i m i l a r l y  organized t o  cover  

a number of  s p e c i f i c  ques t ions ,  a s  w e l l  a s  f i v e  genera l  a r e a s  of  

i n t e r e s t .  The l a t t e r  provided an oppor tuni ty  f o r  the s u b j e c t s  

t o  d i s c u s s  t h e i r  percept ions  of each a r e a  a s  it a f f e c t s  t h e i r  

l i v e s  both  now and i n  r e t i r ement .  The r e s u l t s  of t h e  s tudy w e r e  

examined i n  r e l a t i o n  t o  t h e  ques t ions  and t h e  a reas  of i n t e r e s t .  

They were analyzed f u r t h e r  by means of  a  modified grounded theory  

approach. The r e s u l t i n g  information w a s  considered w i t h i n  t h e  

l a r g e r  c o n t e x t  a s  it a f f e c t s  women and re t i r ement .  F i n a l l y ,  t h e  

r e s u l t s  of  t h e  s tudy were presented  wi th  regard t o  t h e  organiza- 

t i o n  of f u t u r e  research .  

Overview of t h e  ~ h e s i s  

The t h e s i s  examines t h e  r e l a t i o n s h i p  between working 

women and r e t i r e m e n t .  I t  does s o  by focus ing  upon t h e  develop- 



ment of the meaning of retirement within the society as a whole, 

the retirement literature which deals with both the societal con- 

cept and that of the generalized individual, and the perceptions 

of a specific subgroup of working women. 

Chapters I1 and I11 explore the context of retirement 

and therefore define its meaning within the parameters of the 

society and the literature relevant to the area. Chapter I1 dev- 

elops the societal context. Communication and socialization are 

discussed with reference to the creation of meaning at the level 
_- - 

of the society, as are societal norms, myths and stereotypes. A 

number of factors which are particularly relevant to the defini- 

tion of retirement at this level are examined. ~hese include 

the historical development of retirement; economic and political 

factors relating to the labour market, productivity and legislat- 

ive policies; labour market participation patterns which emphas- 

ize the male work pattern as the norm; and demographic trends 

which stress the need for dealing with problems accruing from 

the increasing proportion of the population falling within the 

retirement age group. 

Chapter I11 assesses the literature and research relat- 

ing directly to retirement. This material examines both the soc- 

iety and the generalized individual within the society who exper- 

iences retirement, The available definitions of the phenomenon . 

are'many and varied. There are, however, a number of themes 

which run through the general literature and they relate rather 



7 

closely to the meaning of retirement as found at the societal 

level. The position of the generalized individual is examined 

with particular reference to the individual about to experience 

retirement. The general literature of the area is then assessed 

and, finally, the specific material regarding women and retire- 

ment is presented. 

The remaining chapters deal extensively with the study, 

and with the specific individuals representing the subgroup of 

working women. The study is preliminary. It is organized to ex- 

plore the perceptions of women in the pre-retirement segment of 

the working population regarding their,own retirement, and to add 

to the limited information available in this area: Chapter IV 

provides an explanation of the methodology of the study. Chapter 

V presents the data obtained from the study. The guiding state- 

ments of the research both appear to be confirmed within the lim- 

its of such a preliminary and descriptive level of research. 

Chapter VI examines the results of the study and, wher- 

ever possible, assesses its limitations in relation to statistics 

available for larger similar populations within the Canadian 

working force. The specific questions provide the basic inform- 

ation necessary for the comparison of the study with such larger 

populations. The areas of interest allow the development of the 

perceptions of the women in relation to their retirement, and 

give the information which can be assessed in relation to the de- 

gree of concern the women indicate in their discussions. Finally 
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t h e  grounded th-eory a n a l y s i s  sheds l i g h t  on a  number of p o i n t s  

l e f t  unexplained w i t h i n  the normal a n a l y s i s  of t h e  m a t e r i a l .  

Chapter V T I  develops t h e  idea  of a  f u t u r e  s tudy from 

t h e  l i m i t a t i o n s  and t h e  s t r e n g t h s  of  t h e  p r e s e n t  one. I t  i s  not  

p o s s i b l e  t o  make s p e c i f i c  t h e o r e t i c a l  and p r a c t i c a l  recommend- 

a t i o n s  from t h i s  pre l iminary  work b u t  it is  opportune t o  con- 

s i d e r  some of t h e  genera l  impl ica t ions .  



CHAPTER X I  - THE SOCIETAL CONTEXT 

In this chapter retirement is examined from the persp- 

ective of the society. The main emphasis will be placed upon a 

number of factors which are critical to how the meaning of retire- 

ment has developed, what it includes, and the methods by which it 

is defined and valued at this time. The factors deal with: the 

the historical development of the phenomenon; economic issues 

connected with the labour market; political measures which are 

evident in legislation relating directly to retirement; labour 

market participation patterns which tend to maintain the dispar- 

ity between male and female pension rates; and demographic trends 

which indicate the additional pressure that retirement may bring 

to bear on the society as a whole. This provides a context with- 

in which to understand what is communicated by the concept of 

retirement in our society. It does, as well, develop some persp- 

ective of the meaning of retirement to the specific subgroup of 

women who participate in the labour market. 

The importance of this context to the way in which re- 

tirement is defined by the individual may be more clearly under- 

stood if the method by which communication occurs at the societal 

level is examined. Gregory Bateson has pointed out: ."that all 

communication necessitates context, that without context, there 

is no meaning" (1979, p. 18). Society itself is the overall con- ' 

text within which retirement occurs and may be defined as an 

"information environment". Within such an environment the 



m a t e r i a l  wkLch.xelates t o  t h e  above mentioned f a c t o r s  provides 

meaning t h a t  i s  more s p e c i f i c  t o  t h e  phenomenon i n  ques t ion .  The 

i n d i v i d u a l  l i v i n g  i n  t h e  s o c i e t y  t h e r e f o r e  "understands" retire- 

ment i n  r e l a t i o n  t o  both t h e  amount of a v a i l a b l e  information,  and 

h i s  personal  need f o r  such d a t a .  The i n d i v i d u a l  d e f i n e s  r e t i r e -  

ment by means o f  complicated communication and s o c i a l i z a t i o n  

processes  of which he i s  n o t  g e n e r a l l y  aware. A p a r t i c u l a r  occ- 

ur rence  may, however, f o r c e  t h e  process  of d e f i n i t i o n  t o  a more 

conscious l e v e l .  This  can happen when t h e  occurrence is  def ined  

a s  a  " s o c i a l  problem". According t o  Atchley 's  d e f i n i t i o n :  "A 

s o c i a l  problem e x i s t s  when a  group o r  category i n  s o c i e t y  h a s  a  

d i f f i c u l t y  t h a t  s t e m s  a t  l e a s t  i n  p a r t  from t h e  s t r u c t u r e ,  organ- 

i z a t i o n ,  o r  funct ioning  of s o c i e t y ;  t h a t  t h r e a t e n s  t h e  balance of 

s o c i e t y ;  and t h a t  r e q u i r e s  s o c i e t y  t o  change." (1977ar p.  12) A t  

t h e  s o c i e t a l  l e v e l ,  demographic t r e n d s  i n d i c a t e  t h a t  t h e  i n -  

c r e a s i n g  s i z e  of t h e  r e t i r ement  age popula t ion  may c r e a t e  a 

" s o c i a l  problem". The e f f e c t  of  such an occurrence from t h e  per- 

s p e c t i v e  of t h e  i n d i v i d u a l  w i l l  be  d iscussed  f u r t h e r  i n  chap te r  

Socie ty  may be def ined  i n  many ways. Simply s t a t e d ,  it 

i s  a  "complex set  of r e l a t i o n s h i p s "  (Cherry, 1978, p. 307).  With- 

i n  t h e  s o c i e t y ,  meaning evolves through less than  conscious pro- 

c e s s e s  which inc lude  sha r ing  of information,  c l a s s i f i c a t i o n  of 

r e c u r r i n g  p a t t e r n s ,  and adjustment by t h e  members of t h e  s o c i e t y .  

The s o c i a l  s t r u c t u r e  and t h e  s o c i a l i z a t i o n  of i n d i v i d u a l s  i s  an 

i n h e r e n t  p a r t  of such an evolu t ion .  Peter Blau e x p l a i n s  s o c i a l  
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structure in terms of the patterned relations of individuals or 

groups, including the "recurrent conduct in which these relations 

find expression'' (1964, p. 283). General knowledge grows within 

this societal structure by means of the sharing of aspects such 

as values or language (Cherry, 1978, p. 307) . Furthermore, know- 

ledge is different in different societies and develops at a less 

than conscious level throughout the life of each individual with- 

in the given society. The process by which this occurs is called 
1 

"socialization". Much has yet to be learned about how socializ- 

ation functions. It may be defined, however, as "a continuing 

process of adjustment in which the individual is supported by 

society but at the same time informed of society's demands and 

expectations." (Farb, 1978, p. 442) Socialization therefore in- 

volves a highly complex, patterned and interactive process which 

is constantly occurring between the society and each of its indiv- 

iduals. It is a method by which each person makes sense of or 

understands the world and fits into that world. 

It is difficult to define communication in a manner 

which will clearly distinguish it from socialization. Both pro- 

cesses are involved in the individual's understanding of the 

world and are highly interrelated. The definition provided by 

Faules and Alexander indicates this. They explain cokunication 

in terms of "how people coordinate their behaviors in social in- 

teraction" (1978, p. 22). Goldstein and Sies stress this point 

as well when they describe communication as "essentially the med- 

ium by which an individual views himself, his fellowman, and the 
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world h.e ;inhab.its'' (1974, p. 7) . Ruesch and Bateson focus on 

communication as the process by which people gain information re- 

garding the "common feature in apparently diverse events" (1951, 

p. 70). These definitions help to point out the similarities 

between socialization and communication. To specify the differ- 

ences in a very general manner, it can be said that communication 

is a process of gaining information and making sense of the world 

while socialization is a process which includes the additional 

aspects of adjusting to that world. The latter contains some 

degree of societal expectation. It is obvious that neither pro- 

cess is readily accessible nor easily understood. 

The meaning of a societal phenomenon such as retirement 

develops through the dual processes of socialization and cornmuni- 

cation. An individual within the society can therefore define re- 

tirement in terms of its general societal meaning without knowing 

precisely where or how that definition developed. There are, how- 

ever, some mechanisms within the society which help to make the 

meaning of a specific phenomenon more overt. The general norms, 

myths and stereotypes serve this purpose. 

Societal norms, myths and stereotypes develop over time 

and in relation to specific social phenomena. Some attitudes pre- 

valent to the given society become "standards" or "norms" which 

relate to special areas and/or behaviours. Meaning then has a 

base in what is collectively defined as normal or deviant in that 

society (Bengston, Kasschau and Ragan, 1976, p. 328). Retirement 

at the age of 65 is an example of what is presently considered to 
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be  q normal behayiour.  The payment of a  pension t o  t h e  r e t i r e d  

may be s i m i l a r l y  c l a s s i f i e d :  "The most e s s e n t i a l  c h a r a c t e r i s t i c  

of r e t i r ement  a s  a  s o c i a l  i n s t i t u t i o n  i s  t h a t  t h e  norms of t h e  
. . 

s o c i e t y  allow an ind iv idua l ,  by v i r t u e  of t h e  work he performs 

on t h e  job, t o  e s t a b l i s h  a  r i g h t  t o  an income wi thout  hold ing  a  

job." (Atchley, 1976, p. 2 )  Myths a l s o  h e l p  t h e  i n d i v i d u a l  t o  

i n t e r p r e t  a  s i t u a t i o n .  John I n g a l l s  d e f i n e s  t h e  s o c i e t a l  myths 

a s  containing:  

... a  capac i ty  t o  organize  human experience and 
enable  it t o  be i n t e r p r e t e d  i n  a  meaningful way. 
Myths a f f e c t  consciousness both i n d i v i d u a l l y  and 
c o l l e c t i v e l y ,  forming a  coherent  b a s i s  f o r  both 
i n d i v i d u a l  and c o l l e c t i v e  ac t ion . "  (1976, p. 253) 

The view of  r e t i r ement  a s  a  g e n e r a l  and major l i f e  c r i s i s  f o r  men 
\ 

a t  t h e  end of t h e i r  work l i v e s  would appear t o  con ta in  elements 

of t h e  s o c i e t a l  myth. S te reo types  t o o  a r e  a  form of c l a s s i f i c a -  

t i o n  which are a method of c r e a t i n g  apparent ly  s e n s i b l e  p a t t e r n s  

wi th in  a  complex world. By c l a s s i f y i n g  t h e  genera l  group of  peop- 

l e  who a r e  i n  r e t i r ement  w i t h i n  t h e  category of "old" it becomes 

a  much e a s i e r  mat ter  t o  "understand" many of t h e i r  phys ica l  and 

mental c h a r a c t e r i s t i c s .  S te reo types  w i l l  be considered i n  more 

d e t a i l  w i th in  t h e  r e t i r ement  l i t e r a t u r e  i n  chapter  111. 



Societa.1 Factors:  

The numerous complex and i n t e r r e l a t e d  f a c t o r s  which a r e  

of importance t o  t h e  formation of t h e  con tex t  of r e t i r ement  can- 

no t  be examined i n  d e t a i l  w i t h i n  t h e  scope of t h i s  t h e s i s .  Alvin 

T o f f l e r ,  i n  a t tempting t o  f i n d  a  cause f o r  h i s  Second Wave soc i -  

e t y ,  s t a t e s :  "Faced wi th  t h i s  maze of  causa l  in f luences ,  unable 

even t o  t r a c e  a l l  t h e i r  i n t e r p r e t a t i o n s ,  t h e  most we can do i s  

focus on those  t h a t  seem most r evea l ing  f o r  our  purposes and re- 

cognize t h e  d i s t i n c t i o n  i m p l i c i t  i n  t h a t  choice." (1980,  pp. 116- 

117) The problem i s  s i m i l a r  f o r  t h e  ind iv idua l  i n v e s t i g a t i n g  

re t i r ement  w i t h i n  i t s  s o c i e t a l  con tex t .  Within such a  l a r g e ,  

complex and ever-changing system t h e  choice of f a d t o r s  deemed 

most c e n t r a l  t o  t h e  i s s u e  i s  c r i t i c a l ,  y e t  s e l e c t i o n  must be made. 

The fol lowing f a c t o r s  have t h e r e f o r e  been chosen because of t h e i r  

d i r e c t  s i g n i f i c a n c e  t o  t h e  a r e a  a s  a  whole. Labour market p a r t i c -  

i p a t i o n  p a t t e r n s  a r e  of a d d i t i o n a l  i n t e r e s t  f o r  they i n d i c a t e  t h e  

d i f f e r i n g  e f f e c t s  which can occur i n  r e l a t i o n  t o  men and t o  women 

i n  r e t i r ement .  

( a )  H i s t o r i c a l  Development 

Within t h e  h i s t o r i c a l  development of r e t i r ement  a  nurn- 

be r  of p o i n t s  appear which a r e  s t i l l  p e r t i n e n t  i n  t h i s  s o c i e t y .  

Over t i m e  r e t i r e m e n t  has  become: a  symbol of t h e  end of man's 

o f f i c i a l  work l i f e ;  an expected p a r t  of l i f e  f o r  t h e  ma jo r i ty  of 



people within the society; associated with a pension, competence 

or some form of financial security; and associated with the latt- 

er part of life. 

Tn England, as early as the mid-seventeenth century the 

word "retirement" was associated with the "withdrawal from occup- 

ation or business activity." (Shorter Oxford English Dictionary, 

1973, p. 1815) For a select few within the population it held a 

positive connotation in terms of giving up an occupation for more 

leisure or freedom. Dr. Marios Raphael has carried out research 

involving British public records and this work indicates the evol- 

ution of pensions for civil servants (Titmuss, 1968, p. 202) . 
Initially a pension was paid to a given individual. for reasons of 

unfitness in the conducting of his work. An early example would 

be a Port of London employee who was: "soe much indisposed by a 

great melancholye that he is at present unfit for business" (p. 

202). Later the pensions were given in relation to the position 

individuals held, and by the year 1712 a superannuation scheme 

was organized. The stress had moved from the individual to that 

of a collective responsibility within the civil service. In 1810 

a British Act of parliament made legal a non-contributory super- 

annuation for the British civil service (Titmuss, 1968; Rhee, 

1974). 

Retirement became more prevalent within the population, 

as did the payment of a pension. Such developments, however, 

were not limited to the civil servants nor to the British. By 

the mid-nineteenth century the French had provided an insurance 



or security benefit for individuals involved in dangerous employ- 

ment. The benefits included groups such as miners, seamen, 

arsenal workers and railwaymen (de Beauvoir, 1972, p. 223). Dur- 

ing the 1880s in Germany, Chancellor Otto von Bismarck had organ- 

ized a system wherein, at a predetermined age, the workers became 

eligible to leave their occupations and to receive an ongoing 

pension in repayment for the time they had worked. There is a 

dispute as to whether the age chosen by Bismarck was 65 or 70 

years (Robinson, 1979, p. 7). 

Though Bismarck's model is often reputed to be the bas- 

is for the modern social security systems, the development of the 

British civil service model with its Act of 1859 must not be 

ignored. This Act lowered the retirement and superannuation age 

for members of the civil service from 65 to 60 years. It is of 

interest to stop briefly at this point to consider the age cut- 

offs set by both Bismarck and the British Act of 1859. The aver- 

age life expectancy during the latter part of the nineteenth 

century was approximately 40 years (Robinson, p. 7). Therefore, 

retirement and the pension, though ostensibly available to many, 

were in fact available only to a limited number of people. 

Such models involve a mixture of state subsidy and 

worker-employer contributions. They are an insurance to cover 

any risks an individual must take at work, accidents which might 

occur within the normal course of work, and the incapacity of 

old age (de Beauvoir, 1972, p. 224) . The close relationship of 



retirement from an occupation, and the onset of a pension at a 

societally specified age can be clearly delineated from models 

such as these. 

According to Atchley retirement is "a creation of ind- 

ustrial society" (1976, p,  10). Harold Orbach stresses four 

changes which occurred with industrialization and which helped in 

the evolution of retirement as we know it today: (1) the on- 

going development of technology; (2) the extension of political 

and social order, with the growth of control via advancing indus- 

trialization, technological growth and new means of communicat- 

ion; (3) the demographic revolution with its basis in the de- 

crease of infant mortality and the increase of average life 

expectancy; and (4) the reorganization of economic and social 

life within the new system of production (1962, p. 54). 

In the industrialized societies new separations occurr- 

ed. The family no longer owned and managed the unit of produc- 

tion. Work grew more distinct from other aspects of life and 

work organizations expanded in size. Specialization of labour 

and "economies of scale" within these work organizations were 

important to the increase of productivity but they also added to 

the separation and impersonalization of the different.aspects of 

each individual's life. This in turn allowed for the maintenance 

of a growing segment of the population not involved in the labour . 

market. Child labour laws were incorporated and life came to be 

partitioned into segments. Childhood, the adult work life and 



"old  age" became t h r e e  d i s t i n c t  pe r iods  of l i f e ,  with "o ld  age" 

d iv ided  from t h e  working l i f e  of t h e  a d u l t  by re t i r ement .  More 

people l i v e d  a f u l l  span of yea r s  which changed the demographic 

s t r u c t u r e  of t h e  populat ion.  A t  t h e  same t i m e ,  stress was placed 

on t h e  younger members of t h e  labour  f o r c e  t o  cont inue  t r a i n i n g  

as t echno log ica l  innovat ions occurred ever  more r a p i d l y .  Thus, 

dur ing  a per iod  which can genera l ly  be s a i d  t o  span t h e  mid- 

n ine teen th  century  t o  t h e  1930s a v a r i e t y  of changes came i n t o  

being . 
The increased  product ion which had occurred dur ing  t h i s  

t ime provided excess p r o f i t s  w i t h i n  t h e  s o c i e t y  which allowed f o r  

t h e  maintenance of a growing and n o t  d i r e c t l y  product ive r e t i r e d  

segment of t h e  populat ion.  Larger work o rgan iza t ions ,  a s  w e l l  a s  

government s t r u c t u r e s  and t r a d e  unions, contained t h e  impersonal 

mechanisms through which pensions could be organized and meted 

o u t  t o  t h e  r e t i r e d .  Retirement t h e r e f o r e  became a n a t u r a l  p a r t  

of l i f e .  

I n d u s t r i a l i z a t i o n  goes f a r  i n  expla in ing  t h e  growth and 

development of r e t i r ement  b u t  some cau t ion  should be noted. A s  

William Graebner p o i n t s  out :  i n  t h e  United S t a t e s  i n  1840 and i n  

1890 t h i r t y  percent  of t h e  populat ion aged 65  and over  w e r e  n o t  

included i n  t h e  labour  market. These per iods  may be considered 

p r e - i n d u s t r i a l  and i n d u s t r i a l  (1980, p. 1 2 ) .  Graebner 's  remark 

se rves  a s  a reminder t h a t  o t h e r  f a c t o r s  a r e  a l s o  involved w i t h i n  

t h e  complex pe r spec t ive  of r e t i r ement .  



The historical development of retirement was originally 

based on the concept of withdrawal from work or from the product- 

ive labour-oriented portion of society. Tt evolved from an emph- 

asis upon individual situations to one which centred on civil 

servants, the military and men in a variety of dangerous occup- 

ations. Later, the onset of retirement and the payment of pens- 

ions at a specified chronological age became an integral part of 

the development. With this historical perspective in mind it is 

now possible to consider retirement in the context of our modern 

society. 

(b) Economic and Political Factors 

Demanded in the interests of economic efficiency 
and labor productivity, men and women have been 
"cast", secured against want, more dependent on 
others in an increasingly complex world, and with 
a longer expectation of life than their ancestors 
before the industrial revolution (Titmuss, 1968, 
p. 201) 

Such is the manner by which Titmuss has defined the 

present retirement situation. He indicates economic efficiency 

and labour productivity as crucial to retirement but the addition 

of political factors should be examined as well. The.latter may 

be considered in terms of both officially legislated government 

regulations and pension policies of various public and private 

organizations. At the societal level the combination of such 

complex and interrelated economic and political factors affects, 

and is affected by, the area of retirement. 



Graebner has  researched t h e  changing s o c i a l  r e a c t i o n s  

t o  r e t i r e m e n t  and t h e  r e t i r ement  p o l i c i e s  which have developed i n  

t h e  United S t a t e s  during t h e  p a s t  century .  Severa l  of  h i s  concl-  

us ions  a r e  a p p l i c a b l e  t o  t h e  Canadian s i t u a t i o n .  He p o i n t s  o u t  

t h a t  though t h e r e  i s  no s i n g l e  func t ion  f o r  r e t i r e m e n t ,  a t  t h e  

s o c i e t a l  l e v e l  it i s  c l o s e l y  r e l a t e d  t o  t h e  keeping of t h e  s o c i a l  

o rde r .  The s e t t i n g  of a  lower age f o r  r e t i r ement  can, f o r  exam- 

p l e ,  h e l p  l i m i t  t h e  r a t e  of unemployment w i t h i n  t h e  younger and 

p o t e n t i a l l y  more v o l a t i l e  segments of t h e  populat ion.  

I n  o r d e r  t o  more c l e a r l y  i n d i c a t e  t h e  genera l  emphases 

which a r e  important  t o  r e t i r ement ,  Graebner uses  1930 a s  a  turn-  

i n g  po in t .  H e  s t a t e s  t h a t  p r i o r  t o  1930 t h e  impetus f o r  r e t i r e -  

ment w a s  mainly economic and s o c i a l  (1980, p. 263).  Work was 

equated wi th  both  e f f i c i e n c y  and s e c u r i t y  while  t h e  e l d e r l y  were 

viewed a s  an i n e f f i c i e n t  and non-productive p o r t i o n  of s o c i e t y .  

Graebner b e l i e v e s  t h a t  "Economic theory  was l inked  t o  t h e  work- 

p l a c e  i n  an a l l i a n c e  de t r imen ta l  t o  o l d e r  workers and mandating 

re t i r ement . "  (p .  29) During t h e  e a r l y  p o r t i o n  of t h e  century ,  

t h e r e f o r e ,  r e t i r ement  was considered t o  be a  per iod  of  i n s e c u r i t y  

and dependency, b u t  i n  t h e  1920s it began t o  be viewed as a re- 

ward. Graebner i n d i c a t e s  t h a t  from 1930 t o  t h e  p r e s e n t  t h e  em- 

phas i s  of r e t i r ement  has  been on s o c i a l  s e c u r i t y  i n  r e l a t i o n  t o  . 

both  the s o c i a l  we l fa re  of t h e  s o c i e t y  and t h e  personal  s e c u r i t y  

of t h e  i n d i v i d u a l  (p .  263) . 



people have been used t o  s e r v i c e  t h e  needs of l a r g e r  and more 
. - 

powerful elements of t h e  populat ion."  (p. 242) Retirement was 

used a s  a mechanism t o  d e a l  with economic problems r e l a t i n g  t o  

e f f i c i e n c y  o r  p roduc t iv i ty ,  inc lud ing  t h e  inc rease  of unemploy- 

ment w i t h i n  t h e  labour  market. A s i m i l a r  pe r spec t ive  can be re- 

l a t e d  t o  t h e  Canadian s i t u a b i o n  dur ing  t h e  twen t i e th  century .  

This  w i l l  become more ev iden t  a s  t h e  economic and p o l i t i c a l  fac-  

t o r s  a r e  considered i n  f u r t h e r  d e t a i l .  

The economic concept of p r o d u c t i v i t y  appears t o  be 

c e n t r a l  t o  t h e  economic and p o l i t i c a l  f a c t o r s  which r e l a t e  t o  

r e t i r ement .  P roduc t iv i ty  may be def ined  a s  "The r e l a t i o n s h i p  

between t h e  ou tpu t  of an ind iv idua l  u n i t  and t h e  i n p u t  i n  l abor ,  

m a t e r i a l s ,  c a p i t a l ,  ..." ( A  Dic t ionary  of Economics and Commerce, 

1976, p. 317).  I t  i s  genera l ly  be l i eved  t o  be a primary reason 

f o r  t h e  growth experienced w i t h i n  s o c i e t i e s  such a s  Canada and 

t h e  United S t a t e s  during t h e  y e a r s  fol lowing World War I1 and 

thought of i n  connection wi th  p a r t i c i p a t i o n  i n  t h e  labour  market 

i n  r e t u r n  f o r  a s a l a r y  o r  wage. Retirement can t h e r e f o r e  be 

descr ibed  a s  a " t r a n s i t i o n  from an economically product ive s t a t u s  

t o  an economically non-productive and r e l a t i v e l y  dependent s t a t u s  

(Bromley, 1974, p. 23) .  The dependent s t a t u s  may then  be def ined  

i n  terms of  pensions pa id  a t  r e t i r ement .  A s  t h e  pensions a r e  a 

form of r e d i s t r i b u t i o n  of  income w i t h i n  the s o c i e t y ,  it can be 

argued t h a t  s o c i e t a l  a t t i t u d e s  toward p r o d u c t i v i t y  are t h e  b a s i s  

upon which such r e d i s t r i b u t i o n  is  formulated.  
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C a r l  E i sdor fe r  p o i n t s  o u t  t h a t  product ion and d i s t r i b -  

u t i o n  of resources  s h i f t s  wi th  age. The young g a i n  t h e  resources  

which t h e  a d u l t  workers a r e  producing. Meanwhile: 

The postwork group r e c e i v e s  i n  some rough 
approximation t o  t h e i r  p a s t  s o c i a l  s t a t u s  
i n s t e a d  of i n  t e r m s  of c u r r e n t  con t r ibu t ion .  
I t  i s  c l e a r  t h a t  t h e  r o l e  of t h e  aged can be 
a s s o c i a t e d  wi th  t h e  i s s u e s  of t h e  ba lance  of 
c o n t r i b u t i o n  i n  r e l a t i o n s h i p  t o  u t i l i z a t i o n  
of s o c i e t a l  resources  (1978, p. 126) 

Economic e f f i c i e n c y  and labour  p r o d u c t i v i t y  a r e  c l o s e l y  

a l igned.  Within a  r a p i d l y  changing i n d u s t r i a l  s o c i e t y  emphasis 

has  been placed upon t h e  t r a i n i n g  and p rov i s ion  of oppor tuni ty  

f o r  t h e  advancement of t h e  younger members w i t h i n  t h e  labour  mar- 

k e t .  The s e t t i n g  of a  s p e c i f i c  mandatory re t i r ement  age e f f e c t -  

i v e l y  prec ludes  t h e  o l d e r  segment of t h e  populat ion from p a r t i c i -  

pa t ing .  A t  t h e  same t ime,  it can be u t i l i z e d  t o  modify t h e  l e v e l  

of unemployment-within t h e  s o c i e t y  o r ,  a t  l e a s t ,  t o  change t h e  

age s t r u c t u r e  of those  who a r e  n o t  employed. I f  a  mandatory re-  

t i rement  age has  n o t  been l e g a l l y  l e g i s l a t e d ,  as i s  t h e  case  i n  

Canada, t h e  same e f f e c t  can be a t t a i n e d  through pension p l a n  reg- 

u l a t i o n s  p red ica ted  upon a  s o c i e t a l  norm of r e t i r ement  a t  a  p a r t -  

i c u l a r  chronologica l  age. 

(ii) Pol i . t i ca1  Fac to r s  

It  is through t h e  p o l i t i c a l  and l e g i s l a t i v e  system t h a t  

t h e  r e g u l a t i o n s  p e r t a i n i n g  t o  r e t i r ement  are organized. The 
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Report of 

social factors, including societal attitudes to retire- 

into play as well. This is evident in relation to the 

the Minister of National Health and Welfare: 

Canada's older people have come to depend very 
little on income from employment .... Their 
participation in the,Jabor force is now far 
below what it was even 20 or 30 years ago. 
 his decline reflects, at least in part, the 
deliberate decision of society to provide 
them with other sources of income (1979, p. 9) . 

The inference is that the current labour force productivity of 

this segment of the population has been limited by societal poli- 

cies and attitudes. The exact causes cannot be determined; how- 

ever, societal attitudes will be considered in more detail within 

the next section of the chapter. At this point it is pertinent 

to look at how alternative sources of income (for example, pen- 

sions) have been legislated in order to provide for these "older" 

or retired people. 

Though mandatory retirement has not been legalized off- 

icially in Canada, there has been an attempt to set one age for 

the onset of both retirement and related pensions. Sixty-five 

has become this "customary" age, and is the age specification gen- 

erally set out within the terms of work-related pension plans. 

It is also the age for the commencement of government'pensions 

such as the "Old Age Security" pension. Furthermore, human 

rights protection relating to age discrimination in employment 

covers an individual to this age (Report of the Minister of Nat- 

ional Health and Welfare, 1979, p. 91) . As the Report of the 
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Speciql Senate Committee on Retirement Age Pol-icies points out, 

however, Canadian legal prohibitions against age discrimination 

are not functional in terms of defending an individual who pre- 

fers to work past the age of 65 (1979, pp. 4-5)- Retirement 

at this age is therefore often compulsory in terms of pension 

plan regulation, and is the point at which the individual can 

maximize his or her financial situation for the future. In short 

the pressures for retiring at a specified age can be through 

channels other than direct legislation. 

In Canada a "patchwork quilt of legislation" has devel- 

oped in relation to the financial support which an individual may 

receive in retirement. The retirement pensions and savings poli- 

cies which have developed may be more understandable when it is 

realized that much of this system is the result of the various 

disputes over the responsibilities of the federal and provincial 

levels of government (McCrossan, 1981, p. 24) (While the social 

security system for the retired also includes hospital and medi- 

cal care, the emphasis here will be on the income aspect.) 

The public or government pensions indicate that there 

are differing attitudes to retirement. The federal government 

provides a number of pensions but central to the program is the 

Old Age Security pension. (See Table I, page 25) It is age re- 

lated, commences at age 65, and is set up to provide a basic 

"income supportv for anyone who has fulfilled Canadian residency 

requirements, (The spouse of such an individual may receive an 

allowance if he or she is within the 60 to 64 age category.) The 



SAVXNGS POLICIES 

NEEDS 
COST OF 

$ 20.00 

O D  I T  I ONAL 
INFORMATIOP SOURCE 

Federal  
GOV' t. 

Old Age 
Pension 
Act 

Proven No 
Need I 
Proven No 
Need 

Secur i ty  65 t o  69 
Act (OU) 

Federal 
GovO t. 

1966 t o  Lowered 
1970 year  by 

year  t o  
65 . 

Canada 1966 Z65 
A s s  is tance 
Plan - 
Guaranteed , 
Income 
Supplement 
(CIS) 

$221.74: Yes: 
Oct. '81 4 X a y e a r  

Indexed 
1972 t o  
:an. Pr ice  
Index 

f o r  s ing le  
$171.64 ea. 
f o r  couple 

Po be temp- 
un t i l  

APP f u l l y  

Federal  
cove t .  

Federal  
GOV' t. 

~ p e r a t i o n a :  
Indexed 
1973 

For spouse 
Allowance of OAS-GIS 

rec ip ien t ,  
aged 60 t o  

Indexed 

Available 
Income f o r  
Need (GAIN) 

f o r  s ing le  

f o r  couple 

Automatic" 
i f  i n  rec- 
e i p t  OAS-CIS of o r  

60 t o  64 
with min'm 
income 

Yes No Prov'l .  
Gov' t., 
eg. B.C. 

A B O V E  

I 11981 ( . 
Total  maximum f o r  s ing le  (unattached) = $483.24; f o r  couple $443.21 each 

P R O V I D E  B A S I C  I N C O M E  P E N S I O N S  ( M A X I M U M  R A T E S )  -.-- 
I 

Federal 
Gov't. 

Example of Government Saving Policy: 

Canada/ 1965 
Quebec (Pay Jan., 
Pension 966: t o  

u l l  cover- 
(cpp & ge by 1976) 
QPP I 

Federal Registered 1957 
3ov't. Retirement (Amendment 

Savings t o  Income 
Plans Tax Act) 
(RRSPs) 

Tax d e f e r r a l  on percentage 
of yearly income; t o  be 
converted t o  cash o r  choice 
of gov't .  approved annuity 
plans between age 60 and end 
of year when turning 71. 

Tota l  maximum basic  income pensions and CPP f o r  unattachedG757.55; divorce. 
f o r  couple with one receiving CPP =$1160.73 

I n  19811 d e f e r r a l  allowed on 
$5,500/yr. i f  not  i n  a company 
pension plan, $3,500 If i n  such 
a plan, or 20% of year ly  earned 
income - whichever is less .  

Any time 
from age 
65 t o  70 

October 1981: Maximum CIS i f  year ly  income ( n o t  including OAS) = 

Earnings 
t e s t e d  t o  
Jan., '75 
f o r  ages 
65 t o  69 

Yes: 
contrib- 
ut ions i n  
1981 f o r  
$1,400 t o  
$14,700 
year ly  
income 

f o r  Unattached (single/widowed/divorced) < $  5,352.0P 
Married couple (both on OAS) , combined year ly  income <$ 8,256.00 
?Carried couple (one on OAS, spouse under age 60) <$13,364.88 
Married couple (one on OAS, spouse rece iv ing  SA) 4$11,808.00 

** Cost of Living increases t o  pension i n  ret i rement  is important when i n f l a t i o n  r a t e s  a r e  
high, therefore eroding the buying power of any individual  on a "fixed income" such a s  
a pension. 

$274.31 r&ly 
max'm. i n  
1981 

SOURCES: Kevin Coll ins ,  Women and Pensions, Ottawa, 1978; Louise Dulude, Pension Reform with 
Women i n  Xind, Ottawa, 1981; "When I ' m  64" Pamphlet Revised January 1981: "Increases 
i n  Old Age Secur i ty  Benefits and Spouse's Allowance" Pamphlet, Federal Government, 
October, 1981. 

Has death, 
survivor  ,& 
d i s a b i l i t y  
benefi ts .  
Portable. 
Amended t o  
s p l i t  
c r e d i t s  on 
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second tier of the federal basic income support system is the 

Guaranteed Tncome Supplement. Tt is needs-tested each year in 

relation to the individual's annual income and may be applied 

for by any individual who receives the Old Age Security and can 

prove need eligibility. These pensions together maintain a 

basic level of income for those in "old age" or in retirement. 

Many of the provinces add a small amount to this base. In total, 

these pensions may reflect some societally acceptable level of 

responsibility for those in retirement. 

The third tier of the federal government's "Income 

Security Program" is the Canada Pension Plan (or the Quebec 

Pension Plan in the Province of Quebec). It relies on the con- 

cept of insurance and is the responsibility of both the indiv- 

idual and his or her employer. Contributions are made equally by 

the employee and the employer while the employee is on the job, 

and benefits can be received as early as the sixty-fifth birthday 

of the individual. The amount of benefits received is dependent 

upon having achieved a certain level of past earnings within the 

labour market. 

In addition, personal work-related pension systems 

also provide income for many people. In 1978 such pension plans 

covered "almost all government employees but their coverage of 

other workers was still less than 35%." (Dulude, 1981, p. 4) 

These plans are organized through the public or private employer 

for whom the individual has worked and, as indicated by Dulude, 

the private employer-sponsored pension plans have been slow to 
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expand coverage t o  a l l  members of t h e  labour  market. The indiv-  

i d u a l  pays i n t o  such a p lan  over  t h e  years and, according t o  t h e  

r e g u l a t i o n s  of t h e  p a r t i c u l a r  p lan ,  r ece ives  b e n e f i t s  i n  t h e  form 

of a pension i n  r e t i r ement .  The s i z e  of t h e  pension depends upon 

t h e  p a s t  labour  market p a r t i c i p a t i o n  of t h e  i n d i v i d u a l ,  p a r t i c u l -  

a r l y  i n  r e l a t i o n  t o  such f a c t o r s  a s  t h e  amount of ea rn ings ,  leng- 

th of t i m e  employed, and per iod  of s t a y  w i t h i n  one o rgan iza t ion .  

F i n a l l y ,  a  pass ing  re fe rence  should be made t o  t h e  re- 

t i r ement  income which an i n d i v i d u a l  provides i n  terms of pe r sona l  

savings.  Of p a r t i c u l a r  i n t e r e s t  i s  t h e  l e g i s l a t i o n  r e l a t i n g  t o  

Regis tered  Retirement Savings Plans  ( R R S P ' s ) .  I n  1957, t h e  

Income Tax Act was a l t e r e d  t o  allow an ind iv idua l  t o  d e f e r  t h e  

payment of t a x  on a  c e r t a i n  percentage of income each yea r  u n t i l  

r e t i r ement .  This was a form of encouragement f o r  i n d i v i d u a l  

Canadians t o  save  f o r  t h e i r  own re t i r ement  (The Vancouver Sun, 

February 7,  1981, p. G9). S ince  t h a t  time banking r e g u l a t i o n s  

have been modified and new choices  have been incorpora ted  f o r  t h e  

investment of t h e s e  monies by t h e  r e t i r e d  ind iv idua l .  

Much of t h e  income which an ind iv idua l  may have i n  re- 

t i r ement  is  based on a t t a i n i n g  age 65 and/or p a s t  p a r t i c i p a t i o n  

i n  t h e  labour  market. This is t r u e  no t  only of t h e  government 

s o c i a l  s e c u r i t y  pensions b u t  a l s o  of t h e  work-related pensions 

and t h e  personal  RRSP savings  p lans .  Furthermore, it is  i n t e r -  

e s t i n g  t o  note  t h a t  much of t h e  income received by Canadians aged 

65 and over  o r i g i n a t e s  from t h e  pension systems. According t o  

1975 s t a t i s t i c s  approximately one-half of t h e i r  income comes 



from. government pensions, with a. fur the^ 13% accounted for in 

terms of employer-sponsored benefits (Powell and  arti in, 1980, 

TABLE IT - SOURCES OF INCOME OF PERSONS NOT IN A 
FAMILY AND OF COUPLES, AGED 66 AND OVER, 
IN CANADA IN 1975 

Persons Not In 
a Family Couples, Both 

Aged 66 and Over Aged 66 and Over 

Men Women - 
% % 

Investment Income 20 ' . 22 22 

Pension Income from 14 10 ' 13 Employer Plans 

Earnings 13 6 12 

Other Income 5 5 4 
- - - 

Total 100 10 0 10 0 

ADAPTED FROM: Powell and Martin, 1980, p. 210 - Special 
~abulations from Statistics Canada, Census Family micro 
data tape for the Survey of Consumer Finances, 1976. 

Legislation which relates to pensions and savings poli- 

cies for the retired in Canada encompasses the dual attitudes of: 

(a) societal responsibility for maintaining these individuals at 

some basic level of income, and (b) the personal responsibility 

of the individual to provide savings, through work-related pen- 

sions or private savings, as an insurance for the retirement 

years. Various statistics are available regarding the comparison 

of pre-retirement and post-retirement income. According to the 
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Economic Council  of Canada, the Old Age Secur i ty  and Canada/ 

Quebec Pension Plans  t o g e t h e r ,  when r e l a t e d  t o  t h e  n a t i o n a l  in -  

d u s t r i a l  average income, equal  approximately one- th i rd  of t h a t  

average f o r  t h e  unattached i n d i v i d u a l ,  and t h r e e - f i f t h s  f o r  t h e  

i n d i v i d u a l  who has a non-working spouse (19 79, p. 19) . The 

Report of t h e  Min i s t e r  of Nat ional  Health and Welfare cons ide r s  

t h e  same pensions i n  r e l a t i o n  t o  t h e  pre-ret i rement  d i sposab le  

income (g ross  ea rn ings  minus f e d e r a l  and p r o v i n c i a l  income t a x ,  

Canada/Quebec Pension Plan  c o n t r i b u t i o n s  and Unemployment Insur-  

ance premiums). This  a l lows t h e  s i n g l e  person 4 3 %  of t h e  average 

i n d u s t r i a l  ea rn ings  and marr ied couples  from 50% t o  68% depending ' 

on a v a i l a b i l i t y  of  Spouse's  Allowance o r  Old Age S e c u r i t y  Pension 

t o  t h e  spouse (1979, p. 111). Personal  sources  of income a r e  n o t  

included i n  t h e s e  s t a t i s t i c s .  

The s i t u a t i o n  of many of t h e  r e t i r e d  becomes more evid-  

e n t ,  however, when it i s  po in ted  o u t  t h a t  approximately one-half 

of t h i s  p o r t i o n  of t h e  popula t ion  rece ives  t h e  income-tested 

Guaranteed Income Supplement (Economic Council of  Canada, 1979, 

p. 11). Furthermore, though t h e  e x a c t  d e f i n i t i o n  of  poverty 

v a r i e s ,  approximately 40% of t h i s  segment of  t h e  popula t ion  a l s o  

f a l l s  below t h e  poverty l e v e l  a s  set  by S t a t i s t i c s  Canada i n  

1976 (Report of  t h e  M i n i s t e r  of Nat ional  Health and wel fare ,  1979, 

p. 35).  

Economic and p o l i t i c a l  f a c t o r s  a r e  c r i t i c a l  t o  t h e  def- 

i n i t i o n  of  r e t i r ement  a t  t h e  s o c i e t a l  l e v e l .  They are complex 
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a r e a s  which r e q u i r e  f u r t h e r  r e sea rch ,  p a r t i c u l a r l y  as  they  a f f e c t  

r e t i r ement  l e g i s l a t i o n .  Demographic t r ends  i n d i c a t e  t h a t  t h e  

need f o r  a  c l e a r e r  understanding of  t h e  a r e a  i s  of v i t a l  import- 

ance a t  t h i s  t i m e .  Previous t o  cons ider ing  t h e s e  t r e n d s ,  how- 

eve r ,  it is u s e f u l  t o  examine an a r e a  which is  c l o s e l y  a l igned  t o  

t h e  economic and p o l i t i c a l  f a c t o r s ,  t h a t  is ,  labour  market p a r t -  

i c i p a t i o n  p a t t e r n s .  The d i f f e r e n c e s  which a r e  apparent  i n  t h e  

o v e r a l l  male and female labour  market p a r t i c i p a t i o n  p a t t e r n s  a r e  

extremely r e l e v a n t  t o  t h e  p o s i t i o n  of men and of women i n  retire- 

ment. This  f a c t o r ,  t h e r e f o r e ,  i s  o f  d i r e c t  i n t e r e s t  t o  t h e  sub- 

group of working women and t h e i r  percept ion  of o r  p o s i t i o n  i n  

r e t i r ement .  

( c )  Labour Market P a r t i c i p a t i o n  P a t t e r n s  

For many r e t i r e d  people,  t h e  ex i s t ence  of a  work- 

r e l a t e d  pension makes t h e  d i f f e r e n c e  between a  l i f e  i n  poverty 

o r  a  l i f e  wi th  some degree of economic ease.  The ex i s t ence  and/ 

o r  l e v e l  of such a  pension r e s t s  upon two major po in t s :  (1) t h e  

a c t u a l  p a t t e r n  of t h e  labour  market p a r t i c i p a t i o n  over  t h e  work 

l i f e  of t h e  i n d i v i d u a l ,  and ( 2 )  t h e  income t h a t  such an ind iv id -  

u a l  has  earned. 

Pensions based upon p a s t  p a r t i c i p a t i o n  w i t h i n  t h e  lab- . 

our  market have been organized i n  r e l a t i o n  t o  t h e  average p a t t e r n  

and s a l a r y  of a  male w i t h i n  t h e  labour  market. A s  M r s .  Helene 



Benson of t h e  United S t a t e s  Labor Department p o i n t s  o u t ,  pension 

p lans  t h e r e f o r e  reward an "unin ter rupted  work career, low job 

m o b i l i t y  and s o l i d  earn ings"  (Rankin, 1981) .  This  has ,  i n  many 

cases ,  placed t h e  female i n  a more l i m i t e d  income b r a c k e t  than  

t h a t  of t h e  male i n  r e t i r ement .  .Jayne Burks r e f e r s  t o  t h e  s i t u -  

a t i o n  i n  t e r m s  of an "unintended consequence o r  l a t e n t  e f f e c t  of 

s o c i e t y ' s  va lues  and p r i o r i t i e s "  (1980, p. 463).  The s i t u a t i o n  

is  very s i m i l a r  i n  t h e  United S t a t e s  and Canada. 

Martha Dar l ing  has  descr ibed  t h e  average employment 

p a t t e r n s  of  men and of s i n g l e  and married women a s  they  have been 

apparent  i n  t h e  p a s t .  These a r e  shown i n  Figure  I, below. 

FIGURE 1 - GENERAL WORK PATTERNS OF MEN, SINGLE WOMEN 
AND MARRIED WOMEN 

/ #  ------------------ ----- .-.-.- r - , - . - . - . - b  -. - ., 
High .**.................... r.. .. ,.*.** -. -*. *. 

'*\ 
Labour Force -.... -0.. 

-*. P a r t i c i p a t i o n  -., 
L O W  I I I . I I I I 

20 25  30 35 40 45 50 55 60 65 

A g e  

Men ------ 
. . .  S i n g l e  Women - - - 

Married Women ...... 
SOURCE: Darl ing,  1975, pp. 17-19 - Research based upon 
information provided by t e n  member c o u n t r i e s  of  t h e  Organ- 
i z a t i o n  of Economic Co-operation and Development, inc lud-  
ing  Canada. 

The men and a somewhat l e s s e r  number of s i n g l e  women j o i n  t h e  

labour  market i n  t h e i r  twen t i e s  and remain t h e r e  u n t i l  a t  o r  near 

r e t i r e m e n t  age. Married women, on t h e  o t h e r  hand, j o i n  i n  t h e i r  



e a r l y  twent ies  b u t  l eave  w i t h i n  a few yea r s  t o  ra ise  t h e i r  fam- 

i l ies ;  they  r e t u r n  t o  work i n  t h e i r  l a t e  t h i r t i e s  t o  f o r t i e s  and 

remain u n t i 1 . h  t h e i r  i f i id- f i f t ies  when they  again  begin t o  move 
. - 

o u t  of t h e  labour  market (1975, pp. 17-19). This  has  d r a s t i c a l l y  

a f f e c t e d  t h e  work-related pensions of  women. Changes are now 

occurr ing ,  however, f o r  women born "between 1941 and 1950, a r e  

s t a r t i n g  t o  fol low t h e  t r a d i t i o n a l  male labor- force  p a r t i c i p a t i o n  

p a t t e r n s .  " (Cameron,. l 9  81, p. 31) According t o  Darl ing,  "The 

upward t r end  f o r  employment of women has  been one of  t h e  more 

s t r i k i n g  s o c i a l  developments i n  almost  every i n d u s t r i a l i z e d  coun- 

t r y  s i n c e  t h e  end of World W a r  11." (1975, p. 7) I t  i s  a l s o  in -  

t e r e s t i n g  t o  no te  t h e  i n c r e a s e  i n  t h e  number of married women now 

involved i n  t h e  labour  market. 

TABLE I11 - MAJOR TRENDS I N  LABOUR FORCE PARTICIPATION 
OF WOMEN I N  CANADA, 1931 - 1976 

Year 

Women a s  - 

% of 
Labour Force 

Married Women a s  
% of Women i n  
Labour Force 

ADAPTED FROM: White, 1980, p. 38 - 1931 and 1951 f i g u r e s  
from Department of Labour, Women a t  Work i n  Canada, 1964, 
var ious  t a b l e s ;  1976 f i q u r e s  from Women's Bureau, Labour 
Canada, Women i n  t h e  ~ a b o u r  Force: Fac t s  and Figures ,  
1977, p a r t  1. 

A s  ind ica ted  above t h e  percentage of married women i n  t h e  female 

labour  f o r c e  h a s  increased  from 30% i n  1951 t o  59.6% i n  1976. 



The average length of stay in one organization is also 

important as it affects the retirement income. Women have gen- 

erally averaged shorter periods of work in a given job than have 

men. 

TABLE TV - FULL-TIME EMPLOYEES, IN CANADA, AGED 55 AND 
OVER, BY LONGEST DURATION WITH SAME EMPLOYER 

1975 

Years of 
Employment Men - Women 

% % 

Total 

ADAPTED FROM: Economic Council of Canada, 1979, p. 74. 

The relevance of the duration of an employee in a given organiz- 

ation rests upon the regulations of the pension plans. Portabil- 

ity, or the ability to carry a pension from one organization to 

another, is not available within most private pension plans. 

Therefore, "Job changers may never qualify for private pension 

benefits." (Employee Benefit Plan Review, June, 1981, p. 20) 

Another regulation, that of vesting, is also affected by duration 

of employment in one organization. This relates to the right of . 

the'employee to the contributions paid on his or her behalf by 

the employer (Collins, 1978, p. 75) . A popular approach to vest- 
ing has stipulated that employees have more than ten years of 
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s e r v i c e  and have a t t a i n e d  age 4 5  t o  be e l i g i b l e .  The Canada and 

Quebec Penslon Plans ,  on t h e  o t h e r  hand, provide both p o r t a b i l i t y  

and i n s t a n t  ves t ing ,  

Use of t h e  t r a d i t i o n a l  male labour  market p a r t i c i p a t i o n  

p a t t e r n  a s  t h e  b a s i s  f o r  s e t t i n g  pension p lan  l e g i s l a t i o n  d i r e c t -  

l y  a f f e c t s  t h e  l e v e l  of work-related pensions which men and women 

r e c e i v e  i n  re t i rement .  A s  C o l l i n s  i n d i c a t e s ,  "Because of t h e  

t y p i c a l  work p a t t e r n  of women, they  a r e  t h e  l e a s t  l i k e l y  t o  

achieve a f u l l  pension w i t h i n  the pension system" (1978, p. 1). 

There i s  a second p a t t e r n  of employment which s i m i l a r l y  

a f f e c t s  t h e  amount of work-related pension which men and women 

r e c e i v e  i n  re t i rement .  The type  and l e v e l  of work i n  which men 

and women a r e  employed have an  e f f e c t  on t h e i r  income l e v e l ,  a s  

w e l l  a s  on i t s  i n c r e a s e  over  t h e  yea r s  of employment, Pension 

p lan  regu la t ions  g e n e r a l l y  inc lude  a formula f o r  dec id ing  t h e  

amount of pension t o  be paid t o  each employee. The amount i s  set 

i n  r e l a t i o n  t o  t h e  " b e s t "  o r  "h ighes t "  earnings of t h e  i n d i v i d u a l  

over  a given t i m e  near  o r  a t  t h e  end of t h e  work c a r e e r .  I t  is ,  

t h e r e f o r e ,  t h e  i n d i v i d u a l ' s  income f o r  t h i s  per iod of ' t i m e  which 

i s  of major importance, and t h i s  income r e s t s  upon t h e  ind iv id -  

u a l ' s  previous work p a t t e r n .  Because of d i f f e r e n c e s  i n  previous  

type  of work and t h e  l e v e l  a t  which most men and women a r e  empl- 

oyed, men have h igher  incomes dur ing  t h e  c r i t i c a l  per iod  of  t ime . 

when t h e  amount of pension t o  be  pa id  i n  r e t i r ement  i s  set .  
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~ a r l i n g  p o i n t s  o u t  t h a t  women "tend t o  be concent ra ted  

i n  p a r t i c u l a r  f i e l d s  and job c a t e g o r i e s "  where few men a r e  t o  be  

found (1975, p. 55) . The m a j o r i t y  of  women s t i l l  appear t o  be  

employed i n  low s t a t u s  and low pay p o s i t i o n s  which C o l l i n s  descr -  

i b e s  a s  " l a r g e l y  extens ions  of  woman's r o l e  i n  t h e  home" (1978, 

p. 159).  Dar l ing  g ives  examples of t h e  type of work i n  which 

women a r e  o f t e n  t o  be found: whi t e  c o l l a r  and s e r v i c e  p o s i t i o n s  

such a s  s e c r e t a r i e s ,  s a l e s  c l e r k s  and primary school  t e a c h e r s ,  

and i n d u s t r i a l  p o s i t i o n s  involv ing  manual u n s k i l l e d  work i n  spec- 

i f i c  i n d u s t r i e s  such a s  t h e  t e x t i l e  o r  garment i n d u s t r i e s  (1975, 

p. 55 ) .  She a l s o  p o i n t s  o u t  t h e  " r e c u r r i n g  p a t t e r n  of men i n  t h e  

t o p  jobs and women making up t h e  lower ranks" and, d e s p i t e  t h e  

i n c r e a s e  of women i n  t h e  labour  market, t h e  s u r p r i s i n g  l ack  of 

change i n  t h i s  p a t t e r n  over t h e  l a s t  two decades ( p ,  55) .  

Women o f t e n  a r e  employed i n  temporary o r  par t- t ime pos- 

i t i o n s  which, according t o  S a l l y  Sherman, a r e  low i n  both pay and 

s t a t u s  (1976, p. 6 4 ) .  While such a p o s i t i o n  may be handy f o r  t h e  

married woman, it i s  work which provides only second c l a s s  opport-  

u n i t y  f o r  t r a i n i n g ,  advancement and promotion (Col l ins ,  1978, p. 

148) .  With t h e  except ion of t h e  Canada and Quebec Pension Plans ,  

it i s  a l s o  employment which i s  g e n e r a l l y  no t  covered by a pension. 

A number of fu l l - t ime  low l e v e l  p o s i t i o n s  f a l l  w i t h i n  t h i s  non- 

pensionable ca tegory  a s  we l l .  The work p a t t e r n ,  type and l e v e l  

of t h e  job and i ts  fu l l - t ime  o r  par t- t ime s t a t u s  a l l  i n t e r a c t  t o  

c r e a t e  a s i t u a t i o n  wherein work-related pensions of women i n  re- 

t i rement  a r e  g e n e r a l l y  lower t h a n  a r e  those  of men. The 
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r e g u l a t i o n s  f o r  spousa l  p rov i s ions  of an i n d i v i d u a l ' s  pension 

have a  s i n i l a r  e f f e c t  p r imar i ly  because t h e  spouse is ,  i n  most 

eases ,  a  woman. These p rov i s ions  a r e  o f t e n  s e t  a t  a  l e v e l  which 

i s  much Power than  t h e  r e g u l a r  level  of t h e  pension, Further-  

more, n o t  a l l  pension p lans  inc lude  a spousa l  p rov i s ion ,  

S a l a r y  is an important  f a c t o r  i n  r e l a t i o n  t o  both  t h e  

c r u c i a l  "h ighes t"  pe r iod  f o r  s e t t i n g  t h e  l e v e l  of pension, and 

t h e  a b i l i t y  of t h e  i n d i v i d u a l  t o  save f o r  r e t i r ement .  Women's 

pay is  s t i l l  much below t h a t  of men i n  r e l a t i v e  terms. The r a t i o  

of female t o  male earn ings  f o r  a l l  occasions according t o  t h e  

1971 Census Survey was 59% ( C o l l i n s ,  1978, p. 131)., This  d i spa r -  

i t y  tends  t o  be emphasized a s  age i n c r e a s e s ,  t h a t  i s ,  women 

r e c e i v e  a  lesser average percentage of earn ings  i n  r e l a t i o n  t o  

men over t h e  work years .  Table V shows t h i s  t r end .  

TABLE V - WOMEN'S EARNINGS AS A PERCENTAGE OF MEN'S 
EARNINGS, BY AGE CATEGORIES, 1975 

A> 20-24 25-34 35-44 45-54 

ADAPTED FROM: Darl ing,  1975, p. 61. 

The d i s p a r i t y  does no t  grow as r a p i d l y  f o r  t h e  s i n g l e  woman, how- 

eve r ,  i n d i c a t i n g  " t h a t  t h e  l eng th  o f  c o n t i n u i t y  of  t i m e  s p e n t  i n  

t h e  labour  fo rce"  i s  an important  f a c t o r  h e r e  (p.  60) .  The pres-  

e n t ' t r e n d  f o r  women t o  e n t e r  t h e  labour  f o r c e  and remain f o r  a  

longer  per iod  should h e l p  t o  o f f s e t  t h e  d i f f e r e n t i a l  i n  t h e  f u t -  

u re .  
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The importance of labour  market p a r t i c i p a t i o n  p a t t e r n s  

w i t h i n  t h e  framework of r e t i r ement  i s  obvious. I t  ga ins  even 

more re levance  i n  r e l a t i o n  t o  working women and t h e i r  percept ions  

o f ,  and experience of ,  r e t i r ement .  The Report of t h e  Min i s t e r  of 

Nat ional  Health and Welfare examined t h e  s i t u a t i o n  of t h e  r e t i r e d  

a s  a whole, a s  w e l l  a s  of  women i n  r e t i r ement  and concluded t h a t :  

" I t  i s  common knowledge t h a t  t h e  incidence of poverty i s  much 

h igher  among t h e  e l d e r l y ,  and p a r t i c u l a r l y  among e l d e r l y  unat tach-  

ed females,  than among t h e  r e s t  of t h e  populat ion."  (1979, p. 31) 

~ o u i s e  Dulude provides  f i g u r e s  which f u r t h e r  c l a r i f y  t h e  s i t u a t -  

i o n  of t h e  "unattached" i n  r e t i r ement .  I n  Canada i n  1979, 59.5% 

of  t h e  unat tached women and 44.5% of  t h e  unattached men aged 65 

and over l i v e d  i n  poverty (1981, p. 34) . Fur the r ,  th ree -quar t e r s  

of  t h e  "spouse less  e l d e r l y  people" a r e  female. 

It i s  a l s o  worthwhile t o  recons ider  Table I1 (page 28)  . 
According t o  t h i s  t a b l e ,  women a r e  more dependent upon t h e  gov- 

ernment age-re la ted  pensions than  a r e  men: 54% of  women's income 

i n  r e t i r e m e n t  ( i n  r e l a t i o n  t o  4 4 %  of men's) i s  gained from t h e s e  

sources .  Furthermore, women r e c e i v e  l e s s  income from work- 

r e l a t e d  pensions,  o r  from a c t u a l  work i n  r e t i r ement .  While t h e  

percentage d i f f e r e n c e  may n o t  seem g r e a t ,  it does assume a h igher  

p r o f i l e  i f  considered i n  r e l a t i o n  t o  t h e  s t a t i s t i c s  on poverty i n  

r e t i r e m e n t  and degree of dependence upon t h e  government pensions.  

To r e i t e r a t e  a p o i n t  made e a r l i e r ,  t h e s e  pensions can mean t h e  

d i f f e r e n c e  between a l i f e  of  poverty o r  one wi th  a minimum of 

economic ease.  



Presen t  r e t i r ement  l eg i s l z t t ion  has been organized on 

t h e  b a s i s  of t h e  h i s t o r i c a l  development of t h e  phenomenon, and 

t h e  economic and p o l i t i c a l  f a c t o r s  previous ly  mentioned. The 

high l e v e l  of poverty among t h e  r e t i r e d ,  p a r t i c u l a r l y  among t h e  

female segment, however, i s  an i n d i c a t i o n  t h a t  t h e r e  a r e  prob- 

lems which need t o  be d e a l t  wi th  a t  t h i s  time. Demographic 

ana lyses  f u r t h e r  stress t h e  need f o r  w e l l  thought o u t  l e g i s l a t -  

i v e  p o l i c i e s  which can d e a l  with t h e  a d d i t i o n a l  p ressu res  y e t  

t o  come. I n  p a r t i c u l a r ,  t h e  a n t i c i p a t e d  inc rease  of  t h e  r e t i r e -  

ment segment r e l a t i v e  t o  t h e  working-age segment of t h e  popula- 

t i o n  w i l l  b r ing  p ressu re  t o  bea r  on t h e  s o c i e t y .  

(d) Demographic Trends 

Demography d e a l s  with p a t t e r n s  of change w i t h i n  t h e  

popula t ion  and t h e  subgroups of t h a t  populat ion.  I t  is  a  d i s c i p -  

l i n e  which has  developed a  methodology f o r  p r e d i c t i n g  popula t ion  

changes which w i l l  occur i n  t h e  f u t u r e .  Within t h a t  methodology 

a  number of v a r i a b l e s  a r e  used; however, f o r  t h e  sake of s impl i -  

c i t y  only  t h r e e  v a r i a b l e s  w i l l  be mentioned. These a r e :  

f e r t i l i t y ,  m o r t a l i t y  and immigration. S t a t i s t i c s  Canada has  u t i l -  

i z e d  t h e s e  v a r i a b l e s  t o  organize  var ious  p r e d i c t i o n s  i n  r e l a t i o n  

t o  t h e  o l d  age subgroup r e l a t i v e  t o  t h e  working-age subgroup with-. 

i n  t h e  populat ion.  I t  should a l s o  be  mentioned t h a t ,  f o r  s t a t i s -  

t i c a l  purposes,  people aged 6 5  yea r s  of  age o r  over a r e  genera l ly  



c l a s s i f i e d  a s  "old" (Report  of t h e  Spec ia l  Senate Committee on 

Retirement Age P o l i c i e s ,  1979, p. 6). A s  we l l ,  t h e  "working-age" 

group i n  t h i s  case  i s  considered t o  be wi th in  t h e  20 t o  64 y e a r s  

of age category (Economic Council of  Canada, 1979, p. 23) .  

By t h e  year  2031 t h e  number of Canadians f i t t i n g  i n t o  

t h e  category of "old" w i l l  have increased  from approximately two 

m i l l i o n  t o  approximately seven mi l l ion .  The "baby boom" which 

occurred fol lowing World War I1 w i l l  have made i t s e l f  f e l t  w i t h i n  

this age group (Economic Council  of  Canada, p. 2 3 ) .  This phen- 

omenon, which is  r e f e r r e d  t o  a s  t h e  "Pension Mountain", w i l l  have 

a major e f f e c t  upon a l l  r e t i r e m e n t  pension systems. The number 

of people i n  t h e  r e t i r ement  age ca tegc ry  must then be measured 

a g a i n s t  those  who f a l l  w i t h i n  t h e  working age category. This i s  

genera l ly  c a l l e d  t h e  "dependency r a t i o "  and it provides an under- 

s tanding  of j u s t  how vulnerable  t h e  p r e s e n t  economic and p o l i t i c -  

a l  income r e d i s t r i b u t i o n  schemes may be.  The propor t ion  of "old" 

t o  "working age" wi th in  t h e  Canadian s o c i e t y  by t h e  year  2031 

w i l l  be approximately one "old" t o  every t h r e e  "working age" bas- 

ed on an average p ro jec ted  r a t e .  The p r e s e n t  proport ion is one 

t o  f i v e .  (Economic Council of  Canada, p. 2 4 )  This  w i l l  be  d iscu-  

ssed  i n  more d e t a i l .  

The economic r a m i f i c a t i o n s  of such an inc rease  i n  t h e  

"old" category r e l a t i v e  t o  those  who a r e  t h e  "product ive" members . 

of s o c i e t y  a r e  s i g n i f i c a n t .  For example, t h e  c o s t  of t h e  Canada/ 

Quebec Pension Plans and t h e  Old Age S e c u r i t y  pension equal led  

t h r e e  percent  of t h e  Gross Nat ional  Product i n  1976 b u t  may equal  
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seven pe rcen t  i n  t h e  year  2031. This  p r e d i c t i o n  is  based on a 

"replacement r a t i o f '  of only  40%, which means t h a t  t h e  pensions 

would be equ iva len t  t o  approximately 40% of t h e  n a t i o n a l  indus t -  

r i a l  average income (Economic Council  of Canada, p. 27) .  

The f o r e c a s t s  i n d i c a t e  t h a t  t h e r e  should be a smal l e r  

percentage of t h e  popula t ion  w i t h i n  t h e  zero  t o  seventeen yea r  

age group. The f e r t i l i t y  r a t e  has  been decreas ing  f o r  some t i m e  

and, though some i n c r e a s e  i s  a n t i c i p a t e d ,  it should remain r e l a t -  

i v e l y  low. I n  t e r m s  of  expendi ture  f o r  t h e  s o c i e t y ,  however, t h e  

c o s t  of maintaining an i n d i v i d u a l  i n  "old age" i s  h igher  than  it 

i s  f o r  an i n d i v i d u a l  i n  t h i s  younger age group. 

Average l i f e  expectancy i s  p e r t i n e n t  t o  ' t h i s  i s s u e  a s  

w e l l .  The majo r i ty  of t h e  popula t ion  now l i v e s  through childhood 

and adolescence t o  experience a f u l l  span of l i f e .  This  is a 

f a i r l y  r e c e n t  phenomenon a s  i s  i n d i c a t e d  by t h e  f a c t  t h a t  i n  Can- 

ada i n  1931 t h e  average l i f e  expectancy a t  b i r t h  was 60 y e a r s  f o r  

a male and 62.1 y e a r s  f o r  a female (Co l l ins ,  1978, p. 25) . 
According t o  t h e  1975-1977 L i f e  Expectancy Tables,  however, t h e s e  

p r o j e c t i o n s  a t  b i r t h  have increased  t o  70.2 f o r  a male and 77.5 

f o r  a female. This  source a l s o  r e p o r t s  t h a t  a t  age 65 t h e  aver- 

age l i f e  expectancy f o r  a male is  13.95 yea r s ,  whi le  f o r  a female 

it is  18 y e a r s  ( S t a t i s t i c s  Canada, 1981, p. 11) . 
In review, t h e  f e r t i l i t y  rate has  tended t o  decrease .  

Furthermore, m o r e  of t h s s e  born  w i l l  l i v e  n o t  only  t o  r e t i r e m e n t ,  

b u t  a l s o  t o  exper ience  a goodly number of  yea r s  i n  r e t i r ement .  
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I n  l i g h t  of t h e  demographic p r o j e c t i o n s  and t h e i r  x e l -  

evance t o  r e t i r ement ,  t h e  immediacy of t h e  problem seems evident .  

Ret i rement-related s t u d i e s  i n  the a r e a  of "dependency r a t i o s "  

should be  b r i e f l y  examined. There a r e  var ious  dependency r a t i o  

p r o j e c t i o n s  based on d i f f e r e n t  breakdowns by age. General ly ,  

however, they  ignore  those m e m b e r s  of t h e  working age group who 

a r e  n o t  involved i n  t h e  labour  market, a s  w e l l  a s  those  menrbers 

of  t h e  r e t i r e d  age group who a r e  s o  employed. On t h e  o t h e r  hand, 

many of t h e  changes which occur during t h e  next  few yea r s  w i l l  be 

n e i t h e r  u n i t a r y  nor occurr ing  i n  i s o l a t i o n .  Mul t ip le  and i n t e r -  

r e l a t e d  changes wi th in  an evolving s o c i e t y  may no t  cal l  f o r  rad- 

i ca l  a c t i o n  w i t h i n  an i s o l a t e d  a r e a  of  t h e  s o c i e t y  (Herzog,l981, 

pp. 1 -3) .  The development of new, well-organized l e g i s l a t i o n  

based on an understanding of t h e  s i t u a t i o n  and t h e  needs of peop- 

l e  w i t h i n  d i f f e r e n t  segments of t h e  populat ion can c r e a t e  modif- 

i c a t i o n s  over  time. 

  his i s  no t  t o  say t h a t  the problem is  i l l u s o r y .  A 

c l e a r  understanding of  the s i t u a t i o n  and of r e t i r e m e n t  i t s e l f  i s  

necessary i n  o rde r  t o  provide a  b a s i s  f o r  reorganiz ing  p r e s e n t  

p o l i c i e s  and s e t t i n g  up new p o l i c i e s  and l e g i s l a t i o n .  The ques- 

t i o n  of ensur ing  adequate income f o r  those  who a r e  r e t i r e d  is  

important.  Doing s o  wi thout  s e r i o u s l y  encumbering t h e  a c t i v e  

workers of t h e  s o c i e t y  i s  a l s o  a mat ter  which must be s e r i o u s l y  

assessed .  

The p o l i t i c a l  impl ica t ions  of t h e  growth of t h e  "old" 
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age" ca tegory  wi th in  t h e  s o c i e t y  may prove important.  Andrew 

Allentuck,  i n  a s sess ing  t h e  i n e q u i t i e s  of t h e  system i n  r e l a t i o n  

t o  r e t i r ement ,  fo resees  a  movement on t h e  p a r t  of a u t h o r i t i e s  

from t h e  p r e s e n t  " p o l i t e  i n a t t e n t i o n "  t o  " g r e a t  concern" (1977, 

p. 173) .  H e  is  r e f e r r i n g  t o  t h e  power inheren t  i n  t h e  growing 

numbers of people w i t h i n  t h e  o l d  age category.  I n  an a r t i c l e  on 

aging i n  The F inanc ia l  Pos t  Magazine of October 13, 1979, John 

Gault  echoes t h i s  view: "o ld  people a r e  becoming a  power group 

t o  be reckoned with and they are a s  l i k e l y  t o  change t h e  system 

i n  t h e i r  favor  a s  t o  be f u r t h e r  crushed by i t . "  He goes on t o  

warn t h a t  " I t  is  n o t  f a n c i f u l  t o  sugges t  t h a t  we a r e  on t h e  edge 

of t h e  g r e a t e s t  p o l i t i c a l  and s o c i a l  upheaval s i n c e  t h e  Indust-  

r i a l  Revolution, n o t  j u s t  i n  Canada b u t  i n  t h e  whole developed 

world." (p.  71) .  

F i n a l l y ,  demographic t r e n d s  w i l l  have an e f f e c t  upon 

both t h e  economic and p o l i t i c a l  f a c t o r s  a s  they r e l a t e  t o  labour  

market p a r t i c i p a t i o n .  The problems of p roduc t iv i ty  and of  t h e  

labour  market i n  genera l  may exper ience  even more p ressu re  i f  

p r e s e n t  t r ends  cont inue.  Planning and reorgan iza t ion  of p r e s e n t  

l e g i s l a t i o n  and of pension p l a n  r e g u l a t i o n s  must be a  cont inuing  

process  a s  t h e  e f f e c t s  of a  number of f a c t o r s  can only be d e t e c t -  

ed and monitored with t h e  passage of time. Labour market p a r t -  

i c i p a t i o n  p a t t e r n s  show an i n c r e a s e  i n  both length  and rate of 

p a r t i c i p a t i o n  by women. If t h e s e  t r e n d s  cont inue wi th  a t t e n d a n t  

i n c r e a s e s  i n  v a r i e t y ,  l e v e l  and payment of work, it w i l l  mean 
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that a larger segment of the population will be available to the 

labour force at the time when the retirement age group has in- 

creased. This could help ease the "dependency ratio" burden, as 

could a more flexible age of retirement. Tt is difficult in 

relation to technological changes, however, to predict the num- 

ber of people who will be needed within the labour market of the 

future. 

Retirement is a phenomenon,of the larger society and 

much of its meaning can be understood at that societal level. A 

number of factors critical to both the society and retirement 

have now been examined, and the information thereby obtained will 

be used as a context within which both the retirement literature 

and the subgroup of working women in the study can be described. 

The factors provide a good deal of information but they 

show as well that the area of retirement is one which is both 

complex and dynamic. The historical development indicates that 

the beginning of the concept goes beyond this society, and that 

its evolution is closely aligned to that of the industrialized 

state. The stress is on the male at the end of his work career, 

and upon the onset of a pension. Economic and political factors 

and labour market participation patterns point out the central 

role of labour market participation in the meaning of retirement. 

The economic stress on current productivity is of the utmost 

importance, while control over problems relating to the labour 

market must not be dismissed. Labour market participation 
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p a t t e r n s  serve t o  emphasize t h e s e  acme i s s u e s ,  a s  w e l l  a s  t o  in-  

d i c a t e  how d i s p a r i t i e s  can a r i s e  w i t h i n  t h e  r e t i r e m e n t  populat ion.  

L e g i s l a t i o n  of r e t i r ement  p o l i c i e s  w i t h i n  both  t h e  p u b l i c  and 

p r i v a t e  s e c t o r s  need s p e c i a l  cons ide ra t ion  f o r  they a r e  t h e  means 

by which t h e  s o c i e t y  d e a l s  wi th  t h e  phenomenon. The type  of 

pensions developed and t h e  l e v e l s  of payment set may t o  some 

degree i n d i c a t e  how s o c i e t y  va lues  i t s  r e t i r e d  popula t ion ,  b u t  

t h i s  i s  tempered by t h e  funds which a r e  ava i l ab le .  I t  i s  i n  t h i s  

regard  t h a t  demographic t r e n d s  become p a r t i c u l a r l y  r e l e v a n t .  

A s  t h e  r e t i r e m e n t  s e c t o r  grows i n  r e l a t i o n  t o  t h e  working s e c t o r ,  

t h i s  w i l l  come t o  be a  more c r i t i c a l  i s s u e .  

I t  i s  d i f f i c u l t  t o  cons ider  t h e  o v e r a l l  meaning of re -  

t i r ement  w i t h i n  t h e  s o c i e t y  wi thout  a l s o  as sess ing  i t s  va lue  t o  

t h e  s o c i e t y .  This  i s  a h igh ly  ambiguous a r e a ,  b u t  t h e  b a s i c  

economic s t r e s s  on labour  market p a r t i c i p a t i o n  and c u r r e n t  prod- 

u c t i v i t y  s t i l l  appears  t o  be r e l e v a n t  t o  t h e  d e f i n i t i o n  of re -  

t i r ement .  I n  t h e  p a s t ,  many of those  who l i v e d  t h e i r  f u l l  a l l o t -  

ment of y e a r s  were revered.  Many of  them continued t o  be  prop- 

e r t y  owners and were g e n e r a l l y  considered t o  be t h e  " r e p o s i t o r i e s  

of wisdom" (Titmuss, 1968, p. 200)  . I n  o t h e r  words, they  s t i l l  

he ld  a va lue  t o  those  who were c u r r e n t l y  productive.  Today t h e  

t echno log ica l  changes t ak ing  p lace  i n  t h e  s o c i e t y  a r e  be l i eved  t o  

make t h e  wisdom of t h e  o l d e r  members of t h e  s o c i e t y  obso le te .  A s  

Farb exp la ins ,  they  a r e  no longer  needed i n  t h e  labour  market 

(1978, p. 4 4 2 )  . A word of c a u t i o n  should be added he re .  A broad- 

er p e r s p e c t i v e  of t h e  value o f  t h i s  segment of t h e  popula t ion  is 

needed w i t h i n  t h e  s o c i e t y  a t  t h i s  t i m e .  



There i s ,  a s  w e l l ,  a l i m i t e d  d e f i n i t i o n  of what the 

r o l e  of t h e  r e t i r e d  may be. Roles' can be  expla ined  a s  s t andards  

o f  expected behaviour which need t o  be "appropr ia te  i n  s o m e  way 

t o  t h e  func t ions  o r  goa l s  of  a p a r t i c u l a r  s o c i a l  system." 

(Bertrand,  1972, pp. 50-51) Orbach has  descr ibed  b e i n g  r e t i r e d  

a s  a " r o l e l e s s  r o l e "  i n  which t h e r e  "is a l ack  of a c l e a r - c u t  

r o l e  f o r  t h e  r e t i r e d  person; t h e r e  is a n  ambiguity and l a c k  of 

c l a r i t y  i n  t h e  behaviora l  expec ta t ions  f o r  t h e  members 

new s o c i a l  pos i t ion ."  (1962, p. 55) The s i t u a t i o n  h a s  changed 

l i t t l e  dur ing  t h e  p a s t  twenty years .  Leisure  t o o  must be men- 

t ioned  h e r e  f o r  it i s  a major f a c t o r  i n  r e t i r ement .  Le i su re  is ,  

however, o f t e n  defined i n  r e l a t i o n  t o  work, t h a t  i s ,  a s  "non- 

working t ime".  A s  P f e i f f e r  and Davis (1971) i n d i c a t e d ,  people i n  

t h e i r  s i x t i e s  a r e  "approaching a per iod  of increased  l e i s u r e  wi th  

l i t t l e  o r i e n t a t i o n  t o  l e i s u r e  as a p o s s i b l e  a c t i v i t y  i n  i t s  own 

r i g h t . "  (Kimmel, 1974, p. 26.8) 

Both independence and youth are h igh ly  valued i n  our  

s o c i e t y .  How t h e s e  va lues  r e l a t e  t o  t h e  a r e a  of r e t i r ement ,  how- 

eve r ,  is  n o t  c l e a r .  Atchley emphasizes t h a t  t h e  i n d i v i d u a l  who 

is r e t i r e d  with a pension i s  exper iencing  a l o s s  of independence, 

whi l e  t h e  i l l u s i o n  of cont inued independence is  maintained t h r -  

ough t h e  mechanism of t h e  pension payment (1978, p. 1 0 ) .  Soc ie t -  

a l  s t e r e o t y p e s  which equate  r e t i r ement  wi th  "old age" p e r p e t u a t e  

t h e  i d e a  of t h e  r e t i r e d  as dependent, a s  does t h e  payment of 

pensions f o r  "old age".  Berghorn and Schafer  desc r ibe  a second 

view of  "old age" which deserves  some a t t e n t i o n :  



Considering the strength and pervasiveness 
of the pejorative view, it is surprising to 
find a competing view of old age that is 
prevalent in American society. But there is 
one, and this competitor distorts the experi- 
ence of aging in an entirely different way - 
by romanticizing it." (1981, p. 8)  

This tendency is important and is made evident by references to 

retirement as, for example, the "Golden Years". Many of the ex- 

planations or definitions of the retirement period which make no 

reference whatsoever to the potential for, and effect of, phys- 

ical and mental deterioration in the later years are a part of 

such a romanticized view. 

The value of retirement in other than economic terms, 

therefore, is still highly ambiguous. Its general meaning with- 

in the context of the economic, political and demographic factors 

presented in this chapter provides a framework within which the 

general retirement literature and research can be assessed. 

Chapter I11 will examine the overall literature, as well as the 

material which deals with women and, specifically, working women. 

While this chapter stressed only the societal level, chapter I11 

will consider both the societal level and that of the generalized 

individual who is anticipating or experiencing retirement. 



This chapter will examine the literature and research 

which is relevant to retirement in general, and to the relation- 

ship of women and retirement. Within this latter portion, spec- 

ial attention will be paid to material concerning the working 

woman. The material in the chapter is assessed in terms of re- 

tirement as it is perceived and/or experienced by the individual 

and as it relates to the society. In this way, it indicates the 

position of retirement within the societal context, as well as 

the manner in which the phenomenon is perceived by those who are 

about to retire or are presently retired. It therefore builds a 

bridge or connection between the context and the specific indiv- 

iduals in the subgroup of working women in the study itself. 

There are many definitions of retirement. A review of 

the general literature ind'icates a number of prevalent themes, 

some of which further reflect those which were identified in the 

previous chapter. Two of the major emphases within the overall 

literature stress the importance of retirement to both the male 

and the end of the work career. Other themes deal with loss and 

ambiguity, aging or "old age", stereotyping, pensions and self- 

concept. A popular approach has been to equate retirement with 

a high degree of concern or with a crisis in the man's life. 

More recent research appears to indicate that this is not true 

and that, in fact, a high percentage of the population are sat- 

isfied with retirement. 



Equally c o n t r a d i c t o r y  r e s u l t s  a r e  ev iden t  i n  r e l a t i o n  

t o  women. T t  has normally been assumed w i t h i n  the l i t e r a t u r e  

t h a t  r e t i r e m e n t  is  of l i t t l e  o r  no importance o r  concern t o  women, 

Within t h i s  pe r spec t ive  t h e  married woman i n  t h e  home is  minim- 

a l l y  a f f e c t e d ,  and only  i n  r e l a t i o n  t o  t h e  r e t i r ement  of h e r  

husband. I t  i s  f u r t h e r  assumed t h a t  a labour  market occupation 

does n o t  hold a s  high a va lue  f o r  women a s  it does f o r  men. The 

end of work w i l l  t h e r e f o r e  c r e a t e  n e i t h e r  a high degree of con- 

c e r n  nor a c r i s i s  i n  t h e  l i f e  of a woman. Some r e c e n t  r e sea rch  

has  focused on women. These empi r i ca l  s t u d i e s ,  though l i m i t e d  

i n  number, do i n d i c a t e  r e s u l t s  which a r e  con t rad ic to ry  t o  a num- 

be r  of t h e  assumptions he ld  w i t h i n  t h e  genera l  r e t i r ement  l i ter -  

a t u r e ,  

The processes  o f  s o c i a l i z a t i o n  and communication were 

def ined  i n  chap te r  I1 and w i l l  now be considered from t h e  persp- 

e c t i v e  of t h e  genera l i zed  i n d i v i d u a l  who perce ives  and/or exper- 

iences  r e t i r ement  w i t h i n  t h e  c o n t e x t  of h i s  s o c i e t y .  I t  may be 

u s e f u l ,  i n  p a r t i c u l a r ,  t o  explore  t h e  pe r spec t ive  of t h e  indiv-  

i d u a l  who is about  t o  r e t i r e ,  I t  i s  a t  a p o i n t  such as t h i s  

t h a t  t h e  s o c i e t a l  meaning of r e t i r ement  becomes p a r t i c u l a r l y  

s a l i e n t .  What is  normally a less than  conscious a c q u i s i t i o n  of 

information i s  now brought t o  a high l e v e l  of awareness. Both 

t h e  s o c i a l  and personal  r e a l i t y  of t h e  i n d i v i d u a l  may then  be of 

heightened importance. 

Alvin T o f f l e r  exp la ins  t h e  development of s o c i a l  r e a l -  

i t y  i n  t h i s  way: 



Each of us creates in his skull a mind-model 
of reality - a warehouse of images .... Together 
such images add up to our picture of the world - locating us in time, space, and the network 
of personal relationships around us (1980, p. 
156). 

This involves a form of internal model building which is complex 

and not clearly understood, The information so gained is select- 

ed from the environment by each individual. Theodore Lidz ack- 

nowledges the social reality of the individual in relation to his 

life cycle: "Each individual requires many years to learn adapt- 

ive techniques and become an integrated person, and he depends 

upon a culture and a society to provide his essential environ- 

ment; he relies upon thought and foresight to find.a path through 

life and therefore becomes aware of the passage of time and his 

changing position in his life cycle." (1968, p. 71) Douglas 

Kimmel deals specifically with this social aspect and retirement: 

"The meaning of retirement for the individual is also affected to 

a large degree, by social variables and by the cultural defini- 

tion of the meaning of retirement." (1974, p. 256) 

The reality of the individual is constructed., according 

to Faules and Alexander, from both the outer and inner worlds, as 

well as the symbolic ones "of beliefs, experiences, and meanings 

generated and maintained through communication" (1978, p. 92) . 
The perceptions and experiences of retirement are therefore not 

uniform for each individual within a given society, The individ- 

ual makes continuous selections from the complicated signals and 

information available, and brings his or her own unique 
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psychological approach to the area. John ~cLeish., arguing for 

the development of the full creative ability of each older adult, 

calls attention "To the individuality of each person, and to the 

multiple social roles and the modifications of class patterns" 

with which the older adult must deal (1976, p. 71). Tn this way 

he acknowledges the dual social and personal psychological asp- 

ects of the individual. 

When people are faced with transition they are dealing 

with both change and ambiguity in relation to their present life 

situation. Change moves one out of the routine and familiar. A 

point of transition within one's life implies the potential of 

either danger or opportunity in the future, and the stress is 

often placed on "danger". As Hugh ~anziel Duncan points out in 

relation to "rites of passage", the attendant "changes of status 

are moments of danger, to both the individual and his society" 

(1962, p. 257). In the case of retirement the degree of unfamil- 

iarity and uncertainty is magnified due to the ambiguity of the 

value and role of retirement within the society at this time. 

The individual anticipating such a change is.redefining 

the situation in terms of the information accessible from all 

sources. He, or she, is preparing to change a personal frame of 

reference by testing all available societal and personal infor- 

mation relating to the phenomenon and restructuring it as approp- 

riate. MeLeod and Chaffee warn that since much of what is known 

is gained from others and the mass media, there is a tendency to 

see things as they "ought" to be seen (1972, pp. 50-51). The 



individual who is about to experience a sitwtion which is ambig- 

uous may then have this tendency to perceive what "ought" to be 

seen. The transition to, and experience of, retirement will 

bring about further redefinitions. The initial perceptions of 

the phenomenon, gained primarily from the outer world, will be 

modified by stronger attitudes which incorporate more of the in- 

dividual's own definition and beliefs about retirement. Later, 

as the individual gains direct experience, the ambiguity appears 

to decrease and the new condition becomes a "natural" part of 

life. What might portend to be a concern or crisis may become 

a normal way of living. 

People who face this particular point of change are 

generally in their sixties. As Grace Weinstein points out, they 

"have lived through enormous change, change to which [they] have 

had to adjust in order to survive." (1979, p. 11) At the psych- 

ological level, the personality and self-concept of such an in- 

dividual has withstood many tests over the years. There is a 

proven ability to cope with change and ambiguity. The degree to 

which the individual can maintain the necessary "stability and 

openness to new exploration and development" is important too in 

terms of confirmation of self (Faules and Alexander, 1978, p. 

95). The ease with which the individual adjusts to the newly 

retired status may indicate the flexibility of his or her ability 

to .cope with change. 

Communication and socialization were examined in the 

previous chapter in relation to the societal processes which 



52 

function to provide information and allow the individuals to 

adjust to their society. Within this chapter the processes have 

been considered in terms of the development of the generalized 

individual's social and personal realities, particularly as these 

realities deal with a salient phenomenon within the society. The 

retirement literature and research which will now be explored 

should be considered with both perspectives in mind. The meaning 

of retirement can then be extended to include both the position 

of retirement and the perceptions of the generalized individual 

who is about to retire or is presently retired. 

(a) An Overview of the ~etirement Literature and'~esearch 

The majority of the literature and research relating 

to retirement has devezoped since 1950 (Atchley, 1976, p. 6) . 
Though it covers many diverse aspects of this complex social 

phenomenon, it has generally centred about the assumption that 

retirement is of importance to men. This focus rests upon the 

idea that work is the central role of the male within.industria1- 

ized Western societies, and work is defined as participation in 

the labour market. The assumption may be strengthened by the 

fact that the majority of the literature and research has dealt 

with the white middle-class segment of the population. Retire- 

m e W  is therefore perceived to be the end of work, and the 

resultant change in the role and/or status of the male has been 

assumed to have a negative effect. It is important, however, to 



point out that there is no concensus as to either the definition 

or the effect of retirement. Recent empirical studies indicate 

that the majority of people look forward to and enjoy the exper- 

ience of retirement. 

No single definition of retirement is presently avail- 

able. Atchley, in conjunction with other researchers and adrnin- 

istrators, emphasizes that retirement is a complex social instit- 

ution involving "the impacts of retirement policies, labor market 

conditions, and individual characteristics on the decision to 

retire." (1979, p. 53) A number of the definitions include the 

age category of the retired and/or restrict retirement to "those 

at the end of their occupational careers." (~eor~e, 1980, p. 56) 

These specific details relate closely to the economic and polit- 

ical factors considered in chapter 11. They do, in fact, dist- 

inguish between the individual who is retired and the one who is 

unemployed. A broader approach to the area is evident in the 

description of Dangott and Kalish: 

Retirement can never be regarded as a single 
process. It is an event, a social definition, 
a new status, an economic situation, and a 
psychological adjustment (1979, p. 116) 

The definitions of the phenomenon indicate that there is a great 

deal of complexity and lack of understanding within the area of 

retirement at this time. 

A nurrther of themes emphasized within the general liter- 

ature and research provide indications of how retirement is de- 

fined, its position in society, and its effect upon the 



individuals within that society. They include: the importance 

of retirement to the male, the end of a work career, loss and 

ambiguity, confusion of aging with retirement, stereotyping, pen- 

sions and self-concept. 

The first theme relates to the fact that retirement is 

generally believed to be relevant to the man who has come to the 

end of his life's work. Linda George, in her examination of 

gender in relation to the retirement literature, states that 

"Until recently, discussions of retirement were based solely on 

the experiences of men." (1980, p. 64) Though she is overstat- 

ing the situation, it does serve to emphasize the point. The 

importance of retirement to men but not to women is presumed to 

rest upon the main focus within their lives. If work is assumed 

to be a central concern for men, while home and family serve the 

same purpose for women, then work will provide meaning for men 

but not for women. Furthermore, the end of work may well require 

a period of difficult adjustment for men as the focus and meaning 

of their lives is withdrawn. Alternatively, women will not ex- 

perience such a crisis even if they have been involved.in the 

labour market. Much of this perspective is based upon unsubstan- 

tiated assumptions and, as a result, women are often excluded 

from the literature and research. When they are included the re- 

sults are often not analyzed by sex. There are a limited number 

of recent studies, however, which do emphasize women. The re- 

sults of this research will be considered in detail later in the 

chapter. 



The end of t h e  work c a r e e r  is another  important  theme. 

Much of t h e  l i t e r a t u r e  d e a l s  wi th  r e t i r ement  a s  a cut-off p o i n t  

which i s  enforced e i t h e r  through d i r e c t  l e g i s l a t i o n  o r  more in- 

d i r e c t  pension regu la t ions .  Within t h i s  perspect ive  t h e  end of 

work can be seen i n  r e l a t i o n  t o  t h e  l o s s  of s t a t u s  " i n  a work- 

o r i e n t e d  soc ie ty"  (Rogers, 1979, p. 329).  This,  i n  t u r n ,  prov- 

i d e s  a c e r t a i n  degree of ambiguity i n  r e l a t i o n  t o  t h e  new r o l e  

of t h e  ind iv idua l .  A s  H a r r i s  and Cole p o i n t  o u t ,  r e t i r e m e n t  i s  

a movement from an "economically product ive r o l e ,  which i s  c l e a r -  

c u t  and w e l l  def ined ,  t o  an economically nonproductive r o l e ,  

which i s  somewhat vague and ambiguous." (1980, p. 253) Lidz 

a l s o  cons iders  t h i s  a s p e c t  when he p o i n t s  o u t  t h a t  t h e r e  a r e  "few 

c l e a r - c u t  r o l e s  f o r  t h e  e l d e r l y  t o  provide them wi th  a sense  of 

being use fu l . "  (1968, p. 480) Within t h e  s o c i e t a l  c o n t e x t ,  as 

examined i n  chap te r  11, r e t i r e m e n t  of  t h e  o l d e r  workers would 

seem t o  be an e f f i c i e n t  technique by which t o  d e a l  wi th  t h e  prob- 

l e m s  of t h e  labour  market. The view from t h e  pe r spec t ive  of t h e  

i n d i v i d u a l  a t  t h e  end of h i s  work c a r e e r ,  however, may b e  q u i t e  

d i s s i m i l a r .  

Another theme found w i t h i n  t h e  l i t e r a t u r e  i s  t h a t  of  

r e t i r ement  a s  a t i m e  of l o s s  and ambiguity. The sense  of  ambig- 

u i t y  and lack  of use fu lness  i n  t h e  r e t i r ement  r o l e  has  been men- 

t ioned .  A number of au thors  and resea rcher s  who s e e  r e t i r e m e n t  

a s  t h e  u l o s s  of work" d e s c r i b e  it i n d e r o g a t o r y  terms (Bradford 

and Bradford, 1979; Gault ,  1979; Bagger, 1978; Orbach, 1962) 

Alex Comfort i s  r e p r e s e n t a t i v e  of t h i s  view. H e  b e l i e v e s  t h e  



approach to retirement to be a 9nanipulative cost-accountancy 

concept" (1978a, p. 179) . This, for Comfort, makes 'it "another 

name for dismissal and unemployment." (p. 29) Loss, however, 

includes more than status or role. Tf work were the major, or 

only, interest in the individual's life, it can be assumed that 

the end of work will lead to a major personal crisis. The con- 

cept and development of the self then becomes pertinent to the 

successful adjustment to retirement (Willing, 1981; Bradford and 

Bradford, 1979; Bischof ,. 1976; Kalish, 1975) . Atchley cautions, 
however, that the view of the job as the central focus of life 

is one about which many professionals "romanticize" (1976, p. 

There are three points which need to be mentioned in 

relation to the above view of retirement. First, if retirement 

is viewed as the end of a work career which was the central foc- 

us of the individual's life, then it is a negative concept and 

crisis may be anticipated. If, however, it is seen to be the 

end of a work career in which work was not the Entral or only 

focus of life, then it can be an active "retirement to" a new 

way of life. Second, though in much of the overall literature 

the first or negative approach is taken, some of the recent emp- 

irical findings conclude that: "Apparently most people respond 

favorably to life in retirement." (Atchley, 1978, p. 52) This 

raises questions regarding the assumptions made in the litera- 

ture. Third, the negative view taken by a number of authors and 

researchers may evolve from both the romanticized view of work 



a s  c e n t r a l  t o  man's l i f e  and t h e  negat ive  myths and s t e r e o t y p e s  

of t h e  e l d e r l y  w i t h i n  t h e  s o c i e t y .  The la t ter  l eads  d i r e c t l y  t o  

t h e  d e f i n i t i o n  of " re t i r ement  a s  aging" and t o  t h e  broad s t e r e o -  

typing  of  people who a r e  r e t i r e d .  

Retirement w i t h i n  t h e  s o c i e t y  is o f t e n  a s s o c i a t e d  wi th  

"o ld  age" and aging. This  i s  another  theme found i n  t h e  lit- 

e r a t u r e  o f  t h e  a rea .  Aging, a s  it a f f e c t s  t h e  i n d i v i d u a l ,  in-  

c ludes  b i o l o g i c a l ,  s o c i a l ,  psychological  and c u l t u r a l  f a c t o r s  

(Atchley, 1978; Comfort, 1978a; Hareven, 1978; B i r ren ,  1964) . 
Though it occurs  throughout l i f e ,  it i s  genera l ly  considered 

only i n  r e l a t i o n  t o  people i n  t h e  l a t e r  s t a g e s  of l i f e ,  and it i s  

o f t e n  descr ibed  a s  a  negat ive  concept (Matthews, 1979; T i b b e t t s ,  

1979; Atchley, 1978; Comfort, 1978a; B e l l ,  1975; Huyck, 1974; 

Terkel ,  1972) .  Aging can be used t o  l i m i t  t h e  op t ions  o f  p a r t i c -  

i p a t i o n  w i t h i n  t h e  l a r g e r  s o c i e t y  and, a s  such, is  a  form of  

stigma (Matthews, p. 21 ) .  S tuds  Terkel  po in t s  o u t  t h a t  it is  

a l s o  connected wi th  t h e  idea  of  obsolescence (p.  x x i i ) .  Re t i r e -  

ment i s  g e n e r a l l y  r e l a t e d  t o  t h e  l a t t e r  p a r t  of l i f e ,  and many of 

t h e  p o l i c i e s  r e l a t i n g  t o  t h e  a r e a  a r e  l inked t o  a  s p e c i f i c  chron- 

o l o g i c a l  age such a s  65. This is ,  a t  t h e  s o c i e t a l  l e v e l ,  a  con- 

ven ien t  s t a t i s t i c a l  p o i n t  a t  which t o  i n d i c a t e  t h e  o n s e t  of o l d  

age. The idea  is  r e f l e c t e d  i n  Kimmel's d e s c r i p t i o n  of r e t i r e m e n t  

a s  " t h e  s o c i a l  mi les tone  marking t h e  s h i f t  from t h e  middle y e a r s  

t o  o l d  age." (1974, p. 255) Grace Weinstein cau t ions ,  however, 

t h a t  "Retirement a l though it u s u a l l y  occurs  r e l a t i v e l y  l a t e  i n  

t h e  l i f e s p a n  has  nothing t o  do wi th  aging." (1979, p. 10) 



There i s  a  d e f i n i t i o n a l  problem wi th  aging, a s  t h e r e  is 

wi th  r e t i r ement .  Atchley looks a t  t h i s  d i f f i c u l t y  i n  r e l a t i o n  t o  

chronologica l  age o r  - symptoms of  dec l ine .  He p o i n t s  o u t  t h a t  t h e  

l a t t e r  may be seen a s  an i n a b i l i t y  t o  cont inue  func t ion ing  e f f -  
. . 

e c t i v e l y  on a job (1978, p. 5 ) .  Atchley goes on t o  warn t h a t  

t h i s  i s  a s o c i a l  problem and a  va lue  judgment. 

The use of t h e  word " re t i rement"  i n  r e l a t i o n  t o  t h e  on- 

set of o l d  age may be both d e s c r i p t i v e  and convenient a t  t h e  

l e v e l  of  t h e  s o c i e t y  b u t  it i s  n o t  r e l i a b l e  a t  t h e  i n d i v i d u a l  

l e v e l .  This  i s  due t o  t h e  i n d i v i d u a l  d i f f e r e n c e s  among people 

(Vickery, 1978, p. 1 4 ) .  Chronological age, however, i s  "no t  an 

i n f a l l i b l e  index" (The Report of  t h e  Minis te r  of Nat ional  Health 

and Welfare, 1979, p. 57 ) .  I t  should be  r e c a l l e d  t h a t  t h e  pres-  

e n t  norm f o r  t h e  age of r e t i r ement  was s e t  dur ing  t h e  n ine teen th  

century  when few people were expected t o  l i v e  t o  r e t i r e m e n t  age,  

and of t h o s e  who d i d ,  many were i n  poor h e a l t h .  During t h e  pres-  

e n t  t ime, "The o n s e t  of o ld  age o f t e n  does no t  occur  u n t i l  t h e  

l a t e  s e v e n t i e s ,  and many people i n  t h e i r  e i g h t i e s  show no symp- 

toms of  o l d  age." (Atchley, 1977a ,p  .11) A s  H a r r i s  and Cole 

p o i n t  ou t :  

There is  no f i x e d  time i n  a  pe r son ' s  l i f e  when 
he  o r  s h e  becomes o l d .  Aging i s  a  gradual  and 
sometimes almost impercept ib le  process  (1980, 
P. 2 3 ) .  

Another theme which i s  c l o s e l y  r e l a t e d  t o  aging i s  t h a t  

of s t e reo typ ing .  The s o c i e t a l  s t e reo types  of  r e t i r e m e n t  cannot  



h e l p  b u t  have a n  e f f e c t  upon those  who are r e t i r e d .  The confus- 

i o n  of aging and re t i r ement  provides an  e x c e l l e n t  example. I t  

becomes apparent  w i t h i n  t h e  l i t e r a t u r e  t h a t  such confusion he lps  

t o  c r e a t e  nega t ive  a t t i t u d e s  which t end  t o  be genera l i zed  t o  

most i n d i v i d u a l s  i n  r e t i r ement .  This i s  "ageism" and is  def ined  

by McPherson and Kozlick as " s o c i e t a l  percept ions  of age-approp- 

r ia te  behaviors" (1980, p. 121) .  Dangott and Kalish provide a n '  

example of t h i s  s t e reo typ ing  when they  d e s c r i b e  t h e  media view 

of  o l d e r  people a s  " i l l ,  i n f l e x i b l e ,  old-fashioned, and f e e b l e "  

i n d i v i d u a l s  who a r e  dressed  i n  "old-fashioned c l o t h i n g  wi th  yes- 

t e r d a y ' s  ha i rdo"  (1979, p. 1 7 ) .  

Some r e s e a r c h e r s  b e l i e v e  t h a t  t h e  negat ive  s t e r e o t y p e s  

of aging a s  derogatory o r  l i m i t i n g  a r e  now changing ( L ~ i b b i t t s ,  

1979, p. 1 0 ) .  Others are n o t  s o  sure :  t h e  conclusions of  a  r e -  

c e n t  r e t i r ement - re la t ed  s tudy i n d i c a t e d  t h a t  t h e  change of a t t i t -  

ude of  respondents over  t h e  1964 t o  1974 period was "small  and 

s u b s t a n t i a l l y  unimpressive" (Goudy, Powers, Keith and Reger, 

1980, p. 948).  I t  i s  i n t e r e s t i n g  t o  b r i e f l y  cons ide r  a  r e c e n t  

a t t i t u d e  survey c a r r i e d  o u t  by t h e  American Council o f . l i f e  

Insurance.  The survey included i n d i v i d u a l s  i n  t h e  working and 

t h e  r e t i r ement  age groups. Though t h e  major i ty  of t h e  p a r t i c i -  

pan t s  s t a t e d  t h a t  they  looked forward t o  r e t i r ement ,  most of  

t h o s e  who had a l r eady  r e t i r e d  s a i d  they had done s o  r e l u c t a n t l y .  

A s  we l l ,  e a r l y  r e t i r e m e n t  "looked b e t t e r  t o  workers who have y e t  

t o  ret i re  than  t o  those  a l r eady  r e t i r e d . "  (1981, p. 28) It may 
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be true therefore that the stereotypes of the retixed are in 

process of changing but they may not have changed sufficiently 

for the people who are presently in or very near retirement. 

Another theme or definition which must be considered 

is that of the provision of a pension or pensions in retirement. 

At this time in Canada, retirement and pensionable ages are set 

to be the same whenever possible and 65 is the "generally acc- 

epted" age (Report of the Minister of National Health and Wel- 

fare, 1979 , p. 2) . This is the point at which the individual 

ceases to work for pay and begins to receive a pension. It is 

also the point at which there is a drastic decrease in the in-' 

come of the individual who has been employed within the labour 

market (Harris and Cole, 1980, p. 257) . 
The financial aspect of retirement is given high prior- 

ity within the general literature. As Kalish points out, many 

of the individuals who are now in retirement say it is the money 

they miss the most (1975, p. 108) . Irelan, Motley, Schwab, 

Sherman and Murray indicate that: "Reduction in expenditures 

required by smaller incomes and the development of satisfying 

leisure activities" are the problem areas but that health care 

also attracts much attention (1976, p. 102) . In rela,tion to the 

pre-retirement planning courses, the main concerns or potential 

problem areas are ranked in order of health and finances (Fitz- 

patkick, 19 80 ; Lynch and Riddell ,; l9?9 ; Alberta. -Advanced Educat- 

ion, 1978; Holley and Peild, 1974). AuthoritieB working in the 



societal context also beljeve that income for retirement is of 

major importance: 

Adequate income was associated with having a 
satisfactory life in retirement and was related 
to having adequate housing, health and diet 
which affect people's perception of retired 
life (Report of the Minister of National 
Health and Welfare, 1979, p. 24) . 

This indicates what effect an adequate income can have upon 

areas of life other than the purely financial. It is the qual- 

ity of life that is at stake here. A basic and adequate level 

of income is essential; however, as Rhee explains, the relative 

situation within which the individual finds himself or herself 

is also of importance (1974, p. 87). The self-coneept of the re- 

tired individual comes into play in relation to the reference 

group that is seen to be pertinent. The results of a study carr- 

ied.out by Russell Ward indicate that some reference group comp- 

arisons with others in retirement does occur but that no real 

subculture appears to have developed (1.977, pp. 496-497). 

All of the themes which have been described are import- 

ant to the self-concept of the individual. The social reality 

of each individual is bound to have an effect on the individual's 

self-concept. Within the literature, the self-concept is viewed 

from many different perspectives. Harold Orbach believes it to 

be a part of the "total life experience'' (1962, p. 53). Jerome 

Ellison deals with it in terms of the changes which occur with 

aging (1978, p. 14). Jaber Gubrium concentrates on the self- 

concept in relation to changes in later life roles (1973, p. 4). 



Alan Olmstead, $,n h i s  d i a r y  of t h e  personal  exper ience  of  retire- 

ment, suddenly r e a l i z e s  t h a t  ye ry  l i t t l e  i n  t h e  world o u t s i d e  h i s  

home i s  now dependent on him (1975, p. 3 ) .  He goes on t o  p o i n t  

o u t  t h a t :  

This may be  t h e  most s i g n i f i c a n t  by f a r  of  
a l l  t h e  d i s c o v e r i e s  I can make about t h e  
r e t i r ement  s t a t e .  I have t o  l i v e  with my- 
s e l f  (p. 9 ) .  

A 1974 Louis H a r r i s  p o l l  i n d i c a t e d  two i n t e r e s t i n g  

p o i n t s  i n  r e l a t i o n  t o  t h e  percept ions  of  t h e  e l d e r l y  i n  t h e  Unit-  

ed S t a t e s .  F i r s t ,  most of  t h e  o l d e r  people f e l t :  " t h a t  t h e i r  

cond i t ion  i n  l i f e  i s  b e t t e r ,  economically and s o c i a l l y ,  than  t h e  

genera l  pub l i c  b e l i e v e s  it t o  be" (1978, p. 90) .  Second, they  

were themselves t h e  "primary v ic t ims  of s t e reo typ ing  ways of  per- 

ce iv ing  aging and t h e  aged." (p.  90) With regard t o  t h i s  second 

p o i n t ,  t h e  i n d i v i d u a l s  seemed t o  be  a b l e  t o  t ranscend t h e  s t e r e o -  

types  and t o  see  themselves a s  d i f f e r e n t  from t h e  norm. I n  rel- 

a t i o n  t o  o t h e r s  i n  t h e i r  age ca tegory ,  however, they f e l l  back on 

t h e  s t e r e o t y p i c a l  views. 

There may be both  conscious and unconscious motives t o  

defend t h e  se l f -concept  i n  r e t i r ement .  An ind iv idua l  who i s  

about  t o  r e t i r e  i s  faced wi th  r a d i c a l  change. That i n d i v i d u a l  

i s  approaching a  s t a g e  of l i f e  which, w i t h i n  t h e  s o c i e t y ,  i s  

h igh ly  ambiguous and has  a  number of negat ive  connotat ions.  

Bradford and Bradford exp lo re  t h e  s o c i a l  p ressu res  which a r e  

brought t o  bea r  upon a  newly r e t i r e d  ind iv idua l  t o  s e e  himself  



as suddenly old (1979, p. j x ) .  Comfort believes that when people 

retire, "the first self-defensive move is some introspective 

reprogramming about achievement." (1978E1,p. 180) According to 

Jules Willing, those in retirement may attempt to ensure that 

they are envied and not pitied, This may be the reason for attemp- 

ting to keep up the myth of retirement as "a perpetual holiday" 

(1981, p. 46). 

Within the next portion of the chapter, the literature 

and research relating to women and retirement will be examined, 

This will provide another view of the area, as well as set the 

stage for the presentation and analysis of the specific subgroup 

within the study itself. 

(b) Women in the Retirement Literature and Research 

It has generally been accepted within the literature 

that retirement is not of major importance to women. In light of 

the societal context and the popular assumptions within the over- 

all literature, this is not a surprising statement. Atchley has 

surveyed the literature relating specifically to women and retire- 

ment. He emphasizes that his remarks must be speculative for: 

"Not only has little attention been paid to how a job fits into 

the life of an older woman, but what has received even less att- ' 

ention is how retirement affects her." (1977b, p.121) Block, 

Davidson and Grarnbs approach the topic from the perspective of 



work and of stereotyping: 

Of the many widely accepted stereotypes about 
women, one of the most pervasive and harmful is 
the belief that work is not meaningful to them. 
From this belief comes the rationalization that 
retirement is a minor event in the lives of work- 
ing women. Expression of such stereotypes is 
widespread in retirement and gerontological 
literature. (1981, p. 111) 

In order to gain a clear understanding of how women 

are assessed in relation to retirement it is necessary to deal 

with all women, whether or not they are or have participated in 

the labour market. It will become evident that the social.role 

of women is believed to be primarily related to the family, and 

that the importance of their retirement has been measured in terms 

of this concept. The 

P quote onc om the work of Block, Davidson 

and Grambs: 

Value systems change slowly; American women are 
still not expected to consider work outside the 
home as an equal alternative to their "natural" 
roles of wife and mother, nor as parallel to 
these roles. Work is viewed as a secondary role 
for women, regardless of age or familial status. 
Work is accepted as a primary role only in the 
lives of older unmarried women. (p. 105) 

Lowenthal, Thurnher,Chiriboga and Associates describe the meaning 

study: "Since Cwork] has never been a principal source of self- 

satisfaction, retirement does not have the significance it has 



for men" (1975, p. 20) . Collins warns that this view of women 

is a family "mind set", based on an assumption of women as dep- 

endent upon men. Tt tends to be backed by a widely used saying 

to the effect that "women's work is never done", referring prim- 

arily to the role of housekeeper, and bolsters the belief that 

retirement is not a problem for women (1978, pp. 2-4). It serves 

to place the woman in the home and in juxtaposition to the man 

whose life is considered to revolve around his work. 

The assumptions that the primary roles of women are as 

wife and mother and of men as worker and breadwinner are integral 

to much of the retirement literature. In some cases, however, 

women have been included within the preliminary levels of invest- 

igation. Irelan, Motley, Schwab, Sherman and Murray conducted a 

retirement study in which no women were included as the "Prelim- 

inary field interviews made it clear that for most married women 

of this generation 'retirement' has little meaning apart from 

their husband's stopping work." (1976, p. 4) Sherman also in- 

dicates that this approach seems correct, "even when the woman 

had her own job. " (1976, p. 58) Alfred Fengler considers the 

situation somewhat differently. He points out that the wife may 

feel little affected by her husband's retirement but that her 

attitude to his new role is of great importance to the success 

of their retirement (1980, p. 138). Fengler's study further in- 

dicates that more than 70% of the wi 

were optimistic about the potential change, while 32% were 



p e s s i m i s t i c .  The l a t t e r  group considered t h a t  t h e  s u r p l u s  of 

t i m e  which t h e  nan would have and t h e  p o s s i b i l i t y  of  h i s  i n t r u -  

s i o n  on t h e  w i f e ' s  domain could c r e a t e  d i f f i c u l t i e s  (pp. 1 4 1 -  

Another hypothesis  involv ing  women and t h e  concept of 

a d u l t  s o c i a l  r o l e s  i s  p u t  forward i n  t h e  l i t e r a t u r e .  I t  i s  sugg- 

e s t e d  t h a t  women have less d i f f i c u l t y  wi th  t h e  concept and exper- 

i ence  of r e t i r ement  because they  have previous experience wi th  

s i m i l a r  changes. Rhee exp la ins  t h i s  genera l  view i n  r e l a t i o n  t o  

t h e  woman who " r e t i r e s "  back t o  work a s  t h e  c h i l d r e n  grow up. I n  

t h i s  case  t h e  woman i s  never completely separa ted  from h e r  r o l e s  

a s  wi fe  and mother (1974, p. 65 ) .  A s  Chrysee K1in.e p o i n t s  out :  

t h e  work of C o t t r e l l ,  1942, d e a l s  wi th  t h i s  i n  r e l a t i o n  t o  

" a n t i c i p a t o r y  p repara t ion" ,  whi le  Heyman, 1970, p u t s  f o r t h  t h e  

view t h a t  women may r e t i r e  a t  t h r e e  d i f f e r e n t  t i m e s  r a t h e r  than  

experiencing one major r e t i r ement  as does t h e  male (1980, pp. 6 4  

and 6 6 ) .  This  hypothes is  t o o  is  s e t  upon t h e  assumption t h a t  t h e  

home and family r o l e s  a r e  primary t o  t h e  major i ty  of women. To 

be f u l l y  apprec ia ted  it should be considered i n  r e l a t i o n  t o  t h e  

labour  market p a r t i c i p a t i o n  p a t t e r n s  of  males and of females,  a s  

d iscussed  i n  chapter  11. Atchley cau t ions  however t h a t  many of  

t h e  women who r e t i r e  a r e  widows who, a t  t h e  p o i n t  of r e t i r ement ,  

may go through delayed c r i s i s  from t h e  e a r l i e r  adjustments  they 

have had t o  make. Such adjustments  may inc lude  t h e  c h i l d r e n  leav- 

i n g  home a s  w e l l  as t h e  husband dying (1976, p. 108) .  More re -  

sea rch  i s  needed w i t h i n  t h i s  s p e c i f i c  a rea .  



These axe t h e  major themes which appear wi th in  the 

o v e r a l l  l i t e r a h z r e - a s  it relates to t h e  r e l a t i o n s h i p  of women and 

re t i r ement .  Much of t h i s  information has,  a s  S h i r l e y  Campbell 

has  poin ted  o u t ,  " t o  be gleaned i n  t h e  form of a sentence he re ,  

a paragraph the re . "  (1979, p. 257) H e r  s ta tement  was made i n  

connection with research  of  r e c e n t  changes t o  mandatory r e t i r e -  

ment l e g i s l a t i o n  i n  t h e  United S t a t e s  and i t s  e f f e c t  upon women. 

The conclusion of t h e  i n v e s t i g a t i o n  was t h a t ,  though much discu-  

s s i o n  had been generated,  it was focused almost exc lus ive ly  upon 

t h e  male (p.  257).  Lehr and Dreher provide an explanat ion  f o r  

t h e  genera l  d e a r t h  of information r e l a t i n g  t o  women. They p o i n t  

o u t  t h a t  it has  been "neglected by empi r i ca l  research ,  p a r t l y  

because t h e r e  a r e  r e l a t i v e l y  s m a l l  numbers of working women a t  

t h e  r e t i r e m e n t  age and many of  them do n o t  f a l l  i n t o  d e f i n i t e  

occupat ional  groups f o r  comparative s t u d i e s . "  (1969, pp. 116- 

117) I t  i s  apparent  i n  terms o f  t h e  increased  labour  market 

p a r t i c i p a t i o n  of women and t h e  somewhat l i m i t e d  c a t e g o r i e s  with- 

i n  which they  work, t h a t  n e i t h e r  of t h e s e  p o i n t s  a r e  p a r t i c u l a r -  

l y  v a l i d  even today (Chapter 11, pp. 32 and 3 5 ) .  

A l i m i t e d  number of s t u d i e s  w i t h i n  t h e  genera l  r e sea rch  

s e r i o u s l y  cons ider  t h e  s i t u a t i o n  of women i n  r e l a t i o n  t o  retire- 

ment. Thei r  f ind ings  do n o t  agree  wi th  t h e  view wi th in  t h e  lit- 

e r a t u r e  a s  a whole. Pe te r  Uhlenberg has  looked a t  t h e  American 

census and survey d a t a  and considered a cohor t  l i f e -course  per- 

s p e c t i v e  i n  terms of o l d e r  women. H e  states t h a t  "Retirement 

from t h e  labor- force ,  whi le  s t i l l  l e s s  p reva len t  among women 



than  men, se rves  a r o l e  of cons iderable  s j g n i f i c a n c e  f o r  many 

women." (1979, p. 239) The r e s e a r c h  of  C o t t r e l l  and Atchley, 

1969, a s  w e l l  a s  t h a t  of S t r e i b  and Schneider,  1971, both  d e a l  

with men and women i n  r e l a t i o n  t o  r e t i r ement .   heir r e s u l t s  in-  

d i c a t e  t h a t  j u s t  before  r e t i r ement  "women a r e  less favorab le  to-  

ward re t i r ement  than  men a r e "  (Atchley, 1976, p. 30) .  Atchley, 

1976, has  found t h a t  60% of  t h e  women who were involved i n  t h e  

labour-market ranked "being considered good a t  t h e i r  work among 

t h e  t h r e e  most important  goa l s  i n  t h e i r  l i f e "  (1977~1, p .  123) . 
This  may be very r e l e v a n t  t o  t h e  s i t u a t i o n  i n  view of t h e  c l o s e  

connection drawn between work and re t i r ement  i n  t h e  genera l  lit- 

e r a t u r e .  The resea rch  of S t r e i b  and Schneider,  1971, a s  w e l l  a s  

t h a t  of P h i l i p  Jaslow, 1976, J u d i t h  Fox, 1977, and an unpublished 

khes i s  by Mary Ste inhauser ,  1973, w i l l  be  b r i e f l y  examined a t  

t h i s  po in t .  

I n  1971 S t r e i b  and Schneider c a r r i e d  o u t  r e sea rch  which 

included both males and females.  They asked i f  r e t i r ement  w a s  

a major d i s r u p t i o n  of an a d u l t ' s  r o l e  and whether o r  n o t  it would 

have " d e l e t e r i o u s  consequences" f o r  t h a t  person. The , f ind ings  

suggested t h a t  r e t i r ement  does no t  have broad negat ive  conseque- 

nces b u t  t h a t  "women a r e  more r e l u c t a n t  t o  r e t i r e  than  men" (57% 

women t o  49% men) (p.  49) .  Women showed g r e a t e r  v a r i a t i o n  i n  

t h e i r  a t t i t u d e s  than  d i d  t h e  men (p.  131) .  A s  w e l l ,  t h e  women 

ind ica ted  a g r e a t e r  f e e l i n g  of  use lessness  i n  r e t i r e m e n t  than  d i d  

t h e  m a l e s  (p.  115) .  With regard  t o  t h i s  l a t t e r  p o i n t ,  ~ t r e i b  and 

Schneider c a u t i o n  t h a t  a s i m i l a r  r e s u l t  could show up a t  any 
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o t h e r  per iod  i n  l i f e ,  and t h a t  it may be  a r e f l e c t i o n  of other 

s o c i e t a l  va lues .  These r e s u l t s  would seem t o  be s i m i l a r  t o  

those  found i n  t h e  work of Atchley,  1976, and of C o t t r e l l  and 

Atchley, 1969. 

The work of P h i l i p  Jaslow, 1976, r e l a t e s  t o  employment, 

r e t i r e m e n t  and t h e  morale of o l d e r  women. H i s  f i nd ings  i n d i c a t e  

t h a t  those  women wi th  a  high l e v e l  of  income (over $5,000 pe r .  

year )  had t h e  h ighes t  l e v e l  of  morale. Otherwise, those  women 

who had been employed i n d i c a t e d  a  h igher  l e v e l  of  morale than  d i d  

those  who had not .  Some p o i n t s  should be made with regard  t o  h i s  

sample. The women who had been employed were somewhat younger 

than  those  who had not  p a r t i c i p a t e d  i n  t h e  l abourmarke t .  

Fur ther ,  more of t h e  women who had been employed ind ica ted  b e t t e r  

h e a l t h  and more income than  those  who had no t  been employed (p.  

215). The high income group perceived re t i rement  t o  be more i m -  

p o r t a n t  t o  t h e i r  p resen t  p o s i t i v e  l e v e l  of  morale than  previous 

employment. 

J u d i t h  Fox, 1977, has  looked a t  t h e  e f f e c t s  of r e t i r e -  

ment and former work l i f e  i n  r e l a t i o n  t o  women adapt ing i n  o l d  

age. H e r  f i n d i n g s  i n d i c a t e  t h a t  r e t i r e m e n t  "appears t o  lower 

f e e l i n g s  o f  psychological  well-being by reducing income l e v e l  and 

o v e r - a l l  number of people women t a l k  t o  on an average day." (p.  

200) Women who have worked may i n c r e a s e  t h e  s o c i a l  resources  i n  . 

refirement which they  had c u r t a i l e d  whi le  a t  work.   hey may a l s o  

use and have need f o r  more "nonehomecentered s o c i a l  con tac t "  t h a n  



do t h e  women who have n o t  been employed ou t s ide  t h e  home (p. 200). 

The consequences of r e t i r ement  t o  women wi th in  t h i s  s tudy app- 

eared  t o  r e l a t e  t o :  " r e d i s t r i b u t i o n  of income, genera l  l e v e l  of 
. - 

s o c i a l  con tac t ,  and, poss ib ly ,  pe 'rception of h e a l t h .  I' (p. 201) 

These a r e  concerned with what employment can provide r a t h e r  than  

t h e  i n t r i n s i c  va lue  t o  t h e  i n d i v i d u a l  of  t h e  work i t s e l f .  

Mary Ste inhauser ,  1973, has  examined a  group of  r e t i r e d  

s i n g l e  p ro fess iona l  women. This  s tudy i s  of relevance t o  t h e  

p r e s e n t  t h e s i s  a s  it involves  women who l i v e  wi th in  t h e  same gen- 

e r a l  a r e a  as t h e  s u b j e c t s  of t h e  t h e s i s  research .  The s tudy w a s  

organized t o  i d e n t i f y  t h e  needs of t h e  s u b j e c t s  and, g e n e r a l l y ,  

t o  g a i n  more information due t o  t h e  l i m i t e d  research  m a t e r i a l  

a v a i l a b l e  regarding  women and re t i r ement .  Seventy-nine p e r c e n t  

o f  t h e  women s t a t e d  t h a t  they  were moderately t o  very w e l l  s a t -  

i s f i e d  wi th  r e t i r ement ,  and of those  women who expressed l e s s  

s a t i s f a c t i o n ,  a  g r e a t e r  number were t o  be found w i t h i n  t h e  high- 

er income c a t e g o r i e s  (p.  4 2 ) .   his is i n t e r e s t i n g  i n  l i g h t  of  

t h e  r e s u l t s  of  Jas low's  s tudy. )  More than  35% of t h e  group re -  

por t ed  l a r g e  t o  moderate changes i n  l i v i n g  s tandards  . in  retire- 

ment (p.  4 4 ) ,  whi le  t h e  o v e r a l l  f i n d i n g s  were t h a t  t h e  group was 

l ead ing  "meaningful and s a t i s f y i n g  l i v e s " ,  and appeared t o  have 

come t o  t e r m s  wi th  r e t i r ement  (p.  74) . 
I t  would seem from t h e  above mentioned s t u d i e s  t h a t  

work and re t i r ement  a r e  of  importance i n  t h e  l i v e s  of  women. 

The s t u d i e s  i n d i c a t e  t h e  need f o r  more research  t o  b e  c a r r i e d  

o u t  i n  r e l a t i o n  t o  r e t i r e m e n t  a s  it a f f e c t s  women. I t  is n o t  



poss ib le ,  however, t o  hypothesize upon t h e  r e l a t i v e  e f f e c t  of 

r e t i r e m e n t  upon men and women u n t l l  more research  i s  conducted 

which inc ludes  both sexes and analyzes  t h e  r e s u l t s  by sex. 

There a r e  o t h e r  r e f e r e n c e s  which i n d i c a t e  an awareness 

of  t h e  p o t e n t i a l  inc rease  i n  importance of r e t i r ement  t o  women. 

Matthews r e l a t e s  t h e  f a c t  t h a t  " re t i r ement  may no longer  be an 

e x c l u s i v e l y  male problem" t o  t h e  coincidence of age a t  r e t i r e -  

ment wi th  poverty (1979, pp. 46-47). The f a s t  growing pace a t  

which women a r e  now e n t e r i n g  t h e  labour  market i s  seen a s  a  rea-  

son f o r  t h e  growing relevance of r e t i r ement  i n  t h e i r  l i v e s  

(Kal ish,  1975; Kline,  1980).  "Work - and t h e r e f o r e  r e t i r ement  - 
w i l l  be a  v i t a l  cons ide ra t ion  f o r  women. . . i n  t h e  fu tu re . "  

(Kal ish,  p. 107) Once again  it becomes ev iden t  t h a t  t h e  conn- 

e c t i o n  of labour  market p a r t i c i p a t i o n  t o  r e t i r ement  is  a  major 

f a c t o r  w i t h i n  t h e  meaning of  r e t i r ement .  

Many of t h e  themes found i n  t h e  genera l  r e t i r ement  

l i t e r a t u r e  and resea rch  a r e  u s e f u l  i n  f u r t h e r  de f in ing  t h e  rel- 

a t i o n s h i p  of women and re t i r ement .  I n  some cases  it is necess- 

a r y  t o  go beyond t h e  s p e c i f i c  r e t i r ement  l i t e r a t u r e  i n  o rde r  t o  

g a i n  a  c l e a r e r  pe r spec t ive  a s ,  f o r  example, when cons ider ing  t h e  

a r e a s  of  aging and s t e reo typ ing .  

The a r e a  of  pensions may need t o  be reviewed i n  t e r m s  

of  t h e  information provided i n  chap te r  IT. Two p o i n t s  w i l l  be  

re-emphasized a t  t h i s  time: (1) t h e  incidence of poverty i n  r e -  

t i r ement  i s  h igher  f o r  women than  f o r  men, and ( 2 )  f o r  t h e  r e t i r -  

ed i n d i v i d u a l  t h e  l e v e l  of income from work-related pensions may 
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mean t h e  d i f f e r e n c e  between a l i f e  of poverty and one wi th  some 

degree of f i n a n c i a l  ease.  The e f f e c t  of t h e  l e v e l  of work- 

r e l a t e d  pensions i s  a l s o  f e l t  by women who have n o t  p a r t i c i p a t e d  

i n  t h e  labour  market. This i s  r e l a t e d  t o  t h e  f a c t  t h a t  women 

can, on t h e  average,  a n t i c i p a t e  a longer  average l i f e  expectancy 

than  can men. The surv iv ing  spouse is  o f t e n  t h e  female, and 

t h e r e f o r e  t h e  dependent wi th in  t h e  pension provis ions  ( t h a t  is,  

t h e  pension was t h e  r e s u l t  of t h e  husband's labour  market p a r t i -  

c i p a t i o n )  . These provis ions  g e n e r a l l y  allow t h e  f u l l  l e v e l  of 

income t o  t h e  former employee u n t i l  dea th ,  b u t  only  a percentage 

of t h a t  same income t o  t h e  su rv iv ing  spouse. Furthermore, due t o  

previous job and s a l a r y  l e v e l s ,  t h e  woman who has  been employed 

wi th in  t h e  labour  market and has  h e r  own work-related pension i s  

l i k e l y  t o  r e c e i v e  a l e s s e r  amount of  pension pe r  year .  Even i f  

t h e  woman had equiva lent  pension b e n e f i t s ,  h e r  yea r ly  pension 

income would be l e s s  due t o  t h e  use  of  sex  based a c t u a r i a l  t a b l e s  

based upon t h e  longer average l i f e  expectancy of women. I n  l i g h t  

of t h i s  s i t u a t i o n ,  t h e  pension theme might w e l l  be of more rele- 

vance t o  women than  t o  men. 

The genera l  s o c i e t a l  s t e r e o t y p e s  and t h e  i n t e r r e l a t i o n -  

s h i p  of t h e  concepts of aging and re t i r ement  a r e  important  t o  

women who a r e  i n  o r  near  r e t i r ement .  There i s  a double-barrel led 

e f f e c t  t o  being both  o l d  and female w i t h i n  t h e  s o c i e t y .  Both a r e  

genera l ly  seen  t o  be subordina te  p o s i t i o n s  and, a s  such, may be 

d iscr iminated  a g a i n s t  (Abu-Laban and Abu-Laban, 1 9 8 0 ,  p. 71 ) .  

Payne and Whit t ington exp la in  the s i t u a t i o n  i n  t h i s  manner: 



"Consequently, the o l d e r  woman, burdened with more nega t ive  

s t e r e o t y p e s  than  any o t h e r  age-sex group, i s  o f t e n  viewed a s  one 

of s o c i e t y ' s  l e a s t  s o c i a l l y  impor tant  members." (1980, p. 9) 

Dulude examines t h e  p o s i t i o n  of  o l d e r  women from another  perspec- 

t i v e .  She p o i n t s  o u t  t h a t  f o r  women, youth i s  equated t o  beauty 

and t o  love; age most d e f i n i t e l y  is  n o t  (1978, p. 3 ) .  I t  s e e m s  

t o o  t h a t ,  whi le  an o l d e r  man does n o t  go a g a i n s t  s o c i e t a l  norms 

when he  marr ies  a  f a r  younger woman, t h e  converse i s  no t  so.  This  

i s  of  p a r t i c u l a r  i n t e r e s t  i n  r e l a t i o n  t o  t h e  longer  l i f e  expect-  

ancy of  women and t h e  l a r g e  number of o l d e r ,  widowed women t o  be 

found w i t h i n  t h e  s o c i e t y .  

The se l f -concept  of t h e  woman a s  it is  . r e l a t ed  t o  h e r  

soc ia l ly -c rea ted  r e a l i t y  i s  an important  i s s u e  a s  wel l .  Accord- 

ing  t o  Douglas Kimmel, o l d e r  women have "more negat ive  s e l f -  

images and more negat ive  views of  aging and of o t h e r  o l d  people 

than  is  t r u e  of o l d e r  men" (1980, p. 4 5 2 ) .  He goes on t o  exp la in  

t h e  s o c i a l  and psychological  impl ica t ions :  "o lde r  men a r e  less 

l i k e l y  t o  l o s e  a s  much s o c i a l  s t a t u s  and income i n  o l d  age and 

have more oppor tuni ty  f o r  he te rosexua l  s o c i a l  and sexnal  pa r tne r -  

s h i p s ,  b u t  women have more e x t e n s i v e  f r i e n d s h i p  networks" (p.  

453). 

The s i t u a t i o n  of widows deserves  s p e c i a l  mention f o r  

many women do o u t l i v e  t h e i r  spouses.  I n  r e l a t i o n  t o  income, t h e  

Spec ia l  Senate  Committee on Ret irement  Age P o l i c i e s  states t h a t  

t h e r e  i s  "a  growing number of e l d e r l y  widows wi th  scanty  incomes" 
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in Canada (1979, p. 11). Tn relation to status, Helena Lopata 

considers that the status of widows "tends to be peripheral" to 

many societal factors and that it is not as high as that of a 

wife (1978, p. 77). Having lost the companionship of a spouse, 

the elderly widow will have little opportunity for developing 

new heterosexual relationships for there are many more women than 

men within her cohort group. There may be, therefore, a stigma 

related to the situation of older widows and of older women in 

general (Kalish, 1975; Matthews, 1979) . 

In this chapter there has been an attempt to further 

place retirement within the societal context as well as to devel- 

op the position of the generalized individual about to or present- 

ly experiencing retirement. The dual processes of communication 

and socialization help the individual form new perceptions of and 

attitudes to the phenomenon, while the actual experience of re- 

tirement provides the additional personal dimension. It becomes 

apparent, however, that the needs of the society and those of the 

individual are not always in agreement. 

Within the general literature it is clear that the area 

is still in its infancy and that more research is necessary. A 

broader base of the population should be included in the studies. 

As Bengston, Kasschau and Ragan point out: "whether we talk about 

individuals, group behavior, or the aged as a collectivity, most 

of our generalizations are based on the study of a limited sample 



- primarily 
only do the 

middle-class, majority Anglos. 'I (19.76 , p.  338) Not 

sample populations need to be extended but attention 
I 

must also be paid to particular subgroups. There is an under- 

representation of people with "disorderly" work careers such as 

ethnic groups or women. Atchley points out that this occurs due 

to sampling techniques based upon membership in private pensions 

or health listings (1979, p. 51) . 
The literature abounds with the negative view of re- 

tirement and the concerns with which retired individuals must 

deal. This may be explained at least in part by the acceptance 

of the basic societal assumptions that retirement is of import- 

ance primarily to men and, as it is the end of a man's work 

career, it is a time of potential crisis. Furthermore, it is 

assumed that retirement is of little or no concern for women. 

According to recent empirical research it would seem, however, 

that most people positively anticipate retirement and that, in 

retirement, they "meet the demands of their environments and are 

satisfied with their lives." (George, 1980, p. 61) This is re- 

flected in a study conducted by Atchley in 1974, the results of 

which indicate that retirement is "an overwhelmingly favorable 

concept" for the retired in relation to factors such as activity, 

and moral and emotional evaluation (1976, p. 28). The results of 

the Zmerican Council of Life Insurance survey, previously ment- 

ioned,were not as favourable when the attitudes of the retired 

segment of the respondents were considered. The fact that the 

empirical results vary is not surprising as there is a wide 



range of experience, interests and needs among the individuals 

who face, or are experiencing, retirement. This again points 

out the necessity for further study to be carried out within the 

area. There are, in fact, a number of factors which require more 

detailed research. A few of the most relevant factors are: 

different cohort groups in and nearing retirement age, psycholog- 

ical factors relating to those in retirement, various backgrounds 

of retired individuals in relation to the type and level of work 

as well as whether their retirement was self-imposed or mandatory. 

The literature and research dealing with women and 

retirement has been presented separately. Within this section, 

it was also possible to consider the material found within the 

general literature as it reiated to women. The central focus of 

past labour market participation is evident, particularly in the 

studies which included or emphasized women. 

The relevance of labour market participation in the 

lives of women has not been properly studied yet assumptions have 

been made with regard to the lack of importance of this work role 

within the lives of women as a whole. The assumptions appear to 

be based upon the traditional and primary social roles of men and 

of women. Jaslow points out that: "Such speculation, of course, 

rests implicitly on the assumption that the work role itself gen- 

erally has negligible psychosocial importance among females (1976,. 

p. '212). As Block, Davidson and Grambs have indicated, the 

"the belief that work is not meaningful" to women is a stereotype 



which l eads  t o  t h e  r a t i o n a l i z a t i o n  t h a t  r e t i r e m e n t  t o o  i s  of  min- 

o r  importance (1981, p. 111). That women v a l u e  t h e i r  s o c i a l  

r o l e s  as wi fe  and mother does n o t  n e c e s s a r i l y  negate  t h e  f a c t  

t h a t  r e t i r ement  may be of importance wi th in  t h e i r  l i v e s .  

Much of  t h e  r e s e a r c h  which emphasizes women and r e t i r e -  

ment does i n d i c a t e  t h a t  t h e  phenomenon i s  of importance i n  t h e  

l i v e s  of women. The s t u d i e s  o f  C o t t r e l l  and Atchley, 1969, and 

S t r e i b  and Schneider ,  1971, sugges t  t h a t  women, t o  a g r e a t e r  ex- 

t e n t  than men, have l e s s  favourable  percept ions  of  r e t i r e m e n t  

j u s t  previous t o  t h e  event .  The resea rch  of both Jaslow, 1976, 

and Fox, 1977, d e a l  with a s p e c t s  of  psychological  and s o c i a l  ad- 

justment i n  r e t i r ement ,  a s  does t h e  work of Mary Ste inhauser .  

The r e s u l t s  of  t h e  Jaslow and Fox s t u d i e s  emphasize t h e  p o t e n t i a l  

l i n k s  between p a s t  employment and/or l e v e l  of income and adapt- 

a t i o n  i n  r e t i r ement .  S t e i n h a u s e r ' s  s tudy does a s  we l l  b u t  h e r  

r e s u l t s  a r e  somewhat c o n t r a d i c t o r y  t o  those  of Jaslow. 

Another t o p i c  d e a l s  wi th  t h e  p o t e n t i a l  i n c r e a s e  i n  t h e  

importance of  r e t i r ement  t o  women a s  t h e i r  p a r t i c i p a t i o n  i n  t h e  

labour  market cont inues  t o  rise. Information regarding  t h e  lab-  

our  market p a r t i c i p a t i o n  p a t t e r n s  considered i n  chap te r  I1 i s  

p a r t i c u l a r l y  r e l e v a n t  t o  t h i s  i s s u e .  

F i n a l l y ,  t h e  themes reviewed wi th in  t h e  genera l  l i t e r -  

a t u r e  now provide f u r t h e r  c l a r i f i c a t i o n  of t h e  p o s i t i o n  of women 

and re t i r ement .  Pensions must be viewed i n  r e l a t i o n  t o  s o c i e t a l  

f a c t o r s  t o  c l e a r l y  understand t h e i r  e f f e c t  upon women. 



Stereotypes  and aging need cons ide ra t ion  a s  w e l l  f o r  t h e i r  e f f e c t  

may be heightened f o r  women due t o  t h e  s o c i e t a l  s t r e s s  p laced  on 

both youth and beauty.  Each of  t h e s e  themes may p l a c e  f u r t h e r  

p ressu re  upon t h e  se l f -concept  of  women near ing  o r  i n  r e t i r ement .  

Once again,  it should be  emphasized t h a t  more re sea rch  i s  ess- 

e n t i a l .  Women have a longer  average l i f e  expectancy than  do men. 

For t h i s  reason t h e r e  are more women than  men i n  r e t i r e m e n t  and 

more widows than  widowers. This  t o o  may have a n  e f f e c t  upon b o t h  

t h e  p o s i t i o n  and pe rcep t ions  of  women i n  r e l a t i o n  t o  t h e i r  re- 

t i rement .  

The remainder of t h e  t h e s i s  w i l l  dea l  s p e c i f i c a l l y  wi th  

t h e  subgroup of working women. This subgroup was chosen i n  o rde r  

t o  more d i r e c t l y  " f i t "  i n t o  t h e  meaning of r e t i r ement  a s  def ined  

w i t h i n  both t h e  s o c i e t a l  c o n t e x t  and t h e  r e t i r ement  l i t e r a t u r e .  

A s tudy was organized t h e r e f o r e  which included 20 women over  t h e  

age of f i f t y ,  a l l  p a r t i c i p a t i n g  w i t h i n  t h e  labour  market on e i t h -  

e r  a fu l l - t ime  o r  par t- t ime b a s i s .  The methodology o f  t h i s  s tudy 

w i l l  be examined w i t h i n  t h e  next  chapter .  



CHAPTER XV -METHODOLOGY OF THE STUDY 

The meaning of r e t i r ement  has  now been developed wi th in  

both t h e  s o c i e t a l  con tex t  and t h e  r e t i r ement  research  and l i t e r a -  

t u r e .  This  has  provided a  broad framework which p o s i t i o n s  r e t i r e -  

ment i n  t h e  s o c i e t y  and thereby g ives  an i n d i c a t i o n  of i t s  purpose 

and value t o  s o c i e t y .  I t  does, a s  w e l l ,  show t h e  p o s s i b l e  e f f e c t s  

of r e t i r ement  upon a  genera l i zed  ind iv idua l .  To ga in  a  b e t t e r  

understanding of  how re t i r ement  i s  perceived o r  experienced by 

any given i n d i v i d u a l  w i t h i n  t h e  s o c i e t y  it i s  necessary t o  exam- 

i n e  a  smal l  segment of t h e  l a r g e r  populat ion.  The need f o r  re- 

search  t o  be conducted wi th  s p e c i f i c  sub-groups was examined i n  

chapter  t h r e e .  The p a r t i c u l a r  s i t u a t i o n  of women i n  r e l a t i o n  t o  

r e t i r ement  has  a l s o  been developed previous ly .  Furthermore, women 

who a r e  now working i n  t h e  labour  market, y e t  c l o s e  enough t o  

r e t i r ement  t o  a n t i c i p a t e  i t s  o n s e t  provide a  most s u i t a b l e  sub- 

group f o r  s tudy.  

These women have n o t  y e t  experienced re t i r ement .  They 

a r e  s t i l l  l a r g e l y  dependent upon t h e  s o c i e t a l  d e f i n i t i o n  of t h e  

phenomenon, gained through t h e  processes  of s o c i a l i z a t i o n  and 

communication. Then t o o ,  dur ing  t h i s  pre-ret i rement  pe r iod  of 

t h e i r  l i v e s  they  a r e  l i k e l y  t o  be a c t i v e l y  seeking t o  understand 

re t i r ement  i n  r e l a t i o n  t o  i t s  p o t e n t i a l  e f f e c t  upon t h e i r  l i v e s .  

This  i s  an on-going process ,  t h e  development of which must a f f e c t  

both t h e  personal  psychological  and t h e  s o c i a l  r e a l i t y  of  t h e  

ind iv idua l .  Communication t h e r e f o r e  se rves  t o  h e l p  t i e  each 

i n d i v i d u a l  more f i rmly  i n t o  t h e  s o c i e t y  through i n t e r a c t i o n  wi th  

o t h e r s  and wi th  t h e  s o c i e t y  a s  a  whole. 
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It i s  a d i f f e r e n t  and s p e c i f i c  type of communication 

which i s  u t i l i z e d  t o  t r a n s f e r  meaning wi th in  t h e  organized s tudy.  

I n  t h i s  case ,  it i s  c a r r i e d  o u t  by means of a  consciously chosen 

methodology, t h e  s e l e c t i o n  of  which i s  dependent upon t h e  goa l s  

of t h e  s tudy,  and t h e  a t t i t u d e s  and pe r spec t ives  of t h e  research-  

er. 

( a )  P'urpase 

A prel iminary s tudy was i n i t i a t e d  which inc luded twenty 

women, a l l  a c t i v e l y  p a r t i c i p a t i n g  i n  the labour  market on e i t h e r  

a  f u l l  o r  par t- t ime b a s i s .  The minimum age f o r  t h e  s tudy  was s e t  

a t  f i f t y  y e a r s  s o  t h a t  a l l  of  t h e  s u b j e c t s  would be w i t h i n  a  l i m -  

i t e d  number of y e a r s  from re t i r ement .  The purpose of t h e  re-  

search  was t o  examine t h e  percept ions  and a t t i t u d e s  of working 

women i n  r e l a t i o n  t o  t h e i r  own re t i rement .  I t  was in tended the re -  

f o r e  t o  use t h i s  a s  a  method by which t o  add t o  t h e  l i m i t e d  i n f o r -  

mation and, whenever p o s s i b l e ,  t o  i d e n t i f y  v a r i a b l e s  p e r t i n e n t  t o  

women and re t i r ement .  A s  t h e  s tudy was of a  pre l iminary  and 

d e s c r i p t i v e  na tu re ,  formal hypotheses were n o t  h t r o d u c e d .  I n  

l i g h t  of t h e  information provided wi th in  t h e  s o c i e t a l  c o n t e x t ,  

and t h e  r e t i r ement  l i t e r a t u r e ,  however, two genera l  s t a t ements  

w e r e  formulated regarding  t h e  expected r e s u l t s  of t h e ' r e s e a r c h .  

The s ta tements  p red ic ted  t h a t  t h e  women would perce ive  retire- 

ment: (1. ) a s  a  p o t e n t i a l  concern i n  t h e i r  l i v e s ,  b u t  t h a t  (2 .  ) 

t h e  degree o f  concern would vary g r e a t l y  among t h e  i n d i v i d u a l s .  

The f i r s t  s ta tement  i s  based upon t h r e e  major p o i n t s .  The f i r s t  

p o i n t  r e l a t e s  t o  t h e  f i n a n c i a l  s i t u a t i o n  of a  goodly percentage 
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of people i n  t h e  r e t i r e d  segment of t h e  populat ion and, i n  p a r t -  

i c u l a r ,  t o  t h e  even more negat ive  f i n a n c i a l  p o s i t i o n  of women 

w i t h i n  t h i s  segment of t h e  populat ion.  The second p o i n t  emphasiz- 

es t h e  longer  average l i f e  ex tec tancy of  women, wi th  i t s  a t t e n d a n t  

i n c r e a s e  i n  t h e  number of women r e l a t i v e  t o  men w i t h i n  t h e  r e t i r e d  

popula t ion ,  t h e  experience of widowhood f o r  many women, and t h e  

depress ing  e f f e c t  upon yea r ly  income from work-related pensions.  

The f i n a l  p o i n t  d e a l s  wi th  t h e  s o c i e t a l  s t e reo types  and t h e  poss- 

i b i l i t y  t h a t  t h e r e  i s  indeed a  more negat ive  connotat ion t o  being 

o l d  and female than  t h e r e  i s  t o  b e i  . The second 
/------- 

s ta tement ,  however, rests upon r e c e n t  i n d i c a t i o n s  w i t h i n  both t h e  

male and female r e t i r ement  r e sea rch  t h a t  t h e r e  i s  a  broad v a r i e t y  

of r e a c t i o n s  t o  r e t i r ement .  S t r e i b  and Schneider,  1971, a l s o  

pointed o u t  t h a t  women showed more var iance  i n  t h e i r  a t t i t u d e s  

than  d i d  men (p.  131) .  This  may be dependent upon d i f f e r i n g  per- 

cep t ions  of  s o c i a l  r e a l i t y  and/or upon ind iv idua l  d i f f e r e n c e s .  

(b )  Sub jec t s  

The s u b j e c t s  included a  t o t a l  of 22  women, two w i t h i n  

t h e  p r e - t e s t  interviews,  and t h e  remaining twenty w i t h i n  t h e  s tudy 

i t s e l f .   heir ages ranged from 51 y e a r s  t o  73 years .  Thei r  

socioeconomic s t a t u s  a s  def ined  by t h e i r .  occupations f a l l  w i th in  

t h e  fol lowing c a t e g o r i e s :  25% i n  managerial/supervisory p o s i t i o n s  

(with one woman owning a s  w e l l  a s  managing h e r  own company); 55% 

i n  whi te  c o l l a r  p o s i t i o n s  inc lud ing  teaching ,  counse l l ing  and a  

v a r i e t y  of  o f f i c e  work; and 20% i n  b lue  c o l l a r  p o s i t i o n s  includ-  

i n g  laundry,  c a f e t e r i a ,  j a n i t o r i a l  and housekeeping work. Two of 
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t h e s e  c l a s s i f $ c a t i o n s  a r e  decept ive  a s  i n  both cases  t h e  women 

a r e  c l a s s i f i e d  w i t h i n  t h e  ca tegory  of  whi te  c o l l a r  workers b u t  

a r e  married t o  men who hold high l e v e l  managerial jobs. Seventy 

pe rcen t  of t h e  women i n  t h e  s tudy a r e  employed on a  fu l l - t ime  

b a s i s .  The remaining 30% of t h e  women are part- t ime employees, 

t h e i r  hours ranging from t h r e e  days t o  twelve hours of work each 

week. Not a l l  of t h e s e  par t- t ime employees a r e  s a t i s f i e d  wi th  

t h e  l i m i t e d  number of hours which they  a r e  employed. (See Table 

V I I ,  page 96) 

(c) Design 

The resea rch  was organized a s  a  prel iminary d e s c r i p t i v e  

s tudy due t o  t h e  l i m i t e d  amount of empi r i ca l  information which i s  

a v a i l a b l e  regarding  t h i s  s p e c i f i c  sub-group (and i n  r e l a t i o n  t o  

women and re t i r ement  i n  g e n e r a l ) .  The s i z e  of t h e  s tudy was l i m -  

i t e d  b u t  t h e  a n a l y s i s ,  which was of a  q u a l i t a t i v e  n a t u r e ,  was 

c a r r i e d  o u t  i n  some depth.  The s tudy was organized i n  t h i s  mann- 

er i n  an a t tempt  t o  i d e n t i f y  v a r i a b l e s  o r  r e l e v a n t  a r e a s  f o r  f u t -  

u r e  s tudy.  

The s tudy design focused upon in terv iews which w e r e  

c a r r i e d  o u t  from l a t e  January t o  mid-March, 1981. The resea rcher  

interviewed each of t h e  women i n d i v i d u a l l y  and a l l  b u t  one of t h e  

in te rv iews  were taped. The atmosphere and environment of  t h e  

in te rv iews  were set up t o  be a s  informal  and r e l a x i n g  a s  p o s s i b l e  

b u t  p a r t i a l  c o n t r o l  was maintained by t h e  use of an in te rv iew 

guide.  (See Table V I ,  page 8 3 )  This  guide ensured t h a t  s p e c i f i c  



TABLE VI - 'INTERVX'EW ' GUX'DE 

(Introduction; reason for the study and the interview; confid- 
entiality of the interview and ensuing material; request for 
permission to tape.) 

Marital Status: Married , Widowed , ~ivorced I 

Single 

If widowed or divorced, for how many years 

Any children If so, do they live in area 

Type of work Full or part-time 

If part-time, how many hours a week 

Worked for years for present organization. 

Type of organization: Government , Private industry I 

Other 

Mandatory retirement: Yes 1 No 

Do you plan to retire early: Yes I No 

Approximate number of years to retirement: 

Age range: 50-53 54-59 60-65 . , over 65 - 
Do you own or rent a house apartment 

or 

Do you live alone: Yes I No 

Are you enrolled in a company pension: Yes t No 

Salary range:* Less than $7,000 , $7,000-$11,999 I 

$12,000-$16 999 $17,000-$24 999 $25,000 or over 

Are you saving toward retirement: Yes No 

Do you have a RRSP: Yes No 

General Areas of Interest: (in terms of now - and in retirement) 

Financial 
Living ~rrangements/Housing 
Health: exercise and diet 
Leisure 
Relationships/Socializing: implications of longer average life 

expectancy of women 
Overall: How do you feel about your retirement? 

* Based on: retirement income as approximately 70% of working 
income (.70 X $7,000 - $4,900 re GIs minimum salary $4,632 for 
an unattached individual and .70 X $17,000 = $11,900 for a coupie 
- July 1980). 
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co re  ques t ions  and ques t ions  r e l a t i n g  t o  genera l  a r e a s  of i n t e r -  

est  w e r e  p resented  i n  a  s i m i l a r  manner and o r d e r  w i t h i n  each 

in terv iew.  Two p r e - t e s t  in t e rv iews  had been conducted previous 

t o  t h e  s tudy a s  w e l l ,  wi th  s u b j e c t s  who had s i m i l a r  charac ter -  

i s t i c s  t o  those  wi th in  t h e  s tudy  i t se l f .  The p r e - t e s t i n g  had 

provided t h e  r e sea rcher  wi th  an oppor tuni ty  t o  p r a c t i c e  t h e  

a c t u a l  format as set o u t  i n  t h e  guide and then  t o  d i s c u s s  t h e  

format wi th  t h e  in terv iewees .  Th i s  l e d  t o  some modif ica t ion  of 

t h e  ques t ions  wi th in  t h e  guide,  When each in te rv iew was compl- 

e t e d ,  it was t r a n s c r i b e d  i n  f u l l  and analyzed i n  r e l a t i o n  t o  t h e  

s p e c i f i c  ques t ions  and a r e a s  of i n t e r e s t .  L a t e r ,  when a l l  of 

t h e  in te rv iews  had been completed, t h e  r e sea rcher  once again  

analyzed t h e  m a t e r i a l .  This  t i m e  she  attempted t o  f i n d  new c a t -  

e g o r i e s  wi th in  t h e  m a t e r i a l  i t s e l f .  

Before examining f u r t h e r  a s p e c t s  of t h e  r e sea rch  design 

it i s  u s e f u l  t o  cons ider  some d e f i n i t i o n s .  The meaning of 

r e t i r ement  a s  it was used i n  r e l a t i o n  t o  t h e  s tudy developed from 

t h e  o v e r a l l  pe r spec t ive  of t h e  s o c i e t a l  con tex t  and t h e  r e t i r e -  

ment l i t e r a t u r e .  Within t h i s  p e r s p e c t i v e ,  r e t i r ement  involves :  

t h e  end of a  major r o l e ,  t h a t  of  labour  market p a r t i c i p a n t ;  t h e  

o n s e t  of a  pension o r  pensions; a  chronologica l  age which i s  

genera l ly  65 w i t h i n  t h i s  s o c i e t y ;  a  p o t e n t i a l  f o r  c r i s i s  o r  major 

concern with regard t o  l o s s  and ambiguity; and being s t e reo typed  

a s  o l d ,  non-productive and/or dependent. Both c r i s i s  and concern 

need t o  be explained from a s i m i l a r  pe r spec t ive .  C r i s i s  i s  o f t e n  

used i n  a  p e j o r a t i v e  manner though, a s  Sheehy has  poin ted  o u t ,  

it can be e i t h e r  a  time of " inc reased  v u l n e r a b i l i t y "  - o r  of 
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heightened p o t e n t i a l  (1976, pp. 19 and 23) .  Within t h e  r e t i r e -  

ment l i t e r a t u r e  it is  g e n e r a l l y  considered t o  be a  per iod  of  d i s -  

r u p t i o n  which w i l l  have varying degrees of negat ive  consequences 

f o r  t h e  i n d i v i d u a l .  Concern t o o  i s  usua l ly  def ined  i n  a  nega t ive  

manner b u t  perceived t o  be of a less s e r i o u s  n a t u r e  than  c r i s i s .  

Webster 's  Seventh New C o l l e q i a t e  Dic t ionary  d e f i n e s  concern a s  

" a  s t a t e  of unce r t a in ty  and apprehension" (1970, p. 172) .  I n  t h e  

r e t i r ement  l i t e r a t u r e ,  however, it i s  r e l a t e d  t o  t h e  l o s s  o f  t h e  

work r o l e .  I n  r e l a t i o n  t o  t h e  s tudy,  concern is p a r t i c u l a r l y  

important  a s  t h e  "a reas  of  i n t e r e s t "  used wi th in  t h e  in te rv iews  

w e r e  based upon t h e  "a reas  o f  concern" o r  a r e a s  of  p o t e n t i a l  

problems a t  r e t i r ement ,  which are normally covered w i t h i n  pre- 

r e t i r ement  planning courses .  (For  example, s e e  Lynch and Ridde l l ,  

Pre-Retirement Education: A Mult i  Group Diseussion Approach, 

1979).  I n  t h e  p resen t  s tudy t h e  a r e a s  were r e f e r r e d  t o  a s  "a reas  

of i n t e r e s t " 0 r o f  importance t o  t h e  l i f e  of t h e  i n d i v i d u a l  due 

t o  t h e  genera l ly  negat ive  connota t ions  of  t h e  word "concern". 

The in terv iew was organized s o  t h a t  a  number of s p e c i f -  
A 

i c  ques t ions  were asked i n i t i a l l y ,  thereby providing a  b a s i c  core  

of information i n  r e l a t i o n  t o  each s u b j e c t .  (See Table V I ,  Page 

83) These w e r e  followed by t h e  i n t r o d u c t i o n  of f i v e  major a r e a s  

of i n t e r e s t  wi th in  t h e  l i v e s  of  each woman, both now'and i n  ret- 

irement.  These a r e a s  were mentioned w i t h i n  a l l  of t h e  in te rv iews  

i n  a s  s i m i l a r  a  manner and sequence a s  poss ib le .  The t i m e  allow- 

ed f o r  each woman t o  d i s c u s s  each a r e a ,  however, was n o t  l i m i t e d  

nor was it s t r u c t u r e d  un less  t h e y  s t r a y e d  from t h e  t o p i c  i n  
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question. The factor which was of major importance in relation 

to the material gained in the interviews was the amount of 

concern indicated with regard to the upcoming retirement. This 

may be considered as the dependent variable. The measurement of 

such concern was subjectively assessed in relation to two sources 

of information. The first included an analysis of how the women 

perceived their present and future situations in terms of the 

more objective information available: sex, age, marital status, 

occupation (as well as whether this was full or part-time), sal- 

ary range, pension(s), savings, and if they owned or rented their 

living accommodation. The second source of information dealt 

with specific or overall changes in the way in which the areas of 

interest were perceived now and in retirement. The independent 

variables may be generally described with regard to the objective 

characteristics of the subjects chosen, as well as the selection 

of the areas of interest and their presentation to the subjects. 

The subjects within the study were not randomly select- 

ed as the researcher had limited means by which to gain access to 

such a group of women. The emphasis which is placed upon both 

random selection and the use of a larger sample population is 

based upon the need to be able to generalize from the information 

gained in the research to the larger relevant population. The 

question which is raised relates to whether or not sufficient 

typical empirical evidence has been gained from the sub-group to . 

allow accurate inferences to be made to the larger population 

from which it is drawn. This cannot be assumed for a group as 

small and nonrandomly selected as the one used in the study. As 
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~anheim and Simon have indicqted, however, it is better to use 

a non-probability sample than none (though they suggest that the 

term usample" not be used) (1977, pp. 273-274). It was possible 

to gain some idea of the generalizability of this group within 

the parameters which had been set to modify the problem. All of 

the subjects were female, fell within a particular age range, and 

were employed in the labour market. It was possible, therefore, 

to compare this group with population statistics pertaining to as 

similar a segment of the population as could be found. The for- 

mat and length of the interviews as well as the depth of the 

analysis were chosen too with the non-randomness of the group in 

mind. As John Lofland points out, the number of interviews chos- 

en in relation to a specific study depends on the decision made 

regarding "breadth for depth". Intensive qualitative studies 

will not utilize as large a number of individuals (1971, p. 91). 

The women were therefore selected in terms of their availability 

to the researcher: people she knew or that friends or acquaint- 

ances knew and, in a number of cases, women who had been suggest- 

ed by those already interviewed. The researcher was usually 

introduced to the individuals and, in all but two instances, 

those contacted agreed to participate. The two who did not wish 

to be included said they were not interested and, in one case, 

the woman stated that she had been involved in a previous study 

within which the confidentiality of her information had been mis- 

used. 



(d) ~ateriqla 

This section will primarily emphasize the materials of 

the study: the setting and taping of the interviews, the inter- 

viewer, and the interview itself as a methodological tool. It 

is not possible, however, to completely omit design from the 

materials section. 

In all but one case the interviews were set up either 

at the home or the office of the woman to be interviewed, that 

is, at the place and time convenient to her.  his provided an 

environment to which the subject was accustomed. It also allow- 

ed the researcher to enter the world of the individual whom she 

wished to describe (Denzin, 1970, p. 3). The home was the init- 

ial choice of the researcher and it provided more clues for her, 

for example, in relation to the subject's socioeconomic status 

or interests and hobbies. The home was assumed to be the setting 

within which the subject would feel most relaxed. This is impor- 

tant to the development of an atmosphere within the interview 

which is conducive to the subject's being open and frank. 

The interviews were taped in all but one case. At the 

beginning of each interview the researcher asked if she might be 

allowed to tape the interview. She explained that the taping 

provided her with more freedom to consider the information made 

available by the subject and, later, to more accurately reproduce 

that information for her analysis of the study. Lofland explains 

the value of taping interviews so that the interviewer is freed 

to listen attentively to the interviewee (1971, p. 89).  aping 
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of these interviews did allow the interviewer to listen and to 

watch the subjects for non verbal behaviours which accompanied 

their verbal answers. Appropriate questions could then be asked 

in relation to the additional information gained. Only in one 

case was the interview not taped. That particular session was 

carried out in a restaurant, as it was the location which the 

subject chose as most convenient for her. The researcher elected 

not to ask permission to tape within such a public place. She 

did, however, take detailed notes during the interview. 

The researcher acted as interviewer within the study. 

Her characteristics are as follows: female, age 40, with the 

majority of her past interview experience gained within the empl- 

oyment sector of the business world. It is possible that some 

bias developed which was not readily obvious due to there being 

only one interviewer. Bias as defined by Kahn and Cannell can 

be "any unplanned or unwanted interaction in the interview situ- 

ation." (1962, p. 195) The researcher, therefore, attempted to 

limit the amount of bias in relation to both the location of the 

interview and her appearance. As previously described, the sett- 

ing of each interview was within a location familiar to the sub- 

ject rather than the interviewer. Furthermore, the interviewer 

attempted to dress and behave in what she considered an approp- 

riate manner for the situation where she would be conducting the 

interview. As well, she attempted to analyze her own biases and . 

attitudes in relation to the subject matter and to view the area 

from the perspective of the person interviewed whenever possible. 
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The interview was used as the empirical tool for this 

study. It provided a method by which to gain an understanding 

of the perceptions and attitudes of working women in relation to 

retirement. The interview is described by Lofland, as a "guided 

conversation" which provides access to "narrative or accounts in 

the person's own terms" (1971, p. 81). In terms of developing 

the definition of an area such as retirement, Clyde Hendrick 

points out that the sharing of experience through the perceptions 

of individuals facilitates the transfer of meaning (1977, p. 76). 

It provides access to the world of the individual by means of a 

symbolic interactionist approach, relying upon shared meaning 

through the use of language to gain the perspective of another 

individual or other individuals (Himelfarb and Richardson, 1979, 

p. 16) . Within the study each subject was encouraged to provide 
information of both the factual and attitudinal variety. 

Selltiz, Wrightsman and Cook explain the use of closed- 

ended questions where clear-cut or factual information is wanted 

and of open-ended questions for free response "when the interest 

of the research lies in the exploration of a process or of the 

individual's formation of an issue." (1976, pp. 312 and 316) Such 

an approach was utilized in order to gain access to a broad vari- 

ety of information. Perceptions and attitudes,.which require the 

use of open-ended questions, need to be explored briefly now. 

The general survey questionnaire or interview approach 

is thought to be attitude research. This study may also be con- 

sidered to fall within those parameters. Attitudes have been 
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described in many different ways but the definition provided by 

Milton Rokeach will prove helpful in this case: attitudes are 

"the relatively enduring organization of beliefs about an object 

or situation predisposing one to respond in some preferential 

manner." (1975, p. 464) What the study deals with, in actual 

fact, are the spoken opinions of the individual's perceptions 

rather than the more deep-seated and enduring attitudes. This is 

a difficult area to consider for each individual can have differ- 

ing opinions regarding an attitude. In relation to retirement, 

that individual may have firm attitudes based upon her past exp- 

erience and her social reality. Retirement may be, for example, 

several years in the future so that her perception of it has not 

become well defined. She may, on the other hand,'be retiring 

very shortly and her perceptions of the situation may be in a 

state of radical change. A further problem relates to the ques- 

tion of the actual connection between perceptions, opinions and 

attitudes, and behaviour. What this research provides therefore 

is a development of the meaning of retirement as reported verbal- 

ly by these particular subjects. 

Transcription of all interview tapes, as well as the 

handwritten notes from the one interview which was not taped, was 

carried out by the researcher. Each interview was transcribed 

in full and any points which occurred to the researcher during 

this process were pencilled into the margin. Lofland indicates . 

the value of the interviewer transcribing the tapes. This re- 

quires the interviewer to study each interview anew, and stimul- 

ates analysis of the material and the development of new questions 
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(1971, pp. 90-91). Average transcription tine for each interview 

was approximately eight hours. (The average interview time was 

approximately one hour.) The process did, in fact, bring to 

light or help clarify a number of points from the interviews. An 

interesting factor here is the increased relevance of the non- 

verbal aspects relating to the use of the voice. The value of 

the transcription of tapes by the interviewer who is also the 

researcher is a positive if time-consuming one and this is true 

particularly when the tapes are transcribed soon after the inter- 

view. 

The analysis of the material itself involved two separ- 
' 

ate steps. The first step began with the collection of the answ- 

ers to the specific questions and progressed to the grouping of 

material as it related to each general area of interest covered 

within the interview. The open-ended questions and the general 

areas were much more difficult to analyze into specific categor- 

ies than were the closed-ended questions. However, the library 

research within the area of retirement at all levels, that is, 

societal to individual, served as a background fund of informat- 

ion which clarified some of this information. The second step 

involved the reprocessing of the material, going through it once 

again and this time attempting not to look for previously sugg- 

ested categories. Matthews explains this in terms of putting to- 

gether the bits that appear alike or have some relationship, in . 

order to gain some new strategies (1979, p. 30) . It is a variat- 
ion of the grounded theory approach of Glaser and Strauss, 1967. 

Glaser and Strauss proposed that the material from the research 
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be analyzed so that categories grow from the material. It is 

only at that point, they suggest, that the related information 

and library research of the area should be carried out. In 

this case, however, the literature of the area had already been 

researched and the material from the study scanned in relation to 

specific categories. Inspite of this, by reconsidering the mat- 

erial in search of themes which might appear from the material 

itself, it was possible constructively to use the idea of ground- 

ed theory to utilize more fully the information giined from the 

interviews. 

The first portion of the analysis was that of data sel- 

ection. The grounded theory approach, however, allows for data 

generation which can aid in the development of categories which 

actually fit the specific area (Glaser and Strauss, 1967, p. 3 7 ) .  

The new categories can then be viewed in conjunction with the 

literature as a whole. Such an approach can lead to the evolut- 

ion of new information and ideas. At this time, many of the 

assumptions of the retirement area relate to men and retirement. 

It may well be that new approaches, tailored to women and retire- 

ment, will come from information which the women themselves are 

able to provide. Whichever the source, that is, the selection or 

generation of new data, it is this type of material which may 

serve as the basis for future research within the area. 

(e) ' Pr'ocedure 

Each interview was initiated with a brief explanation 



of why t h e  s tudy had been set up and how t h e  in terv iew was t o  be 

organized. Tn r e l a t i o n  t o  t h e  f i r s t  p o i n t ,  t h e  r e sea rcher  point-  

ed ou t  t h a t  very l i t t l e  information was a v a i l a b l e  a t  t h i s  t ime 

regarding women and re t i r ement .  The c o n f i d e n t i a l i t y  of a l l  i n -  

formation gained wi th in  t h e  in te rv iew was explained.  Each i n t -  

erview was given a  number (which t h e  r e sea rcher  then  placed a t  

t h e  t o p  of a s h e e t  of paper which she had i n  f r o n t  of her),: A l l  

m a t e r i a l  r e l a t i n g  t o  t h a t  in t e rv iew would then  be designated by 

t h a t  number wi th  t h e  name of  t h e  s u b j e c t  a v a i l a b l e  only  wi th in  

t h e  card  index of t h e  r e sea rcher .  Permission was then  reques ted  

f o r  t h e  use of t h e  taperecorder  dur ing  t h e  in terv iew i t s e l f .  I t  

was only  a t  t h i s  p o i n t  t h a t  t h e  a c t u a l  in t e rv iew could commence. 

- The explanat ion  f o r  t h e  s tudy,  t h e  i s s u e  of conf ident -  

i a l i t y ,  and an overview of  how t h e  s e s s i o n  i s  t o  progress  a r e  

a l l  p e r t i n e n t  f a c t o r s .  I t  is  important  t h e r e f o r e  t o  p r e s e n t  

t h e s e  f a c t o r s  i n  an open andf rank  manner, i n v i t i n g  any ques t ions  

o r  comments which t h e  s u b j e c t  may have. I t  is  a l s o  very p e r t i n -  

e n t  t o  s e t  t h e  tone  of t h e  in te rv iew a t  t h e  very beginning. The 

development of r appor t  between t h e  in terv iewer  and t h e  i n t e r -  

viewee al lows t h e  in terv iewee t o  f e e l  a t  e a s e  and t o  t r u s t  t h a t  

h e r  d i s c l o s u r e s  w i l l  be d e a l t  wi th  i n  a  c o n f i d e n t i a l  manner. 

Truthfu lness  on t h e  p a r t  of t h e  in te rv iewer ,  and p a r t i c u l a r l y  on 

t h e  p a r t  of t h e  r e sea rcher  who i s  in te rv iewer ,  i s  of prime impor- 

tance.  



CHAPTER V - RESULTS O F  THE STUDY 

This  chapter  w i l l  examine t h e  in terv iew m a t e r i a l ,  plac-  

i n g  s p e c i a l  emphasis upon t h e  s ta tements  which guided t h e  s tudy.  

The s ta tements  p red ic ted  t h a t  women would perce ive  t h e i r  retire- 

ment (1) a s  a p o t e n t i a l  concern i n  t h e i r  l i v e s  b u t  t h a t  ( 2 )  t h e  

degree  of concern would vary g r e a t l y  among t h e  ind iv idua l s .  The 

m a t e r i a l  i t s e l f  w i l l  be  presented  i n  t h r e e  s e c t i o n s .  The answers 

t o  t h e  s p e c i f i c  ques t ions  w i l l  be  set  o u t  wi th in  t h e  f i r s t  s e c t -  

ion ,  t h e  a r e a s  of  i n t e r e s t  examined w i t h i n  t h e  second, and t h e  

r e s u l t s  of t h e  grounded theory  a n a l y s i s  provided w i t h i n  t h e  t h i r d .  . 

Resu l t s  a s  they r e l a t e  t o  t h e  guiding s ta tements  w i l l  be  i n d i c a t e d  

where a p p l i c a b l e  throughout t h e  chap te r  and b r i e f l y  overviewed a t  

t h e  end of t h e  chapter .  

( a )  The S p e c i f i c  Ques t ions  

The answers t o  t h e  s p e c i f i c  ques t ions  

upon which o t h e r  information can be more c l e a r 1  

provide a b a s i s  

:y i n t e r p r e t e d .  The 

major r e s u l t s  of t h e  s e c t i o n  a r e  set o u t  i n  Table V I I  on page 96 .  

and w i l l  now be presented i n  more d e t a i l .  (Though t h e s e  r e s u l t s  

a r e  o f t e n  provided i n  t h e  form of percentages,  t h e  s i z e  of t h e  

s tudy  group should be kep t  i n  mind.) 

The ages of t h e  women i n  t h e  group ranged from 51  t o  73 

y e a r s ,  with 58.5 years  a s  t h e  average.  O r i g i n a l l y  t h e  s tudy had 

been organized t o  inc lude  s u b j e c t s  who were 50 t o  65 yea r s  of 

age,  t h e  l a t t e r  chosen a s  t h e  g e n e r a l l y  accepted age t o  retire. 
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Two of  t h e  s u b j e c t s  w e r e  r e t a i n e d  i n  t h e  s tudy,  however, though 

t h e i r  ages f e l l  beyond t h i s  upper l i m i t .  They continued t o  be 

involved i n  t h e  labour  market, both  on a par t- t ime b a s i s ,  and 

planned t o  " r e t i r e "  a t  a f u t u r e  t ime. 

The m a r i t a l  s t a t u s  w i t h i n  t h e  group can be broken down 

a s  fol lows:  45% marr ied,  20% s i n g l e ,  20% widowed and 15% divorc-  

ed. Of those  who w e r e  widowed, two had experienced t h e  dea th  of  

t h e i r  husbands approximately two y e a r s  ago, and one 24 y e a r s  ago. 

Of those  who were divorced,  a l l  had been "unattached" f o r  a num- 

b e r  of  yea r s  and two of t h e  four  i n i t i a l l y  s a i d  they  w e r e  s i n g l e .  

S i x t y  percent  of t h e  s u b j e c t s  have had ch i ld ren .  I n  only  two 

cases  were any of t h e  c h i l d r e n  s t i l l  l i v i n g  a t  home. The majori-  

t y  of  t h e  a d u l t  o f f s p r i n g ,  however, do l i v e  wi th in  t h e  lower main- 

l and  a r e a .  

A number of  t h e  ques t ions  r e l a t e d  t o  t h e  work s i t u a t i o n  

of  t h e  s u b j e c t s .  ' Their  range of  work was very broad o v e r a l l .  

Twenty-five pe rcen t  o f  t h e  group had extens ive  c a r e e r  t r a i n i n g :  

one wi th  a degree i n  home economics, two i n  nursing and two i n  

teaching .  Three o f  t h e s e  women had u n i v e r s i t y  degrees.  One 

obta ined  h e r  degree when working a t  h e r  own profess ion ,  whi le  

another  had completed h e r  degree when h e r  family was grown. Three 

of  t h e  f i v e  women were no longer  involved i n  work r e l a t e d  t o  

t h e i r  c a r e e r  t r a i n i n g :  one was i n  management i n  an a r e a  d i f f e r -  

e n t  t o  h e r  t r a i n i n g ,  one had moved i n t o  r e a l  e s t a t e  s a l e s ,  and 

one worked i n  a c l e r i c a l  p o s i t i o n .  Of t h e  remainder of  t h e  group 

s i x  had s p e c i f i c  t r a i n i n g  i n  s e c r e t a r i a l  o r  accounting a r e a s ,  

f o u r  had gained counse l l ing  s k i l l s  on t h e  job, and f i v e  worked i n  
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areas generally considered to be "unskilled1', Two women had 

acquired basic accounting skills of late and another was extend- 

ing her accounting skills. Three of the "unskilled" positions 

required hard physical work and/or long hours of standing. 

Another breakdown by type of work relates to whether 

it is in government, private industry, or other (this last cate- 

gory includes organizations such as hospitals which are difficult 

to classify as either government or private). Thirty-five per- 

cent of the subjects work for some level of government, 50% in 

the private sector, and 15% within the hospital system. One of 

the women in the private sector owns and manages her own company. 

Within the group 70% work on a full-time.basis. The 

remaining 30% work part-time: one approximately one-third time, 

two at half time and three for three days each week. Two of the 

women working on a part-time basis indicated their desire for 

more work. 

Another question relating to the work situation dealt 

with the length of time at the present organization. Though they 

did provide this information, most of the women seemed to prefer 

to answer in relation to the longest position held. The stress 

of the question was therefore changed. The average of the group 

for the longest position held was just under 17 years. The 
N 

breakdown is shown on the following page. 



TABLE VIII - DURATeXDN OF EMPLOYNENT WXTH 
SAME: EWLOYER 

Years of  
Employment 

0 -  4 
5 -  9 

10 - 1 4  
15 - 19 
20 - 24 

25+ 

Percentage 
Breakdown 

The next  t h r e e  ques t ions  d i r e c t l y  examined t h e  a r e a  of 

r e t i r ement .  I n  most cases mandatory re t i r ement  was d e a l t  wi th  i n  

a  s t r a igh t fo rward  manner. S i x t y  percent  of t h e  s u b j e c t s  knew 

t h a t  r e t i r ement  was mandatory i n  t h e i r  organiza t ion  a t  age 65, 

and one of t h e  women who was now p a s t  t h e  age of 65 had been 

r e t i r e d  a t  t h i s  age. Most of t h e  o t h e r  s u b j e c t s  be l i eved  t h a t  

they would have t o  r e t i r e  by age 65 a t  t h e  l a t e s t  b u t  d i d  n o t  

know what t h e  r e g u l a t i o n s  might be o r  t h e  source from which such 

r e g u l a t i o n s  might o r i g i n a t e .  

The p r e f e r r e d  age of r e t i r ement  tended t o  vary.  For ty  

percent  of t h e  s u b j e c t s  s t a t e d  t h a t  they  would l i k e  t o  r e t i r e  a t  

age 65. Of t h e s e ,  one woman s a i d  she  would enjoy workin9 t o  

t h i s  age,  two f e l t  they would need t h e  money, and one q u a l i f i e d  

h e r  s ta tement  i n  terms of r e t i r i n g  with h e r  husband if he should 

r e t i r e  before  she  turned  65 (he  was o l d e r  than she  was) .  Two of 
2 

t h e  group were w e l l  p a s t  age 65, one looking forward t o  imminent 

" re t i r ement"  a t  age 7 3  and t h e  o t h e r  f i rmly  ensconced i n  a  p a r t -  

t i m e  job. The l a t t e r  s a i d  she  had planned t o  r e t i r e  from t h e  

work world at '  age 65. She had,  however, been o f f e r e d  i n t e r e s t i n g  
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part- t ime work a t  t h a t  po in t .  The remainder o f  t h e  s u b j e c t s  

spread t h e i r  p re fe r red  re t i r ement  ages from a s  e a r l y  as 55 t o  60 

yea r s  of  age, t o  a s  la te  a s  64 yea r s .  The major i ty  of  t h e  women 

had s e l e c t e d  age 60 a s  t h e  p o i n t  f o r  r e t i r i n g  b u t  were p r e s e n t l y  

extending t h i s  t ime l i m i t :  two gave f i n a n c i a l  reasons ,  whi le  

another  two s t a t e d  t h a t  t h e i r  a t t i t u d e  was changing a s  they  came 

c l o s e r  t o  t h e  s p e c i f i e d  age. One woman ind ica ted  a d e s i r e  t o  

change from f u l l  t o  par t - t ime work i n  t h e  near  f u t u r e .  

The major i ty  of t h e  s u b j e c t s  repor ted  t h a t  t h e i r  homes 

were owned r a t h e r  than  rented .  S ix ty - f ive  percent  of t h e  women 

owned t h e  home i n  which t h e y  l i v e d ,  e i t h e r  i n  t h e i r  own r i g h t  o r  

wi th  t h e i r  husband. Of t h e  35% who paid r e n t ,  30% l i v e d  i n  apa r t -  

ments and t h e  o t h e r  woman l i v e d  i n  h e r  mother 's  house. One woman 

ren ted  an apartment i n  t h e  c i t y ,  b u t  a l s o  owned a home i n  t h e  

country.  Of those  who were home owners, 35% owned houses and 30% 

owned condominiums. A l l  o f  t h e  couples  owned t h e i r  homes, I n  

most cases  t h i s  meant o u t r i g h t  ownership, I n  a few cases  it was 

mentioned t h a t  only a s m a l l  amount was l e f t  t o  pay on t h e  mort- 

gage and t h i s  amount a t  s o  low a r a t e  of i n t e r e s t  t h a t  e a r l y  pay- 

ment would no t  be s e n s i b l e .  Two of  t h e  s u b j e c t s  r epor ted  owner- 

s h i p  of  a "cot tage"  and one of  l and  o u t s i d e  t h e  c i t y .  One woman 

owned a second condominium i n  t h e  c i t y .  

T h i r t y ' p e r c e n t  of t h e  women l i v e d  alone and 45% l i v e d  

wi th  t h e i r  husbands. I n  two of t h e  l a t t e r  cases ,  a c h i l d  o r  

c h i l d r e n  s t i l l  res ided  i n  t h e  home and i n  one case  a boarder  was 

p resen t .  A f u r t h e r  two women repor ted  having a roomer o r  boarder .  

Two of t h e  t h r e e  women who d i d  s o  s a i d  it was f o r  f i n a n c i a l  



reasons.  The t h i r d  woman, however, alsa mentioned t h e  p l e a s u r e  

of having someone e l s e  s h a r e  h e r  l a r g e  family home now t h a t  h e r  

husband had d ied  and t h e  c h i l d r e n  grown. Three of t h e  women l i v -  

ed with t h e i r  mothers. A d i s t i n c t i o n  was made he re  a s  t h e  moth- 

ers l i v e d  with two of t h e  women and another  woman had re tu rned  t o  

l i v e  with h e r  mother. The mothers i n  a l l  cases  were in t h e i r  

e i g h t i e s .  

Another set  of ques t ions  r e l a t e d  t o  s a l a r y ,  p r i v a t e  

pension i n  r e t i r ement  and pe r sona l  savings  f o r  re t i rement .  The 

s a l a r y  ranges w e r e  s e t  i n  r e l a t i o n  t o  two f a c t o r s .  The f i r s t  of 

t h e s e  assumes t h a t  a f t e r  r e t i r e m e n t  t h e  i n d i v i d u a l ' s  income w i l l  

be  approximately 70% of t h e  pre- re t i rement  income. This  i s  a 

formula which has been used w i t h i n  t h e  genera l  a rea  of retire- 

ment and r e l a t e s  t o  a  male wi th  a  family home which i s  a l l  b u t  

pa id  f o r  before  r e t i r ement .  ( I t  is a  formula t h a t  w a s  used, f o r  

example, by James Rogers on behal f  o f  h i s  annui ty f i rm f o r  Re-  

t i r ement  F inanc ia l  P repara t ion  l e c t u r e s ,  1980.) The second fac-  

t o r  involves t h e  minimum y e a r l y  income a s  s e t  f o r  maximum Guar- 

anteed Income Supplement a s  of  J u l y ,  1980. (See Table V I ,  page 

83) 

The s a l a r y  range f o r  t h e  s u b j e c t s  i s  s e t  o u t  below. 

TABLE I X  - BREAKDOWN OF SALARY RANGE FOR THE GROUP 

Percentage i n  
Sa la ry  Ranqe Each Group 

>$25,000 25 
$17,000 - $24,999 25 
$12,000 - $16,999 25 
$ 7,000 - $11,999 20 
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The salaries of all but one of the subjects who are single are 

to be found within the highest category. The exception is found 

within the second highest category. The salaries of all of the 

part-time workers are within the lowest three categories. Those 

of the subjects who are widowed and all but one of those who are 

divorced are within the lower two categories. Most of the women 

who have had children are within the lowest salary ranges as 

well. 

The next question relates to the enrolment of the sub- 

jects within a company pension. Fifty percent of the subjects 

have private pensions, and 25% of these women indicate that their 

husbands are covered by a company pension as well. Another two 

women have no such pension themselves but their husbands do. 

Forty percent of the subjects have no private pension coverage. 

All women who work for the government have pensions. This group 

includes the one woman over the age of 65 who is presently work- 

ing part-time but who has a government pension from her previous 

full-time employment. All other part-time workers have no work- 

related pension coverage. One of the women is self-employed, but 

of the remainder who are employed full-time in private industry 

only 25% are covered by a company pension. 

All but one subject answered in the affirmative to sav- 
2 

ing toward retirement. Three of these women added information to 

the effect that the savings were limited, and further information 

from a number of the other women appeared to indicate that their 

savings were also somewhat limited. Sixty-five percent reported 
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t h a t  they had Regis tered  ~ e t i r e m e n t  Savings Plans and, whi l e  one 

woman d i d  not ,  she  explained t h a t  h e r  husband d id .  

(b) The Areas of I n t e r e s t  

The second s e c t i o n  of t h i s  chap te r ,  and of t h e  in te rv iew 

i t s e l f ,  d e a l s  wi th  t h e  genera l  a r e a s  of i n t e r e s t  wi th in  t h e  l i v e s  

of t h e  s u b j e c t s  both now and i n  r e t i r ement .  These a r e :  f i n a n c i a l ,  

l i v i n g  arrangements and housing, h e a l t h ,  l e i s u r e ,  and r e l a t i o n -  

sh ips .  They a r e  t h e  major concerns chosen from resea rch  c a r r i e d  

o u t  on i n d i v i d u a l s  who face  re t i r ement .  The f i n a l  ques t ion  of 

t h e  in terv iew,  r e l a t i n g  t o  t h e  o v e r a l l  a t t i t u d e s  of  each ind iv id -  

u a l  t o  h e r  own re t i r ement ,  w i l l  a l s o  be presented h e r e .  

The s p e c i f i c  ques t ions  which were examined i n  t h e  f i r s t  

s e c t i o n  involved a  number of  p o i n t s  c l o s e l y  r e l a t e d  t o  t h e  f inan-  

c i a l  a r e a .  The f i n a n c i a l  r e s u l t s  t h e r e f o r e  can be obta ined  from 

t h a t  p o r t i o n  a s  w e l l  as t h e  information included a t  t h i s  p o i n t .  

The a r e a s  p e r t a i n i n g  t o  t h e  f i n a n c i a l  and t o  l i v i n g  arrangements 

showed a g r e a t  d e a l  of over lap .  I n f l a t i o n  and housing were r e -  

c u r r i n g  themes. F i f t y  pe rcen t  of t h e  s u b j e c t s  r e f e r r e d  t o  i n f l a -  

t i o n  a s  a  concern i n  t e r m s  of  t h e i r  f i n a n c i a l  p o s i t i o n  i n  r e t i r e -  

ment. The comment, "with i n f l a t i o n  you kind of wonder wha t ' s  

going t o  hagpen t o  your money." t y p i f i e s  t h i s  f e e l i n g  of  unease 

and t h e  "vagueness" which t h e  i d e a  of i n f l a t i o n  seemed t o  c r e a t e .  . 

T'wekty pe rcen t  of t h e  women poin ted  t o  i n f l a t i o n  a s  a  reason f o r  

d e f e r r i n g  an o r i g i n a l l y  considered d a t e  f o r  r e t i r ement .  This  r e -  

l a t e s  d i r e c t l y  t o  t h e  first s ta tement  which guided the resea rch ,  



104 

that is, that women would perceive their retirement as a potent- 

ial concern. The fact that government pensions do not begin 

until age 65 was mentioned in this connection, as well as in- 

creasing prices and general costs. 

Owning a home was observed to be a stabilizer in terms 

of the future, a way of keeping up with the increased cost of 

living. Thirty-five percent of the women mentioned the fact that 

the house or property which they owned was appreciating, though 

some saw the cost of upkeep as a potential problem in retirement. 

In relation to this last point, four women pointed out the tax 

deferral benefits which would become available at retirement. 

~ooking at the situation from a different point of-view, three of 

the six women renters noted the cost of not owning their own 

homes. One of the women had just become a homeowner, purchasing 

a condominium unit, with retirement security in mind, and two of 

the renters were seriously considering co-operative housing for 

the same reason. (One of the latter was planning to move into 

this type of housing within six months,)  his further indicates 

that retirement is perceived to be a time of concern in relation 

to the financial situation of individuals. It also points out 

the type of actions to which such perceptions may lead. 

~iwing arrangements and housing appeared to be a pert- 

inent issue to the subject for a variety of reasons, Some of the 

most frequently mentioned points were: "a place where I can do 

as I please", have freedom and independence, and do some garden- 

ing. As well, it is a place which is familiar, comfortable and 
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"homeu. The "handy" aspec t s  of  t h e  l o c a t i o n  of t h e i r  l i v i n g  

accommodation was explored by both homeowners and r e n t e r s .  S i x t y  

pe rcen t  s a i d  t h a t  they would s t a y  i n  t h e i r  home a s  long a s  poss- 

i b l e ,  whi le  30% s a i d  they planned t o  move a t  o r  near  t h e  t ime of 

t h e i r  re t i rement .  The l a t t e r  mentioned s p e c i f i c  types  of p laces ,  

f o r  example, t o  a co-operat ive,  condominium, country p lace ,  o r  

smal l e r  house o r  apartment. Two of  t h e  women had no idea  what 

they  would do i n  t h e  f u t u r e .  Two married women pointed o u t  t h e  

d i f f i c u l t y  of one spouse wishing t o  change t h e  type  of res idence  

whi le  t h e  o t h e r  d i d  not .  For example, t h e  husband l i k e d  t o  gard- 

en s o  he would r a t h e r  keep t h e  house. The wi fe ,  however, might 

l i k e  a smal ler  p lace  which requ i red  less housecleaning s o  would 

p r e f e r  t o  move. 

Two o t h e r  t o p i c  a r e a s  which i n d i c a t e d  a good d e a l  of  

over l ap  were those  of h e a l t h  and l e i s u r e .  Seventy pe rcen t  of t h e  

s u b j e c t s  perceived themselves t o  be i n  good h e a l t h ,  another  two 

s a i d  they  genera l ly  had been b u t  were no t  a t  p r e s e n t ,  and 20% 

f e l t  t h e i r  h e a l t h  was poor. The h e a l t h  problems which were ment- 

ioned included a r t h r i t i s ,  migraine headaches, high blood p ressu re  

and, i n  one case ,  surgery.  ~ r t h r i t i s  a f f e c t e d  20% o f ' t h e  women. 

Three of t h e  s u b j e c t s  mentioned t o o  much smoking a s  a p r e c i p i t a t -  

o r  of problems (bu t  were no t  w i l l i n g  t o  g ive  up smoking). Three 
+ 

o t h e r  women a t t r i b u t e d  much of t h e i r  good h e a l t h  t o  s l eep ing  w e l l  

and four  women mentioned t h a t  they  had l e s s  energy now than  they  . 

have had i n  t h e  p a s t .  A s  one woman s a i d :  "I d o n ' t  t h i n k  I have 

t h e  energy of a 35 year  old."  Most of t h e  s u b j e c t s  pointed o u t  

t h e  o v e r a l l  importance of good h e a l t h .  Those women who c a r r i e d  
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o u t  phys ica l ly  d i f f i c u l t  work i n d i c a t e d  t h e  p a r t i c u l a r  importance 

of t h e i r  a b i l i t y  t o  cont inue working. The maintenance of good 

h e a l t h  w a s  explained by a number of t h e  women t o  be b a s i c  t o  

a l l  f u t u r e  plans.  

D i e t  and e x e r c i s e  w e r e  sub-topics  i n  t h i s  a rea .  F i f t y -  

f i v e  pe rcen t  of t h e  s u b j e c t s  mentioned t h a t  they were overweight 

b u t  two of t h e s e  added t h a t  it was n o t  a problem. T h i r t y  pe rcen t  

of t h e  women bel ieved t h a t  they  a t e  balanced d i e t s ,  and modera- 

t i o n  i n  e a t i n g  h a b i t s  was mentioned a s  being important.  T h i r t y  

pe rcen t  noted a p a r t i c u l a r  l i k i n g  f o r  vegetables  and f r u i t ,  and 

whi le  4 0 %  of t h e  women mentioned sweets:  four  f e l t  they  a t e  t o o  

many and four  s t r e s s e d  t h e  p o i n t  t h a t  they  d i d  n o t  e a t  sweets.  

Exerc ise  was o f t e n  perceived i n  r e l a t i o n  t o  both h e a l t h  and leis- 

ure .  I n  t e r m s  of h e a l t h ,  walking was t h e  e x e r c i s e  most f requent -  

l y  d iscussed .  Forty-f ive pe rcen t  of t h e  s u b j e c t s  walk r e g u l a r l y  

f o r  e x e r c i s e ,  a t  l e a s t  t h r e e  of t h e s e  noted a r e c e n t  walk around 

S tan ley  Park. OtheL women "used" t o  e x e r c i s e  i n  t h i s  manner, do 

SO " i n  good weather",  o r  "p lan  t o "  i n  re t i rement .  Hiking, bicyc- 

l i n g ,  s t r e t c h i n g  exe rc i ses ,  yoga and swimming were a l s o  l i s t e d  a s  

p r e s e n t  a c t i v i t i e s .  Two, t h r e e  o r  four  women were involved i n  

each of t h e s e  forms of e x e r c i s e ,  

ed o u t  more than  one form of  t h e  
P 

t h e  women mentioned t h a t  they  do 

weather permits"  and t h r e e  women 

whi le  some of t h e s e  women c a r r i -  

e x e r c i s e s .  Twenty pe rcen t  of  

t h e  outdoor e x e r c i s e s  "when 

noted t h a t  they "should do more".' 

Retirement was r e f e r r e d  t o  a s  a p o t e n t i a l  concern - i f  h e a l t h  were 

n o t  maintained. The re levance  of a good d i e t  and of some exer- 

c i s e  program was expressed by a number of t h e  sub jec t s .  
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A broad v a r i e t y  of  l e i s u r e  a c t i v i t i e s  were o u t l i n e d  by 

t h e  women. Walking and t r a v e l  were each mentioned by 60% of  t h e  

group and reading  by 50%. Te lev i s ion  was a l e i s u r e  past- t ime f o r  

45% of  t h e  s u b j e c t s  and a f u r t h e r  20% admitted t o  "some" tele- 

v i s i o n  viewing, o f t e n  whi le  doing something else. Next i n  t e r m s  

of popular  l e i s u r e  a c t i v i t i e s  come: b r idge  (one woman p lay ing  

f i v e  t imes a week), gardening (two do it though they  h a t e  i t ) ,  

k n i t t i n g  (one does t h i s  f o r  l e i s u r e  - and f o r  pay) ,  needlework, 

sewing, t ak ing  courses ,  dancing and a t t end ing  l i v e  t h e a t r e .  

According t o  50% of  t h e  women, a major problem i n  r e l a t i o n  t o  

l e i s u r e  a c t i v i t i e s  i s  t h e  f a c t  t h a t  p r e s e n t l y  t h e r e  i s  a l a c k  of 

t i m e .  Twenty-five pe rcen t  mentioned t h a t  they  had only  t h e  week- 

ends i n  which t o  do housework s o  t h a t  c u t  down on t h e i r  l e i s u r e  

time. Twenty-five pe rcen t  of t h e  s u b j e c t s  a l s o  mentioned l ack  of  

energy once again i n  t h i s  r e spec t .  

I/. I n  r e t i r ement  60% of t h e  group p lan  t o  do more t r a v e l l -  

ing  , 30% w i l l  do vo lun tee r  work, and 30% w i l l  t ake  a v a r i e t y  of  

courses .  I n  genera l  t h e  women looked forward t o  doing more of  o r  

r e l e a r n i n g  t o  do t h i n g s  they  do o r  have done, a s  w e l l  as l e a r n i n g  

some new a c t i v i t i e s .  Suggested a c t i v i t i e s  were: swimming, g o l f ,  

s k a t i n g ,  h ik ing ,  walking, h a n d c r a f t s ,  gardening, br idge ,  cooking 

and pa in t ing .  One mentioned t a k i n g  a course i n  carpent ry .  There 
+ 

were some r e s e r v a t i o n s  i n  terms of l e i s u r e  a c t i v i t i e s  i n  r e t i r e -  

ment. Travel  was planned by many b u t  cau t ions  were a l s o  noted i n  . 

r e l a t i o n  t o  t h e s e  p lans ,  A s  one woman s a i d :  " I t ' s  a shame when 

people p u t  o f f  t r a v e l  u n t i l  t h e y ' r e  r e t i r e d . "  Some reasons f o r  

t h i s  view a s  given by a number of  t h e  s u b j e c t s  included: r i s i n g  



a s  much as used t o ,  t r a v e l l i n g  becoming too  complex now, and 

people n o t  a s  w e l l  when o lder :  "even t o  s o r e  f e e t  and t h e  s t e p s  

g e t t i n g  s t eeper" .  Twenty pe rcen t  of  the s u b j e c t s  noted t h a t  

t h e i r  husbands w e r e  n o t  i n t e r e s t e d  i n  doing some of t h e  t h i n g s  

they  themselves would l i k e  t o  do, f o r  example, going t o  church, 

t r a v e l l i n g  o r  meeting and be ing  s o c i a b l e  with new people. One 

woman was ga in ing  an idea  of r e t i r e m e n t  l e i s u r e  i n  terms of h e r  

husband's r e t i r ement  a c t i v i t i e s .  She was concerned a s  he  was 

spending too  much time watching t e l e v i s i o n  and had s t a r t e d  " t a l k -  

i n g  i n  t h e  p a s t  tense" .  Another woman was aware of many l e i s u r e  

a c t i v i t i e s  which one could do i n  r e t i r ement  b u t  wanted t o  f i n d  

something which would have some r e a l  meaning r a t h e r  than f i l l i n g  

i n  t i m e .  

The las t  a r e a  of i n t e r e s t  was t h a t  of r e l a t i o n s h i p s  

and s o c i a l i z i n g .  A sub-topic  i n  t h i s  a r e a  r e l a t e d  t o  t h e  concept 

of women's longer  l i f e  expectancy. Married and widowed women 

provided a  wide v a r i e t y  of comments regarding t h e  r e l a t i o n s h i p  

wi th  t h e  spouse. The widows explained t h e i r  married y e a r s  as 

good y e a r s  and t h e  r e l a t i o n s h i p  wi th  t h e  spouse a s  one w i t h  a  

good f r i e n d .  The pe rcep t ions  o f  t h e  married women, on t h e  o t h e r  

hand, ranged from those  who enjoyed doing a  g r e a t  d e a l  wi th  t h e  

spouse t o  those  who had l i t t l e  t o  do wi th  him ( f o r  a  v a r i e t y  of 

reasons  b u t  t h e  women repor ted  it w a s  due p r imar i ly  t o  d i f f e r e n -  

ces i n  i n t e r e s t s  o r  i n  p e r s o n a l i t y ) .  Mothers tended t o  mention 

e i t h e r  t h e  p o t e n t i a l  f o r  missing c h i l d r e n  a s  they l e f t  t h e  home 

o r  t h e  need t o  have some r e g u l a r  c o n t a c t  with a d u l t  o f f s p r i n g ,  a s  
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w e l l  a s  with grandchi ldren when t h a t  was appl icable .  I n  f a c t ,  

4 0 %  of t h e  s u b j e c t s  d iscussed  t h e  importance of family reunions 

and t h e  need t o  t a k e  r e g u l a r  t r i p s  t o  v i s i t  t h e i r  own r e l a t i v e s .  

Some of t h e s e  t r i p s  were taken even though they were heavy f inan-  

c i a l  burdens t o  t h e  women. Two of  t h e  women ind ica ted  a  genera l  

l ack  of a b i l i t y  t o  depend upon t h e i r  f ami l i e s .  Another i n t e r e s t -  

i n g  p o i n t  i n  r e l a t i o n  t o  family r e l a t i o n s h i p s  was t h a t  25% of  t h e  

women have o r  have had t h e i r  mother l i v i n g  with them: t h r e e  of 

t h e s e  women were s i n g l e ,  one divorced and one married.  

The m a t e r i a l  on r e l a t i o n s h i p s  i n  genera l  can be c l a s s i f -  

i e d  i n  terms of o l d  and new f r i e n d s h i p s ,  work cohor ts ,  and s i n g l e  ' 

and couple f r i endsh ips .  Many of t h e  women tended t o  ask and de- 

f i n e  "what is  a f r i e n d " .  General ly  t h e  d e f i n i t i o n  included be ing  

t h e r e  when needed, t h a t  is ,  dependab i l i ty ,  a s  w e l l  a s  be ing  some- 

one whom they had met when they  w e r e  "younger and more involved".  

They had m e t  o l d  f r i e n d s  through: work, church a c t i v i t i e s ,  

b r idge  groups, t h e  c h i l d r e n ' s  a c t i v i t i e s ,  and husband's o l d  group 

o r  h i s  m i l i t a r y  f r i e n d s .  Some of  t h e  women a l s o  pointed o u t  t h e  

need f o r  developing new f r i e n d s  a t  t h i s  t ime i n  t h e i r  l i v e s :  one 

couple had j u s t  joined t h e  l e g i o n ,  a s  had one of t h e  "unat tached" 

women; one woman had bought a  condominium and was making new 

f r i e n d s  wi th in  t h a t  development; one had joined t h e  n a t u r a l  h i s t -  

ory  soc ie ty ;  and one widow was c r e a t i n g  a  new s o c i a l  world 

through h e r  job and t h e  c u l t i v a t i o n  of o t h e r s  i n  s i m i l a r  circum- 

s t a n c e s  wi th in  h e r  apartment bu i ld ing .  Thi r ty- f ive  pe rcen t  of  

t h e  women s a i d  they w e r e  f r i e n d l y  w i t h  co-workers; two s u b j e c t s  

p r e f e r r e d  not  t o  be ,  and one f e l t  t h a t  you have t o  "put  up" wi th  , 
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many of t h e  people i n  t h e  work s i t u a t i o n .  One p r o f e s s i o n a l  woman 

who was about t o  r e t i r e  pointed o u t  t h a t  "not  a s  many people know 

you a s  used t o " .  Another woman not iced  t h e r e  were fewer i n  h e r  

age bracket  s o  she  s o c i a l i z e d  less a t  work. A t h i r d  woman expl- 

a ined t h a t  f r i e n d s  who had r e t i r e d  were l o s i n g  c o n t a c t  and d i d  

no t  know t h e  new people a t  work. This  seemed t o  h e r  t o  be an 

i n d i c a t i o n  of t h e  need t o  develop new f r i endsh ips  i n  p r e p a r a t i o n  

f o r  re t i rement .  

S i n g l e  and couple f r i e n d s h i p s  were d iscussed .  A few of 

t h e  "unattached" women poin ted  o u t  t h e  need t o  t a k e  c a r e  when 

spending a good d e a l  of t i m e  w i th  couples.  One woman expla ined  

t h a t  t h e  "wives a l l  know m e  and know I ' m  no house/home breaker" .  

Two o t h e r  of t h e  "unat tached" women spen t  t i m e  p laying  b r idge  

wi th  couples b u t  w e r e  very comfortable.  The f a c t  t h a t  more of  

t h e i r  r e l a t i o n s h i p s  were now wi th  couples  o r  with o t h e r  women was 

repo i t ed  t o  be t h e  norm. One woman put  it t h i s  way: " l e t ' s  be  

very honest  about it, it would be n i c e  t o  have a n i c e  male f r i e n d  

t o  go on d a t e s  wi th ,  b u t  you see I d o n ' t  r e a l l y  want somebody 

e l s e ' s  husband, and t h e r e  a r e n ' t  very many t h a t  a r e n ' t . "  One 

woman ind ica ted  h e r  amazement a f t e r  a t t end ing  a church a f f a i r  

with an o l d e r  f r i e n d :  a l l  i n  a t tendance  had been women and most 

of them were widows. 

A v a r i e t y  of r e a c t i o n s  were given i n  r e l a t i o n  t o  t h e  

i d e a  of women l i v i n g  longer  than  men. In  genera l ,  most of  t h e  

women s a i d  they had considered t h i s  i n  r e l a t i o n  t o  t h e i r  own 

l i v e s .  Some drew a t t e n t i o n  t o  having seen more o l d e r  women than  
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men a t  a dance group o r  on t r i p s .  Twenty percent  of t h e  s u b j e c t s  

made comments about t h e  custom of men marrying younger women. One 

of t h e s e  women s a i d  t h a t  she thought it should be a  norm t h a t  old-  

e r  women marr ied younger men. Two of  t h e  women were p r e s e n t l y  

married t o  men s l i g h t l y  younger than  themselves. 

The dea th  of  t h e  spouse had a l s o  been considered by t h e  

major i ty  of  t h e  s u b j e c t s  who w e r e  p r e s e n t l y  married.  Three of 

t h e  women were a l r eady  widowed. The major i ty  of married women 

f e l t  t h a t  they  would b e  a b l e  t o  cope with t h e  s i t u a t i o n  should it 

a r i s e .  There w a s  a  v a r i e t y  o f  a t t i t u d e s  -to t h i s  s u b j e c t .  One 

woman f e l t  t h a t  women i n  genera l  cope with t h i s  type  of s i t u -  

a t i o n  b e t t e r  than  do men. Another woman s a i d  t h a t  she  could d e a l  

wi th  t h e  dea th  of t h e  spouse b e t t e r  than  h e r  husband. Two women 

gave complicated answers, r e f e r r i n g  t o  some d e s i r e  t o  experience 

l i f e  on t h e i r  own, a s  w e l l  a s  a  r e a l i z a t i o n  of t h e  p o t e n t i a l  f o r  

l o n e l i n e s s .  Two of  t h e  s u b j e c t s  a l s o  brought up t h e  i s s u e  of 

t h e i r  f e a r s  i n  r e l a t i o n  t o  t h e i r  own deaths .  

P lans  f o r  r e t i r ement  d i d ,  i n  most cases ,  involve t h e  

need t o  i n c r e a s e  s o c i a l i z i n g  a c t i v i t i e s  with r e l a t i v e s  and o l d  

f r i e n d s ,  a s  w e l l  a s  developing new f r i e n d s .  One woman s a i d ,  "I 

t h i n k  I r e a l l y  have t o  be wi th  people". Of t h e  married s u b j e c t s ,  

two f e l t  t h a t  s o c i a l i z i n g  a s  a  couple would cont inue  much a s  it 

was a t  p resen t ;  another  two women pointed ou t  t h a t  they  a l s o  

needed some i s o l a t i o n  and pr ivacy;  two o t h e r s  s a i d  t h a t  they  and 

t h e i r  husbands should i n c r e a s e  t h e i r  f r i endsh ips  b u t  probably 

would n o t  do so .  A few of t h e  s u b j e c t s  commented on t h e  f a c t  

t h a t  they had fewer c l o s e  f r i e n d s  a t  t h i s  per iod  i n  t h e i r  l i v e s  
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than when they were younger. Finally in relation to retirement, 

the issue of the husband and wife in the house was brought up by 

20% of the women. They indicated reserve as to how that would 

work. One individual stated: "the two of us together, every 

day, day in, day out, seven days a week - I couldn't stand it!" 
Further, three references were made to two women in the same 

house: two were in relation to mother and daughter, and one in 

relation to two retired women friends. 

The final question in the interview related to the over- 

all attitude of the individual toward her retirement. The answ- 

ers dealt with: when to retire, things to do, goals necessary, 

health in retirement, fears, planning and general definitions of 

retirement. Some of the topics have been mentioned previously 

but are pertinent to the general view of retirement. Continued 

independence seemed to be of importance to a number of people. 

Approximately 50% of the subjects felt that planning was necess- 

ary and that they were, in fact, doing some of this. Forty per- 

cent of the women made direct remarks about health in retirement, 

generally in terms of the hope that they would be able to look 

after themselves when "really old". Some of these remarks were 

positive but most of them indicated a more negative perspective. 

One woman has already instructed her doctor not to keep her alive 

"if the time comes". The perspective of potential concern with 

regard to health in retirement is evident here. 

Consideration of the general definitions of retirement 

and of fears in relation to this period within the individual's 
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l i f e  should provide an overview of  t h e  ques t ion .  The d e f i n i t i o n s  

ranged from a n e u t r a l  view of r e t i r ement  a s  no g r e a t  change, t o  

both nega t ive  and p o s i t i v e  pe r spec t ives .  The p o s i t i v e  view 

r e l a t e d  t o  t ime, p a r t i c u l a r l y  more t ime t o  do t h i n g s  which t h e  

s u b j e c t s  have always wanted t o  do. One woman e n t h u s i a s t i c a l l y  

explained: " I won't  l i v e  long enough t o  do everyth ing  I ' v e  

saved up t o  do." The nega t ive  a spec t  i s  more var ied .  Two sub- 

j e c t s  r e a c t e d  t o  t h e  word " r e t i r e "  a s  a very nega t ive  word i n  

i t s e l f .  Other negat ive  p o i n t s  r e l a t e d  to :  having nothing impor- 

t a n t  t o  do (only hobb ies ) ,  no t ime tab le  w i t h i n  which t o  act,  t h e  

end of a c a r e e r  with a sense  of redundancy involved, be ing  i n  t h e  . 

house ( p a r t i c u l a r l y  i f  t h e  husband i s  t h e r e  a s  w e l l ) ,  no longer  

a p a r t  o f  something, poverty and l o n e l i n e s s  ( a s  seen  i n  o t h e r  

people i n  r e t i r e m e n t ) ,  and as ill h e a l t h  l ead ing  t o  death.  The 

stress of age and t h e  i d e a  of  age i n  r e l a t i o n  t o  dea th  w a s  a l s o  

considered from a number of  pe r spec t ives .  Some o f  t h e s e  p o i n t s  

w e r e  s p e c i f i c a l l y  r e f e r r e d  t o  a s  f e a r s .  The p r e d i c t i o n s  of both  

of t h e  s ta tements  guid ing  t h e  s tudy are v e r i f i e d  w i t h i n  t h i s  

overview of  t h e  negat ive  a s p e c t  of r e t i r ement .  There was a broad 

v a r i e t y  o f  r e a c t i o n s  t o  r e t i r ement  among t h e  s u b j e c t s  and even 

wi th in  a s i n g l e  in terv iew t h e r e  were d i f f e r i n g  views given. I t  

is  important  t o  p o i n t  o u t ,  however, t h a t  t h e  o v e r a l l  pe r spec t ive  

of r e t i r e m e n t  was no t  a s  nega t ive  a s  it might appear.  The p o s i t -  

i v e  a t t i t u d e s  were less v a r i e d  and t h e r e f o r e  more e a s i l y  present -  , 

ed whi le ,  a s  i s  obvious from t h e  previous overview, t h e  nega t ive  

a t t i t u d e s  covered a broad assortment  of  po in t s .  



(c) The Grounded Theory 

The t h i r d  s e c t i o n  of t h e  chap te r  con ta ins  t h e  generat-  

i o n  of  d a t a  and development of  c l a s s i f i c a t i o n s  and c a t e g o r i e s  

from t h e  m a t e r i a l  i t s e l f ,  without  t h e  imposi t ion of an o u t s i d e  

framework. This  s e c t i o n  w i l l  be organized w i t h i n  two main categ-  

o r i e s :  women's a t t i t u d e s  toward work and toward l i f e  i n  genera l .  

The l a t t e r  w i l l  inc lude  s o c i a l  f a c t o r s  such a s  r o l e s  and a l s o  

psychologica l  f a c t o r s  such a s  p e r s o n a l i t y .  The pe rcep t ions  of  

t h e  s u b j e c t s  i n  r e l a t i o n  t o  t h e i r  a b i l i t y  t o  l e a r n  new s k i l l s  and. 

concepts ,  and t o  ga in  employment i n  r e t i r ement  w i l l  a l s o  be con- 

s i d e r e d .  

The s u b j e c t ' s  a t t i t u d e s  toward work a r e  many face ted .  

F i r s t  of a l l ,  45% of t h e  s u b j e c t s  i n d i c a t e d  enjoyment i n  t h e  work 

i t s e l f .  A woman i n  one of t h e  most h igh ly  s k i l l e d  jobs t a l k e d  of 

h e r  p r i d e  i n  h e r  c a r e e r  and of p l a n s  f o r  t ak ing  bus iness  courses  

i n  r e t i r ement .  A s u b j e c t  who i s  involved i n  par t- t ime accounting 

work had j u s t  learned  a new v a r i e t y  of  accounting and was very 

p leased  wi th  h e r  a b i l i t y  i n  t h i s  a rea .  Another s u b j e c t  who works 

a s  a j a n i t o r  explained t h a t  she had t o  f e e l  she was doing a f i r s t  

c l a s s  job and t o  pu t  h e r  " h e a r t  i n  i t " .  A woman, a l s o  i n  an un- 

s k i l l e d  p o s i t i o n ,  pointed o u t  wi th  p r i d e  a s p e c i a l  way by which 

s h e  had worked o u t  a new system f o r  h e r  work. Two w i t h i n  t h e  

group mentiorled a prime t i m e  f o r  being c a r e e r  o r i e n t e d .  For one . 

of t h e s e  women it was age 35, while  f o r  t h e  o t h e r  it was "30 o r  

sol1 : 

. . .y o u ' r e  r e a l  geared up f o r  t h e  work f o r c e .  You're 
looking ahead. You're planning on g e t t i n g  ahead. 
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Twenty pe rcen t  of  t h e  s u b j e c t s ,  on t h e  o t h e r  hand, i n d i c a t e d  more 

nega t ive  a t t i t u d e s  toward t h e i r  work: a " thankless"  job, and n o t  

a c a r e e r  b u t  j u s t  h i t  o r  m i s s  work. One o f  these  women expla ined  

t h a t  she  had never wanted t o  work: " c a r e e r s  d o n ' t  t h r i l l  me, 

work doesn' t i n t e r e s t  m e .  

The m a t e r i a l  i n d i c a t e s  t h a t  t h e  women i n  t h i s  group 

found work t o  be important  f o r  a number of reasons o t h e r  than  of  

i t s e l f .  A primary reason f o r  work w a s  f o r  t h e  s a l a r y .  Beyond 

t h a t  some of  t h e  s u b j e c t s  mentioned s p e c i f i c  money-related i s s u e s .  

One woman, fox example, had always worked because she needed t h e  

money t o  r a i s e  h e r  ch i ld ren .  Now t h a t  they w e r e  grown up she  

s t i l l  uses  t h e  money t o  purchase n i c e  t h i n g s  f o r  them. Other 

women considered t h e  money from d i f f e r i n g  p o i n t s  of view: a s  a 

s t o p  gap t o  h e l p  o u t  wi th  t h e  family expenses,  o r  f o r  t h e  " l i t t l e  

l u x u r i e s "  such a s  h i r i n g  a g r a s s c u t t e r .  Some noted s i d e  e f f e c t s :  

t h e  convenience of  t h e  p lace  of work, long hol idays  o r  t ime o f f ,  

and a s  a "p lace  t o  go". A woman employed fu l l - t ime  b u t  who had 

s t ayed  home with h e r  family f o r  many y e a r s  s a i d  t h a t  women who 

continued t o  remain i n  t h e  home missed t h e  s t i m u l a t i o n  of a job. 

Work was f u r t h e r  expla ined  i n  r e l a t i o n  t o  s i d e  e f f e c t s  

as they r e l a t e d  t o  t h e  i n d i v i d u a l  h e r s e l f .  Twenty pe rcen t  of t h e  

s u b j e c t s  r e f e r r e d  t o  work a s  a type  o f  therapy:  a s  "good medic- 

i n e "  o r  as t h e  " b e s t  t o n i c "  because it l e f t  l i t t l e  t i m e  t o  brood. 

Two of  t h e s e  i n d i v i d u a l s  were r e f e r r i n g  s p e c i f i c a l l y  t o  t h e  per- 
' 

i o d  a f t e r  t h e  death of  t h e i r  husbands. Three of  t h e  women ind ic -  

a t e d  t h a t  work h e l p s  t o  keep a person younger i n  mind, more 

a c t i v e ,  and "more broad minded". Other remarks p o i n t  o u t  t h a t  



work prevents  a person from becoming over ly  dependent on f r i e n d s ,  

o r  t h a t  it al lows one t o  h i d e  behind t h e  work r a t h e r  than fac ing  

o t h e r  personal  problems. 

There would appear t o  be s o c i a l i z i n g  e f f e c t s  t o  working 

which a r e  p e r t i n e n t  t o  t h e s e  s u b j e c t s .  For ty  percent  of  t h e  

women i n d i c a t e d  t h a t  i n t e r a c t i o n  wi th  people through work was 

p o s i t i v e  t o  them. One of t h e  women s p e c i f i e d  making f r i e n d s ,  an- 

o t h e r  t h a t  it provided an oppor tuni ty  t o  meet younger people,  and 

a t h i r d  t h a t  t h e  people s h e  m e t  a t  work were "good t o  he r" .  (The 

l a s t  woman had been widowed w i t h i n  t h e  las t  two yea r s  and, prev- 

i o u s  t o  t h a t  t i m e ,  she and h e r  husband had had a very l i m i t e d  

s o c i a l  network.) 

F i n a l l y ,  t h e  s u b j e c t s  considered work i n  r e l a t i o n  t o  

t h e  percept ion  of aging a s  they  neared re t i r ement .  From t h e  per- 

s o n a l  pe r spec t ive ,  two of t h e  women found they  w e r e  now more tir- 

ed than  i n  t h e  p a s t .  A s  one woman poin ted  ou t :  "I 'm dead a f t e r  

work". One woman who i s  involved i n  heavy work noted t h a t :  " I f  

you were a b l e  t o  keep up you could  j u s t  keep on working". How 

o t h e r  people view women and aging i n  t e r m s  o f  work w a s  an import- 

a n t  i s s u e  f o r  35% of t h e  s u b j e c t s .  Two of t h e s e  women i n d i c a t e d  

age 50 a s  an a r b i t r a r y  c u t  o f f  f o r  s a l e s  and w a i t r e s s i n g  jobs: 

"They d o n ' t  seem t o  want you any more, once you h i t  t h a t  50 

mark." Another woman mentioned t h a t  she  i s  "up a g a i n s t  t h e  mar- 

ke t .  f o r  people h a l f  my age." A woman i n  a f a i r l y  high l e v e l  job 

s t a t e d  t h a t  she  w i l l  r ece ive  no cons ide ra t ion  f o r  o t h e r  jobs i n  

h e r  o rgan iza t ion  because of h e r  age. A p ro fess iona l  woman echoed 
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these sentiments, observing that co-workers .now tend to ignore 

her suggestions and relate her criticisms to age. Finally, there 

is the situation of the subject who upon turning 65 had to down- 

play her age in order to get more work: "immediately, it didn't 

matter what my capabilities were". NOW, some years later, she 

has turned down the offer of a permanent job where she was hired 

as a part-time employee at age 66. 

The second category may be considered under the general 

heading of attitude to life. It does, in fact, look at some of 

the attitudes and perceptions of these subjects in relation to 

social and to psychological factors. These factors include the 

cohort group of the women, their social roles, the importance of 

life patterns and their individual stance toward life. 

Within the material it is possible to discern general 

references to the historical times within which these women have 

lived. A number of the subjects have referred to the Depression 

of the 1930s and to financial "hard times" in general. Often the 

comment was used as a way of explaining their own persistent att- 

itudes toward the financial aspects of their lives. Their re- 

marks varied from the very limited amounts of money available in 

their families as they grew up to the present feeling of one of 

the older women in the group that: "if I don't work I will 

starve to death". For another subject, having very limited fin- 

ances has been her "bug bear" throughout life. There were also 

remarks made with regard to the women's role in relation to work 

and the family, within the context of the times: "In those days, 



118 

as soon a s  you go t  married you were automat ica l ly  o u t  of a job.'' 

I n  45% of t h e  in terv iews t h e  women s t a t e d  t h a t  t h e i r  l i v e s  and/ 

o r  t h e i r  information could be of  only l i t t l e  o r  l i m i t e d  i n t e r e s t .  

These remarks seemed t o  be of  r e a l  concern t o  t h e  woman involved. 

I n  one i n s t a n c e ,  t h e  woman explained t h e  remark i n  r e l a t i o n  t o  

h e r  cohor t  group. She s a i d  t h a t  a s  a  genera t ion  t h e s e  a r e  women 

who may f e e l  they  have l i t t l e  t o  o f f e r .  

Fur the r  cons ide ra t ion  of s o c i a l  r o l e s  i s  i n d i c a t e d  from 

a re-analys is  of t h e  m a t e r i a l .  Three of t h e  s u b j e c t s  p inpoin ted  

a  f e e l i n g  of concern o r  c o n f l i c t  which they  have experienced i n  

t h e i r  a d u l t  l i v e s .  A s  one o f  t h e  women s t a t e d :  " I t ' s  n o t  enough 

t o  be a  good mother"; t h e  o t h e r  women explained it i n  t e r m s  of 

t h e  f e e l i n g  of g u i l t  involved i n  working r a t h e r  than  be ing  wi th  

t h e  family when they w e r e  needed. The importance of t h e  r o l e  of 

mother was ve rba l i zed  by 20% of  t h e  s u b j e c t s  i n  r e l a t i o n  t o :  t h e  

f e e l i n g  of l o n e l i n e s s  a s  t h e  c h i l d r e n  leave  home, t h e  ensuing 

emptiness of  t h e  home, t h e  l a c k  of s t i m u l a t i o n  of t h e  youngsters  

being t h e r e ,  and t h e  f e a r  of a d u l t  o f f s p r i n g  moving away from t h e  

nearby a r e a .  One woman, however, a l s o  i n d i c a t e d  h e r  d i s i l l u s i o n  

i n  t e r m s  of n o t  being a b l e  t o  depend on people o t h e r  than  h e r  

husband, and r e f e r r i n g  t o  h e r  a d u l t  o f f s p r i n g  i n  p a r t i c u l a r .  

The r o l e s  of wi fe  and mother a l s o  inc lude  t h e  respons- 

i b i l i t y  of  t h e  household and t h e  a c t u a l  work i n  keeping it up. 

Forty pe rcen t  of  t h e  s u b j e c t s  i n  t h e  group d iscussed  t h i s  a s p e c t .  

One woman s a i d  she  f e l t  comfortable about t h e  housework. The 

o t h e r  r e a c t i o n s  were va r i ed .  One ind iv idua l  d i d  no t  c a r e  f o r  
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t h i s  work h u t  f e l t  s a t i s f a c t i o n  i n  a job w e l l  done. Another 

woman f e l t  she  was n o t  good a t  housework b u t  loved h e r  work a t  

t h e  o f f i c e .  One s a i d :  " I ' d  r a t h e r  go lawnbowling than  c u t  t h e  

g r a s s  t o  be t r u t h f u l . "  Two of  t h e  group simply d i d  n o t  l i k e  

housework and one woman f e l t  t h a t  boys should be t augh t  t o  do it 

a s  w e l l  a s  g i r l s .  

S e l f i s h n e s s  and a need f o r  independence w e r e  important  

wi th in  t h e  m a t e r i a l  a s  w e l l .  Th i r ty - f ive  pe rcen t  of  t h e  s u b j e c t s  

mentioned s e l f i s h n e s s  i n  t e r m s  of  t h e i r  p r e s e n t  l i f e .  The f a c t  

t h a t  i n  many cases  they  a r e  no t  p r e s e n t l y  c a l l e d  on t o  look a f t e r  

anyone o t h e r  than  themselves was r e f e r r e d  t o  i n  t h i s  r e l a t i o n .  

One woman noted t h a t  she  and h e r  husband l e d  a s e l f i s h  l i f e  be- 

cause t h e r e  w e r e ,  and had been, no c h i l d r e n  o r  p a r e n t s  f o r  whom 

they were r e spons ib le .  A woman who was widowed two y e a r s  ago 

explained t h a t  she  f e l t  h e r s e l f  t o  be t o o  s e l f i s h  t o  cons ide r  

p o t e n t i a l l y  going through t h e  agony of a second spouse ' s  dea th .  

For one i n d i v i d u a l ,  doing t h i n g s  f o r  o t h e r s  was t h e  way by which 

she as w e l l  a s  o t h e r s  o f  h e r  age o r  o l d e r  could be less lone ly .  

The need t o  be busy wi th  o t h e r  than  pure ly  personal  p l e a s u r e s  may 

be a p a r t  of t h i s .  One woman who loves  t o  read  s a i d :  "I d o n ' t  

f e e l  q u i t e  s o  g u i l t y  i f  I read  and k n i t . "  Another woman poin ted  

ou t  t h a t  be ing  busy a t  a personal  pas t t ime dur ing  t h e . d a y  made 

h e r  f e e l  g u i l t y  when h e r  husband came home from work. 

Th i r ty - f ive  pe rcen t  of  t h e  s u b j e c t s  i n d i c a t e d  t h a t  in -  

dependence i s  of  g r e a t  va lue  t o  them a t  t h i s  time. One of  t h e  

women r e f e r r e d  t o  f i n a n c i a l  independence i n  p a r t i c u l a r  whi l e  t h e  
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i d e a  of  dependence wi th  decreas ing  h e a l t h  and age was d iscussed  

by o t h e r s  ( a s  mentioned i n  an e a r l i e r  p o r t i o n  of t h i s  c h a p t e r ) .  

A number of  t h e  members of t h e  group brought up t h e  

concept of  p a t t e r n s  which a r e  taught  o r  become ingra ined  e a r l y  

i n  l i f e  and remain with t h e  i n d i v i d u a l  throughout t h e  d u r a t i o n  

of  l i f e .  The importance of family t r a i n i n g  was a  f a c t o r  f o r  20% 

of  t h e  s u b j e c t s .  According t o  one woman, what you l e a r n  i n  

childhood and adolescence and t h e  example s e t  i n  homelife "seem 

t o  form t h e  b a s i s  of your h a b i t s " .  Another s u b j e c t  expla ined  

t h i s  i n  t e r m s  o f  e a r l y  h a b i t s  which continued through life. The 

comments o f  a  t h i r d  woman w e r e  i n  agreement b u t  she  caut ioned 

t h a t  t h e  h e a l t h  of  an i n d i v i d u a l  must be considered i n  r e l a t i o n  

t o  how they  can cope i n  genera l .  A f o u r t h  woman r e l a t e d  t h i s  

concept t o  h e r  own s i t u a t i o n :  h e r  p lans  f o r  r e t i r ement  might 

fol low t h e  p a t t e r n  s e t  wi th  o t h e r  p lans  she  has had over  t h e  

y e a r s  b u t  has  n o t  s e t  i n  motion. One s u b j e c t  s a i d  t h a t  she  had 

used t h i s  idea  a s  a  b a s i s  f o r  r e a r i n g  h e r  own ch i ld ren .  She 

expla ined  h e r  own l ack  of se l f -conf idence  a s  a  young g i r l e a n d  

h e r  a t tempt  t o  i n s t i l l  t h i s  q u a l i t y  i n  h e r  c h i l d r e n  t o  h e l p  them 

i n  t h e  coming yea r s .  For one woman t h e  problems she  had encount- 

e red  over  t h e  y e a r s  helped h e r  " i n  l a t e r  l i f e  t o  cope wi th  

th ings" .  F i n a l l y ,  one of t h e  women overviewed t h e  s i t u a t i o n .  

Habi t s ,  she f e l t ,  a r e  developed i n  our  upbringing and those  whom 

w e  m e e t  who a r e  "unhappy and d iscontented  i n  t h e i r  y e a r s  of re- 

t i r ement  were probably unhappy and d iscontented  a l l  du r ing  t h e i r  

working y e a r s  a s  we l l . "  
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The f i n a l  f a c t o r  t o  be d e a l t  wi th  under t h e  genera l  

heading of a t t i t u d e  t o  l i f e  involves  t h e  o v e r a l l  d i f f e r e n t i a t i o n  

wi th  regard  t o  t h e  i n d i v i d u a l ' s  s t a n c e  toward l i f e .  I t  becomes 

e v i d e n t  i n  terms of  comments which s e e m  t o  r e f l e c t  t h e  in te rv iew 

a s  a whole. An example would be t h e  woman who s a i d :  "I d o n ' t  

count  on anything".  She was a l s o  t h e  person who had n o t  planned 

t h e  type  of c a r e e r  she  would have, nor come t o  t e r m s  w i th  e i t h e r  

t h e  c o n f l i c t  o f  working whi le  being a wife  and mother, o r  wi th  

r e t i r ement .  Some f u r t h e r  examples may be i l l u s t r a t i v e .  The 

woman who emphat ical ly  s t a t e d  t h a t  " t h e r e ' s  j u s t  no w a y  t h a t  you 

c a n ' t  make l i f e  p r e t t y  w e l l  what you want" was t h e  same woman 

who had c r e a t e d  h e r  own company a number of yea r s  ago and devel-  

oped it t o  t h e  p o i n t  where she  can now s e l l  t h e  company and 

r e t i r e  i n  comfort. Another woman who s a i d  t h a t  "when you have a 

problem, g e t  down and d e a l  wi th  i t "  was an i n d i v i d u a l  who had 

single-handedly r a i s e d  t h r e e  c h i l d r e n  by working a t  a v a r i e t y  of 

semi-ski l led  jobs. A woman who is  s t i l l  i n  t h e  labour-market i n  

h e r  70s sa id :  "I 'm i n t e r e s t e d  and I ' m  happ ies t  when I ' m  busy". 

The o t h e r  woman who i s  a l s o  i n  h e r  70s and working remarked t h a t  

"you t ake  t h e  good with t h e  bad", b u t  she  added t h a t  she  general-  

l y  set  up a v a r i e t y  of opt ions .  An example of t h e s e  o p t i o n s  

would be t h e  rhythmic e x e r c i s e s  she  has  now begun t o  a t t e n d  j u s t  

i n  c a s e  she  should reach t h e  p o i n t  when she  is unable t o  c a r r y  on 

w i t h  h e r  o t h e r  a c t i v i t i e s .  

F i n a l l y ,  t h e  s u b j e c t s '  pe rcep t ions  of  t h e i r  a b i l i t y  t o  

l e a r n  new s k i l l s  and concepts r e q u i r e s  some a t t e n t i o n ,  a s  w e l l  a s  

t h e i r  p lans  f o r  work i n  r e t i r ement .  Once again t h e r e  i s  a g r e a t  



breadth of reaction within the group but the majority seemed to 

be in agreement. They are interested in learning new things. 

One of the women had completed her university degree a few years 

ago, while three women had taken accounting courses within the 

span of the last three years. One woman who is planning to re- 

tire very shortly included the possibility of taking business 

courses which "just may" lead to some type of work activity in 

retirement. Otherwise, the variety of new courses in which the 

women are presently involved or plan to take up in retirement 

range from carpentry, photography and a broad variety of hobbies, 

to anthropology, sociology, swimming and specific physical Tit- 

ness classes. A few of the women showed no interest in new act- 

ivities, preferring to continue with those in which they are 

presently involved, and to give more time to these in retirement. 

Twenty percent of the subjects indicated that they were too old: 

to learn a new technique in relation to the work they have or had 

been doing (that is, to update skills to the new technology), to 

learn to drive, to change location of residence, or to travel. 

The plans of the members of the group with regard to 

working in retirement can be considered in relation to paid empl- 

oyment and volunteer w 

indicated a desire for 
- - - - - - " - ~ ~ m ,  *-x > 

A number of ,these had - -- c"rrba4-4-d -- --- 
in which t h ~ ~ ~ w ~ o - ~ l d  be in 

v r  -- \--.- Three of the women had al- 

ready begun to organize their retirement work. Some of the women 

wished to continue in the line of work in which they were present- 

ly involved while others looked to new areas: food catering, 



counter  s a l e s  and, i n  one case ,  involvement i n  t h e  o r g a n i z a t i o n  

of t r a v e l  groups f o r  t h e  r e t i r e d .  For ty- f ive  pe rcen t  of  t h e  

s u b j e c t s  i n d i c a t e d  no d e s i r e  f o r  pa id  employment. T h i r t y  pe rcen t  

of t h e s e  women, however, w e r e  i n t e r e s t e d  in 'doing  some vo lun tee r  

work: one woman f e l t  t h a t  t h i s  was a means by which t o  repay 

s o c i e t y ;  two planned t o  u t i l i z e  knowledge and s k i l l s  which they  

had i n  o r d e r  t o  he lp  o t h e r s ;  t h e  f i n a l  t h r e e  wanted t o  do some 

vo lun tee r  work b u t  no t  i n  t h e  a r e a s  where they had s p e n t  t i m e  and 

e f f o r t  over t h e  p a s t  years .  Volunteer work was mentioned i n  very 

negat ive  terms by t h r e e  o t h e r  s u b j e c t s .  For some it would be  

something t o  do o r  a  way t o  g e t  o u t  o f  t h e  house ( p a r t i c u l a r l y  if . 

t h e  spouse were always a t  home). 

The r e s u l t s  of  t h e  s tudy  have been presented  a s  they  

r e l a t e  t o  t h e  s p e c i f i c  ques t ions  and a r e a s  of  i n t e r e s t  w i t h i n  t h e  

in terv iew,  and t o  t h e  g rounded theory  approach i n  r e l a t i o n  t o  t h e  

m a t e r i a l  as a whole. I t  was w i t h i n  t h e  a r e a s  of i n t e r e s t  t h a t  

t h e  most d i r e c t  r e fe rences  were found t o  t h e  o v e r a l l  s t a t ements  

guiding t h e  research .  This  i s  n o t  s u r p r i s i n g  f o r  t h e s e  a r e  t h e  

a r e a s  of concern taken from t h e  l i t e r a t u r e  and, i n  p a r t i c u l a r ,  

from t h e  pre- re t i rement  planning courses  mentioned t h e r e i n .  

This  w i l l  be  mentioned aga in  f o r  the connect ion between degree  

of concerq and planning behaviours  is important,  though n o t  as y e t  

c l e a r l y  understood. 

The major a r e a  of concern was centered  about  t h e  f inan-  

c i a l  a s p e c t s  o f  re t i rement .  P o t e n t i a l  poor h e a l t h  too  was seen 



t o  be a r e l e v a n t  a r e a  of emphasis, Connected t o  h e a l t h ,  and 

perhaps t o  t h e  a spec t  of t h e  i n d i v i d u a l  aging over  t i m e ,  w a s  

some degree of worry a s  t o  t h e  amount or type of a c t i v i t i e s  

which could s t i l l  be c a r r i e d  o u t  i n  r e t i r ement .  The p o s i t i v e  

a s p e c t  h e r e  i s  t h e  a d d i t i o n a l  t i m e  i n  which t o  enjoy a c t i v i t i e s  

i n  r e t i r ement .  The l i m i t a t i o n  i s  t h e  cont inuing  a b i l i t y  t o  do 

so. Some of t h e  s u b j e c t s  i n d i c a t e d  t h a t  watching o t h e r s  who 

are p r e s e n t l y  r e t i r e d  may l ead  t o  a  degree of concern, s o  t o o  

may be  t h e  end of t h e  work l i f e  f o r  some of t h e s e  women. The 

v a r i e t y  of p o i n t s  which a r e  perceived a s  p o t e n t i a l  problems a t  

o r  i n  r e t i r ement  were d iscussed  e a r l i e r  ( s e e  page 113) .  The 

l a t i t u d e  of  t h e s e  p o t e n t i a l  problems i s  obviously v a r i e d ,  b u t  

s o  i s  t h e  degree of  concern as demonstrated through t h e  comments 

of  t h e  s u b j e c t s  wi th in  t h e  s tudy.  

The r e s u l t s  which have been repor ted  w i t h i n  t h i s  chap- 

ter w i l l  be  f u r t h e r  examined i n  chap te r  V I .  They w i l l  be  anal -  

yzed i n  terms of t h e  r e l e v a n t  l i t e r a t u r e  and of r e t i r ement  

w i t h i n  t h e  l a r g e r  s o c i e t a l  con tex t .  I n  t h i s  chap te r  t h e  focus  

has  been placed upon t h e  a c t u a l  r e s u l t s  of t h e  s tudy.  I n  t h e  

fol lowing chap te r  t h e  emphasis w i l l  be  upon t h e  meaning of  t h e  

r e s u l t s  and, p a r t i c u l a r l y ,  upon whether t h e  r e s u l t s  a r e  genera l -  

i z a b l e  t o  t h e  l a r g e r  con tex t  of  r e t i r ement .  The l i m i t a t i o n s  o f  

t h i s  r e sea rch  w i l l  t h e r e f o r e  be  examined, a s  w e l l  a s  t h e  relat-  

ionsh ip  of t h e  r e s u l t s  t o  t h e  s o c i e t a l  con tex t  and t h e  r e t i r e -  

ment l i t e r a t u r e .  



CHAPTER Vl - DLSCUSSXON 

The r e s u l t s  of t h e  s tudy  a s  repor ted  i n  t h e  previous  

chap te r  can now be explored w i t h i n  t h e  l a r g e r  con tex t  Of r e t i r e -  

ment. The emphasis w i l l  be placed upon t h e  meaning of t h e  f ind-  

i n g s  i n  r e l a t i o n  t o  r e l e v a n t  a s p e c t s  of t h e  s o c i e t a l  c o n t e x t  and 

t h e  r e t i r ement  l i t e r a t u r e .  I n  o r d e r  t o  c a r r y  o u t  such an assess -  

ment, t h e  r e s u l t s  w i l l  be examined i n  l i g h t  of t h e  l i m i t a t i o n s  of  

t h e  research .  The s tudy group w i l l  be considered i n  t e r m s  both 

of its r e p r e s e n t a t i v e  na tu re ,  and of  those  aspec t s  which a r e  n o t  

a s  r ep resen ta t ive .  The s tudy i t s e l f  w i l l  be assessed  i n  r e l a t -  

ion  t o  t h e  l e v e l  of methodological design and t h e  a b i l i t y  of t h a t  

l e v e l  of design t o  produce t h e  d e s i r e d  r e s u l t s .  The a n a l y s i s  

w i l l  then  focus upon t h e  r e s u l t s  of  t h e  s e c t i o n s  d e a l i n g  w i t h  t h e  

a r e a s  of i n t e r e s t  and t h e  grounded theory.  F i n a l l y ,  t h e  connec- 

t i o n  between t h e  percept ion  o f  p o t e n t i a l  concern and a behaviour 

such a s  planning w i l l  be examined. 

( a )  Limi ta t ions  of  t h e  Research 

The l i m i t a t i o n s  of t h e  r e sea rch  w i l l  be d i scussed  wi th  

p a r t i c u l a r  a t t e n t i o n  paid t o  whether o r  n o t  t h e  group used w i t h i n  

t h e  s tudy i s  r e p r e s e n t a t i v e  of t h e  l a r g e r  populat ion of women of  

approximately t h e  same age p r e s e n t l y  a c t i v e  wi th in  t h e  labour  

market. The l e v e l  of t h e  methodological design w i l l  a l s o  be  

assessed  a s  w i l l  some o t h e r  p o i n t s  r e l a t i n g  t o  t h e  l i m i t a t i o n s  of 

t h i s  s tudy.  The rep resen ta t iveness  of  a study d e a l s  wi th  t h e  
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a b i l i t y  t o  g e n e r a l i z e  from the r e s u l t s  of a  p a r t i c u l a r  p i e c e  of 

r e sea rch  t o  t h e  l a r g e r  a r e a  of  which it is  a  p a r t .  Random sel- 

e c t i o n  and t h e  use of  a  l a r g e  sample s o  s e l e c t e d ,  t end  t o  be  

equated with such g e n e r a l i z a b i l i t y .  I t  i s  n o t ,  however, always 

p o s s i b l e  t o  incorpora te  e i t h e r  o r  bo th  of  t h e s e  f a c t o r s  i n t o  t h e  

methodology of a  given p i e c e  of  r e sea rch .  Fac tors  such a s  t i m e ,  

money o r  a c c e s s i b i l i t y  of t h e  s u b j e c t  populat ion must a l l  b e  

considered. I n  t h i s  case  t h e  popula t ion  of t h e  sample was non- 

randomly chosen and t h e  s i z e  was l i m i t e d  t o  20 women. The gener- 

a l i z a b i l i t y  of t h e  r e s u l t s  must t h e r e f o r e  be t e s t e d .  

The p a r t i c u l a r  popula t ion ,  t h a t  of working women over  

t h e  age of  50 ,  was n o t  r e a d i l y  a c c e s s i b l e  by means of  a random 

s e l e c t i o n  procedure. The r e s e a r c h e r  was, however, a b l e  t o  o b t a i n  

h e r  sample by means of people she  knew, as we l l  a s  r e f e r e n c e s  

from f r i e n d s  and from previous s u b j e c t s .  The s i z e  o f  t h e  s tudy  

group-was,-by-many standards of s c i e n t i f i c  research ,  t o o  l i m i t e d .  

The research  was, however, conducted a s  a  pre l iminary  d e s c r i p t i v e  

s tudy.  Then too ,  t h e  in te rv iews  averaged over  an hour i n  l e n g t h  

and t h e  a n a l y s i s  of  t h e  m a t e r i a l  was c a r r i e d  o u t  by means o f  more 

than  one type of methodology. Fur the r  research  w i l l  r e q u i r e  t h a t  

a  l a r g e r  sample be used. 

The r e s u l t s  from t h e  s p e c i f i c  ques t ions  s e c t i o n  o f  t h e  

previous chap te r  allow f o r  t h e  b a s i s  upon which t h i s  p a r t i c u l a r  

group can be assessed  i n  t e r m s  of  l a r g e r  popula t ions  s i m i l a r  t o  . 

themselves. The r e s u l t s  cannot be measured a g a i n s t  a  popula t ion  

which has  t h e  exac t  same parameters  a s  t h i s  group. However, t h e  

information gained by comparing t h e  group t o  a  s i m i l a r  popula t ion  



1 2 7  

provides m q t e r i a l  which i n d i c a t e s  whether o r  n o t  t h e s e  p a r t i c u l -  

a r  women form a r e p r e s e n t a t i v e  group. The women i n  t h e  s tudy 

were chosen w i t h i n  t h e  fo l lowing parameters: female, a c t i v e  i n  

t h e  labour  market on a  f u l l -  o r  par t- t ime b a s i s ,  and w i t h i n  t h e  

age range of  50 yea r s  t o  r e t i r e m e n t  age. Though t h e  age categ-  

o r i e s  do n o t  e x a c t l y  co inc ide ,  Census Canada provide s t a t i s t i c s  

f o r  women i n  t h e  labour  f o r c e  i n  Canada, f u l l -  o r  par t - t ime,  ag- 

ed 45 t o  64 yea r s .  The informat ion  f o r  1976 shows labour  f o r c e  

a c t i v i t y  by m a r i t a l  s t a t u s ,  age and sex. The fol lowing t a b l e  

provides a  comparison of t h e  m a r i t a l  breakdown found w i t h i n  t h e s e  

s t a t i s t i c s  and t h e  s tudy.  

TABLE X - COMPARISON OF WOMEN I N  THE STUDY,  *AND WOMEN 
I N  THE LABOUR FORCE I N  CANADA - 45 TO 64 
YEARS, BY MARITAL STATUS, 1976 

M A R I T A L  S T A T U S  

ADAPTED FROM: 1976 Census Canada, #94-805, ~ a b i e  12, PP. 12-1 
and 12-2. 

I t  i s  obvious from t h e  above information t h a t  t h e  s tudy  group was 

t o o  h e a v i l y  balanced i n  favour  of  each c l a s s i f i c a t i o n  of unat tach-  

ed t o  be r e p r e s e n t a t i v e  of t h e  l a r g e r  populat ion.  This  may have . 

Women i n  t h e  
Study, 51  t o  
73 y e a r s  

Women i n  t h e  
Labour Force,  
45 t o  64 y e a r s  

f u r t h e r  r a m i f i c a t i o n s  a s  only  60% of  t h e  women i n  t h e  group have 

had c h i l d r e n ,  whi le  approximately 80% of a l l  women i n  Canada have 

Married 

45% 

70% 

Unattached 

Divorced/ 
Separated 

15% 

8.5% 

S i n g l e  

20 % 

10.5% 

Widowed 

20% 

11% 
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had c h i l d r e n  (Dulude, 1981, p. 1 2 ) .  

The f a c t  t h a t  t h e  group i s  weighted toward t h e  unat tach-  

ed and c h i l d l e s s  female may a l s o  account f o r  t h e  very broad range 

of jobs. Seventy-five pe rcen t  of  t h e  women i n  t h e  s tudy have 

some l e v e l  of s k i l l  t r a i n i n g  i n  t h e i r  work, whi le  t h r e e  of t h e s e  

have both ex tens ive  s k i l l  t r a i n i n g  and u n i v e r s i t y  educat ion.  I t  

can be s a i d  t h a t  a t  l e a s t  35% of  t h e  s u b j e c t s  work w i t h i n  low s t a -  

t u s  p o s i t i o n s  and t h a t  t h e  m a j o r i t y  work w i t h i n  whi te  c o l l a r  and 

s e r v i c e  p o s i t i o n s .  Most of t h e  women do t h e r e f o r e  work i n  p o s i t -  

ions  which f i t  t h e  t r a d i t i o n a l  and expected work s i t u a t i o n s  o f  

women a s  descr ibed  e a r l i e r  (Chapter I1 p. 35) .  

T h i r t y  pe rcen t  of  t h e  women were employed on a  par t - t ime 

b a s i s .  S t a t i s t i c s  Canada informat ion  f o r  January,  1982 i n d i c a t e s  

t h a t  35.4% of  a l l  women i n  t h e  Canadian labour  f o r c e  w i t h i n  t h e  

45 t o  64 y e a r  age category a r e  employed on a  par t - t ime b a s i s ,  

t h a t  is ,  t h a t  t h e s e  women "usua l ly"  work l e s s  than  30 hours pe r  

week (Table 31, p. 54 ) .  The discrepancy between t h e  two is  n o t  

major, a s  t h e  t a b l e  below i n d i c a t e s .  

TABLE X I  - COMPARISON OF WOMEN I N  THE STUDY, AND WOMEN 
I N  THE LABOUR FORCE I N  CANADA - BY FULL-TIME 
AND PART-TIME EMPLOYMENT - 1982 

Full-Time Part-Time 

Women i n  t h e  
Study, 51  t o  
73 y e a r s  70% 30 % 100% 

Women i n  t h e  
*Labour Force,  
45 t o  64 y e a r s  64.6% 35.4% 100% 

ADAPTED FROM: S t a t i s t i c s  Canada, January 1982, #71-001, 
Table 31, p. 54. 
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Another comparison which can be made i s  that of the 

longest duration with the same 'employer. The table below incor- 

porates information from the tables previously set out on pages 

33 and 99. 

TABLEXI1 - COMPARISON OF THE WOMEN IN THE STUDY, AND 
WOMEN FULL-TIME EMPLOYEES, AGED 55 AND 
OVER, FOR CANADA - BY LONGEST DURATION OF 
EMPLOYMENT WITH THE SAME EMPLOYER 

Years of 
Employment 

Women in the Study, Women in the Labour 
Full-Time and Part- Force, Full-Time, 
Time, 51 to 73 Years 

% 
55 Years and Over 

% 

The length of stay with the same employer does vary between the 

group and the larger population, particularly as the group is 

more heavily weighted in the 15 to 19 year category and the larg- 

er population in the 0 to 4 and the 25 year and over categories. 

Overall, however the statistics are not too dissimilar. 

In terms of coverage of employees by private pension 

schemes this group would appear to be fairly representative. As 

indicahed previously, almost a11 government employees have pen- 

sion coverage while less than 35% of those who work in private 

industry in Canada have such coverage (Dulude, 1981, p. 4) . 
Allentuck places the percentage for women as members of private 

pension plans at 19% (1977, p. 26). Furthermore, it is generally 
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accepted wi th in  t h e  l i t e r a t u r e  t h a t  par t- t ime employees are n o t  

covered by e x t r a  b e n e f i t s  of t h i s  type.  Within t h e  s tudy  group: 

those women working f o r  t h e  government w i l l  have p r i v a t e  pension 

income i n  re t i rement ;  those  i n  par t- t ime employment w i l l  no t ;  and 

only 25% of  t h e  women working f o r  an o rgan iza t ion  o t h e r  than  

t h e i r  own wi th in  t h e  p r i v a t e  s e c t o r  w i l l  be covered by a work- 

r e l a t e d  pension. 

Within t h e  group 70% repor ted  t h a t  they  owned t h e i r  own 

homes. According t o  t h e  1971 Census, 55% of t h e  women and 75% of  

t h e  men i n  t h e  o l d e r  popula t ion  owned t h e i r  own homes (Economic 

Council of Canada, 1979, p. 1 2 ) .  A s  i nd ica ted  w i t h i n  t h e  r e s u l t s  ' 

sec t ion ,  a l l  couples  wi th in  t h e  group own t h e i r  own homes. I t  

would seem, t h e r e f o r e ,  t h a t  t h e  i n c l u s i o n  of t h e  couples  and t h e  

changes which may have taken e f f e c t  s i n c e  1971 could w e l l  modify 

t h e  s i t u a t i o n  s o  t h a t  70% home ownership i s  n o t  t o o  non-represent- 

a t i v e .  However, more information is necessary.  

The average s a l a r y  range wi th in  t h e  group i s  h igh  when 

compared t o  o v e r a l l  average earn ings  f o r  women i n  Canada. The 

1979 annual average earn ings  f o r  women i n  both fu l l - t ime  and p a r t -  

time occupat ions i n  Canada equa l l ed  $7,673 ( S t a t i s t i c s  Canada, 

#13-577, Table 1, p. 2 1 ) .  

The s tudy group would seem n o t  t o  be completely r ep res -  

e n t a t i v e  o f  t h e  l a r g e r  popula t ion  of working women w i t h i n  a s i m i l -  

a r  age range. This  lack  of r ep resen ta t iveness  was due p r i m a r i l y  

t o  four  f a c t o r s :  t h e  percentage of unat tached women w i t h i n  t h e  

group was h igher  than  i n  t h e  l a r g e r  populat ion;  t h e  percentage of 
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women who had had children was Power within the group; the range 

of jobs and level of skill training would appear to be greater; 

and the average salary range was higher. On the representative 

side: though the range of jobs was broad they fell within the 

general patterns of work in which women are involved; the per- 

centage of full-time to part-time work was quite representative; 

the breakdown of work-related pension coverage in relation to 

government versus private industry as well as to part-time empl- 

oyment was very close to that of the larger population; and home 

ownership would appear somewhat similar to that within an older 

larger population. Though the group involved in the study is 

not representative of the larger population, the points of vari- 

ance are now evident. 

It could be said that the study group is, as a whole, 

\\closer to 
"-rn %-a- 

to that of a completely repre 

within similar age categories. This could mean that, in relation 

to the traditional assumption that men are concerned about ret- 

irement, these women might have a higher overall level of concern 

than would the more representative group. The socialization and 

communication processes, however, still affect this group primar- 

ily as women within the society. This area will be explored in 

more detail at the end of the chapter. 

Other limitations should be examined in relation to 

this research. Any categories or ranges to be used within the 

study must be chosen with great care. One such category, which 
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became obvious in relation to the issue of the representative 

nature of the group, is that of the age categories. If these 

had been selected so that ages 45 to 64 could have been used, the 

comparison to the larger similar populations could have been more 

stringent. It is not that straightforward, however, for other 

considerations must be included within the process of decision. 

The lower age cut off within the study, for example, was at least 

ten years from the potential time of retirement (even if the 

woman planned for early retirement at age 6 0 ) .  Moreover, the 

youngest subject pointed out that she had not thought in terms of 

her personal retirement until she had turned 50. Salary ranges 

too may be explored within this same perspective. These ranges 

were chosen as indicated on Table VI (page 8 3 ) .  They would, how- 

ever, have made comparison with the larger population more con- 

venient if they had been chosen to coincide with Statistics Can- 

ada earnings groups. In terms of the actual salary ranges used, 

the information should have been updated for 1981. 

This leads naturally into another limitation of the 

study. The salary ranges are useful. The addition of informat- 

ion relating to the specific salary and overall income of each 

subject would prove more useful still. This need for more de- 

tailed information on particular areas of the study is now most 

apparent in terms of the level of savings of each individual. 

This could provide more specific information in relation to the ' 

objective financial position of each woman both now and in ret- 

irement. 
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F i n a l l y ,  t h e  l e v e l  and type  of methodological design 

should be d iscussed  i n  terms of i t s  a b i l i t y  t o  produce t h e  d e s i r -  

ed l e v e l  and q u a n t i t y  of r e s u l t s .  This  was organized a s  a  p r e l -  

iminary d e s c r i p t i v e  s tudy due t o  t h e  l a c k  of  r e sea rch  c a r r i e d  

o u t  on working women and re t i r ement .  The r e s u l t s  were of  a  qual-  

i t a t i v e  n a t u r e  and, t h e r e f o r e ,  n o t  easy t o  measure i n  a  q u a n t i t -  

a t i v e  manner. I n  a s s e s s i n g  t h e  r e s u l t s  o f  t h i s  r e sea rch  it is 

d i f f i c u l t  t o  a s c e r t a i n  what t h e  degree o r  amount of concern i s ,  

and j u s t  how much it v a r i e s  from one i n d i v i d u a l  t o  t h e  next .  This  

i s  a  l i m i t a t i o n  i n  terms of ga in ing  some type  of  measureable 

knowledge from t h e  research .  I t  i s  n o t ,  however, s t r i c t l y  a l i m -  

i t a t i o n  of  t h i s  p a r t i c u l a r  s tudy.  The r e s u l t s  provide t h e  type  

of information and i n d i c a t i o n s  f o r  f u r t h e r  r e sea rch  f o r  which 

they  were intended.  Future work should,  however, be set up wi th  

t h e  need f o r  q u a n t i t a t i v e  a s  w e l l  as q u a l i t a t i v e  r e s u l t s  i n  mind. 

The type  of methodological des ign  is  important too .  

This  s tudy included s p e c i f i c  ques t ions  and genera l  a r e a s  f o r  d i s -  

cuss ion  wi th in  t h e  in te rv iew format.  I t  then  provided t h e  opport-  

u n i t y  t o  a s s e s s  information from t h e  o v e r a l l  r e s u l t s  without  sett- 

i n g  t h i s  information wi th in  c a t e g o r i e s  organized beforehand. The 

use of more than  one method f o r  ga in ing  r e s u l t s  i s  use fu l .  The 

combination of t h e  ques t ions  and t h e  more genera l  a r e a s  of i n t -  

e r e s t  provided both s p e c i f i c  f a c t s  and d e t a i l s  which f i l l e d  o u t  

t h i s  information.  I n  some cases  t h e  a d d i t i o n a l  d e t a i l s  exposed 

a  very d i f f e r e n t  pe r spec t ive  a s ,  f o r  example, i n  r e l a t i o n  t o  t h e  

previous work experience of a  g iven  s u b j e c t .  The grounded theory  

a n a l y s i s  a l s o  added t o  t h e  knowledge base.  I t  should,  however, 



1 3 4  

be conducted by means of an approach more c l o s e l y  r e l a t e d  t o  t h a t  

s e t  o u t  o r i g i n a l l y  by Glaser  and S t r a u s s  (1967).  The s tudy 

could be modified here  s o  t h a t  someone o t h e r  than  t h e  r e s e a r c h e r  

analysed t h i s  por t ion  of  t h e  s tudy without  previous knowledge of  

t h e  l i b r a r y  research  o r  of t h e  in te rv iew c a t e g o r i e s .  

I d e a l l y ,  t h e  types  of methodology used could be expand- 

ed s o  t h a t  more than  t h e  in te rv iew approach w a s  incorpora ted  t o  

g a t h e r  t h e  i n i t i a l  information.  A l a r g e r  survey could be organ- 

i zed ,  f o r  example, by u t i l i z i n g  a ques t ionna i re  format. A random 

sample of t h i s  l a r g e r  survey could then  be interviewed i n  o r d e r  

t o  ga in  more depth of information.  

General - Discussion 

The r e s u l t s  of t h e  s p e c i f i c  ques t ions  s e c t i o n  have been 

examined a s  they  r e l a t e  t o  t h e  l i m i t a t i o n s  of t h e  r e sea rch .  There 

a r e ,  however, a few a d d i t i o n a l  p o i n t s  which need t o  be  emphasized. 

The s a l a r y  ranges of t h e  s u b j e c t s  i n  t h e  s tudy have been organiz-  

ed wi th in  Table V I I  (page 961, from t h e  h i g h e s t  l e v e l  of  s a l a r y  

t o  t h e  lowest.  Some of  t h e  p a t t e r n s  thus  made ev iden t  have been 

mentioned i n  chapter  V. Overa l l  it is  i n t e r e s t i n g  t o  no te  some 

o t h e r  p a t t e r n s .  The l eng th  of t i m e  a woman works i n  t h e  labour- 

market is  genera l ly  ev iden t  i h  r e l a t i o n  t o  where she  i s  s i t u a t e d  

i n  t h e  l i s t i n g  f o r  t h i s  t a b l e .  The two women who a r e  over  65 

t e n d ' t o  confuse t h e  i s s u e  a s  they  have only  he ld  t h e i r  par t - t ime 

p o s i t i o n s  s i n c e  a t t a i n i n g  age 65 (and it i s  not  a l t o g e t h e r  due t o  

i n d i v i d u a l  d e s i r e  t h a t  they  now f i n d  themselves i n  t h e s e  
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s i t u a t i o n s ) .  The one wonan w i t h i n  t h e  h ighes t  s a l a r y  ca tegory  

who has c h i l d r e n  has been i n  t h e  labour-market f o r  t h e  v a s t  maj- 

o r i t y  of he r  working age l i f e .  Two o t h e r  women a l s o  break t h i s  

p a t t e r n ,  These a r e  women who have worked throughout t h e i r  a d u l t  

y e a r s  with only minimal t i m e  o f f  t o  have t h e i r  c h i l d r e n  y e t  they  

a r e  w e l l  down t h e  s a l a r y  s c a l e ,  One i s  employed i n  c a f e t e r i a  

work and t h e  o t h e r  i n  j a n i t o r i a l  work. Some of t h e  women 

who have had c h i l d r e n  repor ted  s t a y s  i n  t h e  home of up t o  f i f t e e n  

o r  e ighteen  yea r s  be fo re  r e t u r n i n g  t o  t h e  labour market. Those 

wi th  a  h igher  degree of  i n i t i a l  t r a i n i n g  and/or educat ion  a r e  

a l s o  found near t h e  t o p  of t h e  t a b l e  and t h i s  is  p a r t i c u l a r l y  

t r u e  when combined wi th  ex tens ive  t ime i n  t h e  labour  market. I t  

would seem q u i t e  apparent  t h a t  t h e  women who have most c l o s e l y  

followed t h e  normal male labour  market p a r t i c i p a t i o n  p a t t e r n  

(page 31) a r e  those  women who a r e  t o  be found near t h e  t o p  of  t h e  

l i s t i n g ,  provided t h a t  they  have a l s o  gained some l e v e l  o f  work- 

r e l a t e d  s k i l l .  

I t  is opportune a t  t h i s  p o i n t  t o  a d d ' t h e  reminder t h a t  

t h e  s a l a r i e s  l i s t e d  i n  t h e  t a b l e  a r e  p resen t  o r  pre- re t i rement  

s a l a r i e s .  To ga in  some i n d i c a t i o n  of t h e  income t h e s e  women w i l l  

have i n  r e t i r ement  it i s  necessary t o  compare t h e i r  s a l a r y  and 

work-related pension information (Table V I I  , p.96) with' m a t e r i a l  

provided i n  t h e  P o l i t i c a l  Fac to r s  s e c t i o n  of chapter  11. I t  i s  

a l s o  important t o  no te  t h a t  t h e  c e i l i n g  f o r  t h e  Canada Pension 

Plan  payments was $14,700 i n  1981 .  Only ind iv idua l s  who earned 

t h i s  amount o r  more dur ing  t h a t  yea r  can a n t i c i p a t e  f u l l  Canada 
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Pension Plan coverage. This ceiling daes-effectively limit full 

coverage for the majority of the subjects.within the study who 

work part-time. 

The final point to be explored deals with the changing 

of the question pertaining to the longest number of years worked 

in the present organization to the longest number of years work- 

ing for the same employer. The women answered the original ques- 

tion but added information relating to the final form of the 

question. It seemed to the researcher that the second format 

was more relevant both to the context of retirement and within 

the perceptions of the subjects themselves. 

Dealing with both the results and the analysis of the 

material within the second portion of the interview was, in many 

ways, a more difficult task than with that of the first portion. 

Whereas the questions provided a basis of clear cut information, 

the areas of interest allowed each subject to respond as she 

wished, and the results were much more diffuse. This latter 

methodology is appropriate when the perspective of the individual 

and the exploration of a general area is required. The issue of 

degree of objectivity comes into play at this point as well, for 

the selection of material and its classification into some order 

under the general heading is dependent upon the researcher. Each 

area of interest was set up separately. It soon becomes evident 

however that they are not as clear cut and separate within the 

lives of the subjects as they would appear to be within the lit- 

erature or in the format of the pre-retirement programs. As most 

of the results are self-explanatory, this analysis will deal only 
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with the most pertinent points or those which.require some clar- 

ification. 

Within the first area of interest the financial aspects 

are closely connected to both work and retirement. An idea of 

the potential financial situation of each of the subjects when in 

retirement was available through the examination.of-information 

gained within the specific questions section. That information 

may then be compared to the individual's subjective view of her 

potential financial situation in retirement, as obtained by anal- 

yzing the material relating to the financial area of interest. 

Four general categories were organized in relation to this subj- 

ective view: (1.) worried, W, - - the subject repeatedly mention- 
ed various concerns relating to the area; (2.) some worry, - Sw, 

- she noted worry in terms of one or two points, or made oblique 
references to her concern a number of times; (3.) work it out, 

Wo, - - some references to concerns were made but tempered by re- 
marks to the effect that it would work out or will work out with 

care and planning; and (4.) no worry, N, - - no obvious concern 
and/or comments to the effect that she was looking forward to 

enjoying a secure retirement. 

Though*the categories are tentative they do provide a 

method for comparing the objective with the perceived' potential 

financial position of each subject when she is retired. (See 

Table X I I - 9 ,  page 138, the same order has been used in this table 

as in Table VII.) 



TABLE XI11 - 

Salary 
Range 

138 
COMPARISON OF THE OBJECTIVE AND THE SUBJECTIVE 
POTENTIAL FINANCIAL SITUATION OF THE WOMEN IN 
THE STUDY WHEN IN RETIREMENT 

Pension : 
self/ 
Husband 

Self 

Self 

Self 

self/ 
Husband 

- 
- 

Self 

Self/ 
Husband 

Self/ 
Husband 

Husband 

Self/ 
Husband 

- 

Husband 

- 

- 

Self/ 
Husband 

- 

Self 

- 

- 

Savings 

Yes 

Yes 

Some 

Yes 

Some 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Some 

Own or 
Rent 
Home -- 
Rent 

Own 

Own 

Own 

Own 

Own 

Rent 

Own 

Own 

Own 

Own 

Rent 

Own 

Own 

Rent 

Own 

Rent 

Rent 

Own 

Own 

Attitude to- 
ward Finances 
in Retirement* 

N 

N 

Wo 

W 

St? 

N 

wo 

N 

wo 

N 

N 

Sw 

Sw 

sw 

- Sw 

W 

' N 

N 

Sw 

W 

* For breakdown of classifications, W, Sw, Wo, and N see p. 137 
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Xn general it would appear that the objective and the 

perceived perspectives do fit quite well one with the other. 

There are, however, three major exceptions to be found here. The 

subjects listed as numbers 4 and 16 have been classified as W for 

"worried". In each case, the subject would appear to be in a 

potentially good financial position for retirement. The subject 

listed as number 17, on the other hand, has been classified as 

N for "no worry". Her situation would indicate that she has 

little to help her in retirement and will have to be dependent 

upon the basic income support pensions and some amount of the 

Canada Pension Plan benefit. (See Table I, page 25, for pension 

levels) Subject number 12 would appear to be somewhat unrealist- 

ic but she is doing something to control her situation, that is, 

she was to move into co-operative housing shortly after the int- 

erview was held. It became evident to the researcher that the 

more objective type of information required the addition of 

subjective material. In some cases, this allowed the subject 

to provide information which clarified the situation. The 

three major examples given above will be mentioned again within 

the analysis of the grounded theory results. 

Pension coverage is important and has been dealt with 

in detail. *It should be stressed, however, that 40% of these 

women will have no work-related pensions in retirement. Further- 

more, many of these particular women hold part-time positions, 

and will not receive the maximum coverage from the Canada Pension 

Plan. Couples, both of whom anticipate a work-related pension, 

will be in the best financial position in retirement. Inflation 
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was a f a c t o r  a s  we l l .  F i f t y  pe rcen t  of  t h e  s u b j e c t s  s a i d  it 

concerned them and some s t a t e d  t h a t  i n f l a t i o n  was t h e  main reason 

f o r  p u t t i n g  o f f  r e t i r ement  u n t i l  a l a t e r  age than  o r i g i n a l l y  

intended.  The over l ap  o f  t h i s  a r e a  with t h a t  of  housing became 

most e v i d e n t  a t  t h i s  po in t .  I n f l a t i o n  was o f t e n  d i scussed  i n  

r e l a t i o n  t o  home ownership. The l a t t e r  was mentioned a s  a meth- 

od by which t o  modify t h e  e f f e c t s  of  i n f l a t i o n .  

~ i v i n g  accommodation and housing incorpora ted  f i n a n c i a l  

emphases, such a s  those  mentioned above, wi th  a broad v a r i e t y  of 

o t h e r  f a c t o r s .  A number of  t h e  women were aware o f  t a x  d e f e r r a l s  

a v a i l a b l e  t o  home owners i n  r e t i r ement .  They a l s o  noted t h e  c o s t  

both of  owning and of n o t  owning your own home. However, it 

became e v i d e n t  t h a t  l i v i n g  accommodation and housing were r e l e v a n t  

f o r  many reasons  above and beyond t h e  f i n a n c i a l .  Doing what they  

wanted, when they  wanted and t h e r e f o r e  having some independence 

might b e  one way of  d e s c r i b i n g  a number of t h e  p o i n t s  made. Who 

l i v e d  wi th  them was of major importance a s  we l l .  Some o f  t h e  

women mentioned t h e  lone ly  o r  empty house now t h a t  t h e  c h i l d r e n  

had gone. The i n c l u s i o n  of  t h e  s u b j e c t ' s  mother i n  t h e  household 

i n  25% of  t h e  cases ,  e i t h e r  now o r  a t  some time i n  t h e  p a s t ,  i s  

a p o i n t  which may need f u r t h e r  a t t e n t i o n  i n  f u t u r e  r e sea rch .  

* The a r e a s  of h e a l t h  and l e i s u r e  a c t i v i t i e s  a l s o  showed 

a good d e a l  of over lap .  Seventy pe rcen t  of t h e  women perce ived  

of themselves a s  being i n  good h e a l t h .  A broad v a r i e t y  o f  remarks 

w e r e  made regarding  d i e t  and many d i f f e r e n t  types  of  e x e r c i s e  were 

l i s t e d .  There was a high degree of  awareness of t h e  need f o r  good 
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health, particularly at this time in their lives. It was stress- 

ed that good habits of diet and exercise were now necessary for 

the continuance of the present level of health into retirement. 

Forty percent of the women expressed the hope that they would 

continue to be well and therefore be able to care for themselves 

through the years of retirement. They seemed to have a realistic 

perception of the potential situation. A growing lack of energy 

was noted in terms of present health and of leisure activities. 

The main factor in terms of leisure and leisure activ- 

ities was a positive one. Fifty percent of the subjects express- 

ed that they lack time within their present life situation and 

look forward to having more time for themselves in retirement. 

The pressure of time and the perception of retirement as "free- 

time" may be one more appropriate to working women than to women 

as a whole. Generally the subjects indicated a broad number and 

variety of leisure activities which they intended to continue and 

to expand in retirement. Some of these overlapped with the exer- 

cises as noted in the area of interest relating to health. 

The material on relationships was complex and covered 

a variety of issues. It was obvious within this group of working 

women that the home and family roles continued to hold a high 

degree of importance for most of them. The situation'of the 

mother in the homes of 25% of the subjects may be indicative of 

these roles, even in relation to the single women. This may be 

true also in terms of the stress by three of the women upon trav- 

elling to visit their "own" families, even at great financial 

cost. 
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~ h i r t y - f i v e  pe rcen t  of  t h e  s u b j e c t s  i n d i c a t e d  t h e  r e l e -  

vance of work f r i e n d s  i n  t h e i r  l i v e s .  The importance of t h e  r o l e  

o f  work t o  t h e s e  women i s  n o t  c l e a r .  A t  l e a s t  two of  t h e  prof -  

e s s i o n a l  women ind ica ted  unease a t  t h e  thought of ending t h e 9 r  

" c a r e e r s " ,  Three of t h e  women working i n  u n s k i l l e d  c a t e g o r i e s  

i n d i c a t e d  an a t t i t u d e  most c l e a r l y  explained i n  t e r m s  of no t  

knowing any o t h e r  way of l i f e  b u t  one revolv ing  around employment. 

Other women w e r e  n o t  a s  involved wi th  t h e i r  work and might w e l l  

f i t  t h e  pe r spec t ive  put  f o r t h  i n  t h e  genera l  r e t i r ement  l i t e r a -  

t u r e  and re-emphasized by t h e  work o f  Lowenthal ( chap te r  111, 

page 6 4 ) .  The r o l e  of  work i s  r e l e v a n t  i n  terms of t h e  r e l a t i o n -  

s h i p s  developed through work and t h e  p o s s i b i l i t y  t h a t  it does,  

i n  some c a s e s ,  s h a r e  c e n t r e  s t a g e  wi th  t h e  r o l e s  of wi fe  and 

mother, a s  w e l l  a s  o t h e r  family r o l e s .  

There w a s  i n d i c a t i o n  t h a t  some of t h e  women w e r e  aware 

of  having fewer f r i e n d s  now than  a t  previous t imes i n  t h e i r  l i v e s .  

A number were f i n d i n g  ways t o  meet new f r i e n d s  by jo in ing  c lubs  

o r  looking t o  t h e  people l i v i n g  nearby. Fox's hypothes is  t h a t  

women who have worked i n  t h e  labour  market may need "nonehome- 

cen t red  s o c i a l  con tac t "  i s  of i n t e r e s t  i n  t h i s  regard  (page 6 9 ) .  

The married s u b j e c t s  mentioned t h e i r  r e l a t i o n s h i p s  wi th  t h e i r  

spouses.  TQe amount of  t ime spen t  i n  "doing th ings"  t o g e t h e r  

v a r i e d  g r e a t l y .  P o t e n t i a l s  f o r  problems i n  r e t i r ement  with two 

i n  t h e  house and even with both wishing t o  cont inue  l i v i n g  i n  

t h a t  same home o r  t ak ing  up s i m i l a r  a c t i v i t i e s  were mentioned. 

It  i s  c l e a r  t h e r e f o r e  t h a t  more work must a l s o  be c a r r i e d  o u t  i n  

r e l a t i o n  t o  a l l  women, not  on ly  working women, 
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Another a r e a  p e r t a i n i n g  t o  r e l a t i o n s h i p s  which t h e  sub- 

j e c t s  d iscussed  was the ma t t e r  o f  t h e  longer  average l i f e  expect-  

ancy of  women. The resea rcher  o f t e n  had t o  b r i n g  up t h e  t o p i c ,  

bu t  once t h i s  was accomplished t h e  s u b j e c t s  had a  number of re- 

marks t o  add. Most of t h e  women w e r e  w e l l  aware t h a t  t h e r e  a r e  

more women than  men wi th in  t h e  r e t i r ement  age category.  A number 

o f  t h e  unattached women noted t h e  need f o r  care when they s o c i a l -  

i zed  wi th  couples  and many of  t h e  married women had s e r i o u s l y  

considered t h e  p o t e n t i a l  of  o u t l i v i n g  t h e i r  husbands. The con- 

sensus o f  t h e  l a t t e r  appeared t o  be t h a t  women could cope b e t t e r  

wi th  t h e  death of a  spouse than  could men. 

The s e c t i o n  dea l ing  wi th  t h e  grounded theory  a n a l y s i s  

i s  l a r g e l y  se l f -explanatory .  This  a d d i t i o n a l  type  of a n a l y s i s  

appeared t o  g ive  c l a r i f i c a t i o n  t o  p o i n t s  which were n o t  a s  f u l l y  

d e l i n e a t e d  w i t h i n  t h e  e a r l i e r  a n a l y s i s .  The resea rcher  has  sugg- 

e s t e d  t h a t  a  genera l  s t a n c e  toward l i f e  may be ev iden t  w i t h i n  t h e  

complete in terv iew m a t e r i a l  f o r  a given s u b j e c t  ( chap te r  V ,  p. 

121) .  This  approach tends  t o  c l a r i f y  t h e  t h r e e  except ions found 

i n  r e l a t i o n  t o  t h e  o b j e c t i v e  and perceived p o t e n t i a l  f i n a n c i a l  

s i t u a t i o n  i n  r e t i r ement  (Table X I I ,  page 1 3 8 ) .  The two s u b j e c t s  

c l a s s i f i e d  a s  "worr ie rs"  d i d  make a  number of s ta tements  regard-  

i n g  t h e i r  concern about l i f e .  Thei r  worry appeared t o  be g e n e r a l  

and d i d  n o t  r e l a t e  only t o  t h e  a r e a  o f  f inances .  The woman who 

was c l a s s i f i e d  as "not  worried" had a p o s i t i v e  a t t i t u d e  which 

seemed t o  have a f f e c t e d  h e r  l i f e  t o  d a t e .  

The f a c t  t h a t  40% of  t h e  s u b j e c t s  commented on d u t i e s  

r e l a t i n g  t o  housework, mostly i n  a negat ive  manner, is  a l s o  of 
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i n t e r e s t .  Auren U r i s  has  i n d i c a t e d  t h a t  work may be a r e fuge  f o r  

a  number of  women from " t h e  drudgery of  housekeeping" (1979 ,  p. 

1 1 4 ) .  I t  i s  p e r t i n e n t  t o  cons ide r ,  t h e r e f o r e ,  how t h i s  may 

a f f e c t  t h e  arguments given w i t h i n  t h e  r e t i r ement  l i t e r a t u r e  f o r  

r e t i r ement  being l e s s  of  a  concern f o r  women than  f o r  men due t o  

t h e  continuance of home r o l e s  and t o  " a n t i c i p a t o r y  p repara t ion"  

(chapter  111, pp. 6 6 ) .  

This  a n a l y s i s  served t o  f u r t h e r  d e f i n e  t h e  p o s i t i o n  and 

relevance of work i n  t h e  l i v e s  o f  t h e s e  s u b j e c t s .  How a t t i t u d e s  

t o  work a r e  r e l a t e d  t o  a t t i t u d e s  t o  r e t i r ement  i s  no t  c l e a r .  

However, it is  important t o  no te  t h a t  45% of t h e  women s t a t e d  

t h a t  they  enjoyed t h e  work f o r  i t s e l f ,  and t h e s e  w e r e  women who 

worked i n  both s k i l l e d  and u n s k i l l e d  jobs. The r o l e  of work as 

therapy i s  another  a spec t  which may r e q u i r e  f u r t h e r  s tudy i n  

terms of women i n  t h i s  age ca tegory  and, p a r t i c u l a r l y ,  of widows. 

One f a c t o r  which w a s  considered t o  be important  w i t h i n  t h e  retire- 

ment l i t e r a t u r e  was i n d i c a t e d  he re .  Some of t h e  women poin ted  

o u t  t h e  e f f e c t  upon t h e i r  job p o t e n t i a l  of  t h e  s o c i e t a l  percept-  

ion  of aging. The resea rcher  had an oppor tuni ty  t o  d i s c u s s  

employment of  women over t h e  age of 50 wi th  a  woman who h e r s e l f  

manages an employment agency. I t  was t h a t  woman's opinion t h a t  

women i n  this age b racke t  no longer  wish t o  work i n  jobs such a s  

wa i t r e s s ing  a s  t h e  work has  become too  heavy f o r  them t o  adequate- 

l y  handle.  This  would seem t o  i n d i c a t e  t h a t  t h e  s u b j e c t s  i n  t h e  ' 

study d i d  a c c u r a t e l y  perce ive  t h e  s i ' t u a t i a n  with p o t e n t i a l  empl- 

oyers.  The women themselves appeared t o  want t o  cont inue  i n  

those  p o s i t i o n s  and t o  f e e l  t h a t  they  could do s o  e f f e c t i v e l y .  



A number of areas which are important to further re- 

search were noted within this part of the analysis. The cohort 

group and the experiences they have lived through are pertinent 

to the clearer understanding of the perceptions of and potential 

effect of retirement on an individual. The role of continuity 

in the lives of the subjects as perceived by them was briefly 

examined. This brings to light the need to consider psycholog- 

ical as well as social factors in the life of an individual; 

particular, the role of the self in the continuity of the indiv- 

idual who is experiencing a major change such as retirement. The 

relationship of perceptions of selfishness to those of the need . 

for independence could prove another valuable approach to the 

study of these women in relation to retirement. Finally, the 

fact that so many of the subjects were involved in or perceived 

that they would become involved in new activities is relevant in 

terms of the potential for an older adult to gain new experiences 

and to be creative. 

The overall attitude of the subjects toward theik ret- 

irement serves to re-emphasize the broad variety of concepts in- 

volved in the meaning of retirement. A breakdown of the varying 

perspectives is available within the previous chapter (page 113). 

Good health was mentioned by 40% of the women, while 50% indicat- 

the importance of planning. In relation to the study itself, 

the definition of retirement was changed by the inclusion of the ' 

two subjects who were past the generally accepted age for retire- 

ment. They were retained because they did not perceive themsel- 

ves to be retired. This involved the idea of retirement as the 
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end of the work career and, while they were both presently empl- 

oyed part-time, neither felt that she had reached the end of 

her'career. Both indicated as well that the end of work was soc- 

ially accepted as the point of old age. Their definitions of 

retirement were similar to the generally accepted view within the 

overall retirement literature, except that it involved women. In 

this case, however, they had not yet accepted it for themselves. 

Ruth Jacobs has pointed out that there is a denial of aging with- 

in the society, so that "those aging are the others, not them- 

selves." (1979, p. 152) 

As mentioned above, planning seemed to hold a position 

of importance for many of the subjects. Not only did they say 

that planning was of value but a number of the women had obvious- 

ly begun to act upon their convictions: some had acquired know- 

ledge of retirement pensions and legislation, as well as of home- 

owner tax deferrals for the retired; one had purchased a condo- 

minium and was meeting new "friends" within that milieu in antic- 

ipation of her retirement; another woman was moving into a co- 

operative housing project because that would allow her good hous- 

ing without further concern; others had joined clubs so- as to 

begin to form new friendships; and three of the women had started 

to check into the possibility of working in retirement. By 

actually organizing for their new lives these women may have been 

attempting to decrease the potential effects of loss and ambigui- ' 

ty at the time of retirement. 
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A connection which is not clearly understood, and one 

which goes to the heart sf attitude research, is of the utmost 

relevance here: what is the relatibnship between attitudes, or 

perceptions, and actual behaviours? In this study, how do the 

planning behaviours fit in with the perception of retirement as 

a time of potential concern within the life of each of the sub- 

jects? Another question which is also pertinent to the study 

relates to the effect of varying personalities, with their diff- 

erent approaches to life, upon the perceptions of potential con- 

cern and therefore upon the behaviours. 

Within this chapter it has been possible 'to assess the 

limitations of the study and to analyze the results. By compar- 

ing information gained from the specific questions within the 

research to information relating to similar populations of women 

in the labour force it was possible to gain some perspective of 

the generalizability of the material obtained from this small 

group. The subjects in the study are not completely represent- 

ative. The comparison did, however, indicate where the. major 

differences lie. The subjects who will be covered by work-relat- 

ed pensions are representative by job and type of organization 

in which they work. Their overall salaries on the other hand are 

higher than the average. This may mean that the particular group 

of subjects in the study can save more for their retirement than 

could the more representative group of working women. 
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The methodologies involved in the study tended to build 

one upon the other. The specific questions provided an equival- 

ent base of information from all of the women and therefore a 

position from which to compare the study group with a larger pop- 

ulation. The general areas of concern provided the vehicle by 

which to gain information relating to the women's perception of 

the situation. The third approach, that of a modified grounded 

theory appraisal, provided new ways of looking at the overall 

material. 

Within the limits of the study both statements were con- 

firmed. There was a large degree of variation evident in the 

perception of retirement and its effects upon the subjects. Re- 

tirement, therefore, was not a concern for all of these women. 

The number of negative factors and "fears" which they related to 

the area as a whole, however, made it evident that concern was 

an important issue. 

The amount of variety evident in all of the areas of 

interest is pertinent in relation to the assumptions in much of 

the retirement literature. This is reflected in the individual 

differences in the perceptions of the subjects with regard to 

retirement as a potential concern in their lives. The importance 

of the male* norm within the area of retirement cannot be ignored 

however. The women in the study who mirrored male labour-market 

participation were in the higher salary ranges. Both extended 

labour market participation and specific training and education 

were involved in this development. In relation to the overall 
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retirement literature, therefore, it may be considered that these 

women would have a higher than usual level of concern in retire- 

ment. Whether or not this is true is not now known. If they do 

have a higher level of concern, however, it could be due to their 

socialization as women in the society. The importance of their 

work roles versus the perceived need to have the family role as 

central to their lives could lead to ambiguity and concern. 

Another point to be examined pertains to the inter- 

connections or the overlap which occurs among the various areas 

of interest. The financial aspects need to be covered but in the 

"indepth" discussions of finances the emphasis tended to move 

naturally to values other -than strictly financial. , The overlap 

was evident in relation to a number of areas. Further and more 

indepth research is also necessary to explain the connections 

bbtween selfishness, the need for independence and good health 

in retirement, and the fear of aging and death. 

Many of the subjects showed a positive attitude to both 

continued learning with age and to increased inberaction with 

others, often through the development of new friendships.. McLeish 

points out the importance of continued creativity: it is import- 

ant for people to know that they "can continue to grow, to learn, 

and to create through all of life." (1976, p. 69) This relates 

closely to the need for continuity throughout life and the contin- 

uing development of the self-concept into retirement. The need 

for leisure activities which bear more meaning for the individual 

than would a hobby and the planning activities evident among the 



s u b j e c t s  of t h e  s tudy a l s o  emphasize t h e  p o t e n t i a l  importance of 

t h e s e  a reas  f o r  f u t u r e  work. Both s o c i a l  and psychologica l  f a c t -  

o r s  must be considered w i t h i n  such resea rch .  

These women have n o t  y e t  r e t i r e d .  Their  pe rcep t ions  

and d e f i n i t i o n s  of r e t i r e m e n t  w i l l  change over t h e  coming y e a r s ,  

p a r t i c u l a r l y  a s  they  come t o  a c t u a l l y  experience t h e  phenomenon. 

There is  a need t o  more c l e a r l y  d e f i n e  " re t i rement" ,  " ~ o r k ' ~ ' ,  

and " l e i s u r e "  a t  t h i s  p o i n t  i n  t i m e ,  however, and t o  d e f i n e  them 

i n  r e l a t i o n  t o  women a s  w e l l - a s  men. The s o c i e t a l  meaning of  

r e t i r ement  and t h e  s t r e n g t h  of t h e  norms and a t t i t u d e s  involved 

w i l l  a f f e c t  each woman a s  she  reaches  t h a t  p o i n t  i n  h e r  l i f e .  

I t  is  h e r  ind iv idua l  percept ion  of  t h e  s i t u a t i o n  hbwever which 

w i l l  a f f e c t  h e r  behaviour.  

Chapter V I I  w i l l  focus p r imar i ly  upon t h e  development 

of a  framework f o r  f u r t h e r  and more indepth s tudy,  t a k i n g  i n t o  

account both t h e  l i m i t a t i o n s  o f ,  and t h e  i n d i c a t i o n s  which have 

become apparent  from, t h e  p r e s e n t  work. Though s p e c i f i c  theor-  

e t i c a l  and p r a c t i c a l  impl ica t ions  of  t h e  a rea  cannot be  def ined  

i n  r e l a t i o n  t o  t h e  p r e s e n t  pre l iminary  s tudy,  some genera l  a r e a s  . 

which r e q u i r e  a t t e n t i o n  w i l l  be  presented .  



CHAPTER VIX - CQNCLUSZONS 

The r e s u l t s  of t h e  s tudy  i n d i c a t e  t h a t  t h e  s u b j e c t s  

a r e  i n t e r e s t e d  i n  and pe rce ive  q e i r  r e t i r e m e n t  wi th  s u f f i c i e n t  

concern t o  m e r i t  f u t u r e  r e sea rch  i n t o  the a r e a  of working women 

and re t i r ement .  S p e c i f i c  t h e o r e t i c a l  and p r a c t i c a l  impl ica t ions  

cannot  be def ined  wi th  r e s p e c t  t o  t h e  r e s u l t s  of such a  prel imin-  

a r y  d e s c r i p t i v e  work. This  is  p a r t i c u l a r l y  t r u e  i n  t e r m s  of  s i z e  

and t h e  non-representat ive n a t u r e  of t h e  group. The s tudy does,  

however, provide a  number of i n d i c a t i o n s  which may be  considered 

i n  r e l a t i o n  t o  genera l  t h e o r e t i c a l  and p r a c t i c a l  i m p l i c a t i o n s  a s  . 

w e l l  a s  t o  f u r t h e r  research .  

A key f a c t o r  t o  t h e  t h e s i s  i s  t h e  f a c t  t h a t  t h e  sub- 

j e c t s  w i t h i n  t h e  s tudy were chosen because they  were c u r r e n t  

p a r t i c i p a n t s  i n  t h e  labour  market. This  provided a  base of comp- 

a r i s o n  w i t h i n  both t h e  s o c i e t a l  con tex t  and t h e  r e t i r ement  lit- 

e r a t u r e .  I t  a l s o  served t o  emphasize t h e  p o s i t i o n  of f inances  

and t h e  f u t u r e  importance of  r e t i r ement  pensions i n  t h e  l i v e s  of 

s u b j e c t s .  Furthermore, t h e s e  women a r e  i n  t h e  pre- re t i rement  

segment of t h e  "working" populat ion.  Both s o c i a l i z a t i o n  and 

communication as they r e l a t e  t o  t h e  a r e a  of r e t i r ement  t h e r e f o r e  

are p a r t i c u l a r l y  r e l e v a n t  t o  them a s  they have encountered n e i t h -  

er t h e  t r a n s i t i o n  t o  nor t h e  everyday experience of r e t i r ement .  

The i n d i v i d u a l  psychological  f a c t o r s ,  however, cannot  be ignored. ' 

The wide range of  v a r i e t y  which t h e  women e x h i b i t e d  wi th  r e s p e c t  

t o  t h e  d i f f e r e n t  a reas  of  i n t e r e s t  s e r v e s  t o  emphasize t h e  e f f e c t  

of i n d i v i d u a l  d i f f e r e n c e s  a s  w e l l  a s  d i f f e r e n c e s  i n  s o c i a l i z a t i o n .  
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F i n a l l y ,  t h e  obvious i n t e r e s t  of  some of t h e  women i n  p a r t i c i p -  

a t i n g  i n  new p r e s e n t  and p o t e n t i a l  a c t i v i t i e s ,  ranging  from t h e  

development of new f r i e n d s  t o  developing new l e i s u r e  a c t i v i t i e s ,  

i s  hea r t en ing .  This  would s e e m  t o  be c l o s e l y  connected t o  plan- 

ning, b u t  what t h e  connection may be o r  how it i s  r e l a t e d  t o  

t h e i r  percept ion  of r e t i r e m e n t  a s  a  t ime of concern is d i f f i c u l t  

t o  exp la in .  The development of a  c r e a t i v e  atmosphere f o r  those  

near ing  o r  i n  r e t i r e m e n t  may, however, be much more of a  necess- 

i t y  than  a  luxury i n  t h e  f u t u r e .  When t h i s  segment of t h e  popul- 

a t i o n  has  grown a s  t h e  demographic t r e n d s  i n d i c a t e ,  it w i l l  be  

imperat ive a t  both t h e  s o c i e t a l  and i n d i v i d u a l  l e v e l s  t o  more 

f u l l y  use t h e  c r e a t i v e  p o t e n t i a l  a v a i l a b l e  t h e r e i n .  For t h e  

p r e s e n t ,  it i s  c r u c i a l  t o  ga in  a  c l e a r e r  understanding o f  t h e  

meaning of r e t i r ement  f o r  each of  t h e s e  s o c i e t a l  and i n d i v i d u a l  

l e v e l s .  There is ,  i n  o t h e r  words, a  need f o r  f u r t h e r  r e sea rch .  

Retirement genera l ly  has  been connected wi th  t h e  idea  

of  labour  market p a r t i c i p a t i o n ,  This  s tudy cont inues  w i t h i n  t h e  

same t r a d i t i o n .  The re levance  of t h e  f i n a n c i a l  p o s i t i o n  of t h e  

s u b j e c t s  i n  r e t i r ement  and of  t h e  pensions which they  w i l l  r e -  

c e i v e  i s  t h e r e f o r e  a  c e n t r a l  i s s u e .  The p r e s e n t  s a l a r i e s  of  t h e  

s u b j e c t s  a s h t h e y  may be a f f e c t e d  by re t i r ement  can be considered 

i n  t e r m s  of  t h e  information o u t l i n e d  i n  chap te r  11. Within t h i s  

p e r s p e c t i v e  t h e  most extreme decrease  would a f f e c t  t h e  unat tach-  

ed i n d i v i d u a l  and has  been es t imated  a t  approximately 43% of t h e  ' 

average i n d u s t r i a l  ea rn ings  ( chap te r  11, page 2 9 ) .  For ty  pe rcen t  

of t h e  women i n  t h e  s tudy can a n t i c i p a t e  an income based primar- 

i l y  on t h e  income-based pensions (and some amount of t h e  Canada 
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coverage) .  The unat tached members of t h i s  p o r t i o n  

t h e r e f o r e  may f i n d  t h a t  t h e i r  r e t i r ement  incomes 

f a l l  w i t h i n  t h a t  range. (This ,  of course ,  i s  based upon t h e  

assumption of - c e t e r i s  par ibus . )  A number of t h e  s u b j e c t s  a r e  

p r e s e n t l y  married s o  may n o t  experience a s  extreme a d e c l i n e  i n  

income. I t  i s  p o s s i b l e ,  however, t h a t  some of t h e s e  women w i l l  

o u t l i v e  t h e i r  spouses even i f ,  a s  Dulude h a s  poin ted  o u t ,  80% of 

men and women d i e  a t  t h e  same age (1981, p. 5 7 ) .  The problem of 

course  is  t h a t  t h e  major i ty  o f  t h e  married women i n  t h e  group 

have followed t h e  norm 

themselves. 

Even now t h e  

o f  s o c i e t y ,  marrying a man o l d e r  than  

p l i g h t  of  t h e  o l d e r  woman i n  Canada is be- 

coming a popular t o p i c .  Unattached women are t h e  poores t  of t h e  

poor i n  r e t i r ement ,  y e t  a s  Marshall  h a s  ind ica ted :  "Women,..are 

t h e  dominant f r a c t i o n  of poorly pa id  workers who s u b s i d i z e  both 

t h e  s t a t e  and p r i v a t e  pension systems." (1980, p. 39) Judy Erola ,  

f e d e r a l  m i n i s t e r  r e spons ib le  f o r  women, has  s a i d  t h a t :  "I a m  

convinced t h a t  women must come t o  g r i p s  wi th  t h e  f a c t  t h a t  to -  

d a y ' s  pension system is  f a i l i n g  u s , "  (The Province,  January 31, 

1982).  She was r e f e r r i n g  p r imar i ly  t o  t h e  p r i v a t e  s e c t o r  i n  t h i s  

case .  A s  Rankin has observed, t h e  shortcomings of  t h e  p r i v a t e  

pension p lan  r e g u l a t i o n s  a r e  c l o s e l y  r e l a t e d  t o  s o c i a l  i s s u e s .  

The lower average ea rn ings  of  women, t h e  i n c r e a s i n g  d ivorce  

r a t e s ,  and t h e  women who s t a y  wi th in  t h e  s o c i a l l y  accepted home- . 

maker r o l e s ,  a l l  add t o  t h e  d i s p a r i t i e s  o f  t h e  l e g i s l a t i o n  which 

become ev iden t  i n  r e t i r e m e n t  (1981, p. 6 2 ) .  I n t e r e s t  i s  inc reas -  

ing ,  I s s u e s  touching upon t h e  s p l i t t i n g  of  pension c r e d i t s  a t  
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t h e  t i m e  a f  d lvorce ,  o r  of pay and t h e r e f o r e  of pension f o r  house- 

ho ld  d u t i e s  have been debated. The p r a c t i c a l  impl ica t ions  of 

t h e s e  d i scuss ions  and o f  conferences such a s  t h e  r e c e n t  one he ld  

i n  Vancouver may s t i l l  be r a t h e r  l i m i t e d .  The women who r e t a i n  

t h e  t r a d i t i o n a l  s o c i a l  r o l e s  w i t h i n  t h e  home o f t e n  f i n d ,  y e a r s  

la ter ,  t h a t  they a r e  a c t u a l l y  penal ized  i n  r e t i r ement  f o r  having 

done so.  It would s e e m  t h a t  t h e  movement toward l e g i s l a t i o n  

which provides more e q u a l i t y  i n  r e t i r e m e n t  i s  slow i n  i t s  devel-  

opment. 

S o c i a l  and psychological  f a c t o r s  a r e  of s i g n i f i c a n c e  

h e r e  as w e l l .  The pension l e g i s l a t i o n  may move a t  a s n a i l ' s  pace 

b u t  t h e  cohor t  group reaching r e t i r e m e n t  age cont inues t o  change. 

A s  t h e  y e a r s  pass ,  t h e  women who have opted  t o  j o i n  and remain i n  

t h e  labour  market f o r  nea r ly  a s  many yea r s  a s  t h e  men cont inue  t o  

i n c r e a s e .  The m a r i t a l  composition of  t h i s  sub-sect ion of  t h e  

popula t ion  has changed (Table 111, p. 32) Their  educa t iona l  

l e v e l  has  genera l ly  increased  and t h e i r  a t t i t u d e  t o  l e i s u r e  may 

a l s o  be i n  t h e  process  of  change. The genera l  assumption t h a t  

women have one major s o c i a l  r o l e ,  t h a t  one r e l a t i n g  t o  t h e  family,  

may w e l l  have experienced a l t e r a t i o n s  over  t h e  yea r s .  The sub- 

j e c t s  i n  t h e  s tudy i n d i c a t e d  an at tachment  t o  family b u t  i n t e r e s t s  

i n  d i f f e r e n t  a s p e c t s  of  t h e i r  work as we l l .  I t  i s  e s s e n t i a l ,  

t h e r e f o r e ,  t l ia t  r e sea rch  be  c a r r i e d  o u t  wi th  t h i s  regard.  

A s  pub l i c  awareness of  t h e  problems of  those  i n  r e t i r e -  

ment, p a r t i c u l a r l y ,  of t h e  unat tached woman i n  r e t i r e m e n t ,  grows 

and as the number o f  women a c t i v e  i n  t h e  labour  market i n c r e a s e s ,  ' 

it may be opportune t o  ask why t h e r e  i s  n o t  an i n c r e a s e  i n  r e l a t -  
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ed resea rch .  Payne and Whit t ington have argued t h a t  o l d e r  women 

a r e  n o t  s o c i a l l y  important  (1980, p. 9 ) .  F u l l e r  and Mart in  ex- 

p l a i n  it f u r t h e r :  "o lde r  women are on t h e  per iphery  of  a t t e n t i o n  

i n  s o c i a l  sc i ence  - a r e  'unSeen"' (1980, p. v i i ) .  Women, however, 

a r e  n o t  t h e  only group t o  be ignored. Many of t h e  subgroups with- 

i n  t h e  var ious  h i e r a r c h i e s  of  labour  market p a r t i c i p a t i o n  and many 

o f  t h e  e t h n i c  groups a l s o  go unseen and l i t t l e  understood i n  rel- 

a t i o n  t o  r e t i r ement  and i t s  e f f e c t s  upon t h e m .  

Ind iv idua l  d i f f e r e n c e s  a r e  e v i d e n t  i n  s t u d i e s  such a s  

t h i s .  The d i f f e r e n c e s  i n d i c a t e  t h e  in terdependent  n a t u r e  of 

s o c i a l  and psychological  f a c t o r s .  The vary ing  p e r s o n a l i t y  chara-  

c t e r i s t i c s  o f  each i n d i v i d u a l  h e l p  h e r  t o  make sense  of  h e r  world 

and provide h e r  wi th  a s t a n c e  toward t h a t  world. I t  h a s  been 

suggested w i t h i n  t h e  l i t e r a t u r e  and aga in  i n  t h e  s tudy t h a t  women 

a r e  more capable  than  are men i n  t h e  a r e a  of s o c i a l  i n t e r a c t i o n ,  

f o r  example, i n  developing and s o c i a l i z i n g  wi th  new f r i e n d s  i n  

r e t i r ement ,  o r  a d j u s t i n g  t o  t h e  dea th  of  a spouse. Tf t h i s  i s  

t r u e ,  i t s  causes  a r e  h igh ly  specu la t ive .  They a r e  l i k e l y ,  how- 

eve r ,  t o  involve  both s o c i a l  and psychological  f a c t o r s .  Person- 

a l i t y  no doubt accounts f o r  some of t h e  v a r i a t i o n  among s u b j e c t s  

i n  t h e  study.-  The percept ions  of t h e  women with regard  t o  retire- 

ment d i d  seem t o  become more understandable when viewed i n  rel- 

a t i o n  t o  t h e  genera l  s t a n c e  of  t h e  p a r t i c u l a r  ind iv idua l .  The 

previous a t t i t u d e s  and behaviours can provide a good d e a l  o f  help- 

f u l  information w i t h i n  t h e  research .  Also s i g n i f i c a n t  i s  t h e  need 

f o r  c o n t i n u i t y  and t h e  ongoing se l f -concept  of t h e  i n d i v i d u a l  

should be f u r t h e r  considered wi th  t h i s  r e s p e c t .  
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'One important and obvious point has not been approached. ' 

How is it possible to expand the results of a study such as this 

to include"al1 - women? Basing retirement on past labour market 

participation and/or the onset of work-related pensions surely 

precludes the woman who has not worked outside the home. What 

meaning therefore can retirement have for these women? Once again 

it is relevant to question the value of retirement for the society 

as well as for the individual. The present financial cost of 

retirement is high and demographic trends indicate that it will 

continue to increase. The people who are retired, however, need 

some form of income to maintain an acceptable standard of living, . 

It is obvious that the values and costs of the society and the 

individual do not necessarily coincide. The popular definition of 

productivity as present labour market participation should be ex- 

panded. Herzog's broader meaning which encompasses the society's 

"national resources, labour, capital, and risk bearing." is of 

interest but does not appear capable of including the woman who 

"works" in the home (1981, p.2). The meaning of retirement must 

be expanded in such a manner that its definition includes more 

than a strictly economic perspective. 

* To begin with, it is important that there be a movement 

from what Robert Pirsig calls "a profound stuckness of' mind" to 

a "context of discovery" (1975, p. 279). This responsibility en- 

compasses the researcher too, Within the study, for example, the ' 

grounded theory approach provided for such a development, while 

the limitation of the women to those participating in the labour 
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market did not. The latter was useful 8.t this point as it did 

allow for the addition of information comparable to that within 

the general retirement literature. Tn a future study, however, 

Pirsig's remark should be considered in relation to the organiz- 

ation of the methodology. 

With the growing numbers of people within the retire- 

ment population at any given time it is essential that attitudes 

change with regard to aging, retirement and creativity. Dangott 

and Kalish have emphasized that "Aging ... is a style of living 
that we create" (1979, p. 7). They go on to explain that people 

do age but do not necessarily have to "grow old". Another defin- 

ition of aging which may be helpful is provided by,James Dowd: 

"aging is a social exchange, a continuous and delicate negotiat- 

ion between individuals or groups who have different amounts of 

relative social power in a variously stratified social system" 

(1980, p. vii). Within this perspective aging is a form of human 

interaction and a way of communicating. Through the processes of 

socialization and communication the society lets the generalized 

individual know how - to age. To once again look at the processes 

of socialization, the purposes of this process according to Brim 

and Wheeler are to give "a person knowledge, ability, and motiv- 

ation" (1966, p. 25). The individual then can choose,. within the 

limits of the socialization process of the society and those of 

the individual personality, how he, or she, will age. If the 

societal attitudes toward aging, and toward retirement, are ones 

which stress the lack of creative ability of the older adult 
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that will have an effect upon the individua.1. Tf the societal 

attitude is also one which sets no specific value on retirement 

but delegates the retired to a life of leisure, that too will 

affect the individual. The way in which that individual is mot- 

ivated and perceives his or her knowledge and ability are in 

question here. de Beauvoir states that studies as well as the 

"example of the Scandinavian countries prove that the idleness 

forced upon the aged is not something that necessarily happens in 

the course of nature but that it is a consequence of a deliberate 

social choice." (1972, p. 232) Her words should be assessed in 

relation to the motivational aspects of socialization upon those . 

in retirement. The need for older adults to perceive themsel- 

ves as having the knowledge and the ability to behave in new and 

creative ways will become more critical as the population ages. 

The results of the study indicated that, though some of the sub- 

jects perceived themselves to be limited in the ability to learn 

new methods or activities at this age, many others did not. This 

is encouraging. Perhaps if both the individuals and society come 

to see the retired as the new leisure class of consumers as Will- 

ing has suggested,it will motivate more creative growth within 

this segment of society's human resources (1981, p. 174). Many 

of the retired have little income but the overall effect of their 

pension funds and savings can have a major consequence upon the 

economy. 

The last point to be covered is that of future research. 

Using this study as preliminary research is useful and provides 

the framework from which a more sizeable and representative work 
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can be  organized. Some genera l  p o i n t s  f ie la t in9  t o  f u t u r e  xesearch 

w i l l ,  t h e r e f o r e ,  b e  considered.  

F i r s t  of a l l ,  it i s  h e l p f u l  t o  use more than  one type  

of methodology whenever poss ib le .  The in terv iew i s  a u s e f u l  meth- 

od by which t o  g a i n  more indepth  information from each i n d i v i d u a l ,  

a l lowing t h e  r e sea rcher  t o  develop rappor t  w i t h  t h e  women and 

thereby t o  move beyond "easy" a r e a s  such a s  f inances .  More than  

one in te rv iewer  should be used i n  t h e  a t tempt  t o  f u r t h e r  minimize 
, 

any in terv iewer  b i a s  which may occur .  Even longer and more in-  

depth in terv iews would t h e r e f o r e  be va luable .  A s  mentioned prev- 

i o u s l y ,  a l a r g e r  q u e s t i o n n a i r e  survey could be incorpora ted  i n  

co-ordinat ion with t h e  in terv iew.  The survey ques t ionna i re  can 

reach  a l a r g e  sample popula t ion ,  whereas t h e  indepth in te rv iew 

cannot incorpora te  as l a r g e  a populat ion.  The method by which t o  

o b t a i n  a random sample of s u b j e c t s  should be addressed a s  w e l l .  

An a t tempt  must be  made t o  g a i n  sample groups t h a t  a r e  genera l i z -  

a b l e  t o  t h e  l a r g e r  popula t ion  and t o  have c a t e g o r i e s  w i t h i n  the 

sample t h a t  a r e  comparable t o  each o t h e r .  I t  is p o s s i b l e  t o  a t t -  

empt t o  reach pre- re t i rement  i n d i v i d u a l s  through labour  market 

o rgan iza t ions ,  wi th  t h e  non-working segment of t h e  female popul- 

a t i o n  obtained as t h e  spouses of  t h e  married men working i n  such 

o rgan iza t ions .  This  i s  an approach which has n o t  always been 

s u c c e s s f u l  i n  t h e  p a s t  b u t  may be appropr ia t e  i n  r e l a t i o n  t o  t h e  

ques t ionna i res ;  it i s  p o s s i b l e  t h a t  a sample of i n d i v i d u a l s  who ' 

have completed the q u e s t i o n n a i r e s  could be  incorpora ted  as sub- 

j e c t s  f o r  t h e  more indepth  in te rv iews .  The r e t i r e d  members could 
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a l s o  be approached through the bus iness  o r g a f i z a t i o n s  w i t h i n  

which they have worked, o r  i n  r e l a t i o n  t o  r e t i r e m e n t  o rgan iza t -  

i o n s  which they  have joined a f t e r  r e t i r ement .  I f  it i s  necess- 

a r y  t o  ga in  s u b j e c t s  i n  a  manner s i m i l a r  t o  t h e  p re l iminary  

s tudy,  it would be advisable  i n i t i a l l y  t o  organize  t h e  parameters  

of  the study s o  t h a t  they  co-ordinate  w i t h  t h e  parameters  of  a  

s i m i l a r  l a r g e r  populat ion.  

The use  of a  l o n g i t u d i n a l  des ign  could prove a  valua-  

b l e  methodological approach a s  it would allow f o r  t h e  i d e n t i f i c -  

a t i o n  of both  i n t r a - i n d i v i d u a l  changes over t i m e  and of i n t e r -  

i n d i v i d u a l  d i f f e r e n c e s  wi th in  such change (Nesselroade and B a l t e s ,  

1979, p. x i ) .  The f u t u r e  s tudy  should be expanded t o  inc lude  

women who remain i n  t h e  home, a s  w e l l  a s  those who p a r t i c i p a t e  i n  

t h e  labour  market. Furthermore, i n  o r d e r  t o  compare t h e  a t t i t -  

udes and percept ions  o f  males t o  those  of females, a  s i m i l a r  pop- 

u l a t i o n  of males should be  included.  F i n a l l y ,  t h e  a d d i t i o n  of 

men and women who have r e c e n t l y  r e t i r e d  would allow f u r t h e r  comp- 

a r i s o n  of  a  most r e l e v a n t  na tu re .  This  would, i n  f a c t ,  p rovide  

information a s  t o  t h e  degree of a c t u a l  concern a s  perceived by 

t h e  i n d i v i d u a l  as we l l  a s  t h e  p o t e n t i a l  concern. 

The a n a l y s i s  of t h e  m a t e r i a l  could inc lude  both  d a t a  

s e l e c t i o n  and d a t a  genera t ion  methodologies. The d a t a  genera t ion  

should be more formally analyzed, a s  set  o u t  i n  t h e  grounded 

theory  approach of  G l a s e r  and S t r a u s s .  One a n a l y s t  f o r  t h i s  por- 

t i o n  of t h e  a n a l y s i s  could be someone who i s  n o t  t o o  f a m i l i a r  
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w i t h  e i t h e r  t h e  s tudy o r  t h e  genera l  con tex t  of r e t i r ement .  ~t 

then  becomes more probable t h a t  new i d e a s  and c a t e g o r i e s  w i l l  be 

developed from t h e  m a t e r i a l  i t s e l f .  P i r s i g t s  warning i s  brought 

t o  mind here .  Though a t r u l y  s c i e n t i f i c  approach incorpora tes  

c r e a t i v i t y ,  it is  a l l  t o o  easy  t o  develop a s tudy w i t h i n  a s t r i c t  

methodology which bea r s  more of t h e  hal lmarks of "sc ient i sm" than  

of science.  

A f u r t h e r  s tudy should f i l l  i n  any "gaps" which are ev- 

i d e n t  i n  t h e  p resen t  research .  I t  i s  important  t o  keep up t o  

d a t e  wi th  any r e l e v a n t  changes which occur  i n  r e l a t i o n  t o  t h e  

s o c i e t y  and t h e  p a r t i c u l a r  a r e a  as, f o r  example, t h e  l a t e s t  pen- 

s i o n  l e v e l s .  It is ev iden t  t o o  t h a t  a r e a s  such a s , t h o s e  p e r t a i n -  

i n g  t o  savings  r e q u i r e  more information,  as we l l  a s  t h e  psychol- 

o g i c a l  d i f f e r e n c e s  of  t h e  sample group. With regard  t o  t h i s  l a t t -  

er p o i n t ,  some form of p e r s o n a l i t y  t e s t i n g  could a l s o  be  incorp- 

o r a t e d  i n t o  t h e  s tudy design.  

There a r e  many a r e a s  t h a t  r e l a t e  t o  women and r e t i r e m e n t  

which u rgen t ly  r e q u i r e  a d d i t i o n a l  r e sea rch  a t  t h i s  p o i n t  i n  t i m e .  

A number have been mentioned i n  r e l a t i o n  t o  t h e  r e s u l t s  of t h e  

s tudy b u t  some need t o  be re-emphasized. Subgroups o t h e r  t h a n  

those  inc lud ing  only women should be considered.  These involve  

people who work i n  s p e c i f i c  labour  market ca tegor ies ,  a s  w e l l  as 

a number of  t h e  minor i ty  groups. They inc lude  both men and women, 

and t h e  r e s u l t s  of such r e s e a r c h  should be analyzed i n  t e r m s  of  

both sexes.  P a r t i c u l a r  i s s g e s  a r e  p e r t i n e n t :  t h e  type  of  retire- 

ment an ind iv idua l  experiences,  t h a t  i s ,  e a r l y ,  s e l f - s e l e c t e d  o r  
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mandatory, and t h e  e f f e c t  of  i n f l a t i o n  upon t h e  percept ions  of 

t h e  ind iv idua l  about  t o  r e t i r e .  

Empirical  r e sea rch ,  p a r t i c u l a r l y  r e c e n t  r e s e a r c h ,  in-  

d i c a t e s  t h a t  approximately 80% of those  people i n  r e t i r e m e n t  have 

p o s i t i v e  a t t i t u d e s  toward r e t i r e m e n t  (George, 1980, p. 6 0 ) .  

Mary Ste inhauser  i n i t i a t e d  a  s tudy  of t h e  s p e c i f i c  subgroup of 

s i n g l e  p ro fess iona l  women i n  r e t i r e m e n t  and h e r  r e s u l t s  w e r e  

ve ry  s i m i l a r  t o  those  desc r ibed  by George: 79% of  t h e  women in-  

d i c a t e d  t h a t  they  w e r e  moderately t o  very we l l  s a t i s f i e d  w i t h  

t h e i r  r e t i r ement  (1973, p. 4 2 ) .  The o v e r a l l  r e t i r ement  l i t e r a -  

t u r e  does no t  agree  wi th  t h i s  p e r s p e c t i v e  and t h e  r e sea rch  c a r r -  

i e d  o u t  i n  r e l a t i o n  s p e c i f i c a l l y  t o  women is  l imi ted .  What i s  

necessary now is t h e  f u r t h e r  knowledge of t h e  meaning of  r e t i r e -  

ment t o  any given i n d i v i d u a l  be  he,  o r  she,  concerned o r  s a t i s -  

f i e d  with r e t i r ement .  



Abu-Laban, Sharon and Abu-Laban, Baha. "Women and t h e  Aged a s  
Minority Groups: A Cr i t ique . "  I n  Aqing i n  Canada: S o c i a l  
Perspect ives ,  ed. by V i c t o r  W. Marshall .  Don ~ i l l s :  
Fi tzhenry  and Whiteside ~ i m i t e d ,  1980, pp. 63-79. 

Alber ta  Advanced Education and Manpower, Career Resources Branch. 
Pre-Retirement Guide f o r  program Coordinators.  Edmonton: 
1978. 

Allentuck,  Andrew. The Cost of Aqe. Toronto: F i t zhenry  and 
Whiteside, 1977. 

American Council  of  L i f e  Insurance.  "Survey I n v e s t i g a t e s  A t t i t -  
udes Toward Retirement." I n  Employment B e n e f i t  P lan  Review, 
No. 2  (August, l 9 8 l ) ,  pp. 28-31. 

Anas tas i ,  Jr., Thomas E. Face-To-Face Communication. Cambridge, 
Mass.: Management Center  of Cambridge, 1967. 

Argyle, Michael. S o c i a l  I n t e r a c t i o n .  Chicago: Atherton P r e s s ,  
1969. 

Atchley, Robert C .  " I s s u e s  i n  Retirement Research." The Geront- 
o l o g i s t ,  Vol. 19, N o .  1 (February,  1979),  pp. 44-54 

Atchley, Robert C.  "Adjustment t o  Loss of  Job a t  Retirement." 
I n  S o c i a l  Problems of  t h e  Aging, Readings, ed. by Mildred 
M. S e l t z e r ,  Sherry L. Corbe t t ,  Robert C. Atchley. Belmont, 
C a l i f o r n i a :  Wadsworth Publ i sh ing  Company, Inc . ,  1978, pp. 

Atchley, Robert C.  The S o c i a l  Forces i n  La te r  L i fe :  An I n t r o -  
duc t ion  t o  S o c i a l  Gerontoloav. 2d. ed. Belmont, C a l i f o r n i a :  .. 
Wadsworth Publ i sh ing  Company, Inc.  , 1977a. 

Atchley, Robert C . ,  and Corbe t t ,  Sherry L. "Older Women and 
Jobs." I n  ~ o o k i n g  Ahead: A Woman's Guide t o  the.Problems 
and Joys  of  Growing Older,  ed. by ~ i l l i a n  E.  T r o l l ,  Joan 
I s r a e l ,  Kenneth I s r a e l .  Englewood C l i f f s ,  New Je r sey :  
Prent ice-Hall ,  Inc . ,  1977b, pp. 121-125. 

Atchley, Robert C. The Sociology of  Retirement. Cambridge, 
Mass.: Schenkman Publ ish ing  Company, Inc . ,  1976. 

Bagger, Hope. "Mandatory Retirement i s  Death t o  ~ e r s o n a l i t y . "  
I n  The New Old: S t rugg l ing  f o r  Decent Aqinq, ed. by ~ o n a l d  
Gross, B e a t r i c e  Gross, S y l v i a  Seidman. Garden C i t y ,  New 
York: Anchor Books, 1978, pp. 339-341. 

Barron, Frank. The Shaping of  Pe r sona l i ty :  C o n f l i c t ,  choice ,  
and Growth. New York: Harper and Row, Pub l i she r s ,  1979- 



Bateson, Gregory. Mind and Nature: A Necessary Unity. Toronto: 
Bantam Books, 1979. 

Bell, Benjamin and Rose, Charles L. "The Interdisciplinary Study 
of Life Span." In Understanding Aging: a Multidisciplinary 
Approach, ed. by Marian G. Spencer and Caroline J. Dorr. 
New York: Appleton-Century-Crofts, 1975, pp. 40-66. 

Bengston, Vern L.; Kasschau, Patricia L.; and Ragan, Pauline K. 
"The Impact of Social Structure on Aging Individuals." In 
Handbook of the Psychology of Aging, ed. by James E. Birren 
and K. Warner Schaie. New York: Van Nostrand Reinhold, 
1976, pp. 328-353. 

Benson, Mrs. Helene. In "Women, the Losers in Pension." In The 
New York Times, Personal Finance, June f'4, 1981. 

Berqhorn, Forrest J.; Schafer, Donna E.; and Associates, eds., - 
The Dynamics of aging: Original Essays on the Processes and 
Experiences of Growing Old. Boulder, Colorado: Westview 
Press, 1981. 

Bertrand, Alvin L. Social Organization: A General Systems and 
Role Theory-Perspective. Philadelphia: F.A. Davis Company, 
1972. 

Birren, James E. The Psychology of Aging. Englewood Cliffs, New 
Jersey: Prentice-Hall, Inc., 1964. 

Bischof, Ledford. Adult Psychology. 2d. ed. New York: Harper 
and Row, Publishers, 1976. 

Blau, Peter M. Exchange and Power in Social Life. New York: 
John Wiley and Sons, Inc., 1964. 

Block, Marilyn R.; Davidson, Janice L.; and Grarnbs, Jean D. 
Women Over Forty: Visions and Realities. New York: Spring- 
er Publishing Company, 1981. 

Bradford, Leland P. and Bradford, Martha I. Retirement: Coping 
with Emotional Upheavals. Chicago: Nelson-Hall, 1979. 

Bridges, William. "The Media/The Discovery of Middle 'Age." In 
Human Behavior, Vol. 6, No. 5 (May, 1977), pp. 64-68. 

Brim, Jr., Orville G. and Wheeler, Stanton. Socialization After 
-childhood: Two Essays. New York: John Wiley and Sons, 

* Inc., 1966. 

Bromley, D.B. The Psychology of Human Aging. 2d. ed. Harmonds- 
worth, Middlesex: Penguin Books, 1974. 



Burks, Jayne Buress, "Economic Crises for Women: Aging and 
ketikement Years. In Aging, the Individual and society : 
Readings in Social Gerontology, ed. by Jill S. Quadagno. 
New York: St. Martin's Press, Inc., 1980, pp. 455-466. 

Cameron, Beverly J. "Female Labour-Force Participation: Putt- 
ing ~odern-  rends in Perspective." In -- The Canadian Busi- , 
ness Review, Vol. 8, No. 2 (Summer, 1981), pp. 30-32. 

Campbell, Shirley. "Delayed Mandatory Retirement and the Work- 
ing Woman." In The Gerontologist, Vol. 19, No. 3 (June, 
1979), pp. 257-263. 

Canada, Census Canada, Labour Force Activity by Marital Status, 
Age and Sex. Catalogue No. 94-805, Table 12, 1982, pp. 
12-1 and 12-2. 

Canada, Economic Council of Canada. One in Three: Pensions for 
Canadians to 2030. Ottawa: Department of Supply and 
Services, 19 7 9. 

Canada, Minister of National Health and Welfare. Background to 
Brief presented by Special Senate Committee on Retirement 
Age Policies, December 14, 1978. Retirement Age. Ottawa: 
Revised 1979. 

Canada, Special Senate Committee on Retirement Age Policies. 
Retirement: Policies, Pensions and Proposals Highlights of 
Retirement Without Tears, Ottawa: Minister of Supply and 
Services, 1979. 

Canada, Statistics Canada. The Labour Force. Catalogue No. 
71-001, Table 31, 1982,754, 

Canada, Statistics Canada. Earnings of Men and Women: Selected 
Years 1967-1979. Catalogue No. 13-577, Table 1, 1982, p. 
21. 

Canada, Statistics Canada. Perspectives Canada 111, ed. by 
H.J. Adler and D.A. Brisegard, 1980. 

Carlson, Robert O., ed. Communications and Public Opinion: A 
Public Opinion Quarterly Reader. New York: Praeger Pub- 
lishers, 1975, 

Inter~retation, an Intearation. Enslewood ( 

Cherry, Colin. On Human Communication: A Review, A Survey, 
and a Criticism. 3d. ed. Cambridge, Mass.: The MIT 
Press, 1978. 



Clark, Robert L. and Spengler, Joseph J. The Economics of Indi- 
vidual and' Popul'ation Aging. Cambridge: Cambridge Univer- 
sity Press, 1980. 

Collins, Kevin. 
Council on 

Comfort, Alex. 

Women and Pensions. Ottawa, Ont.: The Canadian 
Social Development, 1978. 

A Good Age. New York: Simon and Schuster, 1978a. 

Comfort, Alex. 
Struggling a - 
Books, 1978b, pp. 77-88. 

"Aging: Real and Imaginary." In The New Old: 
for Decent Aains. Garden-City, New York: Anchor 

Cottrell, Fred and Atchley, Robert C. Women in Retirement: A 
Preliminary Report. Oxford, Ohio: Scripps Foundation, 1969. 

Cumming, Elaine. "Further Thoughts on the Theory of Disengage- 
ment." In International Social Science Journal, Vol. 15, 
(l963), pp. 377-393. 

Dangott, Lillian R. and Kalish, Richard A. A Time to Enjoy: The 
Pleasures of Aging. Englewood Cliffs, New Jersey: Prentice- 
Hall, Inc., 1979. 

Darling, Martha. The Role of Women in the Economy. Paris: Org- 
anization for Economic Co-operation and Development, 1975. 

de Beauvoir, Simone. Old Age. Trans. by Patrick OIBrian. Great 
Britain': Andre Deutsch Ltd. and Weidenfeld and Nicolson 
td., 1972. 

Denzin, Norman K., ed. The Values of Social Science. Chicago: 
Aldine Publishing Company, 1970. 

Dictidnary of Economics and Commerce, ed. by S.E. Stiegler and 
Glyn Thomas. London: Pan Books Ltd., 1976. 

Dowd, James J. Stratification Among the Aged. Monterey, Calif- 
ornia: ~rooks/Cole Publishing Company, 1980. 

Dulude, Louise. Pension Reform with Women in Mind. Ottawa: Can- 
adian Advisory Council on the Status of Women, March, 1981. 

Dulude, Louise. Women and Aging: A Report on the ~ e s t  of Our 
Lives. Ottawa: Advisory Council on the Status of Women, 
April, 1978. 

Duncan, Hugh Dalziel. Communication and Social Order. London: 
Oxford University Press, 1962. 

Eisdorfer, Carl. "Societal Response to Aging: Some Possible Con- 
sequences." In Aging into the 21st Century, ed. by Lissy F. 
Jarvik. New York: Gardner Press, Inc., 1978, pp. 123-135. 



~ l l i s o n ,  Jerome E. L i f e ' s  Second Half:  The Pleasures  of Aqing .  
Old Greenwich, Conn.: The ~ e v i n - A d a i r  Company, 1978. 

Employee B e n e f i t  P lan  Review. "Survey I n v e s t i g a t e s  A t t i t u d e s  TO 
ward Retirement." N o .  2 (August, 1981) I pp. 28 and 31. 

Einployee Benef i t  'Plan Review. "Soc ia l  I s sues  Dominate Pension 
Problems For Women; Labor Department Asks ERISA." No. 12 
(June, 1981),  pp. 18-20 and 82. 

Erikson, Er ik  H.  I n s i g h t  and ~ e s p o n s i b i l i t y :  Lectures  on t h e  
E t h i c a l  Impl ica t ions  of Psychoanalyt ic  I n s i g h t .  New York: 
W.W. Norton and Company, Inc . ,  1964. 

Farb, Peter, Humankind. Boston: Houghton M i f f l i n  Company, 1978. 

Faules ,  Don and Alexander, Dennis C.  Communication and S o c i a l  
Behavior: A Symbolic 1nteraction.Perspective.  Reading, 
Mass.: ~ddison-Wesley Publ i sh ing  Company, 1978. 

Fengler ,  Alf red  P. " A t t i t u d i n a l  O r i e n t a t i o n  of Wives Toward 
Thei r  Husband's Retirement." I n  The Older Woman: Lavender 
Rose o r  Gray Panther ,  ed. by Marie Marschall F u l l e r  and 
Cora Ann Martin.  S p r i n g f i e l d ,  I l l i n o i s :  Charles C .  Thomas 
Publ i sher ,  1980, pp. 137-150. 

F i t z p a t r i c k ,  Edmund W. "An I n t r o d u c t i o n  t o  NCOA's  ~ e t i r e m e n t  
Planning Program." I n  Aging and Work, Vol. 3, No. 1 (win te r ,  
l98O), pp. 20-26. 

Fox, J u d i t h  Huff. " E f f e c t s  of  Retirement and Former Work L i f e  
on Women's Adaptat ion i n  Old Age." I n  Journal  of Gerontol-  
o x ,  Vol. 32, No. 2 (1977),  pp. 196-202. 

Friedmann, Eugene A. and Havighurst ,  Robert J. The Meaning of 
Work and Retirement.  Chicago: The Univers i ty  of  Chicago 
Press ,  1954. 

F u l l e r ,  Marie Marschall  and Mart in ,  Cora Ann. The Older Woman: 
Lavender Rose o r  Gray Panther .  S p r i n g f i e l d ,  I l l i n o i s :  
Charles  C. Thomas Pub l i she r ,  1980. 

Gault ,  John. "Old i s  a S t a t e  of  Mind." I n  The F inanc ia l  P o s t  
Magazine, (October, 1979) ,  pp. 70-72 and 74. 

George, Linda K, Role  rans sit ions i n  Later ~ i f e ' .  Monterey, ~ a l i -  
f o r n i a :  Brooks/Cole Publ i sh ing  Company, 1980. 

Glaser ,  Barney G. and S t r a u s s ,  Anselm L. ~ i s c o v e r y  of  Grounded 
Theory: S t r a t e g i e s  f o r  Q u a l i t a t i v e  Research. Chicago: 
Aldine Publ i sh ing  Company,' 1967, 



Goffman, Erving. Interaction Ritual: Essays on Face-to-Face 
Behavior. Garden City, New York: Anchor Books, 1967. 

Goldstein, Susan B. and Sies, Luther F. The Communication Con- 
tract. Springfield, ~llinois: Charles C. Thomas, Publish- 
er, 1974. 

Gorden, Raymond L. Interviewing: Strategy, Techniques, and 
Tactics. Homewood, Illinois: The Dorsey Press, 1969. 

Goudy, Willis J.; Powers, Edward 8. ;  Keith, ~atricia M.; and 
Reger, Richard A. "Chanqes in Attitudes Toward Retirement: 
~vidence from a Panel st;dy of Older Males." In Journal 
of Gerontology, Vol. 35, No. 6 (1980), pp. 942-948. 

Graebner, William. A History of Retirement: The Meaning and 
Function of An American ~nstitution, 1885 - 1978. New 
Haven: Yale University Press, 1980. 

Gross, Ronald; Gross, Beatrice; and Seidman, Sylvia, eds. - The 
New Old: Struggling for Decent Aging. Garden City, New 
York: Anchor Books, 1978. 

Gubrium, Jaber F. The Myth of the Golden Years: A Socio-Envir- 
onmental Theory of Aging. Springfield, Illinois: Charles 
C, Thomas, Publisher, 1973. 

Hareven, Tamara K. "The Last Stage: Historical Adulthood and 
Old Age." In Adulthood, ed. by Erik H. Erikson. New York: 
W. W. Norton and Company, Inc., 1978, pp. 201-215. 

Harris, Diana K. and Cole, William E. Sociology of Aging, 
Boston: Houghton Mifflin Company, 1980. 

Haviqhurst, R. J.; Munnfchs, J'.M.A;; Neugarten, .B.; andeThomae, H., - 
eds. Adjustment to Retirement. Assen, The Netherlands: 

/ 
,/' 

Koninklijke Van Gorcum and Company, N.V., 1969. 

Havighurst, Robert J. "Personality and Patterns of ~ging." In 
The Gerontologist, Vol. 8 (1968), pp. 20-23. 

 endr rick, Clyde, ed. Perspectives on Social Psychology. Hills- 
dale, New Jersey: Lawrence Erlbaum Associates, Publishers, 
1977. 

Herzog, John P. "Aging, Pensions, and ~emographic Change." Pap- 
er given at Symposium on canada's Changing Age Structure: 
Implications for the Future, Simon Fraser University, 1981. 



Himelfarb, Alexander and Richardson, C.  James. People,  Power and 
Proceds: Sociology fox  canadians.  Toronto: McGraw-Hi11 
Ryerson Limited, 1979. 

Hirnmelfarb, Samuel and Eagly, A l i c e  H.  Readings i n  A t t i t u d e  
Change. New York: John Wiley and Sons, Inc. ,  1974. 

Holley, Jr., William H . ,  and F e l l d ,  Jr., Hubert S.  he ~ e s i g n  
of a Retirement P repara t ion  Program: A Case ~ i s t o r y . "  I n  
Personnel 'Journal ( J u l y ,  1974) ,  pp. 527-530 and 535. 

Hunniset t ,  Henry S. Retirement Guide f o r  Canadians: planning 
Makes a Difference.  4 th  ed. ,  December 1979. Vancouver: 
I n t e r n a t i o n a l  Self-counsel  P ress  Limited, 1977. 

Huyck, Margaret H e l l i e .  Growing Older: What You Need t o  Know 
About Aging. Englewood C l i f f s ,  New Jersey:  Prent ice-Hal l ,  
Inc. ,  1974. 

I n g a l l s ,  John D. Human Energy - The C r i t i c a l  Fac to r  f o r  Indiv-  
i d u a l s  and Orsaniza t ions .  Readinq, Mass.: Addison-Wesley 
Publishing Company, 19 76. 

I r e l a n ,  Lola M . ;  Motley; Dena K . ;  Schwab, Karen; Sherman, S a l l y  
R . ;  and Murray, Jane t .  Almost 65: Base l ine  Data from t h e  
Retirement Study. Washington: United S t a t e s  Department of 
Health,  Education and Welfare,  1976. 

Jacobs, Ruth H a r r i e t .  L i f e  A f t e r  Youth: Female, For ty  - What 
Next? Boston: Beacon P r e s s ,  1979. 

J a r v i k ,  Lissy F., ed. Aging i n t o  the 21s t  Century. New York: 
Gardner P ress ,  Inc . ,  1978. 

Jaslow, P h i l i p .  "Employment, Retirement,  and Morale Among Older  
Women." I n  Journa l  of Gerontology, Vol. 31, No. 2 (1976),  
pp. 212-218. 

Jorgensen, James. The Graying of  America: Retirement and Why 
You Can ' t  Afford I t .  New York: The Dia l  Press, 1980 

Kahn, Robert L. and Cannell ,  Char les  F. The Dynamics o f  I n t e r -  
viewing: Theory, Techniques and Cases. New York: John 
Wiley and Sons, Inc . ,  1962. 

Kal ish,  Richard A. La te  Adulthood: Perspect ives  on Human Devel- 
opment. Monterey, C a l i f o r n i a :  Brooks/Cole Pub l i sh ing  
Company, 1975. 

Kimmel, Douglas C. Adulthood and Aging: An ~ n t e r d i s c i p l i n a r y  
Develocmental V i e w .  2d. ed.  New York: John Wiley and Sons, 



170 

Kimrnel, Douglas C. Adulthood and Aging. New Y'ork: John Wiley and 
Sons, Tnc., 1974. 

Kline, Chrysee. "The Socialization Process of Women," Tn 
The Older Woman: Lavender Rose or Gray Panther, ed. by 
Marie Marschall Fuller and Cora Ann Martin. Springfield, 
Illinois: Charles C. Thomas, Publisher, 1980, pp. 59-70. 

Lehr, Ursula and Dreher, G. "Determinants of Attitudes towards 
Retirement." In Adjustment to- Retirement, ed. by R. J. 
Havighurst, J.M.A. Munnichs, B. Neugarten and H. Thomae. 
Assen, The Netherlands: Koninklijke Van Gorcum and Company, 
N.V., 1969, pp. 116-137. 

Lewis, Myrna I., and Butler, Robert N. "Why is Women's Lib 
Ignoring Old Women?" Tn The Older Woman: Lavender Rose 
or Gray Panther, ed. by Marie Marschall Fuller and Cora 
Ann Martin. Springfield, Illinois: Charles C. Thomas, 
Publisher, 1980, pp. 211-222. 

Lidz, Theodore. The Pekson: His Development throughout the Life 
Cycle. New York: Basic Books, Inc., 1968 

Lofland, John. Analyzing Social Settings: A Guide to Qualitat- 
ive Observation and Analysis. Belmont, California: Wads- 
worth, Publishing cornpan;, Inc., 1971. 

Lopata, Helena. "Dying, Death and Bereavement." In Social 
Problems of the Aginq: Readinqs, ed. by Mildred M. Seltzer, 
Sherry L. Coibett and Robert C. Atchley. Belmont, Cali- 
fornia: Wadsworth Publishing Company, Inc., 1978, pp. 
76-85. 

Louis Harris and Associates, Inc. "Myths and Realities of Life 
for Older Americans." In The New Old: Struggling for 
Decent Aging, ed. by Ronald Gross, Beatrice Gross and Sylvia 
Seidman. Garden City, New York: Anchor Books, 1978, pp. 
90-119. 

Lowenthal, Marjorie Fiske. "Toward a Sociopsychological Theory 
of Change in Adulthood and Old Age." In Handbook of the 
Psychology of Aging, ed. by James E. Birren and K. Warner 
Schaie. New York: Van Nostrand Reinhold, 1976, pp. 116- 
127. 

Lowenthal, Marjorie Fiske; Thurnher, Majda; Chiriboga, David; and 
Associates. Four Stages of Life: A Comparative Study of 

' Women and Men Facing Transitions. San Francisco: Jossey- 
Bass Publishers, 1975. 



Lynch, James H. and Riddel l ,  B ,  Gai l .  Pr'e-RetLr'ement Education: 
A Mulki Group D$scu,ssian Approach, 2d. ed. ~ i r e c t o r  Prog- 
rams i n  Asins and Retirement Education, Centre  f o r  Continu- 
i n g   ducati ion, Unive r s i ty  s f  B r i t i s h  Columbia, 1979. 

MacBride, Arlene. "Retirement as a L i f e  C r i s i s :  Myth o r  ~ e a l i t y ?  
A R e v i e w . "  I n  Canadian p s y c h i a t r i c  ~ s s o c i a t i o n  Journa l ,  Vol. 
21, N o .  8 (December, l 9 7 6 ) ,  pp. 547-556. 

Manheim, Henry L. and Simon, Bradley A. Soc io log ica l  ~ e s e a r c h :  
Philosophy and Methods. Homewood, I l l i n o i s :  The Dorsey 
~ress,1977. 

Marshal l ,  V i c t o r  W. Aging i n  Canada: S o c i a l  Perspect ives .  Don 
M i l l s ,  Ont.: F i tzhenry  and Whiteside Ltd. ,  1980. 

Matarazzo, Joseph D.;  Wiens, Arthur  N. The Interview: Research 
on i t s  Anatomy and S t r u c t u r e .  Chicago: Aldine Atherton, 
Inc . ,  1972. 

Matthews, Sarah H.  The S o c i a l  World of Old Women: Management 
of S e l f - I d e n t i t y .  Beverly H i l l s ,  C a l i f o r n i a :  Sage Publish- 
ers, Inc. ,  1979. 

McCrossan, W. Paul.  "Pension Reform i n  Canada." I n  Employee 
Benef i t s  Journal ,  V o l .  6 ,  N o .  3 (September, 1981) ,  pp. 
24-25 and 31. 

McLeish, John A.B. The Ulyssean Adult: C r e a t i v i t y  i n  t h e  Middle 
and L a t e r  Years. Toronto: McGraw-Hill Ryerson Limited, 
1976. 

McLeod, Jack M. and Chaffee, Steven R. "The Construct ion of  Soc- 
i a l - R e a l i t y . "  In- The S o c i a l  In f luence  Processes ,  ed. by 
James T. Tedeschi. Chicago: Aldine Atherton, .1972,pp. 50-99. 

McPherson, Barry and Kozlik, Carol .  "Canadian ~ e i s u r e  P a t t e r n s  
by Age: Disengagement, Cont inui ty  o r  Ageism?" I n  Aging 
I n  Canada, ed. by Vic to r  W. Marshall .  -Don M i l l s ;  Ontario:  
F i tzhenry  and Whiteside Ltd., 1980, pp. 113-124. 

Mead, George Herbert .  "The Genesis o f  t h e  S e l f . "  I n  The S e l f  
i n  S o c i a l  I n t e r a c t i o n ,  ed.  by Chad Gordon and Kenneth J ,  
Gergen, V o l .  I. New York: John Wiley and Sons, I n c , ,  
1968. 

Mead, Margaret. "Growing Old i n  America." Tn The New Old: 
S t rugg l ing  f o r  Decent Aging, ed,  by Ronald Gross, B e a t r i c e  
Gross and Sy lv ia  Seidman. Garden C i t y ,  New York: Anchor 
Books, 1978, pp. 267-272. 



172 
Miller, Sheila J. "Will the Real 'Older Woman' Please Stand UP." 

In Social Problems of the Aging: Readinqs, ed. by Mildred 
M. Seltzer, Sherry L. Corbett and Robert C. Atchley. Bel- 
mont, ~alifornia: Wadsworth publishing Company, ~nc., 1978, 
pp. 287-295. 

Nesselroade, John R. and Baltes, Paul B,, eds., Longitudinal 
Research in the Study of Behavior and Development. New 
York: Academic Press, Inc., 1979. 

Neugarten, Bernice L. "The Rise of the Young-Old." In The New 
Old: Struggling for Decent Aging, ed. by Ronald Gross, 
Beatrice Gross and Sylvia Seidman. Garden City, New York: 
Anchor Books, 1978, pp. 47-49. 

Neugarten, Bernice L. "Personality and Aging." In Handbook of 
the Psycholoqy of Aging, ed. by James E. Birren and K. 
Warner Schaie. New York: Van Nostrand Reinhold, 1976, pp. 

Neugarten, Bernice L. Middle Age and Aging. Chicago: The univ- 
ersity of Chicago Press, 1968. 

Nudel, Adele. For the Woman Over 50: A Practical Guide for a 
Full and Vital Li,fe. New York: Taplinger Publishing Com- 
pany, Inc., 1978. 

Olmstead, Alan H. Threshold: The First Days of Retirement. New 
York: Harper and Row, Publishers, 1975. 

Orbach, Harold L. "Normative Aspects of Retirement." In Social 
and Psycholoqical Aspects of Aging, ed. by Clark Tibbitts 
and Wilma Donahue. New York: Columbia University Press, 
1962, pp. 53-65. 

Ostry, Sylvia. The Female Worker in Canada. Ottawa: Dominion 
Bureau of Statistics, 1968. 

Payne, Barbara and Whittington, Frank. "Older Women: An Exam- 
ination of Popular Stereotypes and Research Evidence." In 
The Older Woman: Lavender Rose or Gray Panther, ed. by 
Marie Marschall and Cora Ann Martin. Springfield, Illinois: 
Charles C. Thomas, Publisher, 1980, pp.-9-30. 

Pfeiffer, Eric and Davis, Glenn C. "The Use of Leisure Time in 
Middle Life." The Gerontologist, Vol. 11, No. 3, 1971, pp. 
187-195. In Adulthood and Aginq, ed. by Douglas Kimmel. New 
York: John Wiley and Sons, Inc., 1974, p. 268. 

Pirsig, Robert M, Zen and the Art of Motorcycle Maintenance: An 
Inquiry into Values. New York: Bantam Books, 1975. 

Posner, Judith. "Old and Female: The Double Whammy." In Aginq In 
Canada: Social Perspectives, ed. by Victor W. Marshall. Don 
Mills, Ontario: Fitzhenry and Whiteside Ltd., 1980,pp- 80-87. 



Powell, Brian J , ,  and Martin,  Jwes .K. " ~ c o n o n i c  Xmplications 
of Canada's Aging Society."  Tn Aging i n  Canada: S o c i a l  
Perspect ives ,  ed. by V i c t o r  W e  Marshall .  -Don-Mil l s ,  Ont- 
a r i o :  F i tzhenry  and Whiteside Ltd. ,  1980, pp. 204-214. 

Prov'in'ce. "Today's Pension System F a i l i n g  U s . "  Vancouver, 
B.C.: January 31, 1982, p. A5.  

P u r s e l l ,  Donald E. and William D. Torrence. "The Older-Woman 
and H e r  Search f o r  Employment." I n  Aging and work, Vol. 3, 
No. 2 (Spring,  1980) , pp, 121-128. 

Quadagno, J i l l  S., ed. Aging, t h e  Ind iv idua l  and Socie ty :  
Readings i n  S o c i a l  Gerontology. New York: S t .  Mar t in ' s  
Press, Inc  lnnn 

Rankin, Deborah. "Women, t h e  Losers  i n  Pension." I n  The New 
York T i m e s ,  Personal  Finance,  June 1 4 ,  1981. 

Reichard, Suzanne; Livson, F l o r i n e ;  and Peterson,  Paul B. 
"Adjustment t o  Retirement." I n  Middle Age and Aging, ed.  
by Bernice L. Neugarten. Chicago: The Univers i ty  of  
Chicago Press, 1968, pp. 178-181. 

Rhee, H.A. Human Ageing and Retirement: Ques t ions  Unresolved 
and Resolved. Geneva: General S e c r e t a r i a t ,  I n t e r n a t i o n a l  
Soc ia l  S e c u r i t y  Associa t ion ,  1974. 

Richardson, Stephen A. ;  Dohrenwend, Barbara S n e l l ;  and Kle in ,  
David. interviewing : Its Forms and Functions . New York : 
Basic Books, Inc . ,  Pub l i she r s ,  1975, 

Ri ley ,  Matilda White. "Soc ia l  Gerontology and t h e  Age S t r a t i f -  
i c a t i o n  of Socie ty ."  I n  Aqinq, t h e  Indiv idual  and Socie ty :  
Readings i n  S o c i a l  Gerontology, ed. by J i l l  S. Quadagno. 
New York: S t .  Mar t in ' s  P r e s s ,  I n c . ,  1980, pp. 87-102. 

Robinson, Barry. " I s  There a Future  i n  Retirement?" .In I n t e r -  
n a t i o n a l  Foundation of Employee Benef i t  Plans,  Employee 
Benef i t s  Journa l ,  (Summer, 1979)  , pp. 6 - 1 1  and 44 .  

Rokeach. Milton. " A t t i t u d e  Chanse and Behavioral  Chanqe." I n  
~ o & u n i c a t i o n s  and Publ ic  opinion:  A Publ ic  opin ion  Quar t -  
e r l y  Reader, ed. by Robert 0. Carlson. New Ycrk: Praeger  
Pub l i she r s ,  1975, 463-484. 

Rogers, Dorothy. The Adult  Y e a r s :  An In t roduc t ion  t o  Aging. 
Englewood C l i f f s ,  New Je r sey :  Prent ice-Hall ,  Inc . ,  1979 

Ruesch, Jurgen and Gregory Bateson. Communication: The S o c i a l  
Matrix o f  Psychia t ry .  New York: W. W. Norton and Company 
Tnc., 1951. 



S e l l t i z ,  C l a i r e ;  Wrightsman, Lawrence 3 , ;  and Cook, S t u a r t  W. 
Research Methods i n  S o c i a l  Re la t ions ,  3d. ed ,  New York: 
Holt ,  Rinehart  and Winston, 1976. 

S e l t z e r ,  Mildred M.;  Corbet t ,  Sherry  L.; and Atchley, Robert C.  
S o c i a l  Problems of t h e  Aging: Readings. Be3mont C a l i f o r n i a :  
Wadwworth Publ i sh ing  Company, Tnc., 1978. 

Sheehy, Gai l .  Passages: P r e d i c t a b l e  C r i s e s  of Adult  L i f e .  New 
York: E. P. Dutton and Company, Inc . ,  1976. 

Sheppard, Harold L . ,  and Rix, Sa ra  E ,  The  raying of  working 
America: The Coming C r i s i s  i n  Retirement-Age Po l i cy .  New 
York: The Free  Press ,  1977, 

Sherman, S a l l y  R. "Labor-Force S t a t u s  of    on married Women on 
the ~ h r e s h o l d  o f  Retirement. " I n  Almost 65: Base l ine  Data 
from t h e  Retirement Study, ed.  by Lo1a.M. I r e l a n ,  Dena K .  
Motley, Karen Schwab, S a l l y  R. Sherman, and J a n e t  Murray. 
Washington: United S t a t e s  Department of Heal th,  Education 
and Welfare, 1976, pp. 57-68. 

Shor te r  Oxford English Dict ionary:  On H i s t o r i c a l  P r i n c i p l e s .  3d 
ed. ,  rev .  Oxford: Oxford Unive r s i ty  Press ,  1973. 

Siegman, Aron Wolfe, and Pope,   en jam in, eds.  S t u d i e s  i n  ~ y a d i c  
Communication. New York: Pergamon Press ,  1972. 

Spencer, Marian G.,  and Dorr, Carol ine  J. Understanding Aging: 
a ~ u l t i d i s c i p l i n a r y  Approach, New York: Appleton-Century 
-Crof ts ,  1975. 

S te inhauser ,  Mary. S ing le  P ro fess iona l  Women i n  Retirement.  
An Unpublished Thesis ,  School of  S o c i a l  Work, Unive r s i ty  
of B r i t i s h  Columbia. Vancouver, B .C. : . 1973. 

Stevens-Long, J u d i t h .  Adult-Life: Developmental Processes .  
Palo Al to ,  Ca l i fo rn ia :  Mayfield Publ ishing Company, 1979. 

S t r e i b ,  Gordon I?.! and Schneider ,  Clement J. Retirement i n  
American Socie ty :  Impact and Process.  I t h a c a ,  New York: 
Cornel l  u n i v e r s i t y  Press ,  1971. 

Sweetser,  Dorrian Apple. "Socio logic  Perspect ives  on Aging." 
I n  Understanding Aging: A M u l t i d i s c i p l i n a r y  Approach, 
New York: Appleton-Century-Crofts, 1975, pp. 91-104. 

Terkel ,  Studs.  Working. New York: Avon Books, 1972. 



Tibbitts, Clark. "Can We ~nvalidate Negative Stereotypes of 
Aging?" In The Gerontologist, Vol. 19, No. 1 (~ebruar~, 
1979), pp. 10-20. 

Titmuss, Richard M. Commitment to Welfare. New York: Pantheon 
Books, 1968. 

Toffler, Alvin. The Third Wave. New York: Bantam Books, 1980. 

Troll, Lillian E.; Israel, Joan; and Israel, Kenneth. Looking 
Ahead: A Woman's Guide to the Problems and Joys of Growing 
Older. Englewood Cliffs, New Jersey: Prentice-Hall, Inc., 
1977. 

Uhlenberg, Peter. "Older Women: The Growing Challenge to Design 
Constructive Roles." In The ~erontologist, Vol. 19, No. 3 
(June, 1979), pp. 236-241. 

Uris, Auren. Over 50: A Definitive Guide to Retirement, Radnor, 
Pennsylvania: Chilton Book Company, 1979. 

Vaillant, George E, Adaptation to Life. Boston: Little, Brown 
and Company, 1977. 

Vancouver Sun. "Ups and Downs of the RRSP Era." February 7, 
1981, p. G9. 

Vickery,Florence E. Old and Growing: Conversation, Letters, - - 
Observations, and Rzlections on Growing Old. Springfield, 
Illinois: Charles C. Thomas, Publisher, 1978. 

- Ward, Russell A. "Aging Group Consciousness: Implications In 
An Older Sample." In Sociology and Social Research, Vol. 
61, No. 4 (July, 1977), pp, 496-519. 

Webster's Seventh New Collegiate Dictionary. Springfield, Mass.: 
G. & C. Merriam Company, 1970, 

Weinstein, Grace W. Life Plans: ~ooking Forward to ~etirement. 
New York: Holt, Rinehart and Winston, 1979. 

Weitz, Harry. "Income Maintenance for the Elderly in Canada," 
In Papers from The Economics of Aging: Toward 20.01, The 
Institute of Gerontology, The University of Michigan, Wayne 
State University, 1976, pp, 133-149. 

Westminster Community Legal Services Society. "When I'm 64: a 
Guide to Senior Citizen Benefits.'' New Westminster, B.C., 
January, 1981. 

White, Julie. Women and Unions. Ottawa, Ontario: The Canadian 
Advisory Council on the Status of Women, April, 1980. 



Wil l ing ,  J u l e s  Z .  The R e a l i t y  o f  Retirement:  The I n n e r  Exper- 
i e n c e  o f  ~ e c o m i n s  a R e t i r e d  Person.  New York: W i l l i a m  - 
Morrow and Company, Tnc., 1981 .  

Yankelovich, Danie l .  "Work and Le isure . "  I n  Psychology Today. 
May, 1978, pp. 47-50. 


