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ABSTRACT

In most industrializéd societies, retirement is current-
ly developingvas a major issue. Furthermore, demographic trends
indicate that dramatic increases in the relative size of the
retired population will continue.

The purpose of the thesis is to define the relationship
between retirement and the working woman. In order to explore
this relationship, the development of the meaning of retirement
is examined at the levels of: the societal context, the relevant
research and literature, and a study including working women. It
is argued that the societal meaning of retirement is communicated
to individuals by means of economic, political and demographic
factors. Both the societal context and the overall research and
literature have focused upon the male at the end of his work car-
eer, and have either ignored any distinction with regard to sex
or implied that retirement is of little concern to women. As a
step in the direction of correcting this limitation, a preliﬁin—
ary study was initiated which included women presently active in
the labour market.

The study was organized around the belief that retire-
ment is éf concern to working women but that the degree of con-
cern will vary among individuals. Interviews were conducted with
twenty women over the age of fifty who are presently employed in
the labour market. The interviews were transcribed in full énd

the -specific questions and areas of interest analyzed. A further
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analysié was carried out in relation to the generation of content
from the transcribed materiai as a whole.

The findings of the study indicate that retirement is of
concern to some women. Furthermore, there appears to be a broad
variation in both the perception.of retirement and its poténtial
effect upon the individual. Neither the findings of this study
nor those of the limited research specific to women and retire-
ment agree with the overall emphases stated in the literature.

It is obvious that further research is necessary.
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... in nothing is expectatlon so powerful as it
is in the matter of growing older - a journey in
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CHAPTER I - INTRODUCTION

Retirement is an important facet of the present Canad-
ian sociéty and there is every indication that it will become
more so in future. Demographic t#ends show that a growingvpropor—
tion of the Canadian population will move into the retirement age
group over the next five decades. Consequently the societal re-
sources which are now allocated to the care and maintenance of
the retired must be expanded. Thé legislation relating to the
phenomenon must be clearly defined and kept up to date with the
constantly changing needs, wants and values of both the society
and the individuals whom it directly affects. Within the private
sector, many industries must be updated, as well as new ones
created, to deal with the broad spectrum of factors reiating to
retirement and the retired.

At the individual level, retirement has become an ex-
pected part of life for the vast majority of people. The defini-
tion of retirement is varied. 1Its meaning, however, has develop-
ed gnd much of the literature relating to the area has focused on

retirement as the end of a man's work career. This is based on



the assumption that work is of central importance to men and,
therefore, retirement for the male will involve a sense of loss

and of concern. As Robert Atchley has pointed out:

It has been assumed that retirement is a
problem only for men and hence little study
has been made of retirement among women.
Accordingly, we still do not know much about
the pre-retirement attitudes of women toward
their jobs or toward retirement. This is an
area greatly in need of further research.
(1976, pp. 31-32)

The majority of relevant literature and reéearch has either ex-
cluded women or, when women were included, failed to carry out
an analysis of the material by sex.L%The assumption has been
that the primary role of the woman relates to her position in
the family. Women therefore, if they do indeed retire, have
little difficulty with either the concept or actuality of re-
tirement. Within this perspective4it is believed that retire-
ment is "of little moment in the lives of most women." (Jaslow,

1976, p. 212)

Recent empirical research indicates that general ass-
umptions about retirement should be questioned. The results
of these studies are varied; however, they show that manyvpeople
faced with or presently experiencing retirement express satis-
faction with their lives. Furthermore, a limited number of
studies have emphasized the relationship of women and retire-
ment (Streib and Schneider, 1971; Jaslow, 1976; Fox, 1977).
Thoﬁgh the emphases and results of the studies vary there is an

indication that just prior to retirement, some women show a



higher level of concern than men in general., = The relevance of
this is obvious within the'bfoéder societal context. Since World
War IT women have entered the labour market in increasing numbers
and the proportion of their participation rate has risen relative
to‘that of men; An increasing percentage'of these working women*
are married -and remain in thé'labour‘market for a greater.period
of time.

The purpose of the thesis is to examine the relation-
ship of women and retirement. Women have been largely ignored
within the literature and research, yet the underlying rationale
for this may be based on assumptions which no longer hold true.
Work may, in fact, be a growing concern within the lives of many
women. As well, recent empirical research seems tg indicate
that attention to women and retirement is timely. All women,
whether involved in the labour mafket and/or the home, should be
included in future research. This study, however, will concen-
trate on the subgroup of working women in order to gain some
basis of comparison within both the societal context and the
general retirement literature.

The relationship of women and retirement is examined
in the context of the development of the meaning of retirement

at various levels in society. Both communication and.sociali-

* The term "worklng women" will be used for the sake of conveni-

~ence only. A major point of disparity occurs in terms of the

- financial position of women and of men in retirement precisely
due to the limited definition of work within the society. This
point will be discussed later in the paper.
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zation are central to this approach. The definition of a part-
icular cbncept such as rétirement is generally understood by the
members of the society in a less than conscious manner. As
well, it is specific to that society and its meaning changes over
time. It is necessary therefore to develop the contex£ within
which the meaning of retirement has evolved in order to more
clearly understand both the position and perceptions of women in
relation to retirement. At the societal level a number of econ-
omic, political and demographic factors are particularly relevant
to the area. Secondly, it is imporéant to examine how the phen-
omenon has been perceived by those who investigate the area;
that is, by the sociél scientists who conduct research in relat-
ion to retirement. At this level of the analysis both the soci-
etal definition and the perspectives of the generalized indivi-
dual in the society are examined. The combination of the sbciet—
al context and that of the retirement literature and reseafch
provide the framework in which much of the meaning of the phenom-
enon is developed. It formulates the basis upon which research

of the specific subgroup of working women can be examined.

A preliminary descriptive study was initiated to exam-
ine the position and perceptions of working women in relation to
their future retirement. It was organized to add to £he limited
information available regarding women and retirement, as well as
to identify.variables or specific issues which might prove help-

ful to future research. As it was a preliminary study, no formal
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hypotheSeS were'introduced;. Two‘general.statementsfwere.formul—
ated;'h0wever, to organize the'research; The statements predict-
ed that the women would perceive of their retirement: (1) as a
potential problem or concern in‘their lives, but that (2) the
degree of concern would vary greatly among the individﬁal§ with-

in the group.

Twenty interviews were conducted with women who work
in the labour market on either a full-time of a part-time basis.
The ages of the women ranged from 51 to 73 years. The subjects
were inferviewed separately and the interviews taped and trans-
cribed in full. Each interview was similarly organized to cover
a number of specific questions, as well as five general areas of
interest. The latter provided an opportunity for the subjects
to discuss their perceptions of each area és it affects their
lives both now and in retirement. The results of the study were
examined in relation to the questions and the areas of interest.
They were analyzed further by means of a modified grounded theory
approach. The resulting information was considered within the
larger context as it affects women and retirement. Finally, the
results of the study were presented with regard to the organiza-

tion of future research.

Overview of the Thesis

The thesis examines the relationship between working

women and retirement. It does so by focusing upon the develop-
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ment of the meaning of retirement within the society as a whole,
the retirement 1iteratufé which deals with both the societal con-
cept and that of thelgeneralized individual; and the perceptions

of a specific subgroup of working women.

Chapters II and III explore the context of retirement
and therefore define its meaning within the parameters of the
society and the literature relevant to the area. Chapter II dev-
elops the societal context. Communication and socialization are

discussed with reference to the creation of meaning at the level

of the society, as are societal norms, myths and stereotypes. A
number of factors which are particularly relevant to the defini-
tion of retirement at this level are examined. These include

the historical development of retirement; economic and political
factors relating to the labour market, productivity and legislat-
ive policies; labour market participation patterns which emphas-
ize the male work pattern as the norm; and demographictrends
which stress the need for dealing with problems accruing from

the increasing proportion of the population failihg within the

retirement age group.

Chapter III assesses the literature and research relat-
ing directly to retirement. This material examines both the soc-
iety and the generalized individual within the society who exper-
iences retirement, The available definitions of the phenomenon
are many and varied. There are, however; a number of themes

which run through the general literature and they relate rather



closely to the meaniné of retirement as found at the societal
level. The position of the_generalized individual is examined
with particular reference to the individual about to experience
retirement. The general literatﬁre of the area is then assessed
and, finally, the specific material regarding women and retire-

ment is presented.

The remaining chapters deal extensively with the study,
and with the specific individuals representing the subgroup of
working women. The study is preliminary. It is organized to ex-
plore the perceptions of women in the pre-retirement segment of
the working population regarding their own retirement, and to add
to the limited information available in this area.- Chapter IV
provides an explanation of the methodology of the study. Chapter
V presents the data obtained from the study. The guiding state-
ments of the research both appear to be confirmed within the lim-

its of such a preliminary and descriptive level of research.

Chapter VI examines the results of the study and, wher-
ever possible, assesses its limitations in relétioh to statistics
available for larger similar populations within the Canadian
working force. The specific guestions provide the basié inform-
ation necessary for the comparison of the study with such larger
populations. . The areas of interest allow the development of the
perceptions of the women invrelation to their retirement, and
~give the information which can be assessed in relation to the de-

~gree of concern the women indicate in their discussions. Finally



the grounded theory analysis sheds light on a number of points

left unexplained within the normal analysis of the material.

Chapter VII develops the idea of a future study from
the limitations and the strengths of the present one. It is not
possible to make specific theoretical and practical recommend-
ations from this preliminary work but it is opportune to con-

sider some of the general implications.



CHAPTER II - THE SOCIETAL CONTEXT

In this chapter retirement is examined from the persp-
ective of the society: The main emphasis will be placed upon a
number of factors which are critical to how the meaning of retire-
ment has developed, what it includes, and the methods by which it
is defined and valued at this time. The factors deal with: the
the historical development of the phenomenon; economic issues
connected with the labour market; political measures which are
evident in legislation relating directly to retirement; labour
market participation patterns which tend to maintain the dispar-
ity between male and female pension rates; and demographic trends
which indicate the additional pressure that retirément may bring
to bear on the society as a whole. This provides a context with-
in which to understand what is communicated by the concept of
retirement in our society. It does, as well, develop some persp-
ective of the meaning: of retirement to the specific subgroup of

women who participate in the labour market.

The importance of this context to the way in which re-
tirement is defined by the individual may be more cleafly under-
stood if the method by which communication occurs at the societal
level is examined. Gregory Bateson has pointed out:r'“that all
communication necessitates context, that without context, there
is no meaning" (1979, p. 18). Society itself is the overall con-
tex£ within which retirement occurs and may be defined as an

"information environment". Within such an environment the
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material which relates to the above mentioned factors provides

meaning that is more specific to the phenomenon in question. The
individual living in the society therefore "understands" retire-
ment in relation to both the amount of available information; and
his personal need for such data: The individuai defines retire-
“ment by means of complicated communication and socialization
processes of which he is not generally aware. A particular occ-
urrence may, however, force the process of definition to a more
conscious level. This can happen when the occurrence is defined -
as a "social problem",. According to Atchley's definition: "“A
social problem exists when a group or category in society has a
difficulty that stems at least in part from the structure, organ-
ization, or functioning of society; that threaten; the balance of
society; and that requires society to change." (1977a, p. 12) At
the societal level, demographic trends indicate that the in-
creasing size of the retirement age population may create a
"social problem". The effect of such an occurrence from the per-
spective of the individual will be discussed further in chapter

IIT.

Society may be defined in many ways. Simply stated, it
is a "complex set of relationships" (Cherry, 1978, p. 307). With-
in the society, meaning evolves through less than conscious pro-
cesses which include sharing of information, classification of
recurring patterns, and adjustment by the members of the society.
The social structure and the socialization of individuals is an

inherent part of such an evolution. Peter Blau explains social
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structure in terms of the patterned relations of individuals or
groups, including the "recurrent conduct in which these relations
find expression" (1964;’p1 283) . General knowledge grows within
this societal structure by means of the sharing of aspects such
as values or language (Cherry;”1978,:p;.307). Furthermore; know-
ledge is different in different societies and'developé at a less
than conscious level throughout the life of each individual with-
in the given society. The process by which this occurs is called
"socialization". Much has yet to‘be learned about how socializ-
ation functions. It may be defined, however, as "a continuing
process of adjustment in which the individual is supported by
society but at the same time informed of society's demands and
expectations." (Farb, 1978, p. 442) Socialization therefore in-
volves a highly complex, patterned and interactive process which
is constantly occurring between the society and each of its indiv-

iduals. It is a method by which each person makes sense of or

understands the world and fits into that world.

It is difficult to define communication in a manner
which will clearly distinguish it from socialization. Both ?ro—
cesses are involved in the individual's understanding of the
world and are highly interrelated. The definition provided by
Faules and Alexander indicates this. They explain communication
in terms of "how people coordinate their behaviors in social in-
teraction" (1978, p. 22). Goldstein and Sies stress this point
as Well‘when they describe communication as “esséntially the med-

ium by which an individual views himself, his fellowman, and the
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world he inhabits" (1974, p. 7). Ruesch and Bateson focus on

communication as thé’process by which people gain information re-
garding the "common feature in apparently diverse events" (1951;
p.- 70). These definitions help.to point out the similarities
between socialization and communication. To specify the differ-
ences in a very general manner, it can be said that communication
is a process of gaining ihformation and making sense of the world
while socialization is a process which includes the additional
aspects of adjusting to that world. fhe latter contains some
degree of societal expectation. It is obvious that neither pro-

cess is readily accessible nor easily understood.

The meaning of a societal phenomenon such as retirement
develops through the dual processes of socialization and communi-
cation. An individual within the society can therefore define re-
tirement in terms of its general societal meaning without knowing
precisely where or how that definition developed. There afe, how-
ever, some mechanisms within the society which help to make the
meaning of a specific phenomenon more overt. The general norms,

myths and stereotypes serve this purpose.

Societal norms, myths and stereotypes develop over time
and in relation to specific social phenomena. Some attitudes pre-
valent to the given society become "standards" or "nofms" which
relate to special areas and/or behaviours. Meaning then has a
base in what is collectively defined as normal or deviant in that
society (Bengston, Kasschau and Ragan, 1976, p. 328). Retirement

at the age of 65 is an example of what is presently considered to
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be a normal behaviour. The payment of a pension to the retired
may be similarly classified: "The most essential characteristic
of retirement as é social institution is that the norms of the
society allow an individual; byvvirtue of the work he performs
on the job, to establish a right to an income without holding a
job." (Atchley, 1976, p. 2) Myths also help the individual to
interpret a situation. John Ingalls defines the societal myths

as containing:

... a capacity to organize human experience and
enable it to be interpreted in a meaningful way.
Myths affect consciousness both individually and
collectively, forming a coherent basis for both
individual and collective action." (1976, p. 253)

The view of retirement as a general ahd major life crisis for men
at the end of their work lives would appear to coniain elements

of the societal myth. Stereotypes too are a form of classifica-
tion which are a method of creating apparently sensible patterns
within a complex world. By classifying the general group of peop-
le who are in retirement within the category of "old" it becomes

a much easier matter to "understand" many of theif physical and
mental characteristics. Stereotypes will be considered in more

detail within the retirement literature in chapter III.
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Societal Factors:

The numerous complex and interrelated factors which are
of importance to the formation of the context of retiremeht can-
not be examined in detail within the scope of this thesis. Alvin
Toffler, in attempting to find a cause for his Seéohd Wave soci-
ety, states: "Faced with thié maze of causal influences, unable
even to trace all their interpretations, the most we can do is
focus on those that seem most revealiﬁg for our purposes and re-
cognize the distinction implicit in that choice." (1980, pp. 116-
117) The problem is similar for the individual investigating
retirement within its societal context. Within such a 1ar§e,
complex and ever-changing system the<choice of faétors deemed
most central to the issue is critical, yet selection must be made.
The following factors have therefore been chosen because of their
direct significance to the area as a whole. Labour marketApartic—
ipation patterns are of additional interest for they indicate the
differing effects which can occur in relation to men and to women

in retirement.

(a) Historical Development

Within the historical development of retirement a num-
ber of points appear which are still pertinent in this society.
Over time retirement has become: a symbol of the end of man's

official work life; an expected part of life for the majority of
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people within the society; associated with a pension, competence
or some form of financial security; and associated with the latt-

er part of life.

In England, as early as the mid-seventeenth century the
word "retirement" was associated with the "withdrawal from occup-

ation or business activity." (Shorter Oxford English Dictionary,

1973, p. 1815) For a select few within the population it held a
positive connotation in terms of giving up an occupatiogxfor more
leisure or freedom. Dr. Marios Raphael has carried out researchv
involving British public records and this work indicates the evol-
ution of pensions for civil servants (Titmuss, 1968, p. 2025.
Initially a pension was paid to a given individual. for reasons of
unfitness in the conducting of his work. An early example would
be a Port of London employee who was: "soe much indisposed by a
great melancholye that he is at present unfit for business“‘(p.
202). Later the pensions were given in relation to the poéition
individuals held, and by the year 1712 a superannuation scheme
was organized. The stress had moved from the individual to that
of a collective responsibility within the civil servicg. In 1810
a British Act’of Parliament made legal a non-contributory super-
annuation for the British civil service (Titmuss, 1968; Rhee,

1974).

Retirement became more prevalent within the population,
as did the payment of a pension. Such developments, however,
were not limited to the civil servants nor to the British. By

the mid-nineteenth century the French had provided an insurance
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or security benefit for individuals involved in dangerous employ-
ment. The benefits included groups such as‘miners; Seamen,
arsenal workers and railwaymen (de Beauvoir,fl972;'p; 223) . Dur-
ing the 1880s in Germany; Chancellor Otto von Bismarck had organ-
ized a system wherein, at a predetermined age; the workers became
eligible to leave their occupations and to receive an ongoing
pension in repayment for the time they had worked. The;e is a
dispute as to whether the age chosen by Bismarck was 65 or 70

years (Robinson, 1979, p. 7).

Though Bismarck's model is often reputed to be the bas-
is for the modern social security systems, the development of the
British civil service model with its Act of 1859 must not be
ignored. This Act lowered the retirement and superannuation age
for members of the civil service from 65 to 60 years. It is of
interest to stop briefly at this point to consider the age eut—
offs set by both Bismarck and the British Act of 1859. The'aver—
age life expectancy during the latter part of the nineteenth
century was approximately 40 years (Robinson, p. 7). Therefore,
retirement and the pension, though ostensibly available to many,

were in fact available only to a limited number of people.

Such models involve a mixture of state subsidy and
worker-employer contributions. They are an insurance to cover
any risks an individual must take at work, accidents which might
occur within the normal course of work, and the incapacity of

old age (de Beauvoir, 1972, p. 224). The close relationship of
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retirement from an occupation, and the onset of a pension at a
societally specified age can be clearly delineated from models

such as these.

According to Atchley retirement is "a creation of ind-
ustrial soéiety" (1976;'p:’10); Harold Orbach stresses four
changes which occurred with industrialization and which helped in
the evolution of retirement és we know it today: (1) the on-
going development of technology; (2) the extension of political
and social order, with the growth of control via advancing indus-
trialization, technological growth and new means of cOmmunicat—l
ion; (3) the demographic revolution with its basis in the de-
crease of infant mortality and the increase of average life
expectancy; and (4) the reorganizétion of economic and social

life within the new system of production (1962, p. 54).

In the industrialized societies new separations occurr-
ed. The family no longer owned and managed the unit of produc-
tion. Work grew more distinct from other aspects of life and
work organizations expanded in size. Specialization of labour
and "economies of scale" within these work organizations were
important to the increase of productivity but they also added to
the separation and impersonalization of the different. aspects of
each ihdividual's life. This in turn allowed for the maintenance
of a growing segment of the population not involved in the labour
market. Child labour laws were incorporated and life came to be

partitioned into segments. Childhood, the adult work life and
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"old age" became three distinct periods of life; with "old age"
divided from the working life of the adult by retirement; More
people lived a full span of years which changed the demographic
structure of the population. At the same time; stress was placed
on the younger members of the labour force to continue training
as technological innovations occurred ever more rapidly. Thus,
during a period which can generally be said to span the mid-
nineteenth century to the 1930s a variety of changes came into

being.

The increased production which had occurred during this
time provided excess profits within the society which allo&ed for
the maintenance of a growing and not directly productive retired
segment of the population. Larger work organizations, as well as
government structures and trade unions, contained the impersonal
mechanisms through which pensions could be organized and meted
out to the retired. Retirement therefore became a naturalApart

of life.

Industrialization goes far in explaining the growth and
development of retirement but some caution should be noted. As
William Graebner points out: in the United Statee in 1840 and in
1890 thirty percent of the population aged 65 and over were not
included in the labour market. These periods may be eonsidered
pre-industrial and industrial (1980, p. 12). Graebner's remark
serves as a reminder that other factors are also involved within

the complex perspective of retirement.
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The historical deVélopment of retirement was originally
based on the concept of withdrawal from work or from the product-
ive labour-oriented portion of SOCiety; It evolved from an emph-
asis upon individual situations £o3one which centred on civil
servants, the military and men in a variety of dangeroﬁs occup-
ations. Later, the onset of retirement and the payment of pens-
ions at a specified chronological age became an integral part of
the development. With this historicaixperspective in mind it is
now possible to consider retirement in the context of our modern

society.

(b) Economic and Political Factors

Demanded in the interests of economic efficiency .
and labor productivity, men and women have been
"cast", secured against want, more dependent on
others in an increasingly complex world, and with
a longer expectation of life than their ancestors
before the industrial revolution (Titmuss, 1968,

p. 201) :

Such is the manner by which Titmuss has defined the
present retirement situation. He indicates economic efficiency
and labour productivity as crucial to retirement but the addition
of political factors should be examined as well. The. latter may
be considered in terms of both officially legislated government
regulations and pension policies of various public and private
orgénizations. At the societal level the combination of such
complex and interrelated economic and political factors affects,

and is affected by, the area of retirement.
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(i) Economic Factors

Graebner has researched the changing social reactions
to retirement and the retirement policies which have developed in
the United States during the past century. Several of his concl-
usions are applicable to the Canadian situation. He points out
that though there is no single function for retirement, at the
societal level it is closely related to the keeping of the social
order. The setting of a lower age for retirement can, for exam-
ple, help limit the rate of unemployment within the younger and

potentially more volatile segments of the population.

In order, to more clearly indicate the general emphases
which are important to retirement, Graebner uses 1930 as a turn-
ing point. He states that prior to 1930 the impetus for retire-
ment was mainly economic and social (1980, p. 263). Work was
equated with both efficiency and security while the elderly were
viewed as an inefficient and non-productive portion of society.
Graebner believes that "Economic theory was linked to the work-
place in an alliance detrimental to older workers and mandating
retirement." (p. 29) During the early portion of the §entury,
therefore, retirement was considered to be a period of insecurity
and dependency, but in the 1920s it began to be viewed as a re-
ward. Graebner indicates that from 1930 to the present the em-
phasis of retirement has been on social security in relation to
both the social welfare of the society and the personal security

of the individual (p. 263).
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During the last century, in Graebner's view ."older
people have been used to SerVice'thé'needs of larger and more
powerful elements of the'population:" (p. 242) Retirement was
used as a mechanism to deal with.economic problems relating to
efficiency or productivity, including the increase of unemploy-
ment within the labour market. A similar perspective’can be re-
lated to the Canadian situation during the twentieth century.
This will become more evident as the economic and political fac-

tors are considered in further detail.

The economic concept of productivity appears to be
central to the economic and political factors which relate to
retifement. Pfoductivitykmay be defined as "The relationship
between the output of an ihdividual unit and the input in labor,

materials, capital,..." (A Dictionary of Economics and Commerce,

1976, p. 317). It is generally believed to be a primary reason
for the growth experienced within societies such as Canada and
the United States during the years following World War II and
thought of in connection with participation in the labour market
in return for a salary or wage. Retirementlcan therefore be
described as a "transition from an economically productive status
to an economically non-productive and relatively dependent status
(Bromley, 1974, p. 23). The dependent status may then be defined
in terms of pensions paid at retirement. As the pensions are a
form of redistribution of income within the society, it can be
argﬁed fhat societal attitudes toward productivity are the basis

upon which such redistribution is formulated.
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Carl Eisdorfer points out that production and distrib-
ution of resources shifts with age. - The young gain the resources

which the adult workers are produc1ng. Meanwhile:

The postwork group receives in some rough
approx1mat10n to their past social status
instead of in terms of current contribution.
It is clear that the role of the aged can be
associated with the issues of the balance of
contribution in relationship to utilization
of societal resources (1978, p. 126)

»

Economic efficiency and labour productivity are closely
aligned. Within a rapidly changing industrial society emphasis
has been placed upon the‘training and provision of opportunity’
for the advancement of thevyounger members within the labour mar-
ket. The setting of a specific mandatory retirement age effect-
ively precludes the older segment of the population from partici-
pating. At the same time, it can be utilized to modify the level
of unemployment within the society or, at least, to change the
age structure of those who are not employed. If a mandatory re-
tirement age has not been legally legislated, as is the case in
Canada,Athe same effect can be attained through pension plan reg-
ulations predicated upon a societal norm of retirement at a part-

icular chronological age.

(ii) Political Factors

It is through the political and legislative system that

the regulations pertaining to retirement are organized. The



23
effect of social factors,,inéluding societal attitudes to retire-
ment come into play as well. This is evident in relation to the

Report of the Minister of National Health and Welfare:

Canada's older people have come to depend very
little on income from employment.... Their
participation in the  -labor force is now far
below what it was even 20 or 30 years ago.

This decline reflects, at least in part, the
deliberate decision of society to provide

them with other sources of income (1979, p. 9).

The inference is that the current labour force productivity of
this éegment of the population has been limited by societal poli-
cies and attitudes. The exact causes cannot be determined; how-
ever, societal attitudes wiil be considered in more detail within
the next section of the chapfer. At this point it is pertinent
to look at how alternative sources of income (for example, pen-
sions) have been legislated in order to provide for these "older"

or retired people.

Though mandatory retirement has not been legalized off-
icially in Canada, there has been an attempt to set onebage for
the onset of both retirement and related pensions. Sixty-five
has become this "customary" age, and is the age specification gen-
erally set out within the terms of work-related pension plans.

It is also the age for the commencement of government pensions
such as the "0ld Age Security" pension. Furthermore, human:
rights protection relating to age discrimination in employment
covers an individual to this age (Report of the Minister of Nat-

ional Health and Welfare, 1979, p. 91). As the Report of the
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Special Senate Committee on Retirement Age Policies points out;
hOwever;,Canadian legal prohibitions against age discrimination
are not functional in termé of defending an individual who pre-
fers to work past the age of'65 (1979; pp; 4-5). Retirement

at this age is therefore often coﬁbulsory in terms of pension
plan regulation, and is the point at which the individual can
maximize his or her financial situation for the future. In short
the pressures for retiring at a specified age can be through

channels other than direct legislation.

In Canada a "pétchwork quilt of legislation" has devel-
oped in relation to the financial support which an individual may
receive in retirement. The retirement pensions and savings poli-
cies which have developed may be more understandable when it is
realized that much of this system is the result of the various
disputes over the responsibilities of the federal and provincial
levels of government (McCrossan, 1981, p. 24) (While the.social
seéurity system for the retired also includes hospital and medi-

cal care, the emphasis here will be on the income aspect.)

The public or government pensions iﬁdicate that there
are differing attitudes to retirement. The federal goVernment
provides a number of pensions but central to the program is the
0ld Age Security pension. (See Table I, page 25) It is age re-
lated, commences at age 65; and is set up to provide a basié
"income support" for anyone who has fulfilled Canadian residency
requirements; (The spouse of such an individual may reéeive an

allowance if he or she is within the 60 to 64 age category.) The



_TABLE T - -~ CANADA'S RETIREMENT PENSIONS AND

25

SAVINGS POLICIES
TYPE OF POLICY cosST OF
[YEAR AGE NEEDS INCOME PAYMENT LIVING ADDITIONAL
SQURCE PENSION INITIATED SPECIFIC TESTED DEPENDENT PER MONTH |INCREASE INFORMATIOM
Federal | 0ld Age 1927 =70 Proven No $ 20.00
Gov't. Pension Need
Act
Federal 01ld Age 1952 270 No No $ 40.00 No
Gov't, Security 65 to 69 (| Proven No
Act (O0AS) Need
" 1966 to Lowered No No $221,74; Yes: Indexed
1970 year by Oct, '81 |4 X a year [1972 to
year to Can. Price
Index
Federal |Canada 1966 z65 Yesg* No $ 30,005 |No To be temp-
Cov't. Assistance . 1966 orary until
Plan - $222.62 Yes CPP fully
Guaranteed for singlej operational
Income : $171,64 ea. Indexed
Supplement for couplegy 1973
(GIS) 1981
Federal |Spouse's 1975 For spouse | Yes No $393,38; Yes Indexed
Gov't. Allowance of OAS-GIS 1981
(SA) recipient,
aged 60 to
6L
Prov'l. | Guaranteed 260 Yes No $ 38.88 No Automatic*¥
Gov't., Available for single; if in rec-
eg., B.C. | Income for $ 49.83 eal eipt of
Need (GAIN) for couple; 0AS-GIS or
1981 . 60 to §4'
Total maximum for single (unattached) = $483.24; for couple $443.21 each :izzmiln m
ABOVE PROVIDE BASIC INCOME PENSION SA~SHL§ XIMUM RATES)
Federal |Canada/ 1965 Any time Earnings Yes: $274,31 [Yess Has death,
Gov't. Quebec (Pay Jan., from age tested to contrib- |max‘'m. in |yearly survivor,&
Pension 9663 to 65 to 70 Jan., '75 utions in (1981 disability
Plan Eull cover- for ages 1981 for benefits.
(CPP & ge by 1976) 65 to 69 $1,400 to Portable,
QPP) $14,700 Amended to
yearly spli+t
income credits on
T : s s : . —_— divorce,
otal maximum basic income pensions and CPP for unattached=$757.55;
for couple with one receiving CPP =$1160,73

Example of Govermment Saving Policy:

Federal Registered 1957 Tax deferral on percentage In 1981: deferral allowed on

Gov't, Retirement (Amendment of yearly income; to be $5,500/yr. if not in a company
Savings to Income converted to cash or choice pension plan, $3,500 if in such
Plans Tax Act) of gov't. approved annuity a plan, or 20% of yearly earned
(RRSPs) plans between age 60 and end | income - whichever is less.,

of year when turning 71.

hd October 1981
for

Maximum GIS if yearly income (not including OAS) =

Unattached (single/widowed/divorced)

Married couple (both on OAS), combined yearly income
Married couple {one on OAS, spouse under age 60)
Married couple (one on QAS, spouse receiving SA)

<3$ 5,352.00
«<$ 8,256.00
<3$13,364,88
<$11,808,00

Cost of Living increases to pension in retirement is important when inflation rates are
high, therefore eroding the buying power of any individual on a "fixed income” such as
a pension.

*+%

SOQOURCES: Kevin Collins, Women and Pensions, Ottawa, 1978; Louise Dulude, Pension Reform with
Women in {4ind, Oftawa, 1981; "When I'm 64" Pamphlet Revised January ; "Increases
in 01d Age Security Benefits and Spouse's Allowance" Pamphlet, Federal Govermment,

October, 1981.
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second tiexr of the federal baSic income ‘support system is the
Guaranteed Income’Supplement: It is needs-—tested each year in
relation to the individual's annual income and may be applied
for by any individual whoﬁreceives the 0ld Age Security and can
prove need eligibility. ‘fhese pensions together maintain a
basic level of income for those in "old age" or in retirement.
Many of the provinces add a small amount to this base. 1In total,
these pensions may reflect some societally acceptable level of

responsibility for those in retirement.

The third tier of‘the federal government's "Income

Security Program" is the Canada Pension Plan (or the Quebec
Pension Plan in the Province of Quebec). It relies on the con-
cept of insurance and is the responsibility of both the indiv-
idual and his or her employer. Contributions are made equally by
the employee and the employer while the employee is on the 5ob,
and benefits can be received as early as the sixty-fifth birthday
of the individual. The amount of benefits received is dependent
upon having achieved a certain level of past earnings within the

labour market.

In addition, personal work-related pension systems
also provide income for many people. In 1978 such pension plans
covered "almost all government employees but their coverage of
other workers was still less than 35%." (Dulude, 1981, p. 4)u
These plans are organized through the public or private employer
for whom the individual has worked and, as indicated by Dulude,

the private employer-sponsored pension plans have been slow to
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expand coverage to all members of the labour market. . The indiv-
idual pays into such a plan over the years and, according to the
regulations of the particular plan, receives benefits in the form
of a pension in retirement. The size of the pension depends upon
the past labour mafket participation of the individual, particul-
arly in relation to such factors as the amount of eérnings, leng-

th of time employed, and period of stay within one organization.

Finally, a passing reference should be made to the re-
tirement income which an individual provides in terms of personal
savings. Of particular interest is the legislation relating to
Registered Retirement Savings Plans (RRSP's). In 1957, the'
Income Tax Act was aitered to allow an individual to defer the
payment of tax on a certain percentage of income each year until
retirement.. This was a form of encouragement for individual

Canadians to save for their own retirement (The Vancouver Sun,

February 7, 1981, p. G9). Since that time banking regulations
have been modified and new choices have been incorporated for the

investment of these monies by the retired individual.

Much of the income whichran individual may have in re-
tirement is based on attaining age 65 and/or past participation
in the labour market. This is true not only of the government
social security pensions but also of the work—related‘pensions
and the personalyRRSP savings plans. Furthermore, it is inter-

esting to note that much of the income received by Canadians aged

65 and over originates from the pension systems. According to

1975 statistics approximately one-half of their income comes
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from government pensions, with a further 13% accounted for in

terms of employer-sponsored benefits (Powell and Martin, 1980,

p. 211). e
TABLE IT - SOURCES OF INCOME OF PERSONS NOT IN A /
FAMILY AND OF COUPLES, AGED 66 AND OVER,
IN CANADA IN 1975
Persons Not In
a Family Couples, Both
Aged 66 and Over Aged 66 and Over
Men Women
% %
OAS/GIS ' - 44 54 45
CPP/QPP , 4 3 7 4
Investment Income 20 22 22
Pension Income from .
Employer Plans 14 10 13
Earnings 13 6 12
Other Income 5 5 4
Total 100 100 100

ADAPTED FROM: Powell and Martin, 1980, p. 210 - Special

Tabulations from Statistics Canada, Census Family micro

data tape for the Survey of Consumer Finances, 1976.

Legislation which relates to pensions aﬁd savings poli-

cies for the retired in Canada encompasses the dual attitudes of:
(a) societal responsibility for maintaining these indiﬁiduals at
some basic level of income, and (b) the personal responsibility
of the individual to provide savings, through work-related pen-
sions or private savings, as an insurance for the retirement

years. Various statistics are available regarding the comparison

of pre-retirement and post-retirement income. According to the
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Economic Council of Canada;_the'old Age Security and Canada/
Quebec Pension Plans tqgether; when related to the national in-
dustrial average income; equal approximately one-third of that
average for the unattached indiVidual, and three-fifths for the
individual who has a non-working spouse (1979;'p.'19)l' The
Report of the Minister of National Health and Welfare considers
the same pensions in relation to the pre-retirement disposable
income (gross earnings minus federal and provincial income tax,
Canada/Quebec Pension Plan contributions and Unemployment Insur- '
ance premiums). This allows the single person 43% of the average
industrial earnings and married couples from 50% to 68% depending
on availability of\Spouse's Allowance or 0l1d Age Security Pension
to the spouse (1979, p. 111). Personal sources of income are not

included in these statistics.

The situation of many of the retired becomes moré evid-
ent, however, when it is pointed out that approximately one-half
of this portion of the population receives the income-tested
Guaranteed Income Supplement (Economic Council of Canada, 1979,

p. 11). Furthermore, though the exact definition of poverty
varies, approximately 40% of this segment of the population also
falls below the poverty level as set by Statistics Canada in

1976 (Report of the Minister of National Health and Welfare, 1979,

p- 35).

Economic and political factors are critical to the def-

inition of retirement at the societal level. They are complex
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areas which require further reSearch;,particularly as they affect
retirement 1egis1ation: Dengraphic trends indicate that the
need for a clearer understanding of the area is of vital import-
ance at this time. Previous to considering these trends, how-
ever, it is useful to examine an area which is closely aligned to
the economic and political factors; that is; 1abour’markét part-
icipation patterns. The differences which are apparent in the
overall male and female labour market participation patterns are
extremely relevant to the position of men and of women in retire-
ment. This factor, thérefore, is of direct interest to the sub-
group of working women and their perception of or positioﬁ in

retirement.

(c) Labour Market Participation Patterns

For many retired people, the existence of a work-
related pension makes the difference between a life in poverty
or a life with some degree of economic ease. Thé existence and/
or level of such a pension rests upon two major points: (1) the
actual pattern of the labour market participation ovef the work
life of the individual, and (2) the income that such an individ-

ual has earned.

Pensions based upon past participation within the lab-
our market have been organized in relation to the average pattern -

and salary of a male within the labour market. As Mrs. Helene
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Benson of the United States Labor Department points out, pension
plans therefore reward an "unintefrupted work'career; low job
mobility and solid earnings" (Rankin,'1981); This has; in many
cases, pléced the female in a.more limited income bracket than
that of the male in retirement. .Jayne Burks refers to the situ-
ation in terms of an "unintended consequence or latent effect of
society's values and priorities" (1980, p. 463). The situation

is very similar in the United States and Canada.

Martha Darling has described the average employment
patterns of men and of single and married women as they have been

apparent in the past. These are shown in Figure 1, below.

FIGURE 1 - GENERAL WORK PATTERNS OF MEN, SINGLE WOMEN
AND MARRIED WOMEN
High ‘f,“-:::_...,‘.-.~.—.-.—.—.-.—‘$.\.:\
Labour Force j/ Pt “”qu"" ¢
Participation ' >/ e,
X
Ji
Low .'Zl' 1 '] 1 1 . 1 [l — [}
20 25 30 35 40 45 50 55 60 65
Age

Men = ===---
Single Women —eme—.
Married Women ......
SOURCE: - Darling, 1975, pp. 17-19 - Research based upon
information provided by ten member countries of the Organ-
ization of Economic Co-operation and Development, includ-
ing Canada.

The men and a somewhat lesser number of single women join the

labour market in their twenties and remain there until at or near

retirement age. Married women, on the other hand, join in their
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early twenties but leave within a few years to raise their fam-
ilies; they return to work in theilr late thirties to forties and
remain until-in their mid-fifties when they again begin to move
out of the labour market (l975: bp: 17419); This has drastically
affected the work-related pensions of women. Changes are now |
occurring, however, for women born "between 1941 and 1950, are
starting to follow the traditional male labor-force participation
patterns.” (Cameron,~1981,'p; 31) According to Darling, "The
upward trend for employmeﬁt of women has been one of the more
striking social developments in almost every industrialized coun-
try since the end of World War II." (1975, p. 7) It is alsb in-
teresting to note the increase in the number of married women now
involved in the labour market. |

TABLE III - MAJOR TRENDS IN LABOUR FORCE PARTICIPATION
OF WOMEN IN CANADA, 1931 - 1976

Women as - Married Women as

‘ % of % of Women in
Year " Labour Force Labour Force
1931 17.0 - 10.0
1951 22.0 30.0
1976 37.4 - 59.6

ADAPTED FROM: White, 1980, p. 38 - 1931 and 1951 figures
from Department of Labour, Women at Work in Canada, 1964,
various tables; 1976 figures from Women's Bureau, Labour
Canada, Women in the Labour Force: Facts and Figures,
1977, part 1.

As indicated above the percentage of married women in the female

labour force has increased from 30% in 1951 to 59.6% in 1976.
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The average length of stay in one organization is also
important as it affects the retirement income. Women have gen-
erally averaged shorter periods of work in a given job than have

men.

TABLE IV - FULL-TIME EMPLOYEES, IN CANADA, AGED 55 AND
OVER, BY LONGEST DURATION WITH SAME EMPLOYER

1975
Years of
Employment Men Women
% %
0-4 3.2 8.7
5-9 | 7.9 13.7
10-14 ’ 13.7 27.0
15-19 21.9 15.2
20-24 14.9 ’ 10.5
25+ 38.5 24.9
Total 100.0 100.0

ADAPTED FROM: Economic Council of Canada, 1979, p. 74.

The relevance of the duration of an employee in a given organiz-
ation rests upon the regulations of the pension plans. Portabil-
ity, or the ability to carry a pension from one ofganization to
another, is not available within most private pension plans.
Therefore, "Job changers may never qualify for private bension

benefits. (Employee Benefit Plan Review, June, 1981, p. 20)
Another regulation, that of vesting, is also affected by duration
of employment in one organization. This relates to the right of
the employee to the contributions paid on his or her behalf by

the employer (Collins, 1978, p. 75). A popular approach to vest-

ing has stipulated that employees have more than ten years of
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service and have attained age 45 to be eligible. . The Canada and
Quebec Pension Plans, on the other hand, provide both portability

and instant vesting.

Use of the traditional male labour market participation
pattern as the basis for setting pension plan legislation direct-
ly affects the level of wbrk—related pensions which men and women
receive in retirement. As Collins indicates, "Because of the
typical work pattern of women, they are the ieast likely to

achieve a full pension within the pension system" (1978, p. 1).

There is a second pattern of employment which similarly
affects the amount of work-related pension which men and women
receive in retirement. The type and level of work‘in which men
and women are employed have an effect on their income level, as
well as on its increase over the years of employment. Pension
plan regulations generally include a formula for deciding the
amount of pension to be paid to each employee. The amount is set
in relation to the "best" or "highest" earnings of the individual
over a given time near or at the end of the work éareer. It is,
therefore, the individual's income for this period of time which
is of major importance, and this income rests upon thevindivid—
ual's previous work pattern. Because of differences in previoué
type of work and the level at which most men and women are empl—
oyed, men have higher incomes during the critical period of timé

when the amount of pension to be paid in retirement is set.
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Darling points out that women "tend to be concentrated
in particular fields and job categories™ where few men are to be
found (1975; P. 55); The majority of women still appear to be
employed in low status and low péy positions which Collins descr-
ibes as "largely extensions of woman's role in the home" (1978,
p. 159). Darling gives examples of the type of work in which
women are often to be found: white collar and service positions
such as secretaries, sales clerks and primary school teachers,
and industrial positions involving manual unskilled work in spec-
ific industries such as the textile or garment industries (1975,
p. 55). She also points out the "recurring pattern of men in the
top jobs and women making up the lower ranks" and, despite the
increase of women in the labour market, the surprising lack of

change in this pattern over the last two decades (p. 55).

Women often are employed in temporary or part—timé pos-
itions which, according to Sally Sherman, are low in both pay and
status (1976, p. 64). While such a position may be handy for the
married woman, it is work which provides only second class opport-
unity for training, advancement and promotion (Collin$;ﬂ1978,;p;
148) . With the exception of the Canada and Quebec Pension Plans,
it is also employment which is generally not covered by a pension.
A number of full-time low level positions fall within this non-
pensionable category as well.~ The work pattern, type and level
of the job and its full-time or part-time status all interact to
create é situation wherein work-related pensions of women in re-

tirement are generally lower than are those of men. The
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regulations for spousal:provisions of an individual's pension
have a similar effect primarily because the spouse is, in most
cases, a woman: These provisions are often set at a level which
is much lower than the regular lével of the pension. Further-

more, not all pension plans include a spousal provision.

Salary is an important factor in relation to both the
crucial “"highest" period for setting the level of pension, and
the ability of the individual to save for retirement. Women's
pay is still much beléw that of men in relative terms. The ratio
of female to male earnings for all occasions according to the
1971 Census Survey was 59% (Collins, 1978, p. 131). This dispar-
ity tends to be emphasized as age increases, that is, women
receive a lesser average percentage of earnings in relation to
men over the work years. Table V shows this trend.

TABLE V -~ WOMEN'S EARNINGS AS A PERCENTAGE OF MEN'S
EARNINGS, BY AGE CATEGORIES, 1975

Age 20-24 25-34 35-44 45-54
83% 64% 53% 53%

ADAPTED FROM: Darling, 1975, p. 61.

The disparity does not grow as rapidly for the single’woman, how~-
ever, indicating "that the length of continuity of time spent in
the labour force" is an important factor here (p. 60). The pres-
ent trend for women to enter the labour force and remain for a
longer period should help to offset the differential in the fut-

ure.
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The importance of labour market participation patterns
within the framework of retirement is obvious: It gains even
more relevance in relétion to working women and their perceptions
of, and experience»of, retirement; The Report of the Minister of
National Health and Welfare examined the situation of the retired
as a whole, as well as of women in retirement and concluded that:
"It is common knowledge that the incidence of poverty is much
higher among the elderly, and particularly among elderly unattach-
ed females, than among the rest of the population."™ (1979, p. 31)-
Louise Dulude provides figures which further clarify the situat-
ion of the "unattached" in retirement. 1In Canada in 1979, 59.5%
of the unattached women and 44.5% of the unattached men aged 65
and over lived in poverty (1981, p. 34). Further, three-quarters

of the "spouseless elderly people" are female.

It is also worthwhile to reconsider Table II (pagé 28).
According to this table, women are more dependent upon the'gov—
ernment agefrelated pensions than are men: 54% of women's income
in retirement (in relation to 44% of men's) is -gained ffom these
sources. Furthermore, women receive less income from work-
related pensions, or from actual work in retirement. While the
percentage difference may not seem great, it does assume a higher
profile if considered in relation to the statisticé on poverty in
retirement and degree of dependence upon the government pensions.
To Feiterate a point made earlier, these pensions can mean the
difference between a life of poverty or one with a minimum of

economic ease.
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'Present.retirement.le§islation'has been organized on
the basis of the historical déVelopment'of the‘phenomenon; and
the economic and political factors preViouslyfmentioned: The
high level of poverty among the retired; particularly among the
female segment, however, is an indication that there ére prob-
lems which need to be dealt with at this time. Demographic
analyses further stress the need for well thought out legislat-
ive policies which can deal with the additional pressures yet
to come. In particular, the anticipated increase of the retire-
ment segment relative to the working-age segment of the popula-

tion will bring pressure to bear on the society.

(d) Demographic Trends

Demography deals with patterns of change within the
population and the subgroups of that population. It is a discip-
line which has developed a methodology for predicting population
changes which will occur in the future. Within fhat methodology
a number of variables are used; however, for the sake of simpli-
city only three variables will be mentioned. These afe:
fertility, mortality and immigration. Statistics Canada has util-
ized these variables to organize various predictions in relation
to the old age subgroup relative to the working-age subgroup with-
in the population. It should also be mentioned that, for statis-

tical purposes, people aged 65 years of age or over are generally
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classified as "old" (Report of the Special Senate Committee on
Retirement Age Policies, 1979, p. 6). As well, the "working-age"
group in this case is considered to be within the 20 to 64 years

of age category (Economic Council of Canada, 1979, p. 23).

By the year 2031 the number of Canadians fitting into
the category of "old" will have increased from approximately two
million to approximately seven million. The "baby boom" which
occurred following World War II will have made itself felt within
this age group (Economic Council of Canada, p. 23). This phen-
omenon, which is referred to as the "Pension Mountain", will have
a major effect upon all retirement pension systems. The number |
of people in the retirement age categcry must then be measured
against those who fall within the working age category. This is
generally called the "dependency ratio" and it provides an under-
standing of just how vulnerable the present economic and politic-
al income redistribution schemes may be. The proportion of "old"
to "working age" within the Canadian society by the year 2031
will be approximately one "old" to every three "working age" bas-
ed on an average projected rate. The present proportion is one
to five. (Economic Council of Canada, p. 24) This will be discu-

ssed in more detail.

The economic ramifications of such an increase in the
"0ld" category relative to those who are the “productivg" members
of society are significant. For example, the cost of the Canada/
Quebec Pension Plans and the 0ld Age Security pension equalled

three percent of the Gross National Product in 1976 but may equal
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seven percent in the Year'2031; . This prediction is based on a
"replacement ratio"” of only 40%, which means that the pensions
would be equivalent to appfoximately 40% of the national indust-

rial average income (Economic Council of Canada, p. 27).

The forecasts indicate that there should be a smaller
percentage of the population within the zero to seventeen year
age group. The fertility rate has been decreasing-for some time
and, though some increase is anticipated, it should remain relat-
ively low. In terms of expenditure for the society, however, thé
cost of maintaining an individual in "old age" is higher than it

is for an individual in this younger age group.

Average life expectancy is pertinent to this issue as
well. The majority of the population now lives through childhood
and adolescence to experience a full span of life. This is a
fairly recent phenomenon as is indicated by the fact that in Can-
ada in 1931 the average life expectancy at birth was 60 years for
a male and 62.1 years for a female (Collins, 1978, p. 25).
According to the 1975-1977 Life Expectancy Tabies; however, these
projections at birth have increased to 70.2 for a male and 77.5
for a female. This source also reports that at age 65vthe aver-
age life expectancy for a male is 13.95 years, while for a female
it is 18 years (Statistics Canada, 1981, p. 11).

In review, the fertility rate has,tendedutoadecreése.
Furthermore, more of these born will live not only:tO'retirement;

but also to exXperience a goodly number of years in retirement.
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In light of the demographic projections and their rel-
~evance to retirement, the immediacy of the problem seems evident.
Retirement-related studies in the ‘area of "dependency ratios"
should be briefly examined. Thefe'are'various dependency ratio
projections based on different breakdowns by agef Genérally,
however, they ignore those members of the working age group who
are not involved in the labour market, as well as those members
of the retired age group who are so employed. On the other hand,
many of the changes which occur during the next few years will be
neither unitary nor occurring in isolation. Multiple and inter-
related changes within an evolving society may not call for rad-
ical action within an isolated area of the society (Herzog,1981,
pp. 1-3). The development of new, well-organized legislation
based on an understanding of the situation and the needs of peop-
le within different segments of the population can create modif-

ications over time.

This is not to say that the problem is illusory. A
clear understanding of the situation and of retirement itself is
necessary in order to provide a basis for reorganizing present
policies and setting up new policies and legislation. The ques-
tion of ensuring adequate income for those who are retired is
important. Doing so without seriously encumbering the active
workers of the society is also a matter which must be seriously

assessed.

The political implications of the growth of the "old"
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age" category within the society may prove important; Andrew
Allentuck, in assessing the inequities of the system in relation.
to retirement; foresees a‘moVement on the part of authorities
from the present "polite inattention" to “"great concern" (1977;
p. 173). He is referring to the power inherent invthé growing
numbers of people within the old age category. In an article on

aging in The Financial Post Magazine of October 13, 1979, John

Gault echoes this view: "old people are becoming a power group
to be reckoned with and they are as likely to change the system
in their favor as to be further crushed by it." He goes on to
warn that "It is not fanciful to suggest that we are on the edge
of the greatest political and social upheaval since the Indust-
rial Revolution, not just in Canada but in the whole developed

world." (p. 71).

Finally, demographic trends will have an effect ﬁpon
both the economic and political factors as they relate to iabour
market participation. The problems of productivity and of the
labour market in general may experience even more pressure if
present trends continue. Planning and reorganization of present
legislation and of pension plan régulations must be a continuing
process as the effects of a number of factors can only be detect-
ed and monitored with the passage of time. Labour market part-
icipation patterns show an increase in both leﬁgth and rate of

participation by women. If these trends continue with attendant

increases in variety, level and payment of work, it will mean
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that a larger segment of the population will be available to the
labour force at the time when the retirement age grbup has in-
creased; This could help ease the "dependency ratio" burden, as
could a more flexible age of retirement; Tt is difficult in
relation to technological changes; however, to.predictvthe num-
ber of people who will be needed within the labour market of the

future.

Retirement is a phenomenon of the larger society and
much of its meaning can be understood at that societal level. A
number of factors critical to both the society and retirement
have now been examined, and the information thereby obtained will
be used as a context within which both the retirement literature

and the subgroup of working women in the study can be described.

The factors provide a good deal of information but they
show as well that the area of retirement is one which is both
complex and dynamic. The historical development indicates that
the beginning of the concept goes beyond this éociety, and that
its evolution is closely aligned to that of the industrialized
state. The stress is on the male at the end of his work career,
and upon the onset of a pension. Economic and political factors
and labour market participation patterns point out thé central
role of labour market participation in the meaning of retirément.
Thefeconomic.stress on current productivity is of the utmost
importance, while control over problems relating to the labour

market must not be dismissed. Labour market participation
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patterns serve to emphasize these game isgues,;as well as to in-
dicate'h0w~disparitieS'cah'arise'within the retirement population.
Legislation of retirement policies within both the public and
private sectors need special consideration for they are the means
by which the society deals with the phenomenon; The type of
pensions developed and the levels of payment set may to some
degree indicate how society values its retired population; but
this is tempered by the fuhds which are available. It is in this
régard that demographic trends become particularly relevant.

As the retirement sector grows in relation to the working sector,

this will come to be a more critical issue.

It is difficult to consider the overall meaning of re-
tirement within the society without also assessing its value to
the society. This is a highly ambiguous area, but the basic
economic stress on labour market participation and current prod-
uctivity still appears to be relevant to the definition of re-
tirement. In the past, many of those who lived their full allot-
ment of years were revered. Many of them continued to be prop-
erty owners and were generally considered to be the "repositories
of wisdom" (Titmuss, 1968, p. 200). In other words, fhey still
held a value to those who were currently productive. Today the
technological changes taking place in the society are believed to
make the wisdom of the older members of the society obsolete. As
Farb explains, they are no longer needed in the labour market
(l§78;'p.'442); A word of caution should be added here. A broad-
er perspective of the value of this segment of the population is

needed within the society at this time.
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.Therefis;,as well, a limitéd definition of what the
role of the retired may be; Roles can be explained as standards
of ekpected behaviour which need to be "“appropriate in some way
to the functions or‘goals of a particular social system:"
(Bertrand, 1972, pp. 50-51) Orbach has described beihg retired
as a "roleless role" in which there "is a lack of a clear-cut
role for the retired person; there is an ambiguity and lack of
clarity in the behavioral expectations for the'memberé of this
new social position." (1962;”p. 55) The situation has chénged
little during the past twenty years; Leisure too must be men-
tioned here for it is a major factor in retirement. Leisufe is,
however, often defined in relation to work, that is, as "non-
working time". As Pfeiffer and>Da§is (1971) indicated, people in
their sixties are "approaching a period of increased leisure with
little orientation to leisure as a possible activity in its own

right." (Kimmel, 1974, p. 268)

Both independence and youth are highlyvvalued‘in our
society. How these values relate to the area of retirement, how-
ever, is not clear. Atchley emphasizes that the individual who
is retired with a pension is experiencing a loss of indepéndence,
while the illusion of continued independence is maintained thr-
ough the mechanism of the pension payment (1978, p. ld). Societ-
al stereotypes which equate retirement with "old age" perpetuate
the idea of the retired as dependent, as does the payment of
penSioné for "old age"; Berghorn and Schafer describe a second

view of "old age" which deserves some attention:
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Consjidering the strength and pervasiveness

of the pejorative view, it is surprising to

find a competing view of old age that is

prevalent in American society. But there is

one, and this competitor distorts the experi-

ence of aging in an entirely different way -

by romanticizing it." (1981, p. 8)
This tendency is important and is made evident by references to
retirement as, for example, the "Golden Years". Many of the ex-
planations or definitions of the retirement period which make no
reference whatsoever to the potential for, and effect of, phys-

ical and mental deterioration in the later years are a part of

such a romanticized view.

The value of retirement in other than gconomic terms,
therefore, is still highly ambiguous. Its general meaning with-
in the context of the economic, political and demographic factors
presented in this chapter provides a framework within which the
general retirement literature and research can be assessed.
Chapter III will examine the overall literature, as well as the
material which deals with women and, specifically, working women.
While this chapter stressed only the societal level, chapter III
will consider both the societal level and that of thé_generalized

individual who is anticipating or experiencing retirement.
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CHAPTER III -~ THE RETIREMENT LITERATURE

This chapter will examine the literature and reéearch
which 1is relevant to retirement inlgeneral; and to the relation-
ship of women and retirement: Within this latter portion, spec-
ial attention will be paid to material concerning the working
woman. The material in the chapter is assessed in terms of re-
tirement as it is perceived and/or experienced by the individual
and as it relates to the society. In this way, it indicates the
position of retirement within the societal context, as well as
the manner in which the phenomenon is perceived by those who are
about to retire or are presently retired. It therefore builds a
bridge or connection between the context and the specific indiv-

iduals in the subgroup of working women in the study itself.

There ‘are many definitions of retirement. A review of
the general literature indicates a number of prevalent themes,
some of which further reflect those which were identified in the
previous chapter. Two of the major emphases within the overall
literature stress the importance of retirement to both- the male
and the end of the work career. Other themes deal with loss and
ambiguity, aging or "old age", stereotyping, pensions and self-
concept. A popular approach has been to equate retirement with
a high degree of concern 6r with a crisis in the man's life;
More recent research appears to indicate that this is not true
and that; in fact, a high percentage of the population are sat-

isfied with retirement.
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Equally contradictory results are evident in relation

to women. It has normally been assumed within the literature

that retirement is of little or no importance or concern to Women,

Within this perspective the married woman in the home is minim-
ally affected; and only in relation to the retirement of her
husband. It is further assumed that a labour market occupation
does not hold as high a value for women as it does for men. The
end of work will therefore create neither a high degree of con-
cern nor a crisis in the life of a woman. Some recent research
has focused on women. These empirical studies, though limited
in number, do indicate results which are contradictory to é num-
ber of the assumptions held within the general retirement liter-

ature.

The processes of socialization and communication.were
defined in chapter II and will now be considered from the persp-
ective of the generalized individual who perceives and/or exper-
iences retirement within the context of his society. It may be
useful, in particular, to explore the perspective of the indiv-
idual who is about to retire. It is at a point such as this
that the societal meaning of retirement becomes particularly
salient. What is normally a less than conscious acquisition of
information is now brought to a high level of awarenéss. Both
the social and personal reality of the individual may then be of

heightened importance.

Alvin Toffler explains the development of social real-

ity in this way:



49

Each of us creates in his skull a mind-model

of reality - a warehouse of images....Together

such images add up to our picture of the world

-~ locating us in time, space, and the network

of personal relationships around us (1980, p.

- 156). ‘
This involves a form of internal model building which is complex
and not clearly understood. The information so gained is select-
ed from the environment by each individual. Theodore Lidz ack-
nowledges the social reality of the individual in relation to his
life cycle: "Each individual requires many years to learn adapt-
ive techniques and become an integrated person, and he depends
upon a culture and a society to provide his essential environ-
ment; he relies upon thought and foresight to find a path through
life and therefore becomes aware of the passage of time and his
changing position in his life cycle." (1968, p. 71) Douglas
Kimmel deals specifically with this social aspect and retirement:
"The meaning of retirement for the individual is also affeéted to

a large degree, by social variables and by the cultural defini-

tion of the meaning of retirement." (1974, p. 256)

The reality of the individual is constructed, according
to Faules and Alexander, from both the outer and inner worlds, as
well as the symbolic ones "of beliefs, experiences, and meanings
generated and maintained through communication" (1978; p. 92).
The perceptions and gxperiénces of retirement are therefore\not
uniform for each individual within a given society. The individ-
ual makes continuous selections from the complicated signals and

information available, and brings his or her own unique
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psychological approach to the area. John McLeish, arguing for

the development of the full creative ability of each older adult;
calls attention "To the'individuality of each person; and to the
multiple social roles and the modifications of class patterns"
with which the older adult must deal (1976;'p. 71); Tn this way
he acknowledges the dual social and personal psychological asp-

ects of the individual.

When people are faced with transition they are dealing
with both change and ambiguity in relation to their present life
situation. Change moves one out of the routine and familiar; A
point of transition within one's life implies the potentialvof
either danger or opportunity in the future, and the stress is
often placed on "danger". As Hugh Danziel Duncan points out in
relation to "rites of passage", the attendant "changes of status
are moments of danger, to both the individual and his sociefy"
(1962, p. 257). 1In the case of retirement the degree of uhfamil—
iarity and uncertainty is magnified due to the ambiguity of the

value and role of retirement within the society at this time.

The individual anticipating such a change is.redefining
the situation in terms of the information accessible from all
sources. He, or she, is preparing to change a personal frame of
reference by testing all available societal and persoﬁal infor-
mation relating to the phenbmenon and restructuring it as approp—
riate. MeLeod and Chaffee warn that since much of what is known
is gained from others and the mass media, there is a tendency to

see things as they "ought" to be seen (1972, pp. 50-51). . The
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individual who is about to experience a situation which is ambig-
uous may then have this tendency to perceive what "ought" to be
seen. The transition to; and experience of; retirement will
bring about further redefinitions: The initial perceptions of
the phenomenon, gained primarily from the outer world; will be
modified by stronger attitudes which incorporate more of the in-
dividual's own definition and beliefs aboﬁt retirement. Later,
as the individual gains direct experience, the ambiguity appears
to decrease and the new condition becomes a "natural" part of
life. What might portend to be a concern or crisis may become

a normal way of living.

People who face this particular point of change are
generally in their sixties. As Grace Weinstein points out, they
"have lived through enormous change, change to which [they] have
had to adjust in order to survive." (1979, p. 11) At the_psych—
ological level, the personality and self-concept of such an in-
dividual has withstood many tests over the years. There is a
proven ability to cope with change and ambiguity.' The degree to
which the individual can maintain the necessary "stability and
opeﬁness to new exploration and development" is important too in
terms of confirmation of self (Faules and Alexander, 1978, p.
95). The ease with which the individual adjusts to the newly
retired status may indicate the flexibility of his or her ability

to .cope with change.

Communication and socialization were examined in the

previous chapter in relation to the societal processes which
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function to provide information and allow the individuals to
adjust to their society. Within thils chapter the processes have
been considered in terms of the'deVelopment of the generalized
individual's social and personal realities, particularly as these
realities deal with a salient phenomenon within the society. The
retirement literature and research which will now be explored
should be considered with both perspectives in mind. The meaning
of retirement can then be exfended to include both the position
of retirement and the perceptions of the generalized individual

who is about to retire or is presently retired.

(a) An Overview of the Retirement Literature and Research

The majority of the literature and research relating
to retirement has- developed since- 1950 (Atchley, 1976, p. 6).
Though it covers many diverse aspects of this complex sociai
phenomenon, it has generally centred about the assumption that
retirement is of importance to men. This focus rests upon the
idea that work is the central role of the male within industrial-
ized Western societies, and work is defined as participation in
the labour market. The assumption may be strengthened by the
fact that the majority of the literature and researcﬁ has dealt
with the white middle-class segment of the population. Retire-
ment is therefore perceived to be the end of work, and the
reéultant change in the role and/or status of the male has been

assumed to have a negative effect. It is important, however, to
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’

point out that there is no concensus as to either the definition
. or the effect of retirement. Recent empirical studies indicate
that the majority of people look forward to and enjoy the exper-

ience of retirement.

No single definition of retirement is presently avail-
able. Atchley, in conjunction with other researchers and admin-
istrators, emphasizés that retirement is a complex social instit-
ution involving "the impacts of retirement policies, labor market
conditions, and individual characteristics on the decision to
retire." (1979, p. 53) A number of the definitions include the
age category of the retired and/or restrict retirement to "those
at the end of their occupational careers." (Georgé, 1980, p. 56)
These specific detéils relate closely to the economic and polit-
ical factors considered in chapter II. They do, in fact, dist-
inguish between the individual who is retired and the one who is
unemployed. A broader approach to the area is evident in the

description of Dangott and Kalish:

Retirement can never be regarded as a single
process. It is an event, a social definition,
a new status, an economic situation, and a
psychological adjustment (1979, p. 116)

The definitions of the phenomenon indicate that there is a great
deal of complexity and lack of understanding within the area of

retirement at this time.

A number of themes emphasized within the general liter-
ature and research provide indications of how retirement is de-

fined, its position in society, and its effect upon the
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individuals within that society. . They include: . the importance
of retirement to the male, the end of a work career, loss and
ambiguity, confusion of aging with retirement, stereotyping, pen-

sions and self-concept.

The first theme relates to the fact that retirement is
generally believed to be relevant to the man who has come to the
end of his life's work. Linda George, in her examination of
gender in relation to the retirement literature, states that
"Until recently, discussions of retirement were based solely on
the experiences of men." (1980, p. 64) Though she is overstat-
ing the situation, it does serve to emphasize the point. The
importance of retirement to men but not to women is presumed to
rest upon the main focus within their lives. If work is assumed
to be a central concern for men, while home and family serve the
same purpose for women, then work will provide meaning for men
but not for women. Furthermore, the end of work may well require
a period of difficult adjustment for men as the focus and meaning
of their lives is withdrawn. Alternatively, women'will not ex-
perience such a crisis even if they have been involved -in the
labour market. Much of this perspective is based upon unsubstan-
tiated assumptions and, as a result, women are often excluded
from the literature and research. When they are included the re-
sults are often not analyzed by sex. There are a limited nuﬁber
of recent studies, however, which do emphasize women. The re-
sults of this research will be considered in detail later in the

chapter.
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The end of the work career is another important theme.
Much of the literature deals with retirement as a cut-off point
which is enforced either through direct legislation or more in-
direct pension.regulations: Within this perspective the end of
work can be seen in relation to the loss of status "in a work-
oriented society" (Rogers, 1979; p. 329). This, in turn, prov-
ides a certain degree of ambiguity in relation to the new role
of the individual. As Harris and Cole point out, retirement is
a movement from an "economically productive role, which is clear-
cut and well defined, to an economically nonproductive role,
which is somewhat vague and ambiguous." (1980, p. 253) Lidz
also considers this aspect when he points out that there are "few
clear-cut roles for the elderly to provide them with a sense of
being useful." (1968, p. 480) Within the societal context, as
examined in chapter II, retirement of the older workers would
seem to be an efficient technique by which to deal with the prob-
lems of the labour market. The view from the perspective of the
individual at the end of his work career, however, may be quite

dissimilar.

Another theme found within the literature is that of
retirement as a time of loss and ambiguity. The sense of ambig-
uity and lack of usefulness in the retirement role has been men-
tioned. A number of authors and researchers who see retirement
as the "loss of work" describe it inderogatory terms (Bradford
and‘Bradford,'l979; Gault;'l979; Bagger; 1978; Orbach, 1962).

Alex Comfort is representative of this view. He believes the
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approach to retirement to be a "manipulative cost-accountancy
concept" (1978a, p.179). Thié,jfor'Comfort,‘makesiit "another
name for dismissal and unemployment." (p} 29) Loss, however,
includes more than status or roie: If work were the major; or
only, interest in the individual's life, it can bevaséumed that
the end of work will lead to a major personal crisis. The con-
cept and development of the self then becomes pertinent to the
successful adjustment to retirement (Willing, 1981; Bradford and
Bradford, 1979; Bischof, 1976; Kalish, 1975). Atchley cautions,
however, that the view of the job as the central focus of life
is one about which many professionals "romanticize" (1976,-p.

22).

There are three points which need to be mentioned in
relation to the above view of retirement. First, if retirement
is viewed as the end of a work career which was the central foc-
us of the individual's life, then it is a negative concept and
crisis may be anticipated. If, however, it is seen to be the
end of a work career in which work was not the central or only
focus of life, then it can be an active "retirement to" a new
way of life. Second, though in much of the overall literature
the first or negative approach is taken, some of the recent emp-
irical findings conclude that: "Apparently most people respond
favorably to life in retirement." (Atchley, 1978, p. 52) This
raises questions regarding the assumptions made in the litera-
ture. Third, the negative view taken by a number of authors and

researchers may evolve from both the romanticized view of work
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as central to man's life and the negative myths and stereotypes
of the elderly within the soclety. The latter leads directly to
the definition of "retirement as aging" and to the broad stereo-

typing of people who are retired.

Retirement within the society is often associated with
"o0ld age" and aging. This is another theme found in the lit-
erature of the area. Aging, as it affects the individual, in-
cludes biological, social, psychological and cultural factors
(Atchley, 1978; Comfort, 1978a; Hareven, 1978; Birren, 1964).
Though it occurs throughout life, it is generally considered
only in relation to people in the later stages of life, and it is
often described as a negative concept (Matthews, 1979; Tibbetts,
1979; Atchley, 1978; Comfort, 1978a; Bell, 1975; Huyck, 1974;
Terkel, 1972). Aging can be used to limit the options of partic-
ipation within the larger society and, as such, is a form of
stigma (Matthews, p. 21). Studs Terkel points out that it>is
also connected with the idea of obsolescence (p. xxii). Retire-
ment is generally related to the latter part of life, and many of
the policies relating to the area are linked to a specific chron-
ological age such as 65. This is, at the societal ievel, a con-
venient statistical point at which to indicate the onset of old
age. The idea is reflected in Kimmel's description of retirement
as "the social milestone marking the shift from the middle years
to old age." (1974, p. 255) Grace Weinstein cautions, however,
that "Retirement although it usually occurs relatively late in

the lifespan has nothing to do with aging." (1979, p. 10)
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There is a definitionél problem with aging;,as there is
with retirement: Atchley looks at this difficulty in relation to
chronological age'gi symptoms of decline: He points out that the
latter may be seen as an inability to continue functioning eff-
ectively on a job (1978;'p: 5): Atchley goes on to warn that

this is a social problem and a value judgment.

The use of.the word "retirement" in relation to the on-
set of o0ld age may be both descriptive and convenient at the
level of the society but it is not reliable at the individual
level. ‘ThiS'iS due to the individual differences among people
(Vickefy, 1978, p. 14). Chronological age, however, is "not an
infallible index" (The Report of the Minister of Nétional Health
and Welfafe, 1979, p. 57). It should be recalled that the pres-
ent norm for the age of retirement was set during the nineteenth
century when few people were expected to live to retirement age,
and of those who did, many were in poor health. During the pres-
ent time, "The onset of o0ld age often does not occur until the
late seventies, and many people in their eighties-show no symp-
toms of old age.”" (Atchley, 1977a, p .11) As Harris and Cole

point out:

There is no fixed time in a person's life when
he or she becomes old. Aging is a gradual and
sometimes almost imperceptible process (1980,
P. 23).

Another theme which is closely related to aging is that

of stereotyping. = The societal stereotypes of retirement cannot
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help but have an effedt‘upon‘thOSe who are retired. The confus-
ion of aging and retirement provides an excellent example. It
becomes apparent within the literature that such confusion helps
to create negative attitudes which tend to be generalized to
most individuals in retirement. This is "ageism" and is defined
by McPherson and Kozlick as "societal perceptions of age-approp-
riate behaviors" 11980;'p.'121); Dangott and Kalish provide an”
example of this stereotyping when they describe the media view

of older people as "ill, inflexible, old-fashioned, and feeble"
individuals who are dressed in "old-fashioned clothing with yes-

terday's hairdo" (1979, p. 17).

Some researchers believe that the negative stereotypes
of aging as derogatory or limiting are now changing ((Tibbitts,
1979, p. 10). Others are not so sure: the conclusions of a re-
cent retirement-related study indicated that the change of attit-
ude of respondents over the 1964 to 1974 period was "small énd
substantially unimpressive" (Goudy, Powers, Keith and Reger,
1980, p. 948). It is interesting to briefly consider a recent
attitude survey carried out by the American Council of. Life
Insurance. .The survey included individuals in the working and
the retirement age groups. Though the majority of the partici-
pants stated that they looked forward to retirement, ﬁost of
those who had already retired said they had done so reluctahtly.
As well, early retirement "looked better to workers who have yet

to retire than to those already retired.” (1981, p. 28) It may
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be true therefore that the stereotypes of the retired are in
process of changing but they may not have changed sufficiently

for the people who are presently in or wvery near retirement.

Another theme or definition which must be considered
is that of the provision of a pension or pensions in retirement.
At this time in Canada, retirement and pensionable ages are set
to be the same whenever possible and 65 is the "generally acc-
epted" age (Report of the Minister of National Health and Wél—
fare, 1979, p. 2). This is the point at which the individual
ceases to work for pay and begins to receive a pension. It is
also the point at which there is a drastic decrease in the in-
come of the individual who has been employed within the labour

market (Harris and Cole, 1980, p. 257).

The financial aspect of retirement is given high-prior—
ity within the general literature. As Kalish points out, many
of the individuals who are now in retirement say it is the money
they miss the most (1975, p. 108). 1Irelan, Motley, Schwab,
Sherman and Murray indicate that: "Reduction in éxpenditures
required by smaller incomes and the development of satisfying
leisure activities" are the problem areas but that heaith care
also attracts much attention (1976, p. 102). 1In relation to the
pre-retirement planning courses, the main concerns or potential
problem areas are ranked in order of health and finances (Fitz-
patrick, 1980; Lynch.and‘Riddell;j1979; Alberta Advanced Educat-

ion, 1978; Holley and Feild, 1974). Authorities working in the
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societal context also believe that income for retirement is of

major importance:

Adequate income was associated with having a
satisfactory life in retirement and was related
to having adequate housing, health and diet
which affect people's perception of retired
life (Report of the Minister of National

Health and Welfare, 1979, p. 24).

This indicates what effect an adequate income can have upon

areas of life other than the purely financial. It is the qual-
ity of life that is at stake here. A basic and adequate level

of income is essential; however, as Rhee explains, the relative
situation within which the individual finds himself or herself

is also of importance (1974, p. 87). The self-concept of the re-
tired individual comes into play in relation to the reference
group that is seen to be pertinent. The results of a study.carr—
ied, out by Russell Ward indicate that some reference group comp=
arisons with others in retirement does occur but that no réal

subculture appears to have developed (1977, pp. 496-497).

All of the themes which have been deséribed are import-
ant to the self-concept of the individual. The social reality
of each individual is bound to have an effect on the individual's
self-concept. Within the literature, the self-concept is viewed
from many different perspectives. Harold Orbach believes it to
be a part of the "total life experience" (1962, p. 53). Jeréme
Ellison deals with it in terms of the changes which occur with
aging (1978, p. 14). Jaber Gubrium concentrates on the self-

concept in relation to changes in later life roles (1973, p. 4).
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Alan Olmstead, in his diary of the personal experience of retire-
ment, suddenly realizes that very little in the world outside his
home is now dependent on him (1975, p. 3). He goes on to point

out that:

This may be the most significant by far of

all the discoveries I can make about the

retirement state. I have to live with my-

self (p. 9).

A 1974 Louis Harris poll indicated two interesting
points in relation to the perceptions of the elderly in the Unit-
ed States. First, most of the older people felt: "that their
condition in life is better, economically and socially, than the
general public»believes it to be" (1978, p. 90). Second, they
were themselves the "primary victims of stereotyping ways of per-
ceiving aging and the aged." (p. 90) With regard to this second
point, the individuals seemed to be able to transcend the stereo-
types and to see themselves as different from the norm. In rel-

ation to others in their age category, however, they fell back on

the stereotypical views.

There may be both conscious and unconscious motives to
defend the self-concept in retirement. An individual who is
about to retire is faced with radical change. That individual
is approaching a stage of life which, within the society, is
highly ambiguous and has a number of negativelconnotations.
Bradford and Bradford explore the social pressures which are

brought to bear upon a newly retired individual to see himself
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as suddenly old (1979, p. ix). Comfort believes that when people
retire, "the first selfedefehsive”move'is some introspective
reprogramming about achievement." (1978a, p. 180) According to
Jules Willing, those in retirement may attempt to ensure that

they are envied and not pitied; This may be the reason’for‘attemp—
ting to keep up the myth of retirement as "a perpetual holiday"

(1981, p. 46).

Within the next portion of the chapter, the literature
and research relating to women and retirement will be examined;
This will provide another view of the area, as well as set the
stage for the presentation and analysis of the specific subgroup

within the study itself.

(b) Women in the Retirement Literature and Research

It has generally been accepted within the literature
that retirement is not of major importance to women. In light of
the societal context and the popular assumptions within the over-
all literature, this is not a surprising statement. Atchley has
surveyed the literature relating specifically to women and retire-
ment. He emphasizes that his remarks must be speculative for:
"Not only has little attention been paid to how a job fits into
the life of an older woman, but what has received even less att-
ention is how retirement affects her." (1977b, p.121) Block,

Davidson and Grambs approach the topic from the perspective of
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work and of stereotyping:

Of the many widely accepted stereotypes about
women, one of the most pervasive and harmful is
the belief that work is not meaningful to them.
From this belief comes the rationalization that
retirement is a minor event in the lives of work-
ing women. Expression of such stereotypes is
widespread in retirement and gerontological
literature. (1981, p. 111)

In order to gain avclear understanding of how women
are assessed in relatibn to retirement it is necessary to deal
with all women, whether or not they are or have participated in
the labour market. It will become evident that the social.role
of women is believed to be primarily related to the family, and
that the importance of their retirement has been measured in terms
of this concept. The woman is, first Qf all(ka wife and»mqther

[
_with.'no deep allegiance to a profession" (Lehr and Dreher, 1969,

p.- 117) . To quote once again from the work of Block, Davidson

and Grambs:

A it P R

Value systems change slowly; American women are
still not expected to consider work outside the
home as an equal alternative to their "natural"
roles of wife and mother, nor as parallel to
these roles. Work is viewed as a secondary role
for women, regardless of age or familial status.
Work is accepted as a primary role only in the
lives of older unmarried women. (p. 105)

Lowenthal, Thurnher, Chiriboga and Associates describe the meaning
of work and retirement in relation to the married women in their
study: "Since (work] has never been a principal source of self-

satisfaction, retirement does not have the significance it has
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for men" (1975, p;’20). Collins warns that this view of women

is a family "mind set"; based on an assumption of women as dep-
endent upon men. It tends to be backed by a widely used saying
to the effect that "women's wotk is never done", referring prim-
arily to the role of housekeeper; and bolsters the belief that
retirement is not a probiem for women (1978; Pp. 2-4). It serves
to place the woman in the home and in juxtaposition to the man

whose life is considered to revolve around his work.

The assumptions that the primary roles of women are ae
wife and mother and of men as worker and breadwinner are integral
to much of the retirement literature. In some cases, however,
women have been included within the preliminary levels of invest-
igation. Irelan, Motley, Schwah, Sherman and Murray conducted a
retirement study in which no women were included as the "Prelim-
inary field interviews made it clear that for most married women
of this generation 'retirement' has little meaning apart ffom
their husband's stopping work." (1976, p. 4) Sherman also in-
dicates that this approach seems correct, "even when the woman
had her own job." (1976, p. 58) Alfred Fengler considers the
situation somewhat differently. He points out that the wife may
feel little affected by her husband's retirement but that her
attitude to his new role is of great importance to the success
of their.retirement (1980, p. 138). Fengler's study further in-

- dicates that more than 70% of the w1ves ant1c1pat1ng their

husband's ret1rement belleve that some change will occur: = 39%

e

were optlmlstlc about the potentlal change, while 32% were
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pessimistic. The latter group considered that the surplus of
time which the man would have and the possibility of his intru-
sion on the wife's domain could create difficulties (pp. 141-

143).

Ahother hypothesis involving women and the concept of
adult social roles is put forward in the literature. It is sugg-
ested that women have less difficulty with the concept and exper-
ience of retirement because they have previous experience with
similar changes. Rhee explains this general view in relation to
the woman who "retires" back to work as the children grow up. In
this case the woman is never completely separated from her roles
as wife and mother (1974, p. 65). As Chrysee Kline points out:
the work of Cottrell, 1942, deals with this in relation to
"anticipatory preparation", while Heyman, 1970, puts forth the
view that women may retire at three different times rather.than
experiencing one major retirement as does the male (1980, pp. 64
and 66). This hypothesis too is set upon the assumption that the
home and family roles are primary to the majority'of women., To
be fully appreciated it should be considered in relation to the
labour market participation patterns of males and of females, as
discussed in chapter II. Atchley cautions however that many of
the women who retire are widows who, at the point of fetirement,
may go through delayed crisis from the earlier adjustments they
have had td make. Such adjustments may include the children leav-
ing.home as well as the husband dying (1976, p. 108). Mofe're—

search is needed within this specific area.



67

. These ‘are the major themes which appear within the
overall literature-as it relates to the relationship of women and
retirement; Much of this information has, as Shirley Campbell
has pointed out; "to be g1eaned in the form of a sentence here;

a paragraph there." (1979; p. 257) Her statement was‘made in
connection with research of recent changes to mandatory retire-
ment legislation in the United States and its effect upon women.
The conclusion of the investigation was thét; though much discu-
ssion had been generated, it was focused almost exclusively upon
the male (p. 257). Lehr and Dreher provide an explanation for
the general dearth of information relating to women. They.point
out that it has been "neglected by empirical research, partly
because there are relatively small numbers of working women at
the retirement age and many of them do not fall into definite
occupational groups for comparative studies." (1969, pp. 116—
117) It is apparent in terms of the increased labour market
participation of women and the somewhat limited categories with-
in which they work, that neither of these points are pérticular—

ly valid even today (Chapter II, pp. 32 and 35).

A limited number of studies within the general research
seriously considef the situation of women in relation to retire-
ment. Their findings do not agree with the view within the 1it-
erature as a whole. Peter Uhlenberg has looked at the American
census and survey data and considered a cohort life-course per-
spective in terms of older women. He states that "Retirement

from the labor-force, while still less prevalent among women
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than men, serves a role of considerable significancemfor’many'
women." (1979;'p. 239) The research of Cottrell and Atchley,
1969, as well as that of Streib and Schneider;'1971; both deal
with men and women in relation fo retirement; Their results in-
dicate that just before retirement "women are 1ess-faVorab1e to-~
ward retirement than men are" (Atchley,'1976;'p;v30): Atchley;
1976, has found that 60% of the women who were involved in the
labour-market ranked "being considered good at their work among
the three most important goals in their life" (1977a, p. 123).
This may be very relevant to the situation in view of the close
connection drawn between work and retirement in the generai lit-
erature. The research of Streib and Schneider, 1971, as well as
that of Philip Jaslow, 1976, Judith Fox, 1977, and an unpublished
thesis by Mary Steinhauser, 1973, will be briefly examined at

this point.

In 1971 Streib and Schneider carried out research which
included both males and females. They asked if retirement was
a major disruption of an adult's role and whether or not it would
have "deleterious consequences" for that person. The findings
suggested that retirement does not héve broad negative conseque-
nces but that "women are more reluctant to retire than men" (57%
women to 49% men) (p. 49). Women showed greater variation in
their attitudes than did the men (p. 131). As well, the women
indicatéd a greater feeling of uselessness in retirement than did
thé males (p. 115). With regard to this latter point; Streib and

Schneider caution that a similar result could show up at any
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other period in life, and that it may be a reflection of other
societal values. These results would seem to be similar to
those found in the work of Atchley, 1976, and of Cottrell and

Atchley, 1969.

The work of Philip Jaslow, 1976, relates to employment,
retirement and the morale of older women. His findinés‘indicate
that those women with a high level of income (over $5,000 per:
year) had the highest level of morale. Otherwise, those women
who had been employed indicated a higher level of morale than did
those who had not. Some points should be made with regard to his
sample. The women who had been employed were somewhat younger
than those who had not participated in the labour ‘market.
Further, more of the women who had been employed indicated better
health and more income than those who had not been employed (p.
215). The high income group perceived retirement to be more im-
portant to their present positive level of morale than previous

employment.

Judith Fox, 1977, has looked at the éffécts of retire—
“ment and former work life in relation to women adapting in old
age. Her findings indicate that retirement "appears té lower
feelings of psychological well-being by reducing income level and

over-all number of people women talk to on an average day." (p.
200) Women who have worked may increase the social resources in
retirement which they had curtailed while at work. They may also

use and have need for more "nonehomecentered social contact" than
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do the women who have not been employed outside the home (p. 200).
The consequences of retirement to women within this study app-
eared to relate to: "redistribution of income, general level of
social contact, and; possibly:.pérception of health." (p. 201)
These are concerned with what employment  can provide rather than

the intrinsic value to the individual of the work itself.

Mary Steinhauser, 1973, has examined a group of retired
single professional women; This study is of relevance to the
present thesis as it involves women who live within the same‘geﬁ—
eral area as the subjects of the thesis research. The study was
orgénized to identify the needs of the subjects and, generally,
to gain more information due to the limited research material
available regarding women and retirement. Seventy-nine percent
of the women stated that they were moderately to very well sat-
isfied with retirement, and of those women who expressed less
satisfaction, a greater number were to be found within the.high—
er income categories (p. 42). (This is interesting in light of
the results of Jaslow's study.) More than 35% of the group re-
ported large to moderate changes in living standards in retire-
ment (p. 44), while the overall findings were that the group was
1eading "meaningful and satisfying lives", and appeared to have

come to terms with retirement (p. 74).

It would seem from the above mentioned studies that
work and retirement are of importance in the lives of women.
The studies indicate the need for more research to be carried

out in relation to retirement as it affects women. It is not
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possible, however, to hypothesize upon the relative effect of
retirement upon men and women until more research is conducted

which includes both sexes and analyzes the results by sex.

There are other references which indicate an awareness
of the potential increase in importance of retirement to women.
Matthews relates the fact that "retirement may no longer be an
exclusively male problem" tovthe coincidence of age at retire-
ment with poverty (1979, pp. 46-47). The fast growing pace at
which women are now entering the labour market is seen as a rea-
son for the growing relevance of retirement in their lives.
(Kalish, 1975; Kline, 1980). "Work - and therefore retirement -
will be a vital conéideration for women...in the future."
(Kalish, p. 107) Once again it becomes evident that the conn-
ection of labour market participation to retirement is a major

factor within the meaning of retirement.

Many of the themes found in the general retirement
literature and research are useful in further defining the rel-
ationship of women and retirement. 1In some cases it is necess-
ary to go beyond the specific retirement literature in order to
gain a clearer perspective as, for example, when considering the

areas of aging and stereotyping.

The area of pensions may need to be reviewed in terms
of the information provided in chapter II. Two points will be
re-émphasized.at this time: (1) the incidence of poverty in re-
tirement is higher for women than for men, and (2) for the retir-

ed individual the level of income from work-related pensions may
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mean the difference between a life of poverty and one with some
degree of financial ease. The‘efféCt»of'the level of work-
related pensions is also felt by women who have not participated
in the labour market: This is.related to the fact that women
can, on the.average; anticipate a longer average life expectancy
than can men. The surviving spouse is often the female, and
therefore the\dependent within the pension provisions (that is,’
the pension was the result of the husband's labour market parti-
cipation). These provisions generally allow the full level of
income to the former employee until death, but only a percentage
of that same income to the surviving spouse. Furthermore; due to
previous job and salary levels, the woman who ha; been employed
within the labour market and has her own work-related pension is
likely to receive a lesser amount of pension per year. Even if
the woman had equivalent pension benefits, her yearly pension
income would be less due to the use of sex based actuarial tables
based upon the longer average life expectancy of women. In light
of this situation, the pension theme might well be of more rele~

vance to women than to men.

The general societal stereotypes and the interrelation-
ship of the concepts of aging and retirement are important to
women who are in or near retirement. There is a double-barrelled
effect to being both old and female within the society. Both are
_anerélly seen to be subordinate positions and, as such, may be
discriminated against (Abu-Laban and Abu-Laban;'lQSO;jp..7l).

Payne and Whittington explain the situation in this manner:
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"Consequently, the older wOmén,_bUrdened with more negative
stereotypes than any other aéeASex.Qroup, is often viewed as one
of society's least socially important‘members:" (1980,'p: 9)
Dulude examines the position of older women from another perspec-
tive. She‘points out that for women, youth is equatea to beauty
and to love;iage most definitely is not (1978, p. 3). It seems
too that, while an older man does not go against societal norms
when he marries a far younger woman, the converse is not so. This
is of particular interest in relation to the longer life expect¥
ancy of women and the large number of older, widowed women to be

found within the society.

The self-concept of the woman as it is related to her
socially-created reality is an important issue as well. Accord-
ing to Douglas Kimmel, older women have "more negative self-
images and more negative views of aging and of other old people
than is true of older men" (1980, p. 452). He goes on to explain
the social and psychological implications: "older men are less
likely to lose as much social status and income in old age and
have more opportunity for heterosexual social and sexual partner-
‘ships, but women have more extensive friendship networks" (p.

453) .

The situation of widows deserves special mention for
many women do outlive their spouses. In relation to income, the

Special Senate Committee on Retirement Age Policies states that

there is "a growing number of elderly widows with scanty incomes”
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in Canada K1979;;p. ll)! In relation to status, Helena Lopata
considers that the status of widows "“tends to be peripheral" to
| many societal factors ahd that it is not as high as that of a
wife (1978;'p.'77): Having lost the companionship of a spouse,
the elderly widow will have little opportunity for devéloping
new heterosexual relationships for there are many more women than
men within her cohort_group: There may be; therefore, a stigma
related to the situation of older widows and of older women in

general (Kalish, 1975; Matthews, 1979).

In this chapter there.has been an attempt to further
place retirement within the societal context as wéll as to devel-
op the position of the generalized individual about to or present-
ly experiencing retirement. The dual processes of communication
and socialization help the individual form new perceptions- of and
attitudes to the phenomenon, while the actual experience of re-
tirement provides the additional personal dimension. It becomes
apparent, however, that the needs of the society and those of the

individual are not always in agreement.

Within the general literature it is clear that the area
is still in its infancy and that more research is necéssary. A
broader base of the population should be included in the studies.
As Bengston, Kasschau and Ragan point out: "whether we talk about
individuals;.group behavior, or the aged as a collectivity, most

of our generalizations are based on the study of a limited sample
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- primarily middl’e-class;- _m'éj"ori’ty Anglos." (1976, p. 338) Not
only do the sample populations need to be extended but attention
must also be paid to particular subgroups; There i; an under-
representation of people with ﬁdisorderly" work careers such as
ethnic groups or womenl Atchley points out that thisvoccurs due

to sampling techniques based upon membership in private pensions

or health listings (1979, p. 51).

The literature abounds with the negative view of re-
tirement and the concérns with which retired individuals must
deal. This may be explained at least in part by the acceptance
of the basic societal assumptions that retirement is of import-
ance primarily to men and, as it is the end of a man's work
career, it is a time of potential crisis. Furthermore, it is
assumed that retirement is of little or no concern for women.
According to recent empirical research it would seem, however,
that most people positively anticipate retirement and that, in
retirement, they "meet the demands of their environments and are
satisfied with their lives." (George, 1980, p. 61) This is re-
flected in a study conducted by Atchley in 1974, the results of
which indicate that retiremenf is "an overwhelmingly favorable
concept" for the retired in relation fo factors such as activity,
and moral and emotional evaluation (1976, p. 28). Tﬁe results of
the American Council of Life Insurance survey, previously ment-
ioned, were not as favourable when the attitudes of the retired
segment of the respondents were considered. . The fact that the

empirical results vary is not surprising as there is a wide
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range of experlence; interests and needs among the individuals
who face, or are exper1enc1ng,'ret;rement. This again points

out the necessity for further study to be carried out within the
area. There are, in fact, a number of factors which require more
detailed research. A few of the most relevant factorS'are:‘
different cohort groups in and nearing retirement age, psycholog-
ical factors relating to those in retirement;.various backgrounds
of retired individuals in relation to the type and level of work

as well as whether their retirement was self-imposed or mandatory.

The literature and research dealing with women and
retirement has been presented separately. Within this section,
it was also possible to consider the material found within the
general literature as it related to women. The central focus of
past labour market participation is evident, particularly in the

studies which included or emphasized women.

The relevance of labour market participation in the
lives of women has not been properly studied yet assumptions have
been made with regard to the lack of importance of this work role
within the lives of women as a whole. The assumptions appear to
be based upon the traditional and primary social roles>of men and
of women. Jaslow points out that: "Such speculation, of course,
rests implicitly on the assumption that the work role itself gen-
erally has negligible psychosocial importance among females‘(1976,,
p. 212). As Block, Davidson and Grambs have indicated, the

"the belief that work is not meaningful" to women is a stereotype
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which leads to the rationalization that retirement too is of min-
or importance (1981, p. 111). That women value their social
roles as wife and mother does not necessarily negate the fact

that retirement may be of importance within their 1lives.

Much of the research which emphasizes women and retire-
ment does indicate that the phenomenon is of importance in the
lives of women. The studies of Cottrell and Atchley, 1969, and
Streib and Schneider, 1971, suggest that women, to a greater ex-
tent than men, have less‘favourable perceptions of retirement
just previous to the event. The research of both Jaslow, 1976,
and Fox, 1977, deal with aspects of psychological and social ad-
justment in retirement, as does the work of Mary Steinhauser.

The results of the Jaslow and Fox studies emphasize the potential
links between past employment and/or level of income and adapt-
ation in retirement. Steinhauser's study does as well but her

results are somewhat contradictory to those of Jaslow.

Another topic deals with the potential increase in the
importance of retirement to women as their participation in the
labour market continues to rise. Information regafding the lab-
our market participation patterns considered in chapter>II is

particularly relevant to this issue.

Finally, the themes reviewed within the general liter-
ature now provide further clarification of the position of women
and retirement. Pensions must be viewed in relation to societal

factors to clearly understand their effect upon women.
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Stereotypes and aging need consideration as well for their effect
may be heightened for women due to the societal stress placed on
both youth and beauty. anh of‘these themes may place further
pressure upon the self-concept of women nearing or in retirement.
Once again, it should be emphasized that more research is ess-
ential. Women have a longer average life expectancy than do men.
For this reason there are more women than men in retirement and
more widows than widowers. This too may have an effect upon both
the position and perceptions of women in relation to their re- |

tirement.

The remainder of the thesis will deal specifically with
the subgroup of working women. This subgroup was chosen in order
to more directly "fit" into the meaning of retirement as defined
within both the societal context and the retirement literature.

A study was organized therefore which included 20 women over the
age of fifty, all participating within the labour market on eith-
er a full-time or part-time basis. The methodology of this study

will be examined within the next chapter.
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CHAPTER IV ~ METHODOLOGY OF THE STUDY

The meaning of retirement has now been developed Within
both the societal context and the retirement research and litera-
ture. This has provided a broad-framework which positions retife—
ment in the society and thereby gives an indication,of'its purpose
and value to society. It does, as well, show the possible effects
of retirement upon a generalized individual. To gain a better
understanding of how retiremenf'is perceived or experienced by
any given individual within the society it is necessary to exam-
ine a small segment of the larger population. The need for re-
search to be conducted with specific sub-groups was examined in
chapter three. The particular situation of women in relation to
retirement has also been developed previously. Furthermore, women
who .are now working in the labour market, yet close enough to
retirement to anticipate its onset provide a mos£ suitable sub-

group for study.

These women have not yet experienced retirement. They
are still largely dependent upon the societal definition of the
phenomenon, gained through the processes of socialization and
communication. Then too, during this pre-retirement period of
their lives they are likely to be actively seeking to understand
retirement in relation to its potential effect upon their lives.
This is an on-going process, the develoémeﬁt of which must affect
both the personal psychological and the social reality of the
individual. Communication therefore serves to help tie each
individual more firmly into the society through interaction with

others and with the society as a whole.
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It is a different and specific type of communication

which is utilized to transfer meaning within the organized study.
In this case, it is carried out by means of a consciously chosen
methodology, the selection of which is dependent upon the goals

of the study, and the attitudes and perspectives of the research-

er.

(a) Purpose

A preliminary study was initiated which included twenty
women, all actively participating in the labour market on either
a full or part-time basis. The minimum age for the study was set
at fifty years so that all of the subjects‘would be within a lim-
ited number of years from retirement. The purpose of the re-
search was to examine the perceptions and attitudes of working
women in relation to their own retirement. It was intended there-
fore to use this as a method by which to add to the limited infor-
mation and, whenever possible, to identify variables pertinent to
women and retirement. As the study was of a preliminary and
descriptive nature, formal hypotheses were not introduced. 1In
light of the information provided within the societal éontext,
and the retirement literature, however, two general statements
were formulated regérding the expected results of the research.
The statements predicted that the women would perceive retire-
ment: (1l.,) as a potential concern in their lives, but that (2.)
the degree of concern would vary greatly among the individuals.
The first statement is based upon three major points. The first

point relates to the financial situation of a goodly percentage
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of people in the retired segment of the population and, in part-

icular, to the even more negative financial position of women
within this segment of the population; The second point emphasiz-
es the longer average life extectancy of women, with its attendant
increase in the number of women relative to men within the retired
population, the experience of widowhood for many women, and the
depressing effect upon yearly income from work-related pensions.
The final point deals with the societal stereotypes and the poss-
ibility that there is indeed a more negative connotation to being

et ek

old and female than there is to bein&wbiéwghd male. The second

" e SRR,

statement, howéver) rests upon recent indications within both the

male and female retirement research that there is a broad variety
of reactions to retirement. Streib and Schneider,'197l, also
pointed out that women showed more variance in their attitudes
than did men (p. 131). This may be dependent upon differing per-

ceptions of social reality and/or upon individual differences.

(b) Subjects

The subjects included a total of 22 women, two within
the pre-test interviews, and the remaining twenty within the study
itself. Their ages ranged from 51 years to 73 years. Their
socioeconomic status as defined by their occupations fall within
the following categories: 25% in managerial/supervisory positions
(Wi?h one woman owning as well as managing her own company); 55%
in white collar positions including teaching, counselling and a
variety of office work; and 20% in blue collar positions includ-

ing laundry, cafeteria, janitorial and housekeeping work. Two of
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these classjifications are deceptive as in both cases the women
are classified within the category of white collar workers but
are married to men who hold high level managerial jobs. Séventy
percent of the women in the study are employed on a full-time
basis. The remaining 30% of the women are part-time employees,
their hours ranging from three days to twelve hoursvof work each
week. Not all of these part-time employees are satisfied with
the limited number of hours which they are employed. (See Table

VII, page 96)

(c) Design

The research was organized as a preliminary descriptive
study due to the limited amount of empirical information which is
available regarding this specific sub-group (and in relation to
women and retiremenﬁ in general). The size of the study wés lim-
ited but the analysis, which was of a gualitative nature, was
carried out in some depth. The study was organized in this mann=
er in an attempt to identify variables or rélevant areas for fut-

ure study.

The study design focused upon interviews which were
carried out from late January to mid-March, 1981. The researcher
interviewed each of the women individually and all bu£ one of the
interviews were taped. The atmosphere and environment of tﬁe
interviews were set up to be as informal and relaxing as possible
but partial control was maintained by the use of an interview

guide. (See Table VI, page 83) This guide ensured that specific
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(Introduction; reason for the study and the interview; confid-
entiality of the interview and ensuing material; request for
permission to tape.)

Marital Status: Married , Widowed , Divorced ,
Single .

If widowed or divorced, for how many years .

Any children If so, do they live in area .

Type of work Full or part-time .

If part-time, how many hours a week .

Worked for years for present organization.

Type of organization: Government , Private industry ’
Other .

Mandatory retirement: Yes , No .

Do you plan to retire early: Yes , No .

Approximate number of years to retirement: .

Age range: 50-53 , 54-59 , 60-65 ___r over 65 _
Do you own or rent a house -, apartment

or .
Do you live alone: Yes , No .
Are you enrolled in a company pension: Yes , No .
Salary range:* Less- than $7,000 , $7,000-$11,999 ’
$12,000-$16,999 , $17,000-524,999 ; $25,000 or over
Are you saving toward retirement: Yes , No .
Do yoﬁ have a RRSP: Yes , No .
General Areas of Interest: (in terms of now and in retirement)

Financial

Living Arrangements/Housing

Health: exercise and diet

Leisure :

Relationships/Socializing: implications of longer average life
expectancy of women

" Overall: How do you feel about your retirement?

* - Based on: retirement income as approximately 70% of working
income (.70 X $7,000 - $4,900 re GIS minimum salary $4,632 for

an unattached individual and .70 X $17,000 = $11,900 for a coupile
- July 1980).
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core questions and questions relating to general areas of inter-
est were presented in a similar manner and order within each
interview. Two pre-test interviews had been conducted previous
to the study as well, with subjects who had similar character-
istics to those within the study itself, The pre-testing had
provided the researcher with an opportunity to practice the
actual format as set out in the guide and then-to discuss the
format with the interviewees. This led to some modification of
the questions within the guide. When each interview was compl--
eted, it was transcribed in full and analyzed in relation to the
specific questions and areas of interest. Later, when all of
the interviews had been completed, the researcher once again
analyzed the material. This time she attempted £o find new cat-

egories within the material itself.

Before examining further aspects of the research design
it is useful to consider some definitions. The meaning of
retirement as it was used in relation to the study developed from
thé overall perspective of the societal context and the retire-
ment literature. Within this perspective, retirement involves:
the end of a major role, that of labour market partiéipant; the
onset of a pension or pensions; a chronological age which is
generallj 65 within this society; a potential for crisis or major
concern with regard to loss and ambiguity; and being stereotyped
a% 0ld, non-productive and/or dependent. Both crisis and concernv'
need to be explained from a similar perspective. Crisis is often
used in a pejorative manner though, as Sheehy has pointed out,

it can be either a time of "increased vulnerability"'9£iof
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heightened potential (1976, pp. 19 and 23). Within the retire-
ment literature it is generally considered to be a period of dis-
ruption which will have varying degrees of negative consequences
for the individual. Concern too is usualiy defined in a negative
manner but perceived to be of a less serious nature than crisis.

Webster's Seventh New Collegiate Dictionary defines concern as

"a state of uncertainty and apprehension" (1970, p. 172). In the
retirement literature, however, it is related to the loss of the
work role. 1In relation to the study, concern is particularly
important as the "areas of interest" used within the interviews
were based upon the "areas of concern” or areas of potential
problems at retirement, which are normally covered within pre-
retirement planning courses. (For example, see Lfnch and Riddell,
Pre-Retirement éducation: A Multi Group Discussion Approach,
1979). In the present study the areas were referred to as "areas
of interest"o;ﬂof importance to the life of the individual-due

to the generally negative connotations of the word "concern".

The interview was organized so that-a nﬁmberiof specif-
ic questions were asked initially, thereby providing a basic core
of information in relation to each subject. (See Tabie VI, Page
83) These were foliowed by the introduction of five major areas
of interest within the lives of each woman, both now and in ret-
irement. These areas were mentioned within all of the interviews
invas,similar a manner and sequence as possible. The time allow-
ed for each woman to discuss each area, however, was not limited

nor was it structured unless they strayed from the topic in
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question. The factor which was of major importance in relation

to the material gained in the interviews was the amount of
concern indicated with regard to the upcoming retirement. This
may be considered as the dependent variable. The measurement of
such concern was subjectively assessed in relation to two sources
of information. The first included an analysis of how the women
perceived their present and future situations in terms of the
more objective information available: sex, age, marital status,
occupation (as well as whether this was full or part-time), sal-
ary range, pension(s), savings, and if they owned or rented their
living accommodation. The second source of information dealt
with specific or overall changes in the way in which the areas of
interest were perceived now and in retirement. The independent
variables may be generally described with regard to the objective
characteristics of the subjects chosen, as well as the selection

of the areas of interest and their presentation to the subjects.

The subjects within the study were not randomly select-
ed as the researcher had limited means by which to}gaih access to
such a group of women. The emphasis which is placed upon both
random selection and the use of a larger sample populétion is
based upon the need to be able to generalize from the information
gained in the research to the larger relevant population. The
guestion which is raised relates to whether or not sufficient
' typical empirical evidence has been gained from the sub-group to
aliow accurate inferences to be made to the larger population
from which it is drawn. This cannot be assumed for a group as

small and nonrandomly selected as the one used in the study. As
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Manheim and Simon have'indicated; howeVer;_it is better to use
a non-probability sample than none (though they suggest that the
term "sample" not be used) (1977; pp: 273-274); It was possible
to gain some idea of the generalizability of this group within
the parameters which had been set to modify the problem. All of
the subjects were female, fell within a particular ége range, and
were employed in the labour market. It was possible, therefore,
to compare this group with population statistics pertaining to as
similar a segment of the population as could be found. The for-
mat and length of the interviews as well as the depth of the
analysis were chosen too with the non-randomness of the group in
mind. As John Lofland points out, the number of interviews chos-
en in relatioh to a specific study depends on the aecision made
regarding "breadth for depth". Intensive qualitative studies
will not utilize as large a number of individuals (1971, p. 91).:
The women were therefore selected in terms of their availability
to the researcher: people she knew or that friends or acquaint-
ances knew and, in a number of cases, women whq had been suggest-
ed by those already interviewed. The researcher was usually
introduced to the individuals and, in all but two instances,
those contacted agreed to participate. The two who did not wish
to be included said they were not interested and, in one case,
the woman stated that she had been involved in a previous study
within which the confidentiality of her information had beeh mis-

used.
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(4) Materials

This section will primarily emphasize the materials of
the study: the setting and taping of the interviews;_the'inter—
viewer, and the interview itself as a methodological tool. It
is not possible, however, to completely omit design from the

materials section.

In all but one case the interviews were set up either
at the home or the office of the woman to be interviewed, that
is, at the place and time convenient to her. This provided an
environment to which the subject was accustomed. It also allow-
ed the researcher to enter the world of the individual whom she
wished to describe (Denzin, 1970, p. 3). The home was the init-
ial choice of the researcher and it provided more clues for her,
for example, in relation to the subject's socioeconomic status
or interests and hobbies. The home was assumed to be the setting
within which the subject would feel most relaxed. This is impor-
tant to thg_development of an atmosphere within the interview

which is conducive to the subject's being open and frank.

The interviews were taped in all but one casé. At the
beginning of each interview the researcher asked if she might be
allowed to tape the interview. She explained that the taping
provided her with more freedom to consider the information made
available by the subject and, later, to more accurately reproduce
tha£ information for her anélysis of the study. Lofland explains
the value of taping interviews so that the interviewer is freed

to listen attentively to the interviewee (1971, p. 89). Taping
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of these interviews did allow the interviewer to listen and to

watch the subjects for non verbal behaviours which accompanied
their verbal answers! Appropriate questions could then be asked
in relation to the additional information gained. Only in one
case was the interview not taped. That particular session was
carried out in a restaurant, as it was the locatioh which the
subject chose as most convenient for her. The researcher elected
not to ask permission to tape within such a public place. She

did, however, take detailed notes during the interview.

The researcher acted as interviewer within the study.
Her characteristics are as follows: female, age 40, with the
majority of her past interview experience gained within the empl-
oyment sector of the business world. It is possible that some
bias developed which was not readily obvious due to there being
only one interviewer. Bias as defined by Kahn and Cannell can
be "any unplanned or unwanted interaction in the interview situ-
ation." (1962, p. 195) The researcher, therefore, attempted to
limit the amount of bias in relation to both the_location of the
interview and her appearance. As previously described, the sett-
ing of each interview was within a location familiar'to the sub-
ject rather than the interviewer. Furthermore, the interviewer
attempted to dress and behave in what she considered an approp-
riate manner for the situation where she would be conducting the
interview. As well, she attempted to analyze her own biases and
aétitudes in relation to the subject matter and to view the area

from the perspective of the persoh interviewed whenever possible.
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The interview was used as the empirical tool for this
study; It provided a method by whichltolgain an understanding
of the perceptions and attitudes of working women in relation to
retirement. The interview is described by Loflénd, as a "guided
conversation" which provides access to "narrative or accounts in
the person's own terms" (1971, p:'81). In terms of developing
the definition of an area such as retirement, Clyde Hendrick
points out that the sharing of experience through the perceptions
of individuals facilitates the transfer of meaning (1977, p. 76).
It provides access to the world of the individual by means of a
symbolic interactionist approach, relying upon shared meaning
through the use of language to gain the perspective of aﬁother
individual or other individuals (Himelfarb and Richardson, 1979,
p. 16). Within the study each subject was encouraged to provide

information of both the factual and attitudinal variety.

Selltiz, Wrightsman and Cook explain the use of closed-
ended questions where clear-cut or factual information is wanted
and of open-ended questions for free response "when the interest
of the research lies in the exploration of a process or of the
individual's formation of an issue." (1976, pp. 312 and 316) Such
an approach was utilized in order to gain access to a broad vari-
ety of information. Perceptions and attitudes,. which require the

use of open—ended.questions, need to be explored briefly now.

The general survey questionnaire or interview approach
is thought to be attitude research. . This study may also be con-

sidered to fall within those parameters. Attitudes have been
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described in many different ways but the definition provided by

Milton Rokeach will prove helpful in this case: attitudes are
"the relatively enduring organization of beliefs about an object
or situation predisposing one to respond in some preferential
manner." (1975,'p. 464) What the study deals with, in actual
fact, are the spoken opinions of the individual's perceptions
rather than the more deep-seated and énduring attitudes; This ig
a difficult area to consider for each individual can have differ-
ing opinions regarding.an attitude. In relation to retirement;
that individual may have firm attitudes based upon her past exp-
erience and her social reality. Retirement may be, for example,
several years in the future so that her perception of it has not
become well defined. She may, on the other hand, 'be retiring
very shortly and her perceptions of the situation may be in a
state of radical change. A further problem relates to the ques-
tion of the actual connection between perceptions, opinions and
attitudes, and behaviour. What this research provides theréfore
is a development of the meaning of retirement as reported verbal-

ly by these particular subjects.

Transcription of all interview tapes, as well as the
handwritten notes from the one interview which was notAtaped, was
carried out by the researcher. Each interview was transcribed
in full and any points which occurred to the researcher during
this process were pencilled into the margin. Lofland indicates
the value of the interviewer transcribing the tapes. This re-
quires the interviewer to study each interview anew, and stimul-

ates analysis of the material and the development of new. questions:
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(1971, pp. 90-91). Average transcription time for each interview

was approximately eight hOurs; (The average interview time was
approximately one'hour;) The process did, in fact, bring to
light or help clarify a number of points from the interviews. An
interesting factor here is the increased relevance of the non-
verbal aspects relating to the use of the voice: Theﬁvalue'of
the transcription of tapes by the interviewer who is also the
researcher is a positive if time—consuming one and this is true
particularly when the tapes are transcribed soon after the inter-

view.

The analysis of the material itself involved two separ-
4ate steps. The first step began with the collection of the answ-
ers to the specific guestions and progressed to the grouping of
material as it related to each general area of interest covered
within the interview. The open-ended questions and the general
areas were much more difficult to analyze into specific categor-
ies than were the closed-ended questions. However, the library
research within the area of retirement at all levels, that is,
societal to individual, served as a background fund of informat-
ion which clarified some of this information. The secénd step
involved the reprocessing of the material, going through it once
again and this time attempting not to look for previously sugg-
ested categories. Matthews explains this in terms of putting to-
gether the bits that appear alike or have some relationship, in
ordér to gain some new strategies (1979, p. 30). It is a variat-
ion of the grounded theory approach of Glaser and Strauss, 1967.

Glaser and Strauss proposed that the material from the research
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be analyzed so that categories grow from the material. It is
only at that point, they suggest, that the related information
and library research of the area should be carried out. 1In
this.case, however, the literature of the area had already been
researched and the material from the study scanned in relation to
specific categories. Inspite of this, by reconsidering the mat-
erial in search of themeé which might appear from the material
itself, it was possible constructively to use the idea of ground-
ed theory to utilize more fully the information gained from the

interviews.

The first portion of the analysis was that of data sel-
ection. The grounded theory approach, however, allows for data
generation which can aid in the development of categories which
actually fit the specific area (Glaser and Strauss, 1967, p. 37).
The new categories can then be viewed in conjunction with the
literature as a whole. Such an approach can lead to the evolut-
ion of new information and ideas. At this time, many of the
assumptions of the retirement area relate to men and retirement.
It may well be £hat new approaches, tailored to women and retire-
ment, will come from information which the women themsélves are
able to provide. Whichever the source, that is, the selection or
generation of new data, it is this type of material which may

serve as the basis for future research within the area.

Each interview was initiated with a brief explanation
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of why the study had been set up and how the interview was to be
organized. In relation to the first point; the researcher point-
ed out that very little information was available at this time
regarding women and retirement: The confidentiality of all in-
formation gained within the interview was explained. Each int-
erview was given a number (which the researcher then placed at
the top of a sheet of paper which she had in front of her). All
material relating to that interview would then be designated by
that number with the name of the subject available only within
the card index of the researcher. Permission was then requested
for the use of the taperecorder during the interview itself. It

was only at this point that the actual interview could commence.

" The explanation for the study, the issue of confident-
iality, and an overview of how the session is to progress are
all pertinent factors. It is important therefore to presént
these factors in an open and frank manner, inviting any quéstions
or comments which the subject may have. It is also very pertin-
ent to set the tone of the interview at the very beginning. The
development of rapport between the interviewer and the inter-
viewee allows the interviewee to feel at ease and to trust that
her disclosures will be dealt with in a confidential manner.
Truﬁhfulness on the part of the interviewer, and particularly on
the part of the researcher who is interviewer, is of prime impor4

tance.
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CHAPTER V - RESULTS OF THE STUDY

This chapter will examine the interview material, plac-
ing special emphasis upon the statements which guided the study.
The statemehts predicted that women would perceive -their retire-
ment (1) as a potential concern in their lives but that (2) the
degree of concern would vary greatly among the individuals. The
material itself will be presehted in three sections. The answers
to the specific questidns will be set out within the first sect-
ion, the areas of interest examined within the second, and the
results of the grounded theory analysis provided within the.third.
Results as they relate to the guiding statements will be indicated
where applicable throughout the chapter and briefly overviewed at

the end of the chapter.

(a) The Specific Questions

\ The answers to the specific questions provide a basis
upon which other information can be more clearly interpfeted. The
major results of the“section are set out in Table VII on page 96.
and will now be presented in more detail. (Though these results
are often provided in the form of percentages, the size of the

study group should be kept in mind.)

The ages of the women in the group ranged from 51 to 73
years, with 58.5 years as the average. ’Originally the study had
been organized to include subjects who were 50 to 65 years of

age, the latter chosen as the generally accepted age to retire.



96

uofsued y3M §9 oFe 98 qO[ JUGWULISAOF WOIJ ,POXTIOTs PBH #e

ooN.Mﬂ = 1867 :
PUB Q0T'CT$ = 0B6T $SUOTINQTIFUOD UMWTXEBW UBTJ UCTSUSd VPSUBD I0F BUTTTeDd o
. exed PTIUD .
umo ouog - o1 000°L ¢ T84 e1BATad /ouoH § POTIIENL 19
umo sex - | o 666'11$-000°L ¢ 1red|  ejEAfag| Bupunoddyy 7 poozoAtdl €L
auey 88X | wedTS| 61 666°11¢-000°L § }BI|  e3BATAI|  JOTTeEUN)) 0 POAOPTA| 0L
jusy sox - | & 666°T1$-000°L $ 3xed e38ATId seteg| € peooatal €5
pueqsny ,
umo sax /3188 12 666°'11$-000°4 ¢ TIngd | Jusuugassoh | zeydeadousls 1 petIIBU| 16 )
Juey sax - 9 666°97$-00021¢ q38d Te37dsoH fapunet 4 PomopIM| 85
ung sex - A 666°91$~000°21$ qaed | jusUUIBA0D xeysEel € POMOPTM| €9
umo sex |pueqsnH| o7 666'91$-000'21$ Tnd ejealad|  T®EJI03 Juer 1] POTIIVH| €5
juey oN - | o1 666'91$-000'21¢ TIng|  TeafdsoH|  wiLe3egEd| € peosoatal 09
pueqsny ,
umg seX /31es| 4 666°91$-000'21¢ TInd | JUBWUIEA0D TBo1XeTD € POTIABN] 4§ #
umo sex |pueasnH| €1 666*42$~000* LTS Tnd ejeAtxd| Jeudeafouerg ] | PpevxIBH| ¢
pueqenH AxB101088
uMo sox /¥tes{ 91 666° 42$-000°41¢ TInd 038ATXd Jojues 0 POTIIBAL €S
pueqsny .
- umg 8a% /3tes| 11 666 12$-000°41¢ TInd | YueuwuIes0y|  IOTTOSUNOY 8 peTIIBH! 19
quey sex Jtes| @ 666 °42$-000*41$ T e3BATad|  J0sjAzedns 0 pedIoAta) T8
JoUM0
uso sex - h2 666 42$-000° 418 g 83BATd Auedwo) 0 oT3uts| 45
. 93831 68Y Tesy
umg swog - o% 000°$2¢= TInd e1eATad| o3 Fuysany 0 eTRuTS| 95
pusqQeny | .- . )
ung gox /31es| 12 000'52¢= TInd | jusuugeA0D|  JOTTESUNOD 2 petaxul]| 09
JOTTesuUNoy -
usg ewos e8| 91 0006242 TTInd | juUewuIeA0D xostazedng 0 oTZuts|{ 09
umo sex 18] 21 0005242 TINd | JUsWUILA0D| . JUewsFouel o petIIeN| 09
’ Suysany - X
quoy sox JTes| ¢ 000°62%$< TN Te37dsoH JusueFeuey 0 eTduts| 09
SUWOH me.t&m pueqeny qof aguey MJIOoM Lag snpuy MaoM | useapttIud Bn3.83.5| o3Vl
Juey /3188| 3seduoq £1ereg| swyg-1I8d Jo edfy Jo *oN] T®B3TIEN
J0 UMQ uoysusd(1e sJgeex 20 TIng
17 0T 6 2] 4 9 [ L] € (4 T

NOILOIS SNOILSANY DOIAIDEAS WOId SIINSHI YOLYW -

ITA JT49dYL



.. 97
Two of the subjects were retained in the study, however, though

their ages fell beyond this upper limit. They continued to be
involved in the labour market, both on a part-time basis, and

planned to "retire" at a future time.

The marital status within the group can be broken down
as follows: 45% married, 20% single, 20% widowed and 15% divorc-
ed. Of those who were widowed, two had experienced the death of
their husbands approximately two years ago, and one 24 years ago.
Of those who were divorced, all had been "unattached" for a num- .
ber of years and two of the four initially said they were single.
Sixty percent of the subjects have had children. In only two
cases were any of the children still living at home. The majori-
ty of the adult offspring, however, do live withiﬁ the lower main-

land area.

A number of the questions related to the work situation
of the subjects. ' Their range of work was very broad overall.
Twenty-five percent of the group had extensive career training:
one with a degree in home economics, two in nursing and two in
teaching. Three of these women had university degrees. One
obtained her degree when working at her own professioﬁ, while
another had completed her degree when her family was grown. Three
of the five women were no longer involved in work related to
their career training: one was in management in an area differ-
ent to her training, one had moved into real estate sales, and
one worked in a clerical position. Of the remainder of the group
six had specific training in secretarial or accounting areas,

four had gained counselling skills on the job, and five worked in
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areas generally considered to be "unskilled". Two women had

acquired basic accounting skills of late and another was extend-
ing her accounting skills. Three of the "unskilled" positions

required hard physical work and/or long hours of standing.

Another breakdown by type: of work relates to whether
it is in government, private industry; or other (this last cate-
gory includes organizations such as hospitals which are difficult
to classify as either government or pfivate). Thirty—five per-
cent of the subjects work for some level of government, 50% in
the private sector, and 15% within the hospital system. One of

the women in the private sector owns and manages her own company.

Within the group 70% work on a full-time. basis. The
remaining 30% work part-time: one approximately one-third time,
two at half time and three for three days each week. Two of the
women working on a part-time basis indicated their desire fbr

more work.

Another question relating to the work situation dealt
with the length of time at the present organizétion. Though they
did provide this information, most of the women seemed to prefer
to answer in relation to the longest position held. The.stress
of the question was therefore changed. The average of the group
for the longest position held was just under 17 years; The

!

breakdown is shown on the following page.
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" TABLE VIII - DURATION OF EMPLOYMENT WITH
‘SAME EMPLOYER -

Years of Percentage

Employment Breakdown
0 - 4 : -
5- 9 20
10 - 14 25
15 - 19 25
20 - 24 15
25+ © 15
100

The next three questions directly examined the area of
retirement. In most cases mandatory retirement was dealt with in
a straightforward manner. Sixty percent of the subjects knew
that retirement was mandatory in their organization at age 65,
and one of the women who was now past the age of 65 had been
retired at this age. Most of the other subjects believed that
they would have to retire by age 65 at the iatest but did not
know what the regulations might be or the source from which such

regulations might originate.

The preferred age of retirement tended to vary. Forty
percent of the subjects stated that they Qould'like to retire at
age 65. Of these, one woman said she would enjoy working to
this age, two felt they would need the money, and onevqualified
her statement in terms of retiring with her husband if he should
retire before she turned 65 (he was older than she was). Two of
the group were well p;st age 65, one looking forward to imminent
"retirement" at age 73 and the other firmly ensconced in a part-
time job. The latter said she had planned to retire from the

work world at age 65. She had, however, been offered interesting
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part-time work at that point. The remainder of the subjects

spread their preferred retirement ages from as early as 55 to 60
years of age, to as late as 64 years; The majority of the women
had selected age 60 as the point for retiring but were pfesently
extending this time limit: two gave financial reasons; while
another two stated that their attitude was changing as they came
closer to the specified age. One woman indicated a desire to

change from full to‘part—time work in the near future.

The majority of the subjects reported that their homes
were owned rather than rented. Sixty-five percent of the women
owned the home in which they‘lived, either in their own right or
with their husband. Of the 35% who paid rent, 30% lived in apart-
ments and the other woman lived in her mother's ﬁbuse. One woman
rented an apartment in tbevcity, but also owned a home in the
country. Of those who were home owners, 35% owned houses ‘and 30%
owned condominiums. All of the couples owned their homes.- In
most cases this meant outright ownership. In a few cases it was
ment%oned that only a small amount was left to pay on the mort-
gage ahd this amount at so low a rate of interest that early pay-
ment would not be sensible. Two of the subjects reported owner-
ship of a "cottage" and one of land outside the city. One woman

owned a second condominium in the city.

Thirty percent of the women lived alone and 45% lived
with their husbands. In two of the latter cases, a child or
children still resided in the home and in one case a boarder was
present. A further two women reported having a roomer or boarder.:

Two of the three women who did so said it was for financial
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reasons; . The third woman, however, alsa mentioned the pleasure
of having someone else share her large family hOme'nbw‘that her
husband had died and the children grown. Three of the women liv-
ed with their mothers. A distinction was made here as the moth-
ers lived with two of the women and another woman had returned to
live with her mother. The mothers in all cases Wére‘in their

eighties.

Another set of questions related to salary, private
pension in retirement and personél savings for retirement. The
salary ranges were set in relation to two factors. The first of
these assumes that after retirement the individual's income will
be approximately 70% of the pre-retirement incomg. This is a
formula which has been used within the general area of retire-
ment and relates to a male with a family home which is all but
paid for before retirement. (It is a formula that was used, for
example, by James Rogers on behalf of his annuity firm for Re-
tirement Financial Preparation lectures, 1980.) The second fac-
tor involyéé the minimum yearly income as set for maximum Guar-
anteed Income Supplement as of July, 1980. (See Table VI, page

83)

The salary range for the subjects is set out below.

TABLE IX - BREAKDOWN OF SALARY RANGE FOR THE GROUP

Percentage in

Salary Range Each Group
>$25,000 25
$17,000 - $24,999 25
$12,000 - $16,999 25
$ 7,000 - $11,999 20
<s$ 7,000 5
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The salaries of all but one of the subjects who are single are
to be found within the highest category. The exception is found
within the second highest category. The salaries of all of the
part-time workers are within the lowest three categories. Those
of the subjects who are widowed and all but one of those who are
divorced are within the lower two categories; Mostvof the women
who have had children are within the lowest salary ranges as

well.

The next question relates to the enrolment of the sub-
jects within a company pension. Fifty percent of the subjects
have private pensions, and 25% of these women ihdicate that their
husbands are covered by a company pension as well. Another two
women have no such pension themselves but their husbands do.
Forty percent of the subjects have no private pension coverage.
All women who work for the government have pensions. This'group
includes the one woméh over the age of 65 who is presently work-
ing part-time but who has a government pension from her previous
full-time empioyment. All other part-time workers have-no work-—
related pension coverage. One of the women is self-employed, but
of the remainder who are employed full-time in private industry

only 25% are covered by a company pension.

All but one subject answered in the affirmative to sav-

<
ing toward retirement. Three of these women added information to
the effect that the savings were limited, and further information

from a number of the other women appeared to indicate that their

savings were also somewhat limited. Sixty-five percent reported
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that they had Registered Retirement Savings Plans and, while one

woman did not, she explained that her husband did.

(b) "The Areas of Interest

The second section of this chapter, and of the interview
itself, deals with the.geheral areas of interest within the lives
of the subjects both now*and‘in retirement. These are: financial,
living arrangements ana housing, health, leisure, and relation-
ships. They are the major concerns chosen from research carried
out on individuals who face retirement. The final question of
the interview, relating to the overall attitudes of each individ-

ual to her own retirement, will also be presented here.

The specific questions which were examined in the first
section involved a number of points closely related to the finan-
cial area. The financial results therefore can be obtained from
that portion as well as the information included at this point.
The areas pertaiﬁing to the financial and to 1iving arrangements
showed a great deal of overlap. Inflation and housing were re-
curring themes. Fifty percent of the subjects referred to infla-
tion as a concern in terms of their financial position in retire-
ment. The comment, "with inflation you kind of wonder what's
going to haﬁpén to your money." typifies this feeling of unease
and the "vagueness" which the idea of inflation seemed to create.
Twehty percent of the women pointed to inflation as a reason for
deferring an originally considered date for retirement. This re-

lates directly to the first statement which guided the research,
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that is, that women would perceive their retirement as a potent-
ial concern. The fact that government pensions do not begin
until age 65 was mentioned in this connection, as well as in-

creasing prices and general costs.

Owning a home was observed to be a stabilizer in terms
of the future, a way of keeping up with the increased cost of
living. Thirty-five percent of the women mentioned the fact that
the house or property which they owned was appreciating, though
some saw the cost of upkeep as a potential problem in retirement.
In relation to this lastkpoint, four women pointed out the tax
deferral benefits which would become available at retiremenf.
Looking at the situation from a different point of view, three of
the six women renters noted the cost of not owning their own
homes. One of the women had just become a homeowner, purchasing
a condominium unit, with retirement security in mind, and tWo of
the renters were seriously considering co-operative housing for
the same reason. (Ohe.of'the latter was planning to move into
this type of hdusing within six months.) This further indicates
that retirement is perceived to be a time of concern in relation
to the financial situation of individuals. It also points out

the type of actions to which such perceptions may lead.

Livihg arrangements and housing appeared to.be a pert-
inent issue to the subject for a variety of reasons. Some of the
most fréquently mentioned points were: "a place where I can do
as I please", have freedom and independence, and do some garden-

ing. As well, it is a place which is familiar, comfortable and
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"home". The "handy" aspects of the location of their living

accommodation was explored by both homeowners and renters. Sixty
percent said that they would stay in their home as long as poss-
ible, while 30% said they planned to move at or near the time of
their retirement. The latter mentioned specific types of places,
for example, to a co-operative, condominium, country place, or
smaller house or apartment. Two of the women had no idea what
they would do in the future. Two married women pointed out the
difficulty of one spoﬁse wishing to change the type of residence
while the other did not. For example, the husband liked to gard-
en so he would rather keep the house. The wife, however, might
like a smaller place which required less housecleaning so would

prefer to move.

Two other topic areas which indicated a good deal of
overlap were those of health and leisure. Seventy percent of the
subjects perceived themselves to be in good health, another two
said they generally-had been but were not at present, and 20%
felt their health was poor. The health problems which were ment-
ioned included arthritis, migraine headaches, high blood pressure
and, in one case, surgery. Arthritis affected 20% of the women.
Three of the subjects mentioned too much smoking as a precipitat-
or of problems (but were not willing to give up smoking). Three
other wome; attributed much of their good health to sleeping well -
and four women mentioned that they had less energy now than they
have had in the past. As one woman said: "I don't think I have
the energy of a 35 year old." Most of the subjects pointed out

the overall importance of good health. Those women who carried
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out physically difficult work indicated the particular importance

of their ability to continue working. The maintenance of good
health was explained by a number of the women to be basic to

all future plans.

Diet and exercise were sub-topics in this area. Fifty-
five percent of the subjects mentioned that they were overweight
but two of these added that it was not a problem. Thirty percent
of the women believed that they ate balanced'diets; and modera-
tion in eating habits was mentioned as being important. Thirty
percent noted a particular liking for vegetables and fruit, and
while 40% of the women mentioned sweets: four felt they ate too
many and four stressed the point that they did not eat sweets.
Exercise was often perceived in relation to both health and leis-
ure. In terms of health, walking was the exercise most frequent-
ly discussed. Forty-five percent of the subjects walk regularly
for exercise, at least three of these noted a recent walk around
Stanley Park. Other women "used" to exercise in this manner, do
so "in good weather"”, or "plan to" in retirement. Hiking, bicyc-
ling, stretching exercises, yoga and swimming were also listed as
present activities. Two, three or four women were inQolved in
each of these forms of exercise, while some of these women carri-
ed out more Ehan one form of the exercises. Twenty percent of
the women mentioned that they do the outdoor exercises "when
weather permits” and three women noted that they "should do more".’
Reéiremént was referred to as a potential concern if health were
not maintained. The relevance of a good diet and of some exer-

cise program was expressed by a number of the subjects.
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A broad variety of leisure activities were outlined by

the women. Walking and travel were each mentioned by 60% of the
~group and reading by 50%; Television was a leisure past-time for
45% of the subjects and a fﬁrther 20% admitted to "some" tele-
vision viewing, often while doing something else. Next in terms
of popular leisure activities come: bridge (one woman playing
five times a week), gardening (two do it though they hate it),
knitting (one does this for leisure’ggg for pay), needlework;
sewing, taking courses; dancing and attending live theatre.
According to 50% of the women, a major problem in relation to
leisure activities is the fact that presently there is a lack of
time. Twenty-five percent mentioned that they had only the week-
ends in which to do housework so that cut down on their leisure
time. Twenty-five percent of the subjects also mentioned lack of

energy once again in this respect.

b/’In retirement 60% of the group plan to do more travell-
ing , 30% will do volunteer work, and 30% will take a variety of
courses. In general the women looked forward to doing more of or
relearning to do things they do or have done, as well as learning
some new activities. Suggested activities were: swimﬁing, golf,
skating, hiking, walking, handcrafts, gardening, bridge, cooking
and painting.; One mentioned taking a course in carpentry. There
were some reservations in terms of leisure activities in retire-
ment. Travel was planned by many but cautions were also noted in -
relétion to these plans. As one woman said: "It's a shame when

people put off travel until they're retired." Some reasons for

this view as given by a number of the subjects included: ' rising
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inflation and costs "going oﬁt of reach", unable to "put up with"
as much as used to; travélling becoming too cOmplexvnow; and
people not as well when older: "even to sore feet and the steps
getting steeper". Twenty perceﬁt of the subjects noted that
their husbands were not interested in doing some of the things
they themselves would like to do; for example, going toﬁchurchf
travelling or meeting and being sociable with new people. One
woman was gaining an idea of retirement leisure in terms of her
husband's retirement activities. She was concerned as he was
spending too much time watching television and had started "talk-
ing in the past tense". Another woman was aware of many leisure
activities which one could‘do in retirement but wanted to find
something which would have some real meaning rather than filling

in time.

The last afea of interest was that of relationshibs
and socializing. A sub-topic in this area related to the éohcept
of women's longer 1ife expectancy. Married and widowed women
provided a wide §ariety of comments regarding the“relationship
with the spouse. The widows explained their married years as
good yearé and the relationship with the spouse as one with a
good friend. The perceptions of the married women, on the other
hand, ranged from those who enjoyed doing a great deal with the
spouse to those who had little to do with him (for a variety of
reasons but the women reported it was due primarily to differen-
ces in intereSts or in personality). Mothers tended to mention
either the potential for missing children as they left the home

or the need to have some regular contact with adult offspring, as
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well as with grandchildren when that was applicable. 1In fact,

40% of the subjects discussed the importance of family reunions
and the need to take regular trips to visit their own relatives.
Some of these trips were taken even though they were heavy finan-
cial burdens to the women; Two of the women indicated ‘a general
lack of ability to depend upon their families. Another interest-
ing point in relation to family relationships was that 25% of the
women have or have héd their mother living with them: three of

these women were single, one divorced and one married.

The material on relationships in general can be classif-
ied in terms of old and new friendships, work cohorts, and single
and couple friendships. Many of the women tended Fo ask and de-
fine "what is a friend". Generally the definition ihcluded being
there when needed, that is, dependability, as well as being some-
one whom they had met when they were "younger and more involved".
They had met old friends through: work, church activities;
bridge groups, the children's activities, and husband's old group
or his military friends. Some of the women also pointed out the
need for developing new friends at this time in their lives: one
couple had just joined the legion, as had one of the “ﬁnattached“
women; one woman had bought a condominium and was making new
friends within~that development; one had joined the natural hist-
ory society; and one widow was creating a new social world
through her job and the cultivation of others in similar circum-
staﬂces within her apartment building. Thirty-five percent of
. the WOmen'said they were friendly with co-workers; tw6 subjects

preferred not to be, and one felt that you have to "put up” with
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many of the people in the work'situation: One professional woman
who was about to retire pointed out that "not as many people know
you as used to". Another woman noticed there were fewer in her
age bracket so she socialized less at wbrk; A third woman expl-
ained that friends who had retired were losing contact and did
not know the new people at work. This seemed to her to be an
indication of the need to develop new friendships in preparation'

for retirement.

Single and couple friendships were discussed. A few of
the "unattached” women pointed out the need to take care when
spending a good deal of time with couples. One woman explained
that the "wives all know me and know I'm no house/home breaker".
Two other of the "unattached" women spent time playing bridge
with couples but were Very comfortable. The fact that more of
their relationships were now with couples or with other womén was
reported to be the norm. One woman put it this way: "let's be
very honest about it, it would be nice to have a nice male friend
to go on dates with, but you see I don't really want soﬁebody
else's husband, and there aren't very many that aren't.” One
‘woman indicated her amazement after attending a church affair
with an older friend: all in attendance had been women and most

of them were widows.

A variety of reactions were given in relation to the
idea of women living longer than men. In general, most of the
women said they had considered this in relation to their own

lives. Some drew attention to having seen more older women than
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men at a dance group or on trips. Twenty percent of the subjects

made comments about the custom of men marrying younger women. One
of these women said that she thought it should be a norm that old-
er women married younger men. Two of the women were presently

married to men slightly younger than themselves.

The death of the spouse had also been considered by the
majority of the subjects who were presently married. Three of
the women were already widowed. The majority of married women
felt that they would be able to cope with the situation should it
arise. There was a variety of attitudes +te this subject. One
woman felt that women ip»general cope with this type of situ-
ation better than do men. Another woman said that‘she could deal
with the death of the,spouse better than her husband; TWO women
gave complicated answers, referring to some desire to experience
life on their own, as well as a realization of the potential for
loneliness. Two>Qf the subjects also brought up the issue of

their fears in relation to their own deaths.

Plans fbr retirement did, in most cases;-involve the
need to increase socializing activities with relatives'and old
friends, as well as developing new friends. One woman said, "I
think I really have to be with people". Of the married subjects,
two felt that‘socializing as a couple would continue much as it
was at present; another two women pointed out that they also
needed some isolation and privacy; two others said that they and
their huébands should increase their friendships but probably
would not do so. A few of the subjects commented on the fact

that they had fewer close friends at this period in their lives
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than when they were younger. Finally in relation to retirement,

the issue of the husband and wife ih the house was brought up by
20% of the women. They indicated reserve as to how that would
work., One individual stated: "the two of us together, every
day, day in, day out, seven days a week - I couldn't stand it!"
Further, three references were made to two women in the same
house: two were in relation to mother and daughter, and one in

relation to two retired women friends.

The final question'in the interview related to the over-
all attitude of the individual toward her retirement. The answ-
ers dealt with: when to retire, things to do, goals necesséry,
health in retirement, fears, planning and general definitions of
retirement. Some of the topics have been mentioned previously
but are pertinent to the general view of retirement. Continued
independence seemed to be of importance to a number of peopie.
Approximately 50% of the subjects’felt that planning was necess-
ary and that they wefe, in fact, doing some of this. Forty per-
cent of the Women made direct remarks about health in rétirement,
generally in terms of the hope that they would be able to look
after themselves when "really old". Some of these remérks were
positive but most of them indicated a more negative perspective.
One woman has already instructed her doctor not to keeép her alive
"if the time comes". The perspective of potential concern with

regard to health in retirement is evident here.

Consideration of the general definitions of retirement

and of fears in relation to this period within the individual's
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life should provide an overview of the guestion. . The definitions

ranged from a neutral view of retirément as no great change, to
both negative and positive perspectivesl The positive'view
related to time, particularly more time to do things which the
subjects have always wanted to do. One woman enthusiastically
explained: " I won't live long enough to do everything I've
saved up to do." The negative aspect is more varied. Two sub—
jects reacted to the word fretire" as a very negative word in
itself. Other negative points related to: having nothing impor-
tant to do (only hobbies), no timetable within which to act, the
end of a career with a sense of redundancy involved, being in the
house (particularly if the husband is there as well), no longer

a part of something, poverty and loneliness (és seen in other
people in retirement), and as iil health leading to death. The
stress of age and the idea of age in relation to death was also
considered from a numbef of perspectives. Some of these points
were specifically referred to as fears. The predictions of both
of the statements guiding the study are verified within this
overview of the negative aspect of retirement.’ Tﬁere was a broad
variety of reactions to retirement among the subjects and even
within a single interview there were differing viewsvgiQen. It
is important to point out, however, that the overall perspective
of retirement was not as negative as it might appear. The posit-
ive attitudes were less varied and therefore more easily present-
ed while, as is obvious from the previous overview, the negative

attitudes covered a broad assortment of points.
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(c) . The Grounded Theory

The third section of the chapter contains the generat-
ion of data and development of classifications and categories
from the material itself, without the imposition of an outside
framework. This section will be organized within two main categ-
ories: women's attitudes’toward work and toward life in general.
The latter will include social factors such as roles and also
psychological factors such as personality. The perceptions of
the subjects in relation to their ability to learn new skills and.
concepts, and to gain employment in retirement will also be con-

sidered.

The subject's attitudes toward work are ﬁany faceted.
First of all, 45% of the subjects indicated enjoyment in the WOrk
itself. A woman in one of the most highly skilled jobs talked of
her pride in her career and of plans. for.taking business courses
in retirement. A subject who is involved in part-time accounting
work had just learned a new variety of accounting-and was very
pleased with her ability in this area. Another subject who works
as a janitor explained that she had to feel she was doing a first
class job and to put her "heart in it". A woman, also in an un-
skilled position, pointed out with pride a special way by which
she had worked out a new system for her work. Two within the
group mentioned a prime time for being career oriented. For one
of these women it was age 35, while for the other it was "30 or
so":

...you're real geared up for the work force. You're
looking ahead. You're planning on getting ahead.
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Twenty percent of the subjects, on the other hand, indicated more

negative attitudes toward their work: a "thankless" job, and not
a career but just hit or miss work. One of these women explained
that she had never wanted to work: “careers don't thrill me,

work doesn't interest me."

The material indicates that the women in this group
found work to be important for a humber of reasons other than of
itself. A primary reason for work was for the salary. Beyond
that some of the subjects mentioned specific money-related issues.
One woman, for example, had always worked because she needed the
money to raise her children. Now that they were grown up she
still uses the money to purchase nice things for them. Other
women considered the money from differing points of view: as a
stop gap to help out with the family expenses, or for the "little
luxuries" such as hiring a grasscutter. Some noted side effects:
the convenience of the place of work, long holidays or time off,
and as a "place to go". A woman employed full-time but who had
stayed home with her family for many years said that women who

continued to remain in the home missed the stimulation of a job.

Work was further explained in relation to side effects
as they related to the individual herself. Twenty percent of the
subjects referred to work as a type of therapy: as "good medic-
ine" or as the "best tonic" because it left little time to brood.
Two of these individualé were referring specifically to the per-
iod aftér the death of their husbands. Three of the women indic-
ated that work helps to keep a person younger in mind, more

active, and "more broad minded". Other remarks point ouf that
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work prevents a person from becoming overly dependent on friends,
or that it allows one to hide behind the work rather than facing

other personal problems.

There would appear to.be socializing effects to working
which are pertinent to these subjects. Forty percent of the
women indicated that interaction with people through work was
positive to them. One of the women specified making friends, an-
other that it provided an opportunity to meet younger people, and
a third that the people she met at work were "good to her". (The
last woman had been widowed within the last two years and, prev-
ious to that time, she and her husband had had a very limited

social network.)

Finally, the subjects considered work in relation to
the perception of aging as they neared retirement. From the per-
sonal perspective, two of the women found they were now more tir-
ed than in the past. As one woman pointed out: "I'm deadvafter
work”. One woman who is involved in heavy work noted that: "If
you were able to keep up you could just keep on working". How
other people view women and aging in terms of work was an import-
ant issue for 35% of the subjects. Two of these Qomen’indicated
age 50 as an arbitrary cut off for sales and waitressing jobs:
"They don't seem to want you any more, once you hit that 50
mark." Anothgr woman mentioned that she is "up against the mar-
ket for people half my age." A woman in a fairly high level job
staﬁed that she will receive no consideration for other jobs in

her organization because of her age. A professional woman echoed
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these sentiments, observing that co-workers now tend to ignore

her suggestions and relate her criticisms to age. Finally, there
is the situation of the subject who upon turning 65 had to down-
play her age in order to get more Qork; "immediately, it didn't
matter what my capabilities were". Now; some years later, she
has turned down the offer of a permanent job where She was hired

as a part-time employee at age 66.

The second category may be considered under the general
heading of attitude to life. It does, in fact, look at some of
the attitudes and perceptions of these subjects in relation to
social and to psychological factors. These factors include the
cohort group of the women, their social roles, the importance of

life patterns and their individual stance toward life.

Within the material it is possible to discern general
references to the historical times within which these womenihave
lived. A number of the subjects have referred to the Depression
of the 1930s and to financial "hard times" in general. Often the
comment was used as a way of explaining their own persistent att-
itudes toward the financial aspects of their lives. Their re-
marks varied from the very limited amounts of money available in
their families as they grew up to the present feeling of one of
the older women in the group that: }"if I don't work I will
starve to death". For another subject, having very limited fin-
ances has beéﬁ her "bug bear" throughout life. There were also
remarks made with regard to the women's role ‘in relation to work

and the family, within the context of the times: "In those days,
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as soon as you got married you were automatically out of a job."“
In 45% of the interviews the WOmén stated that theilr lives and/
or their information could be of only little or limited interest.
These remarks seemed to be of real concern to the woman involved.
In one instance, the woman explained the remark in relation to
her cohort group. She said that as a generation‘thése are womenv

who may feel they have little to offer.

Further consideration of social roles is indicated from
a re-analysis of the material. Three of the subjects pinpointed
a feeling of concern or conflict which they have experienced in
their adult lives. As one of the women stated: "It's not énough
to be a good mother"; the other women explained it in terms of
the feeling of guilt involved in working rather than being with
the family when they were needed. The importance of the role of
mother was verbalized by 20% of the subjects in relation to: the
feeling of loneliness as the children leave home, the ensuing
emptiness of the home, the léck of stimulation of the youngsters
being there, and the fear of adult offspring moving away from the
nearby area. One woman, however, also indicated her disillusion
in terms of not being able to depend on people other'than her

husband, and referring to her adult offspring in particular.

The roles of wife and mother also include tﬁe respons-—
ibility o{ the household and the actual work in keeping it up.
Forty percent of the subjects in the group discussed this aspect.
One woman said she felt comfortable about the housework. The

other reactions were varied. One individual did not care for
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this work but felt satisfaction in a job well done. Another

woman felt she was not good at housework but loved her work at
the office. One said: "I'd rather go lawnbowling than cut the
grass to be truthful." Two of the group simply did not like
housework and one woman felt that boys should be taught to do it

as well as girls.

Selfishness and a need for independence were important
within the material as well. Thirty-five percent of the subjects
mentioned selfishness in terms of their present life. The fact
that in many cases they are not presently called on to look after
anyone other than themselves was referred to in this ielation.
One woman noted that she and her husband led a selfish life be-
cause there were, and had been, no children or parents for whom
they were responsible. A woman who was widowed two years ago
explained that she felt herself to be too selfish to consider
potentially going through the agony of a second spouse's death.
For one individual, doing things for others was the way by which
she as well as others of her age or older could be 1essblonely.
The need to be busy with other than purely personal pleasures may
be a part of this, One woman who loves to read said:  "I don't
feel quite sé_guilty if T read and knit." Another woman pointed
out that being busy at a personal pasttime during the day made

her feel guilty when her husband came home from work.

#®

Thirty-five percent of the subjects indicated that in-
depéndence is of great value to them at this time. One of the

women referred to financial independence in particular while the
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idea of dependence with decreasing health and age was discussed

by others (as mentioned in an earlier portion of this chapter).

A number of the members of the group brought up the
c¢oncept of patterns which arevtaﬁght or become ingrained early
in life and remain with the individual throughout the duration
of life. The importance of family training was a factor for 20%
of the subjects. According to one woman; what you learn in
childhood and adolescence and the example set in homelife "seem
to form the basis of your habits". Another subject explained
this in terms of early habits which continued through life. The
comments of a third woman were in agreément but she cautionéd
that the health of an individual must be considered in relation
to how they can cope in general. A fourth woman related this
concept to her own situation: her plans for retirement might
follow the pattern set with other plans she has had over thé
years but has not set in motion. One subject said that she had
used this idea as a basis for rearing her own children. She
explained her own lack of self-confidence as afyoung gifl'and
her attempt to instill this quality in her children to help them
in the comingfyears. For one woman the problems she héd encount-
ered over the years helped her "in later life to cope with
things". Finally, one of the women overviewed the éituation.
Habits, she felt, are developed in our upbringing and those whom
we meet who are "unhappy and discontented in their years of re-
tirement were probably unhappy and discontented all during their

working years as well.”
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The final factor to be dealt with under the general

heading of attitude to life involves the overall differentiation
with regard to the individual's stance toward life. It becomes
evident in terms of comments which seem to reflect the interview
as a whole. An example would be the woman who said: "I don't
count on anything”. She was also the person who had not planned
the type of career she would have; nor come to terms with either
the conflict of working while'being a wife and mother, or with
retirement. Some further exémples may be illﬁstrative. The
woman who emphatically stated that "there's just no way that you
can't make life pretty well what you want" was the same woman
who had created her own company a number of years ago and devel-
oped it to the point where she can now sell the company and
retire in comfort. Another woman who said that "when you have a
problem, get down and deal with it" was an individual who had
single-handedly raised three children by working at a variety of
semi-skilled jobs. A woman who is still in the labour-market in
her 70s said: "I'm interested and I'm happiest when I'm busy".
The other woman who is also in her 70s and workinq remarked that
"you take the good with the bad”, but she added that she general-
ly set up a variety of options. An example of these options
would be the rhythmic exercises she has now begun to attend just
in case she shéuld reach the point when she is unable.to carry on

with her other activities.

Finally, the subjects' perceptions of their ability to
learn new skills and concepts requires some attention, as well as

their plans for work in retirement. Once again there is a great
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breadth of reaction within the group but the majority seemed to
be in agreement: They are interested in learning neW\things;

One of the women had completed her university degree a few years
ago, while three women had taken accounting courses within the
span of the last three years. One woman who is planning to re-=
tire very shortly included the possibility of taking business
courses which "just may" lead to some type of work activity in
retirement. Otherwise, the variety of new courses in which the
women are presently involved or plan to take up in retirement
range from carpentry, photography and a broad variety of hobbies,
to anthropology, sociology, swimming and specific physical fit-
ness classes. A few of the women showed no interest in new act-
ivities, preferring to continue with those in which they are
presently involved, and to give more time to these in retirement.
Twenty percent of the subjects indicated that they were too old:
to learn a new technique in relation to the work they have.or had
been doing (that is, to update skills to the new technology), to

learn to drive, to change location of residence, or to travel.

The plans of the members of the group with regard to
working in retirement can be considered in relation to paid empl-
oyment and volunteer work. Flfty—flve percent of the subjects

indicated a desire for pald part-time employment in retlrement

Rt
X
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A number ogmthese had apparently glven some thought to the area

et o e s 55

in wh1ch they would be 1nterested Three of the women had al-

s g

ready begun to organize their retirement work. Some of the women
wished to continue in the line of work in which they were present--

ly involved while others looked to new areas: food catering,
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counter sales and; in one case, involvement in the organization
of travel groups for the retired: Forty-five percent of the
subjects indicated no desire for paid employment. Thirty percent
of these women, however; were interested in‘doing some volunteer
work: one woman felt that this was a means by which to repay
society; two planned to utilize knowledge and skillé which they
had in order to help others; the final three wanted to do some
volunteer work but not‘in the areas where they had spent time and
effort over the past years. Volunfeer work was mentioned in very
negative terms by three other subjects. For some it would be
something to do or a way to get out of the house (particularly if

the spouse were always at home).

The results of the study have been presented as they
relate to the specific questions and areas of interest within the
interview, and to the grounded theory approach in relation to the
material as a whole. It was within the areas of interest that
' the most direct references were found to the overall stétements
guiding the research. This is not surprising for these are the
areas of concern taken from the literature and, in parﬁicular,
from the pre-retirement planning courses mentioned therein.
This.will be mentioned again for the connection between degree '
of concern and planning behaviours is important, though not as yet

clearly understood.

The major area of concern was centered about the finan-

cial aspects of retirement. Potential poor health too was seen
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to be a relevant area of.emphasis; Connected to health, and
perhaps to the aspect of the individual aging over time, was
some degree of worry as to the amount or type of activities
which could still be carried out in retirement; The positive
aspect here is the additional time in which.to enjoy activities
in retirement. The limitation is the continuing ability to do
so. Some of the subjects indicated that watching others who
are presently retired may lead to a degree of cdncern; so too
may be the end of the work life for some of these women. The
variety of points which are perceived as potential problems at
or in retirement were discussed earlier (see page 113). The
latitude of these potential problems is obviously‘varied, but
so is the degree of concern as demonstrated through the comments

of the subjects within the study. ,

The results which have been reported within this.chap—
ter will be further examined in chapter VI. They will be anal-
yzed in terms of the relevant literature and of retirement
within the larger societal context. In this chapter the focus
has been placed upon the actual results of the study. 1In the
following chapter the emphasis will be upon the meaning of the
results and, particularly, upon whether the results are general-
izable to the larger context of retirement. The limitations of
this research will therefore be examined, as well as the relat-
ionghip of the results to the societal context and the retife—

ment literature.
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CHAPTER VI - DISCUSSION

The results of the study as reported in the previous
chapter can now be'explored_within the larger context of retire-
ment. The emphasis will be placed upon the meaning of the find-
ings in relation to relevant aspects of the societal context and
the retirement literature. 1In order to carry out such an assess-
ment, the results will be examined in light of the limitations of
the research. The study groupywill be considered in terms both
of its representative néture, and of those aspects which are not
as representative. The study itself will be assessed in relat-
ion to the level of methodological desigh and the ability of that
level of design to produce the desired results.. fhe analysis
will then focus upon the results of the sections dealing with‘the
areas of interest and the grounded theory. Finally, the connec-
tion between the perception of potential concern and a behaviour

such as planning will be examined.

(a) Limitations of the Research

The limitations of the research will be discussed with
particular attention paid to whether or not the group used within
the study is representative of the larger population of women of
approxlmately the same age presently active within the labour
market. The level of the methodological design will also be
assessed as will some other points relating to the limitations of

this study. The representativeness of a study deals with the



126
ability to generalize from the results of a particular piece of

researchﬂto the larger area of which it is a part. Random sél-
ection and the use of a large sample so selected, tend to be
equated with such generalizability. It is not, however; always
possible to incorporate either or both of these factors into the
methodology of a given piece of research. Factors such as time,
money or accessibility of the subject population must all be
considered. 1In this case the'population of the sample was non-
randomly chosen and the size was limited to 26 women. The gener-

alizability of the results must therefore be tested.

The‘particular population, that of working women over
the age of 50, was not readily accessible by means of a random
selection procedure. The researcher was, however,‘able to obtain
her sample by means of people she knew, as well as references
from friends and from previous{subjects. .The size of the study
group was, by many standards of scientific research, too limited.
The research was, however, conducted as a preliminary descriptive
study. .Then too, the interviews averaged over an hour in length
and the analysis of the material was carried out by means of more
than one type of methodology. Further research will require that

a larger sample be used.

The results from the specific questions section of the
previous chapter allow for the basis upon which this particular
'group can be assessed in terms of larger populations similar to
theﬁselves. The results cannot be measured against a population
which has the exact same parameters as this group. However, the

information gained by comparing the group to a similar population
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provides material which indicates whether or not these particul-

ar women form a representative group. The women in the study
were chosen within the following parameters: female, active in
the labour market on a full- or part-time basis, and within the
age range of 50 years to retirement age. Though the age categ-
ories do not exactly coincide, Census Canada provide statistics
for women in the labour force in Canada, full- or part—time; ag-
ed 45 to 64 years. The information er”1976 shows labour force
activity by marital status, age and sex. The following table
provides a comparison of the marital breakdown found within these
statistics and the study.

TABLE X - COMPARISON OF WOMEN IN THE STUDY, -‘AND WOMEN

IN THE LABOUR FORCE IN CANADA - 45 TO 64
YEARS, BY MARITAL STATUS, 1976

MARITAL STATUS

Unattached

Women in the Married Single Widowed Divorced/
A Study, 51 to Separated

73 years 45% 20% 20% 15%
G

Women in the
E Labour Force, '

45 to 64 years 70% 10.5% 11¢% ‘ 8.5%

ADAPTED FROM: 1976 Census Canada, #94-805, Table 12, -PP. 12-1
and 12-2.

.It is obviogs from the above information that the.stuay}group was
too heavily balanced in favour of each classification of unattach-
ed to be representative of the larger population. This may have
further.ramifications as only 60% of the women in the group have

had children, while approximately 80% of all women in Canada have
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had children (Dulude, 1981, p. 12).

The fact that the group is weighted toward the unattach-
ed and childless female may.also account for the very broad range
of jobs. Seventy-five percent of the women in the study have
some level of skill training in their work, while three of these
have both extensive skill training and university education. It
can be said that at least 35% of the subjects work within low sta-
tus positions and that the majbrity work within white collar and
service positions. Most of the women do therefore work in posit-‘
ions which fit the traditional and expected work situations of

women as described earlier (Chapter II p. 35).

Thirty percent of the women were employed on a part-time
basis. Statistics Canada information for January, i982 indicates
that 35.4% of all women in the Canadian labour force within-the
45 to 64 year age category are employed on a part-time basis,
that is, that these women "usﬁally" work less than 30 hours per
week (Table 31, p; 54) . The discrepancy between the two is not
major, as the table below indicates.

TABLE XI - COMPARISON OF WOMEN IN THE STUDY, AND WOMEN

IN THE LABOUR FORCE IN CANADA - BY FULL TIME
AND PART-TIME EMPLOYMENT - 1982

Full-Time Part-Time
Women in the
Study, %l»to
73 years 70% 30% 100¢%
Women in the
-Labour Force, : .
45 to 64 years " 64.6% 35.4% 100%

ADAPTED FROM: Statistics Canada, January 1982, #71-001,
Table 31, p. 54.
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Another éOmparison whichfcan be made is that of the
longest duration with the same employer. The table below incor-
porates information from the'tablés previously set out on pages

33 and 99.

TABLEXII - COMPARISON OF THE WOMEN IN THE STUDY, AND
WOMEN FULL-TIME EMPLOYEES, AGED 55 AND
OVER, FOR CANADA - BY LONGEST DURATION OF
EMPLOYMENT WITH THE SAME EMPLOYER

Women in the Study, ~ Women in the Labour

Years of Full-Time and Part- Force, Full-Time,
Employment Time, 51 to 73 Years 55 Years and Over
S S
0 - 4 : : 8?7
5- 09 - 20 13.7 .
10 - 14 25 27.0
15 - 19 25 15.2
20 - 24 15 "~ 10.5
25+ 15 24.9

100 100.0

The length of stay with the same employer does vary between the
group and the larger population, particularly as the group is
more heavily weighted in the 15 to 19 year category and the larg-
er population in the 0 to 4 and the 25 year and over categories.

Overall, however the statistics are not too dissimilar.

In terms of coverage of employees by private>pension
schemes this group would appear to be fairly representative. As
indicated previously, almost all government employees have pen-
sion coverage while less than 35% of those who work in private
industry in Canada have such coverage (Dulude, 1981, p. 4).
Allentuck places the percentage for women as members of private

pension plans at 19% (1977, p. 26). Furthermore, it is generally
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accepted within the literature that part-time employees are not

covered by extra benefits of this type. Within the study group:
those women working for the government will have private pension
income in retirement; those in partQtime employment will not; and
only 25% of the women working for an organization other than
their own within the private sector will be covered by a work-

related pension.

Within the group 70% reported that they owned their own
homes. According to the 1971 Census, 55% of the women and 75% of
the men in the older population owned their own homes (Economic
Council of Canada, 1979, p. 12). As indicated within the results
section, all couples within the group own their own homes. It
would seem, therefore, that the inclusion of the couples and the
changes which may have taken effect since 1971 could well modify
the situation so that 70% home ownership is not too non—repreSent—

ative. However, more information is necessary.

The average salary range within the group is high when
compared to overall average earnings for women in Canada. The
1979 annual average earnings for women in both full—time and part-
time occupations in Canada equalled $7,673 (Statistics Canada,

#13-577, Table 1, p. 21).

. The study group would seem not to be completély repres-
entative of the 1érger population of working women within a simil-
ar age range. This lack of representativeness was due primarily |
to four factors: the percentage of unattached women within the

~group was higher than in the larger population; the percentage of
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women who had had children was lower within the group; the range
of jobs and level of skill training would appear to be greater;
and the average salary range was higher. On the representative
side: -though the range of jobs'was btoad they fell within the
general patterns of work in which women are involved; the per-
centage of full-time to part-time work was quite representative;
the breakdown of work-related pension coverage in relation to
government versus private industry as well as to part-time empl-
oyment was very close to that of the largér population; and home
ownership would appear somewhat similar to that within an older
larger population. Though the group involved in the study is
not representative of the larger population, the points of vari-

ance are now evident.

It could be said that the study group is, as a whole,
\} loser to the maleﬂpattern of 1abour—market part1c1pat10n than 4/

SNS——

to that of a completely representatlve ‘group of worklng women
within similar age categories. This could mean that, in relation
to the traditional assumption that men are concerned about ret-
irement, these women might have a higher overall level of concern
than would the more representative group. The socialization and
communication processes, however, still affect this group primar-
ily as women within the society. This area will he explored in

more detail at the end of the chapter.

Other limitations should be examined in relation to
this research. Any categories or ranges to be used within the

study must be chosen with great care. One such category, which
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became obvious in relation to the issue of the representative

nature of the group, is that of the age éategories; If these

had been selected so that ages 45 to 64 could have been used, the
comparison to the larger similar populations could have been moré
stringent. It is not that straightforward, however; for other
considerations mus£ be included within the process 6f decision.
The lower age cut off within the study; for example, was at least
ten years from the potential time of retirement (even if the
woman planned for early retirement at age 60); Moreover; the
youngest subject pointed out that she had not thought in terms of
her personal retirement until she had turned 50. Salary ranges
too may be explored within this same perspective. These ranges
were chosen as indicated on Table VI (page 83). fhey would, how-
ever, have made comparison with the larger population more con-
venient if they had been chosen to coincide with Statistics Can-
ada earnings groups. In terms of the -actual salary ranges used,

the information should have been updated for 1981.

This leads naturally into another 1imitationkof the
study. The salary ranges are useful. The addition of informat-
ion relating to the specific salary and overall incomé,of each
subject would prove more useful still. This need for more de-
tailed information on particular areas of the study is now most
apparenftin terms of the level of savings of each individual.
This could provide more specific information in relation to the

objective financial position of each woman both now and in ret-

irement.
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Finally;vthe'level and type of methodological design
should be discussed in terms of its ability to produce the desir-
ed level and quantity of results. This was organized as a prel-
iminary descriptive study due to the lack of research carried
out on working women and retirement. The results were'of a qual-
itative nature and, therefore; not easy to measure in a quantit-
ative manner. In assessing the results of this research it is
difficult to ascertain what the degree or amount of concern is,
and just how much it varies from one individual to the next. This
is a limitation ih terms of gaining some type of measureable
knowledge from the research. It is not, however, strictly a lim-
itation of this particular study. The results provide the type
of information and indications for further research for which
they were intended. Future work should, however, be set up with

the need for quantitative as well- as qualitative results in mind.

The type of methodological design is important too.

This study included specific questions and general areas for dis-
cussion within the interview format. It then provided the opport-
unity to assess information from the overall results without sett-
ing this ihformation within categories organized beforehand. The
use of more than one method for gaining results is useful. The
combination of the questions and the more general areas of int-
erest provided both specific facts and details which filled out
thie information. In some cases the additional details exposed

a very different perspective as, for example, in relation to the

previous work experience of a given subject. The grounded theory

analysis also added to the knowledge base. It should, however,
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be conducted by means of an approach more closely related to that
set out originally by Glaser and Strauss (1967); The study
could be modified here so that someone other than the researcher
analysed this portion of the study without previous knowledge of

the library research or of the interview categories.

Ideally, the types of methodology used could be expand-
ed so that more than the interview approach was incorporated to
gather the initial information. A larger survey could be organ-
ized, for example, by utilizing a questionnaire format. A random
sample of this larger survey could then be interviewed in order

to gain more depth of information.

(b) General Discussion

The results of the specific questions section have been
examined as they relate to the limitations of the research. There
are, however, a few additional points which need to be emphasized.
The salary ranges of the subjects in the study have been organiz-
ed within Table VII (page 96), from the highest level of salary
to the lowest. Some of the patterns thus made evident have been
mentioned in chapter V. Overall it is interesting to note some
other patterns. The length of time a woman works in the labour-
market islbenerally evident in relation to where she is situated
in the listing for this table. The two women who are over 65
tend to confuse the issue as they have only held their part-time
positions since attaining age 65 (and it is not altogether due to

individual desire that they now find themselves in these
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situations). The one woman ﬁithin the highest salary category
who has children has been in the labour-market for the vast maj-
ority of her working age life. Two other women also break this
pattern. These are women who haﬁe worked throughout their adult
years with only minimal time off to have their childreh yet they
are well down the salary scale; One is employed in cafeteria
work and the other in janitorial work: Some of the women

who have had children reported stays in the home of up to fifteen
or eighteen years before returning to the labour market. Those
with a higher degree of initial training and/or education are
also found near the top of the table and this is particulariy
true when combined with extensive time in the labour market. It
would seem quite apparent that the women who have most closely
followed the normal male labour market participation pattern
(page 31) are those women who are to be fpund near the top of the
listing, provided that they have also gained’Some level of work-

related skill.

It is opportune at this point to add the reminder that
the salaries listed in the table are present or pre-retirement
salaries. To gain some indication of the income these women will
have in retirement it is necessary to compare their salary and
work-related pension information (Table VII , p.96) Wifh’material
provided in the Political Factors section of chapter II. It is
also important to note that the ceiling for the Canada Pension
Plan payhents was $14,700 in 1981. Only individuals who earned

this amount or more during that year can anticipate full Canada
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Pension Plan.coverage., This ceiling daes-effectively limit full

coverage for the majority of the subjects 'within the ‘study who
work part-time.-

The final point to bevexplored deals with the changing
of the question pertaining to the longest number of‘years worked
in the present organization to the longest number of years work-
ing for the same employer. The women answered the original ques;
tion but added information relating to the final form of the
question. It seemed to the researcher that the second format
was more relevant both to the context of retirement and within

the perceptions of the subjects themselves.

Dealing with both the results and the analysis of the
material within the second portion of the interview was, in many
ways, a more difficult task than with that of the first portion.
Whereas the questions provided a basis of clear cut informétion,
the areas of interest allowed each subject to respond as she
wished, and the results were much more diffuse. This latter
methodology is appropriate when the perspecfive of the individual
and the exploration of a general area is required. The issue of
degree of objectivity comes into play at this point as well, for
the selection of material and its classification into some order
under the general heading is dependent upon the researcher. Each
area of interest was set up separately. It soon becomes evident
however that they are not as clear cut and separate within the
lives of the subjects as they would appear . to be within the 1lit-
erature or in the format of the pre-retirement programs. As most

of the results are self-explanatory, this analysis will deal only
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with the most pertinent points or those which require some clar-
ification.

Within the first area of interest the financial aspects
are closely connected to both work and retirement. An idea of
the potential financial situation of each of the subjects when in
retirement was available through the examination of-information
gained within the specific questions section. That information
may then be compared to the individual's subjecfive.view of her
potential financial situation in retirement, as obtained by anal-
yzing the material relating to the financial area of interest.
Four general categories were organized in relation to thisusubj—
ective view: (1.) worried, W, - the subject repeatedly mention-
ed various concerns relating to the area; (2.) some worry, Sw,
- she noted worry in terms of one or two points, or made oblique
references to her concern a number of times; (3.) work it out,
Wo, - some references to concerns were made but tempered by re-
marks to the effect that it would work out or will work out with
care and planning; and (4.) no worry, N, - no obvious cbncern
and/or comments to the effect that she was looking forward to

enjoying a secure retirement.

Though- the categories are tentative they do provide a
method for comparing the objective with the perceived'potential
financial position of each subject when she is retired. (See
Table XIII, page 138, the same order has been used in this table

as in Table VII.)



TABLE XIII - COMPARISON OF THE OBJECTIVE AND THE SUBJECTIVE

(1)
(2)
(3)

(4),

(5)
(6)

(7)

(8)

(9)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

(17)

(18)

(19)

(20)

THE STUDY WHEN IN RETIREMENT

138

POTENTIAL FINANCIAL SITUATION OF THE WOMEN IN

Salary

'Range

>$25,000
>$25,000
>$25,000
»$25,000

>$25,000

$17,000-
$24,999

$17,000-
$24,999

$17,000-
$24,999

$17,000-
$24,999

$17,000-
$24,999

$12,000-
$16,999

$12,000-
$16,999

$12,000-
$16,999

$12,000-
$16,999

$12,000-
$16,999

$ 7,000-
$11,999

$ 7,000-
$11,999

$ 7,000~
$11,999

$ 7,000-
$11,999

<$ 7,000

Pension:

Self/

Husband Savings
Self Yes
Self Yes
Self Some
Self/ Yes
Husband

- Some

- Yes
Self Yes
Self/ Yes
Husband
Self/ Yes
Husband
Husband Yes
Self/ Yes
Husband

- No
Husband Yes

- Yes

- Yes
Self/ Yes
Husband

- Yes
‘Self Yes

- Yes

- Some

Own or Attitude to-
Rent ward Finances
Home in Retirement*

Rent N

Own N

Own Wo

Own w

Own Sw.

Own N

Rent Wo

Own N

Own Wo

Own N

Own N

Rent Sw .

Own Sw

Own Sw

Rent - Sw

Own w

Rent N

Rent N

Own Sw

Own W

* For breakdown of classifications, W, Sw, Wo, and N see p. 137
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In general it would appear that the objective and the

perceived perspectives do fit quite well one with the other.
There are, however, three major exceptions to be found here. The
subjects listed as numbers 4 and 16 have been classified as W for
“worriedJ. In each case, the subject would appear to be in a
potentially good financial position for retirement.v The subjectv
listed as number 17, on the other hand, has been classified as

N for "no worry". Hér_situation would indicate that she has
little to help her in retirement and will have to‘be dependent
upon the basic income support pensions and some amount of the
Canada Pension Plan benefit. (See Table I, page 25, for pension
levels) Subject number 12 would appear to be somewhat unrealist-
ic but she is doing something to control her situa£ion, that is,
she was to move into co-operative housing shortly after the int-
erview was held. It became evident to the researcher that the
more objective type of information required the addition of
subjective material. In some cases, this allowed the subject

to pfovide information which clarified the situation. The

three major examples given above will be mentioned égain within

the analysis of the grounded theory results.

Pension coverage is important and has been dealt with
in detail. It should be stressed, however, that 40% of these
women will have no work-related pensions in retirement. Further-
more, many of these particular women hold part-time positions,
andﬂwill'not receive the maximum coverage from the Canada Pension
Plan. Couples, both of whom anticipate a work-related pension,

will be in the best financial position in retirement. Inflation
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was a factor as well. Fifty percent of the subjects said it

concerned them and some’stated that inflation was the main reason
for putting off retirement ﬁntil a later age than originally
intended. The overlap of this area with that of housing became
most evident at this point: Inflation was often discussed in
relation to home ownership. The latter was mentioned as a meth—‘

od by which to modify the effects of inflation.

Living accommodation and housing incorporated financial
emphases, such as those mentioned above, with a broad variety of
other factors. A number of the women were aware of tax deferrals
available to home owners in retirement. They also noted the cost
both of owning and of not owning your own home. However, it
became evident that living accommodation and housing were relevant
for many reasons above and beyond the financial. Doing what they
wanted, when they wanted and therefore having some independence
might be one way of describing a number of the points made. ' Who
lived with them was of major importance as well. Some of the
women mentioned the lonely or empty house now that the ehildren
had gone. The inclusion of the subject's mother in the household
in 25% of the cases, either now or at some time in the past, is

a point which may need further attention in future research.

The areas of health and leisure activities elso showed
a good deal of overlap. SeVenty percent of the women perceived
of themselves as being injgood health. A broad variety of remarke
were made regarding diet and many different types of exercise were

listed. There was a high degree of awareness of the need for good 
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health, particularly at this time in their lives. It was stress-
ed that good habits of diet and'ekercise were now necessary for
the continuance of the present level of health into retirement;
Forty percent of the women expressed the hope that they would
continue to be well and therefore be able to care for themselves
through the years of retirement; They seemed to have a realistic
perception of the potential situation; A growing lack of energy

was noted in terms of present health and of leisure activities.

The main factor in terms of leisure and leisure activ-
ities was a positive one. Fifty percent of the subjects express-
ed that they lack time within their present life situation and
look forward to having more time for themselves in retirement.
The pressure of time and the perception of retirement as "free-
time" may be one more appropriate to working women than to women
as a whole. Generally the subjects indicated a broad number and
variety of leisure activities which they intended to continue and
to expand in retirement. Some of these overlapped with the exer-

cises as noted in the area of interest relating to_health.

The material on relationships was complex and covered
a variety of issues. It was obvious within this group of working
women that the home and family roles continued to hold a high
degree of imporﬁance for most of them. The situation of the
mother in the homes of 25% of the subjects may be indicative of
these roles, even in relation to the single women. This may be
true also in terms of the stress by three of the women upon trav-
elling to visit their "own" families, even at great financial

cost.
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Thirty-five percent of the subjects indicated the rele-
vance of work friends in their lives. The importance of the role
of work to these women is not clear. At least two of the prof-
essional women indicated unease at the thought of ending their
"careers". Three of the women working in unskilled categories
indicated an attitude most clearly explained in terﬁs of not
knowing any other way of life but one revolving around employment.
Other women were not as involved with their work and might well
fit the perspective put forth in the general retirement litera-
ture and re-emphasized by the work of Lowenthal (chapter III,
page 64) . The role of work is relevant in terms of the relation-
ships developed through work and the possibility that it does,
in some cases, share centre stage with the roles of wife and

mother, as well as other family roles.

There was indication that some of the women were aware
of having fewer friends now than at previous times in their 1lives.
A number were finding ways to meet new friends by joining clubs
or looking to the people living nearby. Fox's-hypothesis that
women who have worked in the labour market may need "nonehome-
centred social contact" is of interest in this regard kpage769).
The married subjects mentioned their relatiénships with their
spouses. The amount of time spent in "doing things" together
varied greatly. Potentials for problems in retirement with two
in the house and even with both wishing to continue living in
that same home or taking up similar activities were mentioned.
It is clear therefore that more work must also be carried out in

relation to all women, not only working women.
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Another area pertaining to relationships which the sub-

jects discussed was the matter of the longer average life expect-
ancy of women. The researcher often had to bring up the topic,
but once this was accomplished the subjects had a number of re-
marks to add. Most of the women were well aware that there are
more women than men within the retirement age categdry. A number
of the unattached women noted the need for care when they social-
ized with couples and many of the married women had seriously
considered the potential of outliving their husbands. The con-
sensus of the latter appeared to be that women could cope better

with the death of a spouse than could men.

The section dealing with the grounded theory analysis
is largely self-explanatory. This additional type of analysis
appeared to give clarification to points which were not as fully
delineated within the earlier analysis. The researcher has sugg-
ested that a general stance toward life may be evident within the
complete interview material for a given subject (chapter Vv, p.
121). This approach tends to clarify the three exceptibns found
in relation to the objective and perceived potential financial
situation in retirement (Table XII, page 138). The twé»subjects
classified as "worriers" did make a number of statements regard-
ing thei; concern about life. Their worry appeared to be general
and did not relate only to the area of finances. The woman who

was classified as "not worried" had a positive attitude which

seeﬁed‘to have affected her life to date.

The fact that 40% of the subjects commented on duties

relating to housework, mostly in a negative manner, is also of



. 144
interest. Auren Uris has indicated that work may be a refuge for
a number of women from "the drudgery of housekeeping" (1979, p.
114) . It is pertinent to consider; therefore; how this may
affect the arguments given within the retirement literature for
retirement being less of a concern for women than for men due to
the continuance of home roles and to "anticipatory preparation“

(chapter 1II1I, pp. 66).

This analysis served to further define the position and
- relevance of work in the lives of these subjects. How attitudes
to work are related to attitudes to retirement is not clear.
However, it is important to note that 45% of the women stated

that they enjoyed the work for itself, and these were women who
worked in both skilled and unskilled jobs. The role of work as
therapy is another aspect which may require further study in

terms of womén in this age category and, particularly, of widows.
One factor which was considered to be important within the retire-
ment literature was indicated here. Some of the women pointed

out the effect upon their job potentiél of the,societal’percept—
ion of aging. The researcher had an opportunity to discuss
employment of women over the age of 50 with a woman whé,herself
manages an employment agency. It was that woﬁan's opinion that
womeﬁ in this age bracket no longer wish to work in jobs such as
waitressing as the work has become too heavy for them to adequate-
ly handle. This would seem to indicate that the subjects in the
stuéy‘did accurately perceive the situation with potential empl-
oyers. The women themselves appeared to want to continue in

those positions and to feel that they could do so effectively.
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A number of areas which are important to further re-
search were noted within this péft of the analysis: The cohort
group and the experiences they have lived through are pertinent
to the clearer understanding of the'perceptiOns of and potential
effect of retirement on an individual. The role of continuity
in the lives of the subjects as perceived by them wés briefly
examined. This brings to light the need to consider psycholog-
ical as well as sociél»factors in the 1life of an individual;
particular, the role of the self in the continuity of the indiv-
idual who is experiencing a major change such as retirement; The
relationship of perceptions of selfishness to those of the need
for independence could prove another valuable approach to the
study of these women in relation to retirement. Finally, the
fact that so many of the subjects were involved in or perceived
that they would become involved in new activities is relevant in
terms of the potential for an older adult to gain new experiences

and to be creative.

The overall attitude of the subjects toward their ret-~
irement séfVes to re-emphasize the broad variety of concepts in-
volved in the meaning of retirement. A breakdown of tﬁe.varying
perspectives is available within the previous chapter (page 113).
Good health was mentioned by 40% of the women, while 50% indicat-
ed the importance of planning. In relation to the study itself,
the definition of retirement was changed by the inclusion of the
twofsubjécts who were past the generally accepted age for retire-
ment. They were retained because they did not perceive themsel-

ves to be retired. This involved the idea of retirement as the
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end of the work career and, while they were both presently empl-
oyed part-time, neither felt thét.‘Sheé had reached the end of
her career. Both indicated as well that the end of work was soc-
ially accepted as the point of old age. Their definitions of
retirement were similar to thekgenerally'accepted view within the
overall retirement literature, except that it involved wOmen; In
this case, however, they had not yet accepted it for themselves.
Ruth Jacobs has pointed oﬁt that there is a denial of aging with-
in the society, so that "those aging are the others, not them-

selves." (1979, p. 152)

As mentioned above, planning seemed to hold a position
of importanée for many of the subjects. Not only did they say
that planning was of value but a number of the women had obvious-
ly begun to act upon their convictions: some had acquired know-
ledge of retirement pensions and legislation, as well as of'home-
owner tax deferrals for the retired; one had purchased a condo-
minium and was meeting new "friends" within that milieu in antic-
ipation of her‘retirement; another woman was moving intb a co-
operative housing project because that would allow her good hous-
ing without further concern; others had joined clubs so. as to
begin to form new friendships; and three of the women had started
to check into the possibility éf working in retirement. By
actually organizing for their new 1ives these women may have been
attgmpting to decrease the potential effects of loss and ambigui-

ty at the time of retirement.
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A connection which is not clearly understood, and one
which goes to the heart of attitude research, is of the utmost
relevance here: what is the'relétibnship'betweenrattitudes, or
perceptions, and actual behaViours?’ In this study, how do the
planning behaviours fit in with the perception of retirement as
a time of potential concern within the life of each of the sub-
jects? Another question which is also pertinent to the study
relates to £he effect‘of Varying personalities, with their diff-
erent approaches to 1ifé, ﬁpon the perceptions of potential con-

cern and therefore upon the behaviours.

Within this chapter it has been possible to assess the
limitations of the study and to analyze the results. By compar-
ing information gained from the specific questions within the
research to information relating to similar populations of.women
in the labour force it was possible to gain some perspective‘of
the generalizability of the material obtained from this small
group. The subjects in the study are not complétely represent-
ative. The comparison did, however, indicate where the major
differences lie. The subjects who will be covered by work-relat-
ed pensions are representative by job and type of organization
in which the§ work. Their overall salaries on the othér hand are
higher than the average. This may mean that the particularléroup
of subjeqts in the study can save more for their retirement than

could the more representative group of working women.
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The methodologies involved in the study tended to build

one upon the other. The specific questions provided an equival-
ent base of information from all of the women and therefore a
position from which to compare the study group with a larger pop-
ulation. The general areas of concern provided the vehicle by
which to gain information relating to the women's pérception of
the situation. The third approach, that of a modified grounded
theory appraisal, provided new ways of looking at the overall-

material.

Within the limits of the study both statements were con-
firmed. There was a large degree of variation evident in the
perception of retirement and its effects upon the subjects. Re-
tirement, therefore, wés‘not a concern for all of these women.

The number of negative factors and "fears" which they related to
the area as a whole, however, made it evident that concern was

an important issue.

The amount of variety evident in all of the areas of
intergst is pertinent in relation to the assumptions in much of
the retirement literature. This is reflected in the individual
differences in the perceptions of the subjects wiﬁh regard to
retirement as a potential concern in their lives. The importance
of the male norm within the area of retirement cannot be ignored
however. The women in the study who mirrored male labour-market
participation were in the higher salary ranges. Both extended
labbur market participation and specific training and education

were involved in this development. In relation to the overall
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retirement literature, therefore, it may be considered that these

women would have a higher than usual level of concern in retire-
ment. Whether or not this is true is not now known. If they do
have a higher level of concern, however, it could be due to their
socialization as women in the society. The importance of their
work roles versus the perceived need to have £he family role as

central to their lives could lead to ambiguity'andvconcern.

Another point to be examined pertains to the inter-
connections or the overlap which occurs among the various areas
of interest. The financial aspects need to be covered but in the
"indepth" discussions of finances the emphasis tended to mo?e
naturally to values other -than strictly financial. The overlap
was evident in relation to a number of areas. Further and more
indepth research is also necessary to explain the connections
between selfishness, the need for independence and good heaith

in retirement, and the fear of aging and death.

Many of the subjects showed a positive attitude to both
continued learning with age and to increased interaction with
others, often through the development of new friendships. McLeish
points out the importance of continued creativity: it is impbrt—
ant for people to know that they "can continue to grow, to learn,
and to create through all of life." (1976, p. 69) This relates
closely to the need for continuity throughout life and the contin-
uing development of the self-concept into retirement. The need
for leisure activities which bear more meaning for the individual

than would a hobby and the planning activities evident among the
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subjects of the study also emphasize the potential importance of
- these areas for future work. Both social and psychological fact-

ors must be considered within such research.

These women have not yet retired. . Their perceptions -
and definitions of retirement will change over the coming years,
particularly as they come to actually experience the phenomenon.
There is a need to more cléariy define "retirement"; "work", |
and "leisure" at this point in time, however, and to define them
in relation to women as well as men. The societal meaning of
retirement and the strength of the norms and attitudes involved
will affect each woman as she reaches that point in her life.

It is her individual perception of the situation however which

will affect her behaviour.

Chapter VII will focus primarily upon the development
of a framework for further and more indepth study, taking into
account both the limitations of, aﬁd the indications which have
become apparent from, the present work. . Though specific theor-
etical and practical implications of the area canﬁot be defined
in relation to the present preliminary study, some genéral areas

which require attention will be presented.

Fy
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CHAPTER VII - CONCLUSIONS

The results of the study indicate that the subjects
are intereSted in an&.perceiveftbéir’retirement with sufficient
concern Lo merit future research into the area of working womén
and retirement. Specific theoretical and practicallimplications
cannot be defined with respect to the‘results of such a prelimin-
ary descriptive work. This is particularly true in terms of size
and the non-representative nature of the group. The study does,
however, provide a number of indications which may be considered
in relation to general theoretical and practical implications as

well as to further research.

A key factor to the thesis is the fact that the sub-
jects within the study were chosen because they were current
participants in the labour market. This provided a base of comp-
arison within both the societal context and the retirement lit-
erature. It also served to emphasize the position of finances
and the future importance of retirement pensions in'the’lives of
subjects. Furthermore, these women are in the pre-retirement
segment of the "working" population. Both socializatién and
communicatioq as they relate to the area of retirement therefore
are particularly relevant to them as they have encountered neith-
er the transition to nor the everyday experience of retirement.
The individual psychological factors, however, cannot be ignored. -
Theiwide‘range of variety which the women exhibited with respect
té the different areas of interest serves to emphasize the effect

of individual differences as well as differences in socialization.
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Finally, the obvious interest of some of the women in particip-
ating in new present and potential'activities; ranging from the
development of neW‘friehds to developing new leisure activities,
is heartening. This would seem to be closely connected to plan-
ning, but what the connection may be or how it is related to
their perception of retirement as a time of concern is difficult
to explain. The development of a creative atmosphere for those
nearing or in retirement may; howeVer; be much more of a necess-
ity than a luxury in the future; When this segment of the popul-
ation has grown as the demographic trends indicate, it will be
imperative at both the societal and individual levels to more
fully use the creative potential available therein. For the
present, it is crucial to gain a clearer understanéing of the
meaning of retirement for each of these societal and individual

levels. There is, in other words, a need for further research.

Retirement generally has been connected with the idea
of labour market participation. This study continues within the
same traditioh. The relevance of the financial positioﬁ of the
subjects in retirement and of the pensions which they will re-
ceive is therefore a central issue. The present salaries of the
subjects as,they may be affected by retirement can be considered
in terms of the information outlined in chapter II. Within this
perspective the most extreme decrease would affect the unattach-
ed individual and has been estimated at approximately 43% of the
average industrial earnings (chapter II; page 29); Forty percent
of tﬁe women in the study can anticipate an income based primar-

ily on the income-based pensions (and some amount of the Canada
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Pension Plan coverage). The unattached members of this portion
of the group therefore may find that their retirement incomes

fall within that range. (This, of course, is based upon the

assumption of ceteris paribus.) = A number of the subjects are

presently married so may not experience as extreme a decline in
income. It is possible, however, that some of thesé women will
outlive their spouses even if, as Dulude has pointed out;'80% of
men and women die at the same age (1981,’p; 57). The problem of
course is that the majdrity of the married women in the group
have followed the norm of society, marrying a man older than

themselves.

Even now the plight of the older woman in Canada is be-
coming a popular topic. Unattached women are the poorest of the
poor in retirement, yet as Marshall has indicated: "Women...are
the dominant fraction of poorly paid workers who subsidize both
the state and private pension systems." (1980, p. 39) Judy Erola,
federal minister responsible for women, has said that: "I am
convinced that women must come to grips with the fact that to-

day's pension system is failing us," (The Province, January 31,

1982). She was referring primarily to the private secﬁor in this
case. As Rankip has observed, the shortcomings of the private
pension plan regulations are closely related to social issues.
The lower average earnings of women, the increasing divorce .
rates, and the women who stay within the socially accepted home-
maker roles, all add to the disparities of the legislation which
become evident in retirement (1981,'p.'62); Interest is increas-

ing. 1Issues touching upon the splitting of pension credits at
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the time of divorce, or of pay and therefore of pension for house-

hold duties have been debated. The practical implications of
these discussions and of conferences such as the recent one held
in Vancouver may still be rather'limited; The womén who retain
the traditional social roles within the home often find; years
later, that they are actually penalized in retiremeht for having
done so. It would seem that the movement toward legislatién
which provides more equality in retirement is slow in its devel-

opment.

Social and psyéhological factors are of significance-
here as well. The pension legislation may move at a snail's pace
but the cohort group reaching retirement age contipues to change.
As the years pass, the women who have opted to join and remain in
the labour market for nearly as many years as the men continue to
increase. The marital composition of this sub-section of the
population has changed (Table III, p. 32). Their educational
level has generally increased and their attitude to leisure may
also be in the proéess of change. The general_assumptibn that
women have one major social role, that one relating to the family,
may well have experienced alterations over the years., -The sub-
jects in the study indicated an attachment to family but interests
in different aspects of their work as well. It is essential,

therefore, that research be carried out with this regard.

As public awareness of the problems of those in retire-
ment, particularly, of the unattached woman in retirement, grows
and as the number of women active in the labour market increases,

it may be opportune to ask why there is not an increase in relat-
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ed reSearch; Payne and Whittington have argued that older women
are not socially important (1980, p. 9). Fuller and Martin ex-
plain it further: "older women are on the periphery of attention
in social science - are 'unseen'" (1980, p. vii). Women, hOwever;
are not the only group to be ignored. Many of the subgroups with-
in the various hierarchies of labour market participation and many
of the ethnic groups also go unseen and little understood in rel-

ation to retirement and its effects upon them.

Individual differences are evident in studies such as
this. The differences indicate the interdependent nature of
social and psychological factors. The varying personality éhara—
cteristics of each individual help her to make sense of her world
and provide her with a stance toward that world. It has been
suggested within the literature and;again in the study that women
are more capable than are men in the area of social interaction,
for example, in developing and socializing with new friends in
retirement, or adjusting tobthe death of a spouse. If this is
true, its causes are highly speculative. They are likeiy,.how—
ever, to involve both social and psychological factors. Person-
ality no doubt accounts for some of the variation among. subjects
in the study.: The perceptions of the women with regard to retire-
ment did seém to become more understandable when viewed in rel-
ation to the general stance of the particular individual. The
preyious attitudes and behaviours can provide a good deal of help— 
ful information within the research. Also significant is the need
for<continuity and the ongoing self-concept of the individual

should be further considered with this respect.
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' One important and dbviouS'point has not been approached.
How is it possible to expand the results of a study such as this
to include all women? Basiné retirement on past labour market
participation and/or the onset of work-related pensions surely
precludes the woman who has not worked outside the home; What
meaning therefore can retirement have for these women? Once again
it is relevant to question the value of retirement for the society
as well as for the individual. The present financial cost of
retirement is high and demographic trends indicate that it will
chtinue to increase. The people who are retired, however, need
some form of ihcome'to maintain an acceptable standard of living.
It is obvious that the values and costs of the socrety and the
individual do not necessarily coincide. The popular definition of
productivity as present labour market participation should be ex-
panded. Herrog's broader meaning which encompasses the society's
"national resources, labour, capital, and risk bearing." is of
interest but does not appear capable of including the woman who
"works" in the home (1981, p.2). The meaning of retirement must
be expanded in such a manner that its definition includes more

than a strictly economic perspective.

To begin with, it is important that there be a movement
from what Robert Pirsig calls "a profound stuckness of mind" to

a "context of discovery" (1975, p. 279). This responsibility en-
compasses the researcher too. Within the study, for example, the
_groundedytheory approach provided for such a development; while

the limitation of the women to those participating in the labour
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market did.not;‘ The latter was useful at this point as it did
allow for the'addition of information comparable to that within
the general retirement 1iteréture; In a‘futureistudy, however,
Pirsig's remark should be considered -in relation to the organiz-

ation of the methodology.

With the growing numbers of people within the retire-
ment population at any given time it is essential that attitudes
change with regard to aging, retirement and creativity. Dangott
and Kalish have emphasized that "Aging...is a style of living
that we create” (1979, p. 7). They go on to explain that people
do age but do not necessarily have to "grow old". Another aefin—
ition of aging which may be helpful is provided by, James Dowd:

"aging is a social exchange, a continuous and delicate negotiat-

ion between individuals or groups who have different amounts of
relative social power in a variously stratified social systém"
(1980, p. vii). Within this perspective aging is a form of human
interaction and a way of communicating. Through the processes of
socialization and communication the society lets the geheralized
individual know how to age. To once again look at the processes
of socialization, the purposes of this process according to Brim
and Wheeler are to give "a person knowledge, ability, and motiv-
ation” (1966, p. 25). The individual then can choose, within the
limits of the socialization process of the society and those of
the(individual personality, how he, or she, will age. If the
societal attitudes toward aging, and toward retirement, are ones

which stress the lack of creative ability of the older adult
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that will have an effect upon the individual. If the societal

attitude is also one which sets no SpeCific value on retirement
but delegates the retired to a life of leisure; that too will
affect the individual; The way in which that individual is mot-
ivated aﬁd perceives his or her knowledge and ability are in
question here. de Beauvoir states that studies as Well as the
"example of the Scandinavian countries prove that the idleness
forced upon the aged is not something that necessarily happens in
the course of nature but that it is a consequence of a deliberate
social choice." (1972, p. 232) Her words should be assessed in
relation to the motivationél aspects of socialization upon those
in retirement. The need for older adults to perceive themsel-
ves as having the knowledge and the ability to behéve in new and
creative ways will become more critical as the population ages.
The results of the study indicated that, though some of the sub-
jects perceived themselves to be limited in the ability to. learn
new methods or activities at this age, mény others did not. This
is encouraging. Perhaps if both the individuals and society come
to see the retired as the new leisure class of consumers as Will-
ing has suggested, it will motivate more creative growth within
this segment of society's human resources (1981, p. 1745. Many
of the retired have little income but the overall effect of their
pension funds and savings can have a major consequence upon the

economy .

The last point to be covered is that of future research.
Using this study as preliminary research is useful and provides

the framework from which a more sizeable and representative work
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can be organized. Some general points relating to future research

will, therefore, be considered.

First of all, it is helpful to use more than one type
of methodology whenever possible. The interview is a useful meth-
od by which to gain more indepth information from each‘individual,
allowing the researcher to develop rapport with the women and
thereby to move beyond "easy" areas such as finances. More than
one interviewer should be used in the attempt to further minimize
any interviewer bias which may occur. Even longer and more in-
depth interviews would therefore be valuable. As mentioned prev-
iously, a larger questionnaire survey could be incorporateduin
co-ordination with the interview. The survey questionnaire can
reach a large sample population, whereas the indepth interview
cannot incorporate as large a population. The method by which to
obtain a random sample of subjects should be addressed as wéll.
An attempt must be made to gain sample groups that are generaliz-
able to the larger population and to have categories within the
sample that are comparable to each other. It is possibie to‘att—
empt to reach pre-retirement individuals through labour market
organizations, with the non-working segment of the feméle popul-
ation obtained as the spouses of the married men working in such
-organizations. This is an approach which has not always been
successful in the past but may be appropriate in relation to the
quesiionnaires; it is possible that a sample of individuals who

have completed the gquestionnaires could be incorporated as sub-

jects for the more indepth interviews. The retired members could
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also be approached'throughjthe'busineSS organizations within
which they have worked, or in relation to retirement organizat-
ions which they have joined after retirement. If it is necess-
ary to gain subjects in a manner similar to the preliminary
study, it would be advisable*initiailyyto organize thé parameters
of the study so that they co-ordinate with the parameters of a

similar larger population.

The use of a longitudinal design céuld prove a valua-
ble methodological approach as it would allow for the identific-
ation of both intra-individual changes over time and of inter-
individual differences within such change (Nesselroade and Baltes,
1979, p. xi). The future study should be expanded to include
women who remaip in the home, as well as those who participate in
the labour market. Furthermore, in order to compare the attit-
udes and perceptions of males to those of females, a similar pop-
ulation of males should be included. Finally, the addition of
men and women Who have recently retired would allow further comp-
arison of a most relevant nature. This would, in fact, provide
information as to the degree of actual concern as perceived by

the individual as well as the potential concern.

The analysis of the material could include both data
seléction and data generation methodologies. The data_generation
should be more formally analyzed, as set out in the grounded
the€ory approach of Glaser and Strauss. One analyst for this por-

“tion of the analysis could be someone who is not too familiar
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with either theistudy'or'the.general.conteXt of retirement. It
then becomes more probable that new ideas and categories will be
developed from the material itself. Pirsig's warning is brought
to mind here. Though a truly scientific approach incorporates
creativity, it is all too easy to develop a study within a.stfict
methodology which bears more of the hallmarks of "scientism" than

of science.

A further study should fill in any "gaps" which are ev-
ident in the present research. It is important to keep ﬁp to
date with any relevant changes which occur in relation to the
society and the particular area as, for example, the latestupen—
sion levels. It is evident too that areas such as those pertain-
ing to savings reguire more information, as well as the psychol—
ogical differences of the sample group. With regard to this latt-
er point, some form of personality testing could also be inéorp—

orated into the study design.

Thére‘are many areas that relate to women and retirement
which urgently require additional research at this point in time.
A number have been mentioned in relation to the resulté of the
study but some need to be re—emphasized. Subgroups other than
those including only women should be considered. These involve
people who work in specific labour market categories, és well as
a number of the minority groups. They include both men and women,
and ﬁhé results of such research should be analyzed in terms of
both.sexés. Particular issues are pertinent: the type of retire-

ment an individual experiences, that is, early, self-selected or
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mandatory, and the effect of inflation upon the perceptions of

. the individual about to retire.

Empirical research, particularly recent research, in-
dicates that approximately 80% of those people in retirement have
positive attitudes‘toward retirementv(Gedrge,'l980,”p.'60).

Mary Steinhauser initiated a study of the specific subgroup of
single professional women in.retirement and her results were
vefy similar to those described by George: 79% of the women in—‘
dicated that they were moderately to veryAwell satisfied with
their retirement (1973, p. 42). The overall retirement litera-
ture does not agree with this perspective and the research carr-
ied out in relation specifically to women is limited. What is
necessary now is the further knowledge of the meaning of retire-
ment to any given individual be he, or'she, concerned or satis-

fied with retirement.
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